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^a»WMY(Ti(riMdMq^^r^T)dKI *tlA failCn^Htfafas? 3IT^T ~~ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


farT MdlHil 

(TT^yl^PT) 

^ HvrdV, 18 ■3T r TC?T > 2004 
2147.—>4M«H<)2b fairqFSTftgfafl 
f'tJHj 'Jiioi %f^r> Pi^HIddl, 1962 %fw? 2 

HW wloo 1961 ^^TOI 0(23-^) 

w q»t 2003-04^ ^<[ (3) ^ ^fc^rlRsid 

2. ^TF "RTftf % 3T#T f :— 

(i) '3SR/ 31F14* Pl-MHiqdl, 1%2 2^ «f> 

HR■qfecT 3TfapHH, 1961 ^ SR10 (23-^) % 

% 31WT ^ ^ "3^ ^n ; 

(ii) *k«w< ^ '3SJH/ 

(y>) 3 hh«th PiH*nqci1, 1962 % 2W % 
W2NFR(T5) ^yHRfwif^T’qm 
3T*RT 


(is) i3M yii t <r«n 

fa^RR#, 1962%f=RR2"S. %‘3 - qfa*R 

(6) srcr ysrr sfifm sm 

Rfhji'^TFf ^RRrrt; 3T8^rr 

(y) 3iiw< 1962 %1wi 2^ 

fa*R (6)^H«7l3^%T^^’9^TlR^1R!p 
^fWTt I 

3. 3RpTtf^J ^SR/ '3 T T?fR f :— 

’tarcf *ft. %. 13^ m %. y«R yfa?r, 
ti10*i 3 **4, tteH. 7, "RTRT ft Wf, $5<WV500034, 
r m, ^rr faR, strj 

fR<T ^TSFt ■RTR 32.7 ^ hR-MI'JHJ 

I 

[srf^RJyiiiR. 219/2004m. H. 205/176/99/HT.^.fa- 

n(isfa-i)] 

fafafaS, 3R*Hfay 


2580 GI/2004 
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MINISTRY OF FINANCE 

(Department of Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 18th August, 2004 

S.O. 2147.— It is notified for general information 
that the entcrprise/undertaking, listed at para (3) below 
has been approved by the Central Government for the 
purpose of Section 10(23G) of the Income-tax Act, 1961 ^ 
read with rule 2E of the Income-tax Rules, 1962 with effect 
from the Asstt. Year 2003-04. 

2. The approval is subject to the conditions that— 

(i) the enterprise/undertaking will conform to and 
comply with the provisions of Section 10(23G) of 
the Income-tax Act, 1961, read with Rule 2E of the 
Income-tax Rules, 1962; 

(ii) the Central Government shall withdraw this 
approval if the enterprise/undertaking:— 

(a) ceases to carry on the eligible buslfiSSs as 
defined in Explanation (b) to Rule 2E of I T. Rules, 

l962;or 

(b) fails to maintain books of account and get 
such accounts audited by an accountant as 
rcqui red by sub-rule (6) of rule 2E of the Income- 
tax Riiics. 1962: or 

(c) fails to furnish the audit report as required by 
sub-rule (6) of rule 2E of the Income-tax Rules. 
1962. 

3. Tlie enterprise/undertaking approved is— 

M/s. RVK Energy Pvt. Ltd. 1st Floor, SDE Serene 
Chambers, Road No. 7, Banjara Hills, Hyderabad- 
500034 for their project of 32.7 MW Mini Power Plant 
at Konkepudi Village, Pedana Mandal, Krishna 
District. Andhra Pradesh. 

[Notification No. 219/2004/F. No. 205/176/99ATA-D (Vol. l)j 

NIDHI SINGH. Under Secy. 
19 spifcT, 2004 
(3UW) 

TT.3TT. 2148.—TTPTRT 

fef ^TTcTT f fq? WJ SWUdRsM TPTBH qq ^q% 

TT % TTT>TT <jferdRslri 3TFTqq 1962 

% fro 6 % qro qfeq srmrt 3#rfqqq, 1961 qft qro 35 qft 
cn (hi) % 

wf % 3t«rR arjuff^T f^fT qqT t : — 

(i) 3FR 

qfNf qq w-WR Tin 1 

(ii) Tiyn qrTT fTdtq q4 % qw 

ofdfciRjqT qq qif'W- f°iq<'j|| 

51 sm q^i qfqq, qqiftqi afot 

Tmrfw ar^qqR fqqm 4 ^h1.^mT to 1 ^ 

R^TTvITTm, qf ftevft-l10016 TtT^T^TI; 


(id) qfiqjfqq qiJ3H ^ W°f>K ^ rtTFTl 

fT-lfa 17 ! aTfqqqftq^ 3u4qRqft qq^ 

% StfhfetT 3FF1 ^5str qftftfU qrfTr qftqqi 

el^TT 3FR 3qjqqrq 

■STFFFR 3TfqfTiq, 1961 q?I qRT 35 qft 3 M*hki 

( 1) % 3=RpftT WZ *ft, % qqq 3 

c?3<su h<I(^FT 3qq QP <9(irl q?I <^tsil 4ll$IT q?t 

1P72R % 3rfW7 % ^ 

(qO qrwr (^s) snqqq to, 

qqf q qqq? qf^r } ^qut-s, %i#; q r faq rqr=i 

(111) fllXq, ^iPicb Qq 3 ^‘cj)R{<=^ Ia’HIO 

qq? (n) 3TFFR 3TT^T/3TTqqR (*£2) 

qq qo^qr q*f 31 ^qtjqt qq ^qqr q^i 

Mppl qj^TT I 

shA chi qrq 3iqfsjf^rq% fpTTT 

4 3ify^qnmTtt 

1. icn^qf %^qe t 7 ? 1 1-4-2003^31-3-2005 

3t=pfvH <3fq fqqf 
HlXd 3TI^ ■fq^tfqqi, 
fte, 3T^U^rqK I 

fstquft — (i) ^(i)“qxr M 

■97 vnqqFf' fftI 1 

(ii) 3Tfm|^qq^qnqtqrf^^f %qf 
3t jH)^I %qq)6b<'J| % %ti #i qfNf ^ 3?R 

^ 3#4qtR %q qi^ 37Tqq^ 3q^/3qqqR 

fq^qqr (^) % qr^rq ^ wt q5t 
3n%^t qp 1 3rjq)qq % qqfqqqt % 

qq q?l ?fH qfhqr qfqq, 3?R 

3?i«il 1* iq, aqjqqrq fqqpi ^tqj^ ^rm qnqqt 1 

[3TRqjqTTq. 224/2004/qq. q. 203/45/2004/3qqqRfq.-H3 

fqfq f%, 3Tqt; qfqq 
New Delhi, the 19th August, 2004 

(INCOME-TAX) 

S.O. 2148. — It is hereby notified for general infor¬ 
mation that the organisation mentioned below has been 
approved by the Central Government for the period men¬ 
tioned below, for the purpose of clause (ii) of Sub-section 
(1) of Section 35 of the Income tax Act. 1961, read with Rule 
6 of the Income tax Rules, 1962 under the category “Insti¬ 
tution" subject to the following conditions :— 

(i) The organization shall maintain separate books 
of account for its research activities; 

(ii) The notified organization shall furnish the 
Annual Return of its scientific research 
activities to the Secretary, Department of 
Scientific & Industrial Research, ‘Technology 
Bhawan’, New Mehrauli Road, New' Delhi- 
110016 for every financial year on or before 
31st May of each yean r 


[VPTII <3 U € 3(ii)] __'9TR 4, 2004/^n^ 13, 1926 


(iii) The notified organization shall submit, on 
behalf of the Central Government, to (a) the 
Director General of Income Tax (Exemption), 
Aayakar Bhawgn, 9th& 10th Floor, Sector 3, 
Vaishali, Ghaziabad (b) the Secretary, 
Department of Scientific & Industrial Research, 
and (c) the Commissioner of Income tax/ 
Director of Income Tax (Exemptions) having 
jurisdiction over the organisation, on or before 
the 31st October each year, a copy of its 
audited Annual Accounts and also a copy of 
audited Income & Expenditure Account in 
respect of its research activities for which 
exemption was granted under sub-section (1) 
of Section 35 of Income-tax Act, 1961 in 
addition to the return of income tax to the 
designated assessing officer. 

S.No. Name of the organisation Period for which 

approved notification is effective 

1. Illadevi Cataract and Intra 1-4-2003 to 31-3-2005 
OccularLens Research Centre 
Cl o. Reghudeep Eye Clinic, 

Gurukul Road, Ahmedabad. 

Notes :— (i) Condition (i) above will not apply to the 
organization categorized as “Association” 

(ii) The notified organization is advised to apply 
in triplicates well in advance for further 
renewal of the approval, to the Central 
Government through the Commissioner of 
Income tax/Director of Income tax 
(Exemptions) having jurisdiction. Three 
copies of the application for renewal of 
approval should also be sent directly to the 
Secretary, Department of Scientific and 
Industrial Research. 

[NotificationNo. 224/2004/F. No. 203/45/2004-ITA-II] 

NIDHI SINGH, Under Secy. 

M 19 STTmt, 2004 

( 3TTOT) 

2149.—*ii'i<=hkl 4 ^ 

f^TT w t f44^ 5KT 49ZT 41 

4 ~6fyviRgm 1962 

1961 4t*JTO35 4t 

TFWm (I) %^(ii)%3rq^RT8f u ^ET f ’ 

yr<iT % f4*rr 

(i) ^)|4<+Vll4i 4 3^pi 

^TT Tt3-Tt3tFt 4t9T; 

(ii) fETCT fartkl ^ % %r 

31 M ^ 3fh; 

414HM«=n ‘ ^ c Hl<rlT41 ^ 

^ 110016 ; 
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(iii) ^*969 

% 3Tfhf<=w ^P7% 4) ^tgj"4tTJ^F> 

cT®TT 3T7% ^ l 44)d l HX froi4 

■STERR StfkfWT, 1961 4t *1TCT 35 4t 
(1) % 3i4vki 3RH 4t 'iji 41, % 44*1 4 

3TPT TT^ t=f) cjh 41 TTcff 44 

TO TC zrfwrn <%$ (cF) 

(^Z) 31FT^T TO, ^ ^4f 
T rf^R3, 4^<-3, 9if49NK (x?) ^t!4q 

tr4 4l4lPut> f^MFT CT«TT (“9) 

3^'=w/ainct>< f¥^l=6 (we) 41 
^431 3 iq^< 41 dT 8 iqi I 

^nr 31^)r<dTO^T3R 3T^ntftm4f^tr 

^ 

i. 1-4-2003^31-3-2006 

fkr4 

4tHFRt, jrn TT9 4s 

'5 I ^-400004 

fc^ufl— (i) yi4(i) 4^4 

T RRPX^f#Ttl 

(ii) 3rf4^f4ci 4u<3'i 41 tow 4 

% 7 i4i«t»<«i 4 444 4 4k 

41 stfr-TTO Sfc *1l4 3H^i/aTPT5R 

(^) 4^ZRk4^TR^FR4l3tT4^9 

4^ I 4 4 %TT ^ 4t 

v|)h yfh^i ^(f4q, %TfW4k4kitfk^3T^k^Ff 
• fk'9FT4t Tfkt 44 VrTTTTrfj-1 

[3Tf4tJ^n4. 222/2004/T5T. 4. 203/22/2004/3TFRR fk.-II] 

New Delhi, the 19th August, 2004 
(INCOME-TAX) 

S.O. 2149.— It is hereby notified for general infor¬ 
mation that the organisation mentioned below has been 
approved by the Central Government for the period men¬ 
tioned below, for the purpose of clause (ii) of sub-section 
(1) of section 35 ofthe Income tax Act, 1961, read with Rule 
6 ofthe Income tax Rules, 1962 under the category “Asso¬ 
ciation” subject to the following conditions :— 

(i) The organization shall maintain separate books 
of accounts for its research activities; 

(ii) The notified organization shall furnish the 
Annual Return of its scientific research 
activities to the Secretary, Department of 
Scientific & Industrial Research, ‘Technology 
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Bhawan’, New Mehrauli Road, New Delhi- 
110016 for every financial year on or before 
31st May of each year; 

(iii) The notified organization shall submit, on 
behalf of the Central Government, to (a) the 
Director General of Income Tax (Exemption), 
AayakarBhawan, 9th& 10thFloor, Sector3, 
Vaishali, Ghaziabad (b) the Secretary, 
Department of Scientific & Industrial Research, 
and (c) the Commissioner of Income tax/ 
Director of Income Tax (Exemptions) having 
jurisdiction over the organisation, on or before 
the 31st October each year, a copy of its 
audited Annual Accounts and also a copy of 
audited Income & Expenditure Account in 
respect of its research activities for which 
exemption was granted under sub-section (1) 
of section 35 of Income-tax Act, 1961 in 
addition to the return of income tax to the 
designated assessing officer. 

S.No. Name of the organisation Period for which 

approved notification is effective 

1. M/s Sir Hurkisondas 1-4-2003 to 31-3-2006 
Nurrotumdas Medical 
Research Society, 

Raja Rammohan Rby Road, 

Mumbai-400004 

Notes (i) Condition (i) above will not apply to the 
organization categorized as “Association”. 

(ii) The notified organization is advised to apply 

in triplicates as well in advance for further 
renewal of the approval, to the Central 
Government through the Commissioner of 
Income tax/Director of Income tax 
(Exemptions) having jurisdiction. Three 
copies of the application for renewal of 
approval should also be sent directly to the 
Secretary, Department of Scientific and 
Industrial Research. 

[NotificationNo. 222/2004/F. No.203/22/2004-ITA-ir) 
NIDHI SINGH, Under Secy. 

^ 19 3FF<T, 2004 

( 31EFFT) 

cFT.3R. 2150.—*nwfr 
f^TT ^TTcTT f '5RI 3FilPdfta<l Wtt ^ ^3% 

% ytiH'l -dfVrlUsM 1962 

1961 wa 35 

^?JRT (I) %Tjs(iii)%3rqt5RT«f “^STT" 


ymf % arafa toT tit t 

3RW1 ^13T ^ W-R3F4 ^TT; 

.(ii) afffiUifacl M 

31 3T«FIT 

fwi WT' 

^ ^^1-110016^5^^ 

(iii) 

fqq<’4t 3tR[<T 

Tlfir cT«n Pen/ 

31FFRT arfitfWT, 1961 «IRI 35 WRI 

( 1) % SRpfa ^ W 4^^^% ^ 

3^Tiq ^ <?fa3T T Rfal ^ MI R3T 3 TRt 

UMcH Tt (^0 

^g l PH^I4> (^ff) 3TFFR ^ 

pfSFT, 3^-3, %[#, (13) ^4 

jyfe Tiq aftgftPw 3T^R«IPr 1WT 7\*TT (R) 

3ITOT (^) ^ 

31 atcfcjcR T T^ t 


sFR 

ti. 

*iih 

3Tqft4 Pn<H^> fei*< 

1. 

W HI Pci til 

1-4-2002^31-3-2005 


fRT^ M Fni 



^f^lt-110021 



f^UtUll— (i) ^ (i) 


(ii) StftFJpFT W* "Sens ^Fft % far ^ 

hPohI 

rr$it 3ffWK ^ ^ 
3TFpRT/3TFT37( PH^I4> (^) 

Hpwi Ufa 5 *, ^Ipi=r»^k 
[3tRR 3^TF. 223/2004m U 203/51/2004-3TFmPt.-in 

New Delhi, the 19th August, 2004 
(INCOME-TAX) 

S.O. 2150.— It is hereby notified for general infor¬ 
mation that the organisation mentioned below has been 
approved by the Central Government for the period men¬ 
tioned below, for the purpose of clause (iii) of sub-section 
(1) of Section 35 of the Income-tax Act, 1961, read with 


[Win—3(ii)] 

Rule 6 of the Income tax Rules, 1962 under the category 
“Institution” subject to the following conditions :— 

0) The organization shall maintain separate books 
of account for its research activities; 

(ii) The notified Institution shall furnish the 
Annual Return of its scientific research 
activities to the Secretary, Department of 
Scientific & Industrial Research, 
‘Technology Bhawan’, New Mehrauli Road, 
New Delhi-110016 for every financial year on 
or before 31st May of each year; 

(ni) The notified Institution shall submit, on behalf 
of the Central Government, to (a) the Director 
General of Income-tax (Exemption), Aayakar 
Bhawan, 9th & 10th Floor, Sector 3, Vaishali, 
Ghaziabad (b) the Secretary, Department of 
Scientific & Industrial Research, and (c) the 
Commissioner of Income-tax/Director of 
Income-tax (Exemption) having jurisdiction 
over the organization, on or before the 31st 
October each year, a copy of its audited Annual 
Accounts and also a copy of audited Income 
and Expenditure Account in respect of its 
research activities for which exemption was 
granted under sub-section (I) of Section 35 of 
Income-tax Act, 1961 in addition to the return 
of income-tax to the designated assessing 
officer. 


SI. Name of the Period for which 

No. organization notification is effective 

approved 

1. M/s. Centre for Policy 1-4-2002 to 31-3-2005 

Research, Dharma Marg, 

Chanakyapuri, 

New Delhi-110021 


Notes :— (i) Condition (i) above will not apply to the 
organization categorized as “Association”. 

(ii) The notified Association is advised to apply 
in triplicates as well in advance for further 
renewal of the approval, to the Central 
Government through the Commissioner of 
Income-tax/Director of Income-tax 
(Exemptions) having jurisdiction. Three 
copies of the application for renewal of 
approval should also be sent directly to the 
Secretary, Department of Scientific and 
Industrial Research. 

[Notification No. 223/2G04/F. No. 203/51/2004/TTA-II] 
NIDHI SINGH, Under Secy. 
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^ fcwfl, 20 2004 

(3ti0V*>O 

^»T.31T. 2151.— 

Pt>Hi '»uni% 1962 

% fwr 2^% Ttm -qfetl aTPWf 3tfafwT, 1961 ^TTT 

10 ( 23 -^)% 2002-03 

2012-13(28-7-2011 1M ST. 

TF5 7T*T STqqT 

% 4-9-2000% Wt% 11 ^6'm^cT«7T 

111%T 4RK %t7mf% 

% ( 3 ) 3 afcrifiad ^em/y %t 1 1 

2. f% 

(i) 1962 % IWT 2^ 

% Tffs? arfijfwt, 1961 %t VRT 

10(23^) % ‘3TO%' % 3T^T ^PTT 3%C mi 
W jHfgH %W; 

(ii) %^ TOfjR ss s r yfaq it 

) <HIW 1962 % fwi 2T % 

(5T) ST5f 

%t TSRT %TT t; 3T2T3T 

(tsr) okh «fH 

1962 %f%7*T 25% (6) 

sm ^ fert %g i 4>K srcr mf 

STNiT"%! t; 

(n) STF^R f%WI<=Ml, 1962 % f%RT % 
5qfWT (6)^RT^«1T3T^T%3T5TNlTfrTl^ 
3TRTTT '3R?TT % I 

%r4 TR ST. 8, 

% tTFT%, ^t-411004, %T TT5T ST. 1%. 

TT5T TTR 5WR 3*?T WRPf 4H4>H % 

4-9-2000 %% a r piK f%rH Tti lgH Tmt gfdHitUm 
•atlttR % 3RT%T ^-¥sH f%dlHk< 23/0 53/0 

T(?1. 1 ^. 55 %t *m*-| <t*TT %5T %t <si%l 

225/2004/ t fiI. ■R. 205/62/2001-3HWfil-II] 

New Delhi, the 20th August, 2004 
(INCOME-TAX) 

S.O. 2151.— It is notified for general information 
that the enterprise/undertaking listed at para (3) below has 
been approved by the Central Government for the purpose 
of Section 10(23G) of the Income-tax Act, 1961, read with 
rule 2E of the Income-tax Rules, 1962 with effect from the 


'TRfl^TTRm : ftfa«SR4, 2004/MT5 13, 1926 
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Asstt. Year 2002-03 to Asstt. Year 2012-13 (upto 28-07- 
2011 ) i.e. for a period of 11 years 6 months and 11 days as 
per agreement dt. 4-9-2000 between Raj Infrastructure Pvt. 
Ltd., Raj Ram Joint Venture and Government of 
Maharashtra, or earlier in the event of violation of the 
terms of the agreement. 

2. The approval is subject to the conditions that:— 

(i) the enterprise/undertaking will conform to and 
comply with the provisions of Section 10(23G) 
of the Income-tax Act, 1961, read with Rule 2E 
of the Income-tax Rules, 1962; 

(ii) the Central Government shall withdraw this ap¬ 
proval if the enterprise/undertaking:— 

(a) ceases to carry on the eligible business as 
defined in Explanation (b) to Rule 2E of I.T. 
Rides, 1962; or 

(b) fails to maintain books of account and get 
such accounts audited by an accountant 
as required by sub-rule (6) of Rule 2E of the 
Income-tax Rules, 1962; or 

(c) fails to furnish the audit report as required 
by sub-rule (6) of Rule 2E of the Income-tax 
Rules, 1962. 

3. The enterprise/industrial undertaking approved 

is:— 

M/s. Raj Infrastructure Pvt. Ltd., 8, Rajanigandha 
Apartments, Opp. Shirole Road, Pune-411004, Maharashtra 
for their project of strengthening and widening of Chakan- 
Shikarpur Road Km. 23/0 to 53/0, SH 55 under Build, oper¬ 
ate and transfer (BOT) basis as per agreement dated 
4 -9-2000 between Raj Infrastructure Pvt Ltd., Raj Ram Joint 
Venture and Government of Maharashtra. 

[Notification No. 225/2004/F. No. 205/62/2001/ITA-1I] 
NIDHI SINGH, Under Secy. 
23 STOTO, 2004 
(33T*rerO 

^T,37T. 2152.—*7!HM 

f^TT ^TTcn % 1% 7774)17 £171 3741 Prl Ran "537% 

^ % <H!H^ 374f*T % fcrq eqpTOR 1962 

'TferT STFPTR 1961 VTO 35 W\ 

(1) %(ii) % u 777j” 



(i) 3Tf47jTOiqTT7«n STJTT^IFT =hi4«ticniHT 

3TcTT #3T ^fHf 773-71314 ^TITI 

(ii) 3Tf%T7jf^T 7774T 3R^fT 3THi 

31 *7^ 4^ 37441 tHpqq, 

37^77 4H ^ 

4^7t^7TO, 4^f^#-110016 


-(id) 37 fik(fem 0 7 4 1 ^ 7774m: -gffi 7T7?> ^ 

y 754'457% 

tTfit q«TT 3PT% 375774PT fa77% 

37P74R 37filfw7, 1961 45) 4TO 35 ^74TO 

(1) % 374pfa ^3 W ^ M ^ 

^ •spt 731^ aft tr^^T 

( 47 ) 3tiq<*>7 msiP^h 


(^3) 3714457 4 ofatf, iteer-3, 

(ts) 77f44, xrq 

afTJTTtTR f^rron 7T4T (4) 37T4457 


(^) TTrfor M 31 
3747^ 4^374^*333$ 4 ^ 47p4Wh 


■pro 7PTO4 ^ ■qro 

77. 

IT*7fV f^77% %q 
arfarf^'SHrort 

1 . 4777$ -sft.roiT^. ’TFTT 

fjTWled 

irq. Als«hrl R'H’4 

TTbaroz) si. ■q. qvt. ’tpr 
fro, 5^-400008 

1-4-2000 ^31-3-2003 


(i) ?rf(i)“lfcr u ^Rh«S T-i'IcM 

#ft 1 


(ii) sTftrcjfeRT 7ro 7 $ ^ *n?ft t % ^ 

•3T5*7fr3 , iq)qK u i %T firTR oi'l nfirot $ - 37)7 


Tt srfaqm $4 3715 =^/ 373^7 

PH^l«h (7£J) % *71*44 $ 7774517 45t 

37rto ^ 1 % H*n=t)<ro % 

37FTO4 44 ^ #7 ypdiii <nP=tq, 3 31 Pi 45 3ffr 
efrsllfqq* 373 TPIH iwi 1 


[sfagH 77 2262004/41.77. 203/38/2001-374457^-11 (735-HI)] 


374777f44 


New Delhi, the 23rd August, 2004 
(INCOME-TAX) 

S.O. 2152.— It is hereby notified for general infor¬ 
mation that the organisation mentioned below has been 
approved by the Central Government for the period men¬ 
tioned below, for the purpose of clause (ii) of sub-section 
(1) of Section 35 of the Income-tax Act, 1961, read with 
Rule 6 of the Income-tax Rules, 1962 under the category 
"‘Association” subject to the following conditions :— 

(i) The organization shall maintain separate books 
of account for its research activities; 


[Will—3TO 3(ii)] 


: 2004/^ 13, 1926 


00 


The notified Institution shall furnish the 
Annual Return of its scientific research 
activities to the Secretary, Department of 
Scientific & Industrial Research, ‘Technology 
Bhawan’, New Mehrauli Road, New 
Delhi-110016 for every financial year on or 
before 31st May of each year' 
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2002-2003 3 

2004-2005 % ^ ^ ^ ^RT 

(i) 30 mT 3TFI 3=T«T^T 3PHt 


(iif) The notified Institution shall submit, on behalf 
of the Central Government, to (a) the Director 
General of Income Tax (Exemption), Aayakar 
Bhawan,9thand lOthFloor,Sector3,Mnshali, 
Ghaziabad, (b) the Secretary, Department of 
Scientific & Industrial Research, and (c) the 
Commissioner of Income-tax/Director of 
Income-tax (Exemptions) having jurisdiction 
over the organisation, on or before the 31st 
October each year, a copy of its audited Annual 
Accounts and also a copy of audited Income 
and Expenditure Account in respect of its 
research activities for which exemption was 
granted under sub-section (I) of Section 35 of 
Income-tax Act, 1961 in addition to the return 
of income tax to the designated assessing 
officer. c 


S.No. Name of the organisation Period for which 

approved _ notification is e ffective 

1. M/s. B.YL. Nair Charitable 1-4-2000 to 31-3-2003 

Hospital & T.N. Medical 


3TPT °F>T % fotx ^FTefJT 

cT*ff 3FRW4! % f^tr fatr 

(ii) 

<fopT m n 

(5) $ faftr<Sd TT^ 3^ STfacF <jrr 

(tfNf £ fwr mtwti £ (^_ 

^ "sra cT*tr ) ^JT 

^ ^ ^TT 37 W ^ WTT ^%rn. 

(iii) ^ 

^'*1 ^ 3TF<T RTO 7TKJT 37f4RT*r 

^ jrfcr % %r Tmrfw- 5 ) tot ^ % 

3 ^ 1 'smfi. 

(iv) ^Rfir^fRal arFtet>< arfinPinn, 1961 %UI*tmihT% 

writ zm Rrartf ^ 

"5nf«R5Rt % ^FT 8 J ^TTT; 


College Research Society, 
Dr. A.L. Nair Road, 
Mumbai-400 008. 


(v) TrfW afa 

tRw RhT'Hhh «mfg}-arret 

wr^it t 


Notes : (i) Condition (i) above will not apply to the 

organization categorized as “Association”. 

(ii) The notified Association is advised to apply 
in triplicates as well in advance for further 
renewal of the approval, to the Central 
Government through the Commissioner of 
Income tax/Director of Income-tax 
(Exemptions) having jurisdiction. Three 
copies of the application for renewal of 
approval should also be sent directly to the 
Secretary, Department of Scientific and 
Industrial Research. 

[NotificationNo. 226/2004/F.No. 203/38/200 UTTA-U (\bL ffl)] 

NIDHI SINGH, Under Secv. 

M ferft, 24 37*1*71, 2004 
( 3hh«*>< ) 

^iT.3ir, 2153,—3TT 4 i«t>totfWPi < H*i, 1961 (1961^)143) 


[^RJ^*T.227/2004m.*i. 197/118/2003- 

3TFmf%-I] 

?R*T 1%, 37*R 

New Delhi, the 24th August, 2004 




S. O. 2153.—In exercise of the powers conferred 
by the sub-clause (iv) of Clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies the “The Railway Goods Clearing & 
Forwarding Establishment Labour Board, Mumbai” for the 
purpose of the said sub-clause for the assessment years 
2002-2003 to 2004-2005 subject to the following conditions 
namely:— 


(i) The assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) »The assessee will not invest or deposit its fund 

(other than voluntary contributions received and 
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maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or modes 
specified in sub-section (5) of Section 11, 

(iii) This notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
account are maintained in respect of such 
business; 

(iv) The assessee will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961, 

( v ) That in the event of dissolution, its surplus and 
the assets will be given to a charitable organisation 
with similar objectives. 

[Notification No. 227/2004/F. No. 197/118/2003-ITA-I] 
DEVI SHARAN SINGH, Under Secy. 

24 2004 

(31TW) 

^T.OT. 2154.—1961 (1961^43) 
^vrn 10%3sri?('23-ri) (iv) STC 

^ ** ^ ^ M 1999-2000 ft 

2001-2002 ^ 

(i) 3TFT ^t 

sm -5BT ^ 

fero; P*w^> fcm. 

WFTT M ti 

do 

(5) 

-jjfIT tT«TT ST^cf^Rt ft f^FT ) ^ 

tie'll; 

(iii) ^ attoto toft ^Fft -srm % Tto 

^rft, attorn 

+KHK 4*1 ^7 

^3tor% «w<Wt% 

atcFT ft <.<a) 'sudl ^; 


[Part II— Sec. 3(ii)] 

(iv) to tofto 3IFFR3ltom 1961 

at^ttR atot 3tFt torift Pinto ^4 ^ 

^nfWift % ^rftor tom; 

(v) to*i toft 3 torfto tftor afri 
i 

[attoj^irri. 228/2004mri. 197 / 122 / 2003 - 

3tH*{ ft-I1 

\ 

t*ft Wt to, ar^Ttto 
New Delhi, the 24th August, 2004 
(INCOME TAX) 

S. O. 2154.— In exercise of the powers conferred by 
sub-clause (iv) of Clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies the “The Gearing & Forwarding Unprotected Dock 
Labour Board, Mumbai” for the purpose of the said sub¬ 
clause for the assessment years 1999-2000 to 2001-2002 
subject to the following conditions, namely: 

( 1 ) The assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) The assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or modes 
specified in sub-section (5) of Section 11, 

(iu) This notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
accounts are maintained in respect of such 
business; 

(iv) The assessee will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961, 

(v) That in the event of dissolution, its surplus and 
the assets will be given to a charitable organisation 
with similar objectives. 

[Notification No. 228/2004/F. No. 197/122/2003-ITA-I] 
DEVI SHARAN SINGH, Under Secy. 

24 3FT^T, 2004 

() 

<£T.31I. 2155.—31FRR3TNWT, 1961 (1 961^4 3) 
^tiiRiio%^(23- T T)%^to(iv)^ra hsti 
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*R4>K H4^gKf iiug q^qf^ i 


for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or modes 
specified in sub-section (5) of Section 11; 


-5Kb <rl«K 2002-2003 if 2004- 

2005 ~ 4M <35 % 

Wt t, arqf^:— 

(i) w-fqqffeft ami m qq arqqr amf 

3nqqq^«lMici % f^HT ifqqq ^'4^141 
^ 3 H"**ki«h % %IT c^riTT f3R% %TT 

'**TFRTqft t; 

(ii) q»^-fqqffta1 •an^qq qq fqqR u l qqf if TFTTT 

^ ^ f^rit 'ft' 3Hfij % qt<|rj tflll ')') cfft ? qt|K I 
(5) iff%rifa^KRTTjq?ifarfqqr 
3T«wr irfNf ^ f%F*r if ^Wt fqfa (^m- 
'flqite'Ufl, T rf£fT a*qqif^3pqq^ 

^ ^ *WT ^T%T ^ frn) qq 

f^?T q^TTT ■3TS1^T "3ft ^RT q^f ^JT 7T%qr; 

(iii) ^ f^rif ^rit arrc % riqq if* cTF^qtff 

fHt, ^rO«iK if 3tr<T ^TTH <T«TT STfaeTTH Tt 

44j [q> i^tii odi^^k <sqo 

qft uTfar%%iTqiriPi4> (TKn^cFrft^R% 
zim 3 im ^fw^jnr q*f va\ ~m\ a ; 

(iv) qq-fWRcO *>tlqqK arfqfHqq, 1961 %3Hqqpif% 

31 3^K smt 3TR Piqftu ^q if anqqq 

nrfa'bifl.% ^iPad q^m; 

(v) farizq qft fsqfh 5Uch) arfqffqq iriyrqf 3 % 
'ifiti*qfqqT «*i n <d^4T qj<^ «TRrf«f HHaq qrt^qf 
■'4ll<( J ft I 

[ ri. 229/2004/ T Rri. 197 / 123/2003 - 

^iiqqn fq-I] 

^qf srqnrfqq 

New Delhi, the 24th August, 2004 
(INCOME TAX) 

S.O, 2155.—In exercise of the powers conferred by 
sub-clause (iv) of Clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies the “The Gearing & Forwarding Unprotected Dock 
Labour Board, Mumbai” for the purpose of the said sub¬ 
clause for the assessment years 2002-2003 to 2004-2005 
subject to the following conditions, namely:— 

(i) The assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(u) The assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 


(m) This notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate bodes of 
accounts are maintained in respect of such 
business; 

(iv) The assessee will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(v) That in the event of dissolution, its surplus and 
the assets will be given to a charitable organisation 
with similar objectives. 

[Notification No. 229/2004/F. No. 197/123/2003-1TA-I) 
DEVI SHARAN SINGH, Under Secy. 
^ 24 2004 

(3Trirerr) 

2156.—sflHqqSTfijftqn, 1961 (1961 «R43) 
T& riTCT 1 0 % TO ( 23-T) % (iv )m 

“-snefr IHI£ 

1993-1994 3 1995-1996 

fVifciRaa ymf % 3TtfH ^ 'sq T3T5 % q4lvfl4 l >j 
wtt, 3iqf^:- 

(i) 3qqq) 3rrq qq 

a( Tn7 §«)+ncrl ^7% % %^’3^TSRT TT^qq 

q«n rnmqr % f^ qjrirr %tt 

(ii) q^-fqqfRol 

qqf h) 3rqf^%^Rrq mq n qffqqqKt 

(5) 

arqqT qfNf ^ f*r=r qMf ^ (qbrr- 

^iqiRuo, «nf^%^q 

^<T ^ ^ fn^T) qq 

^qT37qqrqriqmTq^f q^TqTH%qy; 

(iii) q?F ^ft 3TF7 % riqq qrp^q^f 

frqf, qr<l4K ^ qqq enn ttht HfwH 
'-N P+> 0,^1 «=hitl«iK <jqo q^-fqqffbfi^q^^yqf 

q^ qrf^ % Tnrifbqr qiff q«q^Rl^K % 

ai^PT ^ ^farqqrr q^f ; 

(iv) qR-fqtrfRcf] 3uq<f)< aqftrfqqq, 1961 %Tnq«nqf % 
37^TR 3tqqf aqq fqq<uf) fqqfqq ^ if 3TFFR 


2580 G1/2004—2 
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^nfKFTTCt % FTM^T %*71t; 

(v) %t %%7T 3 #1 

^fftRftt ffth mtf) «rH FhraM %) ^ 

i 

[RftPSyHTFf. 230/2004m.FT. 197/159/2003- 

3TTTR%-I] 

%% W41w, 3RR Fft%T<4 
New Delhi, the 24th August, 2004 

(INCOME-TAX) 

S. O. 2156.—In exercise of the powers conferred by 
the sub-clause (iv) of Clause (23C) of Section 10 of the 
i ncome-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies the “Bombay Iron & Steel Labour Board, 
Mumbai” for the purpose of the said sub-clause for the 
assessment years 1993-1994 to 1995-1996 subject to the 
following conditions, namely:— 

(i) The assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) The assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or modes 
specified in Sub-section (5) of Section 11; 

(m) This notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
accounts are maintained in respect of such 
business; 

(iv) The assessee will regularly fi le its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(v) That in the event of dissolution, its surplus and 
the assets will be given to a charitable organisation 
with similar objectiv es. 

| Notification No. 230/2004/F. No. 197/159/2003-ITA-1] 
DEVI SHARAN SINGH, Under Secy. 

T? f%rvTt, 24 3FlFcf, 2004 

(3tNoh< ) 

°FT.3TT. 2157.-— 37TW3TfafWT, 1961 (1961 MJT43) 
%t MRT 10% Tin? ( 23- T t) %3W (iv ) jJKT 3 Rt? 4f effi 
, a% T T pj; FTRFF TTcrgKl ‘ ‘ 3TTTR F^R 


[Part II— Sec. 3(ii)] 

1996-1997 3 1998-1999 %f%ti 

TsTS % 

WT t, :— 

(l) 3TFT MJT $FdHM RTft 

3TTMMJT ^Hlcrl % fRl* 4«ohi FTRMi 'jylaul 

vT«TT 3FHT1T ^ % IrT* %t T 1T %FT% 

t; 

(ii) q'-iTtiuci 'jytauf 
%) I%m 1 Ml rmRt % mkt 11 %t 

(5) % fTFft3T8 rt -q^rFt sriw %i 

RSRT 7Ttt%i Ft fMR crM Ft (%MF- 

3 TRT <T*TT 3 f%R) MJT 

Pi^i «hVn RSRT miOi *i$T c t><. c ii F7% T IT; 

(iii) f%Ftt TjFtt 3TR % F%M M 

%tf% 3 W RIM <T*TT MfMRIM 

^R(TMTf%^FTT 

%) TTTf% % f%tTT yRiPro ^ <T«n % 

04 M% RFFTF^ «a) 'Uiul 

(iv) MTWt 1961 %WP3T%% 

■3R7TR; MTTt 3TR f%FF% f%rf%T FR 3 3TFFR 

Ttrfwft % Fm ^ M%TT; 

(v) faN4«l %t fF%3T 3 ^7%) MfMw Flf%% 

%F3P%%4 FTMPT krM FTTcR %t ^ 

% Mllli'Fl I 

[3lf^RTFT. 231/2004AOT.iT. 197/160/2003- 

3U%-l j 

TPOF MMT Ftf%3 
New Delhi, the 24th August, 2004 

(INCOME TAX) 

S. O. 2157.—In exercise of the powers conferred by 
the sub-clause (iv) of Clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43of 1961), the Central Government 
hereby notifies the “Bombay Iron & Steel Labour Board, 
Mumbai” for the purpose of the said sub-clause for the 
assessment years 1996-1997 to 1998-1999 subject to the 
following conditions, namely:— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit Its fund 
(other than voluntary' contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 





[^FTH—3(ii)] 
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to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or modes 
specified in Sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate book of 
accounts are maintained in respect of such 
business; 

(iv) the assessee will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable organisation 
with similar objectives. 

[Notification No. 231/2004/F. No. 197/160/2003-ITA-I] 
DEVI SHARAN SINGH, Under Secy. 
M f^#, 24 wm, 2004 

(31TW) 

W.31T. 2158.—1961 (19614BT43) 
^ 9Kf10%(23 7 T) (iv) ^7Tf%T% 

fsten-WTl^, 

1999-2000 ^2001-2002 % wf % 

^tr Tq 73T % W3FTT«i ^ jHlfcJrl t, 

(i) 3TF1 

3TFT 4W \u%qi 

tot 3 T^Rpqr ^ % %i7 %tnr %ft% 1 %rq; 

%t T^ih-ii %t 

(ii) -^oRff 

to? ^ f%m % srafa % *trt ii %t 

(5) % %rfirf%e f%*fi ^ 

TO 31^ <rft%f 3 f*FT crft%f fi ^T%t firfa 

(%^T-^T%TRT, T TvfNr 3T8 ^t f%% 
3TT%%-^tf^' YFcT cr«n 
^ %%?r ^ %tm 3T8Tcn ^ wn 

=n< c n 33% 7 TT; 

(iii) ^ f%%t aTFi % 

%H% 4il%tR TP<t wv <T«TT ^rfHvlTH Tt 
fT4T f% T*TTT ^TltNlt ^TtT % 

■3^7% %t3rrf% % f%iT uifiPiof, rfsn 

°HkW % TOti % fi OTT 
<<al "jr); 


3tl4<t>< arfirfwi, 1961 % M i qq i -ff 
% st^-hk 3=rq% stra faqtyi) firqfnd 
^nfroft % 

(v) %t ftsqfir % 3T%fi=RT TtfW 

%t^friqT wm 3^7% ^ Wtt %t ^ 

[3tf%^TTfi. 232/2004197/93/2004-311^;-% I ] 

%% TO 

New Delhi, the 24th August, 2004 
(INCOSMETAX) 

S. O. 2158.—In exercise of the powers conferred by 
the sub-clause (iv) of Clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies the “Bombay Iron and Steel Labour Board, 
Kalamboli, Taluka-Panvel, Distt. Raigad, Maharashtra” for 
the purpose of the said sub-clause for the assessment years 
1999-2000 to 2001 -2002 subject to the following conditions, 
namely:— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary 7 contributions received 
and maintained in the form of jewellery, furniture 
etc.) for any period during the previous years 
relevant to the assessment years mentioned 
above other-wise than in any one or more of 
the forms or modes specified in Sub-section (5) 
of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
accounts are maintained in respect of such 
business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable organisation 
with similar objectives. 

(Notification No. 232/2004/F. No. 197/93/2004-ITA-I] 
DEVI SHARAN SINGH, Under Secy: 


2004/HRt 13, 1926 
(iv) 
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Part II—Sec. 3(ii)] 


M 24 3FTPT, 2004 
(3KW) 

^T.3JT. 2159.—1961 (1961^43) 
ofp «TR110 % TsTST (23 T T) %3 T T-7T5' (iv) 5flpKi4l 

m ^Rct in? 4>^T4 ^R4TTT TTcT^KT 3TT^R/T wld 

PpR ^TFT^n#, ?n^FT- 1 qFT%H ) RtNT-WTT^, W? ’ ’ 
^t^ 2002-2003 ^ 2004-2005 % f?R RlHRlRad ymf % 
3t4Rt <5ri ^IT 4=k1 "OT-ci-S % y4)'Jni4 «6<cfl %, 

3P4pf:- 

(l) 3fqit 3M ^ ?AtmN 3TsqcTT 

3TR ^WMIcl 4i{i R Ivft* 3414b) PRER ^jyRRT 
TTSiTT 3i'1-MCI t U 3^4t % f^TXJ cfcVH Rfi'^ RTT* 
Punm ^ 

(ii) ^vt-lV4Ra) Rf^R^ R TTTcf ^4^41 

^nf feft nt sr^rfu % <-Rr «mr 11 wim 

( 5 ) R‘ fertft TTR 3T8im TQTSF) R 3Tf*FF 

•3TS^T TTT^rr* R fMR <lfNR R TFRft frfa 
3i«mr fert 3r=q 

3TTf^ % py R RR cT^TT T4f^RT3T7RR 

R fHR ) ^7T RtRtT ^TFf 3T?^1 *TFT ^f 

TT^RTT; 

(iii) ^ i%rft Prft am % RRu R nfj^' 

Wf\, RTTt^E R TRT W4 cT^TT SlfWH 

cTR 1% TRtT '«f>i<j«iK ^3^1 RT RT*4Ral % 
^ TTfR % %IT yik'Pl^ WC^R 
4iRHR%4RN R 3TFFT ^Pcl =h! li T13t 

(iv) 1961 % YTSp-IFTt 
% 3TRt 33FT fa<HU\\ RhRm RT R 3TTWt 

%; 

(v) fptfh R Tsnrt ^RiR«m TTfR^ff rt 
^tRtPPRiRWR 3c^4ir4) 

^TTTpfi | 

[3#RJ^FTTP. 233/2004/WT. 197/94/2004-31T^rRt-I] 

■^4) TIT 7 ! RR, 3RR 
New Dellu. the 24th August, 2004 
(INCOME TAX) 

S. O. 2159.—In exercise ofthe powers conferred by 
Sub-clause (iv) of Clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies the "Bombay Iron and Steel Labour Board, 
Kalamboli. Taluka-Panvcl, Distt. Raigad. Maharashtra" for 


the purpose of the said Sub-clause for the assessment 
year 2002-2003 to 2004-2005 subject to the following 
conditions, namely:— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively the objects 
for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or modes 
specified in Sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
account are maintained in respect of such 
business; 

(iv) the assessee will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(v) That in the event of dissolution, its surplus and 
the assets will be given to a charitable organisation 
with similar objectives. 

[Notification No. 233/2004/F. No. 197/94/2004-ITA-I] 

_ DEVI SHARAN SINGH, Under Secy. 

-mR. tni RRit ) 

MlRTcT, 4 SPTFT, 2004 

^rr. 3IT. 2160.-^4).^. 

‘tsf’ Tt 4 RRTT 4tW, 

^3TFJ RR RlPTT, RaHR 30-06-2004 
wrrtRrR Pi^ti ^ i 

[m P. II/(25)0l/2000/PIT-I] 

%o%o ^tTT, Tr^rT 3TT^RT(^r./P. ) 

(OFFICE OF THE COMMISSIONER, CUSTOMS & 
CENTRAL EXCISE) 

Bhopal, the 4th August, 2004 

S.O. 2160.— Shri P. T. Lalwani, Administrative 
Officer, Group *B’ Central Excise & Customs, Bhopal 
Comissionerate having attained the age of superannuation, 
retired from Government Service in the afternoon of 30th 
June, 2004. 

[F. No.11/(25)01/2000/Et. -I] 
K. K. DUTTA, Joint Commissioner (P&V) 


[rtFT II—ISP'S 3(ii)] 


5207 
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( ddIR TT^ 4tim 31P[3rT^»T.*Ktf<rU ) 

23 3FTC?T, 2004 

<4<sMl : 2/2004-05, 4h>s0<t atMit; ^c-sIj ( *tH ) 

2161.— W7TPEK, fart! H^ I ^ W^IWT, 

^ far'd! 5RT R , ii«r» 1-7-1994 *hohi 

33/94-TTN (4H^R^) % 3^h WT 3#FfiRt* 45t 

<=Hq|fcK1 ^ T^. TTTR. 3TR. ^TPR, ^TF^T, 

^37 ^-III, aJFpRTTeFT, ^ U^^glO d^RP? TT^T % T TP1 : 
rtpfft 41^4)1^5, f^TT’3^-412105 rtlHI otfapFtH, 
1962 ( 1962 ^5T 52 ) ^ rtTrt 9 % 3TrtH Tf®TT 100% MtftfJFft 

[’'TSTSeT *T. rtl Tr=T. (30)/521/^TT/04] 

IT. TTTFf. 3TR. ^TPR, 3TT^T 

(OFFICE OF THE COMMISSIONER OF CENTRAL 

EXCISE AND CUSTOMS) 

Pune, the 23rd August, 2004 
NO. 2/2004-05, C. EX. (N.T.) 

S. 0. 2161.— In exercise of the powers conferred 
on me by the Notification No. 33/94-Cus. (N.T.), dated 
1-7-1994, erf tiie Government of India, Ministry of Finance 
(Department of Revenue) I, A.S.R. Nair, the Commissioner 
of Central Excise, Pune-III, Commissionerate, Pune, hereby 
declare. Village: Dhanore, Taluka: Khed, Distt. Pune-412105 
in the State of Maharashtra to be Warehousing Station 
under Section 9 of the Customs Act, 1962 (52 of 1962), for 
setting up 100%E.O.U/s. 

, [F. No. VGN (30)/5217TA/04] 

A.S.R NAIR, Congnissioner 
( : afrg^n, ) 

'SWF, 24 3FTC?r, 2004 

^T. 3CT. 2162.—yrPTt W<m, fart WMM , TT^t 
falPT, M 3TftR£=HI ROW 33/94-tilHI (tnizf ) 

falfa 1 >gcii£ 1994 % 3i-d4<1 ^iT j»«ilu 1HJ 

•$, %^r ^6 ^ppjt-II, tt^rt 

7F5rt«JH TF*T% 'MlCHSI, fafy TIFT 

1*4 rWi arfrtfaw, 1962 (1962^JT52)^ 

rtFO 9 % Si’O'fu ?RT sfnsfin ’£■3^.'^. ^ 

'H'J-SWK (^- t H^WfR J l ^JfM) mUmu ^ I 

[ ^t. 2/rtfa iftr* (TCrtZt) ^ft-II/2004] 

"31. 3TT^?f 


(OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE) 

Jaipur, the 24th August, 2004 
CUSTOMS 

S. O. 2162.—In exercise of the powers conferred 
by the Notification No. 33/94-Customs (N.T), dated 1st 
July, 1994 of the Government of India, Ministry of Finance, 
Department of Revenue, New Delhi, I, J. Chaturvedi, 
Commssioner, Central Excise, Jaipur-II, hereby declare 
Village Deviniwas and Magarwasa, Tehsil Bijoliya, Distt. 
Bhilwara in the State of Rajasthan to be a Warehousing 
Station under Section 9 of the Customs Act, 1962 (52 of 
1962) for the limited purpose of setting up of 100% Export 
Oriented Undertakings. 

[No. 2/CUS. (NT) JP-II/2004] 
J. CHATURVEDI, Commissioner 
( 3uRi^» faqui ) 

23 3TTTFcT, 2004 

^T.3R. 2163.—a^€j1Pl«b ^faft (fata 
3tfqfwt, 1985^^6^‘39-«IRT(2)%^m , 9f^r«IRI4 
( 2 ) ^RI VlPw4l % 

^.acsKi tt^ ^ifW u i 

Tnj.Tt. TH1.3TR. cT«TT Tf/T. 4t. fa ^ +l44»ld 

Mqqi< u?»' J i otat-l tttdiS ^ 29 '3i*i t Ri J 2005 "PI 
41<MI^J9WT1T ^ ^ 3TT^ ^TT^lf 

2. srfafwt ^6 ^twtRT 

( 5 ) %■gro«tf^Ki4V% sr^epn^r, afl 

f^TT I 

Cm -?T. 20( 1 )/2002-3H^TTp-II] 
4^. -st. 3i«u 
(Department of Economic Affairs) 
(BANKING DIVISION) 

New Delhi, the 23rd August, 2004 

S.O. 2163.—In exercise of the powers conferred by 
Sub-section (2) of Section 4 read with Sub-section (2) of 
Section 6 of the Sick Industrial Companies (Special Provi¬ 
sions) Act. 1985 (1 of 1986), the Central Government 
hereby extends the appointments of S/Shri N. P. Bagchee, 
N. R Baneijee and N.P. Singh, as Members of the Board 
for Industrial and Financial Reconstruction (BIFR), till 29th 
January, 2005 with effect from the date of assumption of 
the charge of the post or till the abolition of BIFR or until 
further orders, whichever is the earliest. 

2. Further, in pursuance of the powers conferred by 
Sub-section (5) of Section 6 of the said Act, the Central 
Government authorizes Shri N.P. Bagchee to act as Chair¬ 
man of BIFR during the above period. 

[ F. No. 20(l)/2002-IF. II] 
__ B. D. BERWAL, Under Secy. 
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lefcivi 

^ 26 3FTFcT, 2004 

^T.3^T. 2164,— <N r ipH4i 3Tft-PFrft (W-T^ 

•^F) 3TffifWT, 1948 (1948 ^>T 41*ft) WCT 2 ^ 3PF 
("3F) RWjR ^SfiKI TT <i*i<i<iiqm, 

Pi*-iRiRaa '4 j1 26-8-2004 ^TT^FT^> 

’3rf*=i c tii0 **>14 %5 jofq^po e *Hn1 % I 

1. ?it^rci mw* 

2 . urn* 

[TT. ^-4330/01/2004] 
^%TM, 3F*CtrfTt (<*%rU) 
MINISTRY OF EXTERNAL AFFAIRS 
(C.P.V DIVISION) 

New Delhi, the 26th August, 2004 
S. O. 2164.—In pursuance of the Clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorise following officers in the Embassy of 
India, Muscat to perform the duties of Assistant Consular 
Officer with effect from 26-8-2004. 

1. Shri Reji Abraham, Assistant 

2. Smt. Renu KRurana, Assistant 

[No. T-4330/01/2004] 
U. S. RAWAT, Under Secy. (Cons.) 

cU[b|**|3ftT4ti|j| ‘IsllC'W 

( <t|Rn*qfrrUFT ) 

fe#, 23 3TW, 2004 
^RT.3IT. 2165.—HTPT 

cfit ^T.3TT. ^T. 233, OlOo 13 2004 

5RITOTWR, »tnll,3§k3, (ii) (Titter 31 

2004 ^ 420-421 3 y«blfel<h ^FWTWtT 

Pms^i sfriMsm) ^t?ft«FT ten, 2003 3 ttefn ten (i) 
dqfrn (1) “tifrnten, 2003 ,r %WT-qr,“wltR 
ten, 2004 " I 

[TI. tT. 6/5/2000-^3^ tr^fq[] 

tri fw, 

MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 
CORRIGENDUM 

New Delhi, the 23rd August, 2004 
S. O. 2165.—In the notification of the Government 
of India in the Minstiy of Commerce and lndustiy 
number S. O. No. 233 dated the 13th January, 2004, 


published in the Gazette of India, Part II, Section 3, Sub¬ 
section (ii) dated the 31st January, 2004 at pages 420- 
421 relating to the Export of Dried Fish (Quality Control 
and Inspection) Amendment Rules, 2003, in rule 1, in 
sub-rule (1), for '‘Amendment Rules, 2003” read 
“Amendment Rules, 2004”. 

[F. No. 6/5/2000-EI&EP] 

__ RAJ SINGH, Director 

WO«4 aftr MfUtu <*>c"4iui 
( wtfwi frmpr) 

(4ttnT.t^T.^nT) 
fqwfl, 18 nt^T, 2004 

^rr.3ff. 2166,—fafacH* Stfcten, 1948 (1948 
Tt 16) ^ «TRT 10 nm ( 2) ^RT ¥lfad4f °RT TElW 
^ mm wte ^et fafam tim w^i 

"3^T % MPT—I *¥ Pl*-l[cifisKl 

3fT«rf?T ; — 

fHHfdfyd '7FTl^'sFiT'H13qT26% 

wte yfatetei % <*mh 2 amte «ti^ j n, 
3fT«rf?T 

31ffFfcnF3fft 

«us4 £e.cn ohivl'ai R.« T f 't'ifa ^ 

% fagqfqmrN , ^ 5RT fc(Hlc6 

20-3-2004 3TO3T 4Ull(U fed T^F 

sntenteft 1 

[4 12017/24/98-] 

R. %. ffif, 3T=R tlfn 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

(P.M.S. SECTION) 

New Delhi, the 18th August, 2004 

S. O. 2166. —In exercsie of the power conferred by 
Sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in Part I of the Schedule to the said Act, 
namely:— : 

The following entry shall be added udner col. 2 of 
the existing entries against Serial Number 26 in Part I of the 
Schedule, namely:— 

BACHELOR OF DENTAL SURGERY 

The BDS Degree awarded by Devi Ahilya 
Vishwavidyalaya, Indore, on or after 20-3-2004 in respect 
of the BDS students of Modem Dental College & Research 
Centre, Indore, shall be a recognised dental qualification. 

[F. No. V-12017/24/98-PMS] 
A. K. SINGH, Under Secy. 
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M 18 3RRS, 2004 

W.31T. 2167 .—MR#? «TT^f%PT srfafwr, 

1956 (1956 MTT102 ) % MMfrlM fa^TM favqfaq i MM gRf 

3#TT TTR ^^T^;W<Mf#m#MRn4 

% 31#? MMT Ml-MiTT Mi Ml falfaitTTt 3?#T^; 

3 #, "51. ti^'I TIMMIFFJT, hmR^, falM%MRTMMTT 

t, HfumiH WTHflM, #'I<hU ^ MMfaf ( $f&4<rl ) MTFf 

•3# *T fa> M1M %?J 

3fiT: 3W, W3Tf#m^MTO 14Mft^T-MTTT(l)% 
W*S (M) % 3RJMTM A‘, %R TKM5R ^T^RT fafafeMWftt 
fa MRS 3 TSl TIM 43 I $T SK I dHflPWH # frfogR MR% 
M^ST#?:- 

(M>) STtM^HT % #t firf*T T* W MTF # 

31#?; 3TMMT 

(MT) ^TT3T#r,1^TI%#H^T. U#T TIM M^T, Mfa^T 
3TFRIIH, ^fM#T ^ ^ f, ^ ^ MW ?IM) 

TftfMMT^ftl 

[TT. #11016/1/2004-MM^ (#?T-I)] 
T ft.^fl. MktUMTM, 3TMT TlfMM 

New Delhi, the 18th August, 2004 

S.0.2167— Whereas medical qualification MBBS 
granted by Tribhuvan University is a recognised medical 
qualification for the purpose of the Indian Medical Council 
Act, 1956 (102 of 1956) under Section 14 of the said 

Act; 

And whereas Dr. Gurung Ram Bahadur, Nepali 
national, who possess the said qualification is attached to 
Manipal Hospital, Bangalore for the purpose of charitable 
work and not for personal gain; 

Now, therefore, in pursuance of clause (c) of Sub¬ 
section (1) of Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Gurung Ram Bahadur in India shall 
be limited to:— 

(a) a period of six months ffom.the date of issue of 
this notification; or 

(b) the period during which Dr. Gurung Ram Bahadur 
is attached to Manipal Hospital, Bangalore, 
whichever is shorter. 

[No. V-11016/1/2004-ME(Policy-I)] 

P. G. KALADHARAN, Under Secy. 


M i 18 3TMTM, 2004 

M5T.3TT. 2168—MR#?3fl^fS»^IH 1956 

(1956 Mil 102) %MMfaR%3Mn3MT^; fa WfafclkrlM 13TI3RM 
fafai<MI 3?#T MM ^ TJM; 3MTT wfafilMM # MR! 14 % 
3T#f qM> MMd l MIMT Wlfal t; 

3#, -51. Ml#*, fafa MR? MMTT 

t, MfalMRT 3TTMmST, ^ MMf*f ( ^fUqfrl ) M?pf 

tSaftrMfai a#MM< l 

3m; 3TM, MMtT 3?fafw? # MR! 14Mjt3M-MRI ( l ) % 
t3T^ (M) % q<l<$KI fafafa«dMR<ft$ 

fa> MR!l * 'ST. tplST M»MM '5RI STT^fa^JFT # i&fa^T? MR^ Mil 
3T#T 

(M7) 

3T#? ; 3TMMT 

(Ml) -3TT 3T#T, fSRRfc -ST. Mfal^T 

3R>mmr, 3fM#T ^ -^st f, ^ ^ MJM it, 

T|Hm?I t^'fl I 

[TT. #J1016/1/2004-MM i (#M-I)] 
## M^ITMTM, 3TMTTTfMM 

New Delhi, the 18th August, 2004 

S.0. 2168 —Whereas medical qualification MBBS 
granted by Kathmandu University is a recognised medical 
qualification for the purpose of the Indian Medical Council 
Act, 1956 (102 of 1956) under Section 14 of the said 
Act; 

And whereas Dr. Dhungel Kanchan, Nepali 
national, who possess the said qualification is attached to 
Manipal Hospital, Bangalore for the purpose of charitable 
work and not for personal gain; 

Now, therefore, in pursuance of clause (c) of Sub¬ 
section (1) of Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Dhungel Kanchan in India shall be 
limited to:— 

(a) a period of six months from the date of issue of 
this notification; or 

(b) the period during which Dr. Dhungel Kanchan is 
attached to Manipal Hospital, Bangalore, 
whichever is shorter. 

[No.V-11016/l/2004-ME(Policy-I)] 

P. G. KALADHARAN, Under Secy. 
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fqcrft 18 3RR?!, 2004 

2169.—MKifh 3TFjf^H hR^ 3ff«rfWT, 
1956 (1956 ^ET 102) % %*?T RR*ffWra m 

^ 3T^TT T?r T^T; STfafwt ^ ^TO14 

% TT^7 TRPq?n 3TT c cT RtREcHI 3T^TT f; 

1ST. <.IHMI«FT ^PTT, 3hAR<* 0 HI'lR^E f^R% "TTB 

^ d H<?l 3TFI?n^T, AmiRqRun^H, 

fm (sthts^t) ^ «mf«f c-^R^d ) 

o^RW'KI "3J^ f; 

3ffi: ‘^3TfsrfWT^«ITO14^’8^-s»m(l)% 

<aus C 7 !) ^ srj^ror R", ^ek ^n^&Ki f 

Rf w R' ^t. tptfttsrt ^pn srcr iftqesr ^ ^ft 

3nfa : — 

W ^fv^TT 
^Rr ; 3T«mr 

(^) ^ f^m%> ^TR 'ST. TWHl«R ^RT, eft 7^ 

^ wdm, ^iiPtiPh^ih, ^Rtrgr: f^n 

(^RT3T^T) 7R> 

1^0 ^-11016?1/2004-T^^ (^fH?r-I)] 

^EeTRT°r, ^rf^r 

New Delhi, the 18th August, 2004 

S.O. 2169.—Whereas medical qualification MBBS 
granted by University of Kerala is a recognised medical 
qualification for the purpose of the Indian Medical Council 
Act, 1956 (102 of 1956) under Section 14 of the said 

Act; 

And whereas Dr. Ramanathan Jaya, American 
national, who possess the said qualification is attached 
to Sri Sathya Sai General Hospital, Prashanthi Nilayam, 
Ananthapur Dist. (Andhra Pradesh) for the purpose of 
charitable work and not for personal gain; 

Now, therefore, in pursuance of clause (c) of Sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Ramanathan Jaya in India shall be 
limited to :— 

(a) a period of six months from the date of issue of 
this notification; or 

(b) the period during which Dr. Ramanathan Jaya is 
attached to Sri Sathya Sai General Hospital, 
Prashanthi Nilayam, Ananthapur Dist. (Andhra 
Pradesh) w hichever is shorter. 

[No. V-11016/1/2004-ME (Policy-1)] 

P. G. KALADHARAN, Under Secy. 


^ 18 3PR?r, 2004 

^»T.3ir. 2170.—'TKtfta 3TPjte?FT ^R^ adRpRIH , 
1956 (1956 102) R^ef 

grcr fafawi apRn tt*t a r fi rR raH 

«HTT 14 % 3T^T^F) TTTRT RtReT^TT 3rRtT %; 

'5T. TRiRT 4>fq<u, oi*]R«tft T TR? 

t, ^ft-RRBT^ -gFRyT 3TFPTTR, W Il PgRkrHq , 

(3TRT 31^1) ^ *Rf*f (^ft^T) aftt ^T Re 

^mRwma RTR f ; 

3RT: 3R, '3^r oifafWi *1RT 14 ^ft^T-qRI (l)% 
iau ® ( Tf ) ^ R, *K«t>K TRT^SRT R#ff^ f 

MTR R '5T. 3R)RT gfagT 5KT gft 

3HftT 

(^) TR % ^ntt' ^ RrRr -R ^ -^ft 

3RfR3T8RT 

(3S) -3RfV, '5T. TRjRT ^jfflRTT, tit TW 

3TPRTIR3RnRtRPW, f^IcTI (3TRJ 

3T^T) ^ ^ f, (R7 

Ttntl 

[^o ^-11016/1/2004-ipT^ (^-1)] 

New Delhi, the 18th August, 2004 

S.O. 2170.—Whereas medical qualification MD 
granted by Case Western Reserve University of USA is a 
recognised medical qualification for the purpose of the 
Indian Medical Council Act, 1956 (102 of 1956) under 
Section 14 of the said Act; 

And whereas Dr. Prakash Kavitha, American 
national, who possess the said qualification is attached to 
Sri Sathya Sai General Hospital, Prashanthi Nilayam, 
Ananthapur Dist. (Andhra Pradesh) for the purpose of 
charitable work and not for personal gain; 

Now, therefore, in pursuance of clause (c) of Sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Prakash Kavitha in India shall be 
limited to :— 

(a) a period of six months from the date of issue of 
this notification; or 

(b) the period during which Dr. Prakash Kavitha is 
attached to Sri Sathya Sai General Hospital, 
Prashanthi Nilayam, Ananthapur Dist. (Andhra 
Pradesh) whichever is shorter. 

[No. V-11016/1 /2004-ME (Policy-I)] 

P. G. KALADHARAN, Under Secy. 
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^ f^T# 18 2004 

^nr.siT. 2171.—Hrdto <hi^^h "qft^ srfafwr, 

1956 (1956 102) ifrfeqirl 

^ 5RT 3T^tT fetawi 3 -rNt T3^f "3 cPT 3?f qfq3H 
# *trcr 14 f#^T 3 #itt t ; 

z$k, "si. %t ^rm\ Tnf^F, f^%"qm^RT 

^ni $, ’Hf^iMicn ^wdKi, #n#i ^ *rM (#i£«h) 

%1J #1 H % ^Tf^FTcT Til*T %cj |f; 

^:, 3R, *3^T 3Tf#WT qft *tTCT 14 # 5q-*tKT (1) 

% ig*5 (5) % 3, %* m^R tt^rt faftfe 

tf#’flur#5n dw 4U>4 ski «f!^ 

% 3TOfa : — 

(^0 % ^nfl 3ft firt^r ■£ -&% TfiF # 

3W«fl 

( 13 ) 5*f arofa, fan# i$m 5i. %sr, qPmmd 

# # 3R #, <T3> 
[■^o #-TT016/1/2004-R*T ^ (#f?r-I)] 

#.#. °b 7 fl^<w|, 3 RR ## 5 f 

New Delhi, the 18th August, 2004 

S O. 2171.—Whereas medical qualification MD 
granted by St. Petersburg State Medical Academy, Russia 
is a recognised medical qualification for the purpose of 
the Indian Medical Council Act, 1956 (102 of 1956) under 
Section 14 of the said Act; 

And whereas Dr. Baidya Lai Niraj, Nepali national, 
who possess the said qualification is attached to Manipal 
Hbspital, Bangalore for the purpose of charitable work 
and not for personal gain; 

Now, therefore, in pursuance of clause (c) of Sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Baidya Lai Niraj in India shall be 
limited to:— 

(a) a period of six months from the date of issue of 
this notification; or 

(b) the period during which Dr. Baidya Lai Niraj is 
attached to Manipal Hospital, Bangalore, 
whichever is shorter. 

[No.V-11016/1/2004-ME (Policy-I)] 


^ fccrfl 18 3Pl^f, 2004 

^T.3ir. 2172.—SI#? 3rr$f59F1 3Tf qPnqH , 

1956 (1956 102) % 3J#3FT j&feqZ 

WP[ SRI 3^11#3F^r a#TT T^T ##^T; 

#3fWT #1 qilT 14 % 3J#T TJ3T HIHfliyi^ fetfifrfMi 
3#?TTt; 

"f, nfoRlTT 3THaid, #T#1 ^ tRfH (^T^TtT) 37T*f 

#1 3 % 

3T3:, 3R, 533 arfrifwi # 3KT 14 # 5R-3RT (1) 
%13*5 (R) % ST^wi ^f, HriFTC TRP^Rt 

t % MRcT ^ 5T. 3T5RT cpTR £RI 3TT#$*iH # 3R% 

(3i) '$5 #3^'ll % Wit # fhf«l ^ ^ RTf ■# 

3rfl; 3T?RT 

(13) 5R 3Rfq, 5T. a^5Rf cpTR ^ 5fi*IW 

3R*T3TtT, #T#1^ f, # # 3R#, W* 

to* #f~11016/1/2004-1^ 3 

#.#. «neu«K«i, 3R1 
New Delhi, the 18th August, 2004 

S.O. 2172.—Whereas medical qualification MBBS 
granted by B.P Koirala Institute of Health Sciences, 
Dharan is a recognised medical qualification for the 
purpose of the Indian Medical Council Act, 1956 (102 of 
1956) under Section 14 of the said Act; 

And whereas Dr Ajay Kumar Jha, Nepali national, 
who possess the said qualification is attached to Manipal 
Hospital, Bangalore for the purpose of charitable work 
and not for personal gain; 

Now, therefore, in pursuance of clause (c) of Sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Ajay Kumar Jha in India shall be 
limited to:— 

(a) a period of six months from the date of issue of 
this notification; or 

(b) the period during which Dr. Ajay Kumar Jha is 
attached to Manipal Hospital, Bangalore, 
whichever is shorter. 


[No.V-11016/1/2004-ME (Policy-I)] 
P. G. KALADHARAN, Under Secy. 


P. G. KALADHARAN, Under Secy. 
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M Mvfl T8 3RR<T, 2004 ^ fto# 18 3T T TET > 2004 


^T.FTT. 2173.—RRcffa 3TFff%FT MMqR, 
1956 (1956 RF 102) % 3PTfFT ^ £RT 

TT^TrT f^rf^voFTT 3T^TF RR «ft «ft RR; •SlIMTRR R>t mn 14 
% 3tMh TraFr M^\ t; 

ft. '3f^R fRF ^rpfr HMiReh, re? Fsm 

RFFT t, Ef'JHM 3TFRTTET, #E#t FT ReH (Mt^d) 

E % 'Mtfl'Hcl FTE f; 

37?T:, ste, w arf^m^ ret 14 ^fe-rrt (i) 
% JS*Z (E) % ^f, WEE ASK I fa ftffog TOt 

t % W FT. 3TT^f%R^ RR^ % 

3T^fv :— 

(ft) w MRtjRRT % ^3TFTt Fft ^ Mr ^ w RTF 

•sMR; -3TRET 

(33) RR sMr, TifR% F^FT 'FT. -#5R fEF, RPWeT 
■RWcJPT, '^FTH Ft t, iM % ^ Mt RF Ft, FRT 

*"■ \ T\ 

RTTRcf TFRi I 

[Ro Rt-11016/1 /2004-T’R'f (M?T-I)] 

FT. FT. EFTE-E 11 !, 3TE? 'Hp^q 

New Delhi, 18th August, 2004 

S.O. 2173.— Whereas medical qualification MBBS 
granted bv Dhaka University is a recognised medical 
qualification for the purpose of the Indian Medical Council 
Act, 1956 (102 of 1956) under Section 14 of the said 

Act; 

And whereas Dr. Jeevan Singh, Nepali national, 
who possess the said qualification is attached to Manipal 
Hospital, Bangalore for the purpose of charitable work 
and not for personal gain; 

Now, therefore, in pursuance of clause (c) of Sub¬ 
section (1) of t he Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Jeevan Singh in India shall be limited 
to:— 

(a) A period of six months from the date of issue of 
this notification; or 

(b) The period during which Dr. Jeevan Singh is 
attached to Manipal Hospital, Bangalore, 
whichever is shorter. 

[No.V-11016/1/2004-ME (Policy-I)] 
P. G. KALADHARAN, Under Secy. 


oFT.3Tr. 2174 .—RtMt 3TT3f%TT Mf^MrMET, 
1956 (1956 R4 102) %MtFE SET 

RFR fafocRT 3#cTT THT -sft RT Tty?; FRF ?g\ %TRT 14 

% •STRR TTt RPRTMRT PqffcOtfl RFTTT %; 

3fft, FT. ERR %ETvft EFTfM, RTR W 

t, eMfr RFPipi, ft reM (3fU<t<H) 

R 1% ^TtWTcT RTE ^ t; 

RcT:, RR, FRF MtfWT ^ RRT 14 FR-ERT (l ) 

% fp^f (r) % srpm m*m tff^rt Mrfe 

RE<fttM W^’Fl WT EfFTF, ^RT 3ngf%F ^ 

EE^ % RRfR : — 

(R>) FR ^tRrJ^TT % ^TRt Ft% ^ Mr ^ WRTF RTt 
3TRfR; -RRRT 

(ft) FftTR FT. RRH ^FH,, MTOT 

3TFRTRT, ^fR#T ^ Rjt f, ^ RRT ft, FRT 

#fRF T^ti 

[Fo Rt-11016/1/2004-TR^ (Mr-1)] 
Rt.M RPTTRPT, 3R5R 
New Delhi, 18th August, 2004 

S.O. 2174.— Whereas medical qualification MBBS 
granted by I^ivempu University is a recognised medical 
qualification for the purpose of the Indian Medical Council 
Act, 1956 (102 of 1956) under Section 14 of the said 
Act; 

And whereas Dr. Pradhan Sujan, Nepali national, 
who possess the said qualification'^ attached to Manipal 
Hospital, Bangalore for the purpose of charitable work 
and not for personal gain; 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Pradhan Sujan, in India shall be limited 
to:— 

(a) A period of six months from the date of issue of 
this notification; or 

(b) The period during which Dr. Pradhan Sujan, is 
attached to Manipal Hospital, Bangalore, 
whichever is shorter. 

[No.V-11016/1/2004-ME (Policy-I)] 
P. G. KALADHARAN, Under Secy. 
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18 3Pm, 2004 

■gJT.3ff. 2175.—Wk 3TJ^f%H arfqfim, 
1956 (1956 102) % 

ski y<tyi faf=6cHi "st; •3'^f srfafwr «e) rkt 

14% STRl 7 ! T(^> TTRRTT TTRT f%%RTT ^nfcTT %; 

3ifk, "ST. ■?ITf% Sfe, %wft HI'lfLfc , f5H% w 
3T#rTT f, R^TOT attHflM, ^ *Rf*f (^ft^Tet) wf 

3?^:, 3R, 3#m *trt 14 %t 'Hq-mrr (i) 

% W*5 ( T T) % 3^R<u| if t iifl^SKI faftfe: 

^Rcft % f% RTTcT ^f ^5T.'?ITfRT SRT 3TT^f%H %) "Sif%RT 
%t SRTfa ; — 

(^f>) STftrcjrFTT % >5ii0 ?i*l %t %f®T ss? HI? %t 

3TRfa; 3T«RIT 

('GT) 3R SRTfa, f%R% #TFT ^ST. 7llf% Stye, hPt-IKI 

3TF1?TTcT, #q#T 3 ^ f, <TRT ft, 

TT^ hIIhO T^ft I 

[■Ro ft-11016/1/2004-TRT^ (%%-I)] 

New Delhi, 18th August, 2004 

S.O. 2175.— Whereas medical qualification MD 
granted by Minsk State Medical Institute, Belorus is a 
recognised medical qualification for the purpose of the* 
Indian Medical Council Act, 1956 (102 of 1956) under 
Section 14 of the said Act; 

And whereas Dr. Shanti Shrestha, Nepali National, 
who possess the said qualification is attached to Manipal 
Hospital, Bangalore for the purpose of charitable work 
and not for personal gain; 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Shanti Shrestha, in India shall be 
limited to:— 

(a) a period of six months from the date of issue of 
this notification; or 

(b) the period during which Dr. Shanti Shreshta, is 
attached to Manipal Hospital, Bangalore, 
whichever is shorter. 

[No.V-11016/1/2004-ME (Policy-I)] 
P. G. KALADHARAN, Under Secy. 


18 3RTm, 2004 

2176.— TOh 3n<jf^n STfafWT, 
1956 (1956 m 102) % Hq\*H £TCT 

VKtI P^PtiOtHI 3%tTT q,H QH; ■3«W ^Tf^PlHH %t RRT 14 

% 3T#T RPKTT 3TM fcifarH I 3T#T f; 

3?k, ^T. %TR RH, 

w t, ■%er, M 

■f^#-1l0025^xt%«f ("^f&<N?1) ^t 4 sfkR f% Irt 

3RT:, 3R, srfafm %t RRT 14 %t 3q-*TKT (l ) 
% ISPB 1 CO) % 3T^H«I WfiTC qd^SKI Mofe 

11% OR?T 3 "5T. %?R WT, 5RT 3TT^f%H %t 

(^f>) to 3rfti % xjtr) %t fof'-i ^ w rtt %t 

3T*TOT 

(xsr) 3TOfo, f^RT% xfcn 'ST. %TR RH, 

110025 ^ f, TO^f ^ 

T^Otl 

[■Ro ^t-11016/1 /2004-TRT ^ (0)ftT-I)] 
OT.^. ^eTTORir, 3T3R Rfe 
New Delhi, 18th August, 2004 

S.O. 2176.— Whereas medical qualification MBBS 
granted by Dhaka University is a recognised medical 
qualification for the purpose of the Indian Medical 
Council Act, 1956 (102 of 1956) under Section 14 of the 
said Act; 

And whereas Dr. Kaisar Narsullah Khan, 
Bangladeshi National, who possess the said qualification 
is attached to Escorts Heart Institute & Research Centre, 
New Delhi-110025 for the purpose of charitable work and 
not for personal gain; 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Kaisar Nasrullah Khan in India shall 
be limited to:— 

(a) a period of six months from the date of issue of 
this notification; or 

(b) the period during which Dr. Kaisar Nasrullah 
Khan is attached to Escorts Heart Institute & 
Research Centre, New Delhi-110025, whichever 
is shorter. 

[No. V-11016/1/2004-ME (Policy-I)] 
P. G. KALADHARAN, Under Secy. 
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18 RRRT, 2004 

^T.3TT. 2177.— Wh 3TFjf%R Rf7R^ 

1956 (1956 R7 102) ^ SraY'SR Yl fRTRfRRTRTR SIR 
¥<3 Mrcri ar^TT ttr Rf Rf ttr ; a#m Rtf rtci 14 
% RRtR TR Hl-4cl! W?r fRfRTRT 3#RT t; 

3TtT, H7. qal^l fRRTC^IR, ■^AO'+il UI'iRr* , f^R% 

rtr r^tt t, ?ft wi rt^ wm aiRhiitf, swifRifiOTi, 
array ^ «roW (3fU«w) ^t4^3tr 

R 1% WR f; 

3RT:, RR, #lfwi R?f RRT 14 R?f RR-RTO (1) 
% TSP^ (R) % 3', %R( RRU7 ■qfl^SRT 

RRcft % % HR7T 3 "ST. R^S RcffR fRRTRRR, ^RT 
R>f TJIrSR «6<*t R?f RRfR :— 

(rt) w arftrcjRRT % -arift Rft ftrfa ^ w‘rtf rt! 

■RRfR; RRRT 

(71) RR 3RrfR, ^RFT 'SI. M^««d RcffR fRRK^lR, 

9ft RRT Rt£ *TRTU RRRTTU, RWNRtRRT, RWJT 

favn (am* rYti) ^ f, Rf rtr Yf, 

RR> RffRcT R?Rf I 

[Ro ^t-11016/1/2004-T^i (rHr-I)] 
Rt.Rt. RTvTIRRl, 3TRT RfRR 
New Delhi, 18th August, 2004 

S.O. 2177.— Whereas medical qualification MBBS 
granted by University ofBombay is a recognised medical 
qualification for the purpose of the Indian Medical 
Council Act, 1 956 (102 of 1956) under Section 14 of the 

said Act, 

And whereas Dr. Merchant Yatish Bechardas, 
American national, who possess the said qualification is 
attached to Shri Sathya Sai General Hospital, Prashanthi 
Nilavam, Ananthapur Distt, (Andhra Pradesh) for the 
purpose of charitable work and not for personal gain; 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Merchant Yatish Bechardas in India 
shall be limited to:— 

(a) A period of six months from the date of issue of 
this notification; or 

(b) The period during which Dr. Merchant Yatish 
Bechardas is attached to Shri Sathya Sai General 
Hospital, Prashanthi Nilayam, Ananthapur Distt. 
(Andhra Pradesh), whichever is shorter. 

[No.V-11016/1/2004-ME (Policy-I)] 

P G. KALADHARAN, Under Secy. 


M fcevfl 18 3RR<T, 2004 

RRT.3TT. 2178.—RRtffR RPjftlR RfTR^ Rfafwt, 
1956 (1956 R* 102) % RR^R ^SRItT SRT 

WZ3 friPbiRI PR Rf Rt TJR; R1R RfrifWI R?f RTR 14 
% RRH TTR Rpqm RIRT frifRtfHI t; 

RE, ‘ST. Hlfril PlRsJvl RTfiRTRT, 4 I j |Rr> , 

RTR R^cfl 1?, RcR RT^ ^PTrirT RRRTTvT, MWpuPldRH, 
RRcFJi: fsm (RhTSI^T) ^ RrM (^R^H) 

R fR7 c-hRm'io RtiR %t| !>; 

3RT:, RR, <jRfl RfRpTRR Rtf RTR 14 R?f RR-RTR (1 ) 

% (R) % 3FJRIR %R( RTRtR PTR^RT ^flfe 

RiRtf ^ RTRT if "ST. hiRisi Pi Rad sfiiRidid, '5R1 
Rtf ffeR RR^ Rtf RRfri : — 

(Rt) W %RRf 7^ Rff fcTfri W RT^ Rtf 

3TRfR; RRRT 

(73) RR RRfR, f^tR%^RpT ^T. HiR<a Pi Rad ViiPtdid, 
RrR RT i ^PRvT RRTdTU, uyi l pRfHHRR , <8RcT^7 
Rldl ( RTR a^l) ^ '3Tf Rf RiR ^f, 

RR7 RffRcT T^lf 1 

[Ro Rf-11016/1/2004-RR (RtftT-I)] 
Rf.^tf. RTvITRRn, RR7 TTfRR 
New Delhi, 18th August, 2004 

S.O. 2178.— Whereas medical qualification MBBS 
granted by Gujarat is a recognised medical qualification 
for the purpose of -the Indian Medical Council Act, 1956 
(102 of 1956) under Section 14 of the said Act; 

And whereas Dr. Parikh Nikhil Shantilal American 
national, who possess the said qualification is attached to 
Shri Sathya Sai General Hospital, Prashanthi Nilayam, 
Ananthapur Distt. (Andhra Pradesh) for the purpose of 
charitable work and not for personal gain; 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section 14 of the said Act. the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Parikh Nikhil Shantilal in India shall 
be limited to:— 

(a) A period of six months from the date of issue of 
this notification; or 

(b) The period during which Dr. Parikh Nikhil 
Shantilal is attached to Shri Sathya Sai General 
Hospital, Prashanthi Nilayam, Ananthapur Distt. 
(Andhra Pradesh) whichever is shorter. 

[No.V ; 11016/1 /2004-ME (Policy-I)] 
P. G. KALADHARAN. Under Secy. 
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3$ 18 3P1RT, 2004 

^JT J&t. 2179.—riR#T 3tfafWT, 

1956 (1956 102 ) % w4laR *tHII^ UpWfiSet ^RT 
Tt^ferfevWT ^rfsrfWT^ VRT 14 

% 3T*fN "HIRT P^Phtth 3T^7TT %; 

affa, 51. ^st ^R]4 <h, 3T%f^t pmR«h, IVA> Mi'fi 
^3RT %, €Tt IRri ^ ^'Hrl STFTCTT^T, y^nPnPiH^, 

3pRn$Cfa?n (3TF«3^9T) ^ 'SPtM ( ) wf 

'1 Ph “iPrcum <Hfi4 

3RT: 3Tq, 3^T ^HPMpiW 1 ^ «IRT 14 «t>l '3H-VT0 ( 1) % 
39*5 (7T) % %^ W4iR.W£RI «nvi)1 

fer *TR?l '51. ^5t *4)Rl4>M 5W 4fft 4fWl 

pq>) cHTm^hi % ^TRt ^ Iflfa ^ ^ 

3ri?fa; 3T«WT 

par) 3t*ifh, Phh4j 51. sft 

mi wm 3R*mier, irwfarfism, ^hah< 'frrai 

(wsnr&r) ^ ira» 

[R. ^-11016/1/2004-^ ^ Oftfir-I)] 

A -^\. <wm , <±m 

New Delhi,the l‘8tti August 2004 

S O. 2179.—Whereas medical qualificationMBBS 
granted by Nagarjuna University is a recognised medical 
qualification forthe purpose of the Indian Medical Council 
Act, 1956 (102 of 1956) under Section 14 of the said 
Act; 

And whereas Dr. Reddy Jyothirmai, American 
na tional who possess the said qualification is attached to 
Sri Sathya Sai General Hospital, Prashanthi Nilayam, 
Ananthapur Dist. (Andhra Pradesh) for the .purpose of 
charitable workandnot for personal gain; 

Now, therefore, in pursuance of clause (c) of Sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Reddy Jyothirmai in India shall be 
limited to:— 

(a) a period of six months from the date of issue of 
this notification; or 

(b) the period during which Dr. Reddy Jyothirmai is 
attached to Sri Sathya Sai General Hospital, 
Prashanthi Nilayam, Ananthapur Dist. (Andhra 
Pradesh), whichever is shorter. 

[No.V-11016/.l/2004-ME(Policy-I)] 
P G. KALADHARAN, Under Secy. 

18 Wm, .2004 

^RT.OT. 2180.—wfa STFjfcNlH 3tf«rfWT, 
1956 (1956 ^RT102) % ^ UKI H<*U 


W*m 3t#T.p*TRt at RH; arfrifWT *Rt aRT 14 % 

apsftq HM4I PqfibfMI 3?^qT %; 

afa, 5T. UlRm 3RT 

3^T 3T#ttT %, W<1 «TPRI^T, awPoFun-w, 

Pd yll («tFW u^r) ^ (4E&4W) 

3FRT: 3rit, -3^T ^ *m 14 afi^T-riRT (1 ) % 

(TJ) % 3T^5RW ^E, muSl t 

% 4 5T. 4Wl<HH 5R1 

(«F) apfo, 2004 ^ 3TT^ WW ^ 3t«WT 

(■«) TRt 3T^rfq t ^taFTSI. 41*1-51, 

^ ^HPRlhrl, MVnT4ipRi4*l, ^Ir!T 

(aqps P^T) ^ ^ f, T& ^ ^ 4t W* pl, 1RF> 

[R. Ri-11016/1 /2004-PR i (3ffh“I) ] 
4t. 'afi. quitllJsRvi, 

New Delhi, the 18th August 2(X)4 
S.0.2180.—-Whereas medical qualificationMBBS 
granted by University of Ceylon is a recognised medical 
qualification for the purpose-of the Indian Medical Council 
Act, 1956 (102 of 1956) under Section 14 of the said 
Act; 

And whereas Dr. Sabretnam Yogendra, American 
national, who possess the said qualification is attached to 
Sri Sathya Sai General Hopital, Prashanthi Nilayam, 
Ananthapur Dist. (Andhra Pradesh) for the purpose of 
charitable work and not for personal gain; 

Now, therefore, in pursuance of clause (c) of Sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Sabretnam Yogendra in India shall be 
limited to:— 

(a) a period of six months from April 2004 onwards; 
or 

(b) the period during which Dr. Sabretnam Yogendra 
is attached to Sri Sathya Sai General Hospital, 
Prashanthi Nilayam, Ananthapur Dist. (Andhra 
Pradesh), whichever is shorter. 

[No. V-11016/1/2004-ME(Policy-I)] 
P. G. KALADHARAN, Under Secy. 

18 3PRtT, 2004 
^TT.W. 2181.—*rrofril 

1956 (1956 102)%H4l41%S ^HhP44l UKI 

TBKR trifaw i ip? ^ 14 

5T. ^faFT 1WT <RK4N, P«m^> 

-<m ism at#tn t, mi -wm mmm, iOfiiPtiPtH^w, 
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"3 ^TfWTcT rfT*T "f; 

■3Trl: 3R, "333 3#-Tfw? 3ff 37TT14 ^^T-*TnT (l ) % 

(^)%3T^rrn^%^TT^^T^f¥¥^^^ 

% ’7173 4 UT. 3f?73 7P4T TfWTT?4 3KT 3TFjf%I3 ^ tf3377 
3773 3^ 373^4:— 

(^0 snfa, 2004 H 3TFt W RTF 37l 373^4; 37331 
(73) ^377 373^4, f^RT% 3^13 T£\. 3f?73 7P4T 7f33(3T3 4t 
77c3Fft? ^WT 37fMe1W, Wf3T%m, 3733^7 f^TT 
( 3TR4 S&T) 3 f, ^ 3 3Tt 4t 3*T <RP 
77tf33 T^dtl 

[77. ^-11016/1/2004-1^^ (3tf3~I)] 
41. 3ft. ^riFR' 1 !, 3737 7Tf33 
New. Delhi. 18th August. 2004 
S.O. 2181.—Whereas medical qualification MBBS 
granted by Osmania University is a recognised medical 
qualification for the purpose of the Indian Medical Council 
Act. 1956 (102 of 1956) under Section 14 of the said 
Act: 

And whereas Dr. Bathina Radha Ravindrariath, 
American national, who possess the said qualification is 
attached to Sri Sathya Sai General Hopital, Prashanthi 
Nilavam. Ananthapur Dist. (Andhra Pradesh) for the 
purpose of charitable work and not for personal gain: 

Now. therefore, in pursuance of clause (c) of Sub¬ 
section (1) of the Section 14 of the said Act. the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Bathina Radha Ravindranath in India 
shall be limited to:— 

(a) a period of six months from April 2004 onwards; 
or 

(b) the period during which Dr. Bathina Radha 
Ravindranath is attached to Sri Sathya Sai General 
Hospital. Prashanthi Nilavam. Ananthapur Dist. 
(Andhra Pradesh), whichever is shorter. 

[No. V-11016/1 /2004-ME(Policv-I)J 
P. G. KALADHARAN. Under Secy, 
foxft, 18 37373, 2004 
^>T.37T. 2182. — 3T73t3 9ft9<4 

1956 (1956 37 102) ^3^3717 iffe<frel 

^4,^41 ¥77 3KT 3T?T3 fafoirtll 37#3T ^51337 3736 ftfsRlH; 333 
37^333 3ft VTU 14 % 37*ft3 33T 3F33T 3F3 37#3I 

sS 

Cf; 

# 7 , m ^77 %^iR*, 3177-333 



C-lR^d) 37 f 4 %?J afft 3 % 3TT3 t?J 3J& f; 


377T: 373,333 37f¥3333ft3I7M4 3ft33-3T7t(l)% 
( T 0 % 3737773 4, 777347 Tfeiq^Kl 3Rcft f 


3T3f3:— 

W ftpTFF 2-4-2004 -ftW3TF3ft 373f3; 3733T 

(73) "377 373fa, f477% <^713 ^T. TJ#TT 3177^7 

hi4H4viPi«h ^rf^hr ^ 7757 , f, 

^3ft 4 # 4t 337 33^ 77tfim Tftftt I 

[77. 3t-11016/1/2004-R3^ (3^3-1)] 
4. °h<r1l3< u l, 3737 71 (4 <4 

New Delhi, 18th August, 2004 

S.0.2182.—Whereas medical qualification Doctor 
of Medicine granted by TVER State Medical Academy, 
Russia is a recognised medical qualification for the 
purpose of the Indian Medical Council Act, 1956 (102 of 
1956) under Section 14 of the said Act; 

And whereas Dr. Elena Petrukhina, a Russian 
National, who possess the said qualification is attached 
to Dispur Ploydinic & Nursing Home, Ganeshguri, 
Dispur, Guwahati for the purpose of charitable work 
and not for personal gain; 

Now, therefore, in pursuance of clause (c) of Sub¬ 
section (1) of the Section 14 of the said Act. the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Elena Petrukhina in India shall be 
limited to:— 

(a) a period of six months from 2-4-2004; or 

(b) the period during which Dr. Elena Petrukhina is 
attached to Dispur Polyclinic & Nursing Home, 
Ganeshguri. Dispur, Guwahati whichever is 
shorter. 

[No.V-11016/1/2004-ME(Policy-I)] 
P. G. KALADHARAN, Under Secy. 

3^ f^vft, 18 37373, 2004 

^iT.34T. 2183.—3U^f4dH 9ft9 <4 3Tfafwt, 
1956 (1956 102) %77 

^3?9TT 3771333 37#?mp7^1;^37T 3Tfilf333 3ft *4T7T 

14 % 373)3 TTcfT HI-’Hell 7TP7T RlRfcrHl 3|^Ui %; 

"FT. 37^77f, 3i4r<3Tf-H| J |f7 <: t), - 9177 -333 

377?7TT %, 77r9 Tti^ 'Ji'Ud 3itHciM, fieri37%^7 

(37R4 Tf^T) 4 «Rf*f ( ^R^d ) Wf ^ 3fR "3 fa 
vTP7 

373: 37^, 333 3TfafW7 3ft RT7T 14 3ft^7-’4T7T (1) % 
73^ (3)% 37^777^4f, 777337 R3^[RT f%rRrfe wt t 

f^T *tT73 4 1ST. 7 ^hRi 37^3 fJTTT 3T^f%B tfeTT ^7% ^ff 
3P4R7: — 

(^T) 37t3T, 2004 7^ 371^ ^ 3F?fa; 37«mi 

(73) "377 3T3R4, T^TH ^T. 7^3 377^ sft ^7 47 ^ 
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^TWT <HfHdld, ytNlRdRhrWH, 3TWJT f^TT (3TRI 
■g^i) ^ f, ^ *11 ‘‘ft TftfrpT 

#fftl 

[P. ^-11016/1/2004-^^ (^ftfiT-I)] 
it. it. ^TTOT, zm 
New Delhi, 18th August. 2004 
S.O. 2183.—Whereas medical qualification MD 
granted by Case Western Reserve University, USA is a 
recognised medical qualification for the purpose of the 
Indian Medical Council Act, 1956 (102 of 1956) under 
Section 14 of the said Act; 

And whereas Dr. Raghupathy Arun. American 
national, who possess the said qualification is attached to 
Sri Sathya Sai General Hospital. Prashanthi Nilayam. 
Ananthapur Dist., (Andhra Pradesh) for the purpose of 
charitable work and not for personal gain: 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Raghupathy Arun in India shall be 
limited to:— 

(a) A period of six months from April, 2004 onwards; 
or 

(b) The period during which Dr. Raghupathy Arun is 
attached to Sri Sathya Sai General Hospital, 
Prashanthi Nilayam, Ananthapur Dist. (Andhra 
Pradesh), whichever is shorter. 

[No. V-11016/ l/2004-ME(Policv-I)j 
P. G. KALADHARAN. Under Secy. 

^ 18 2004 

^JT.atr. 2184.—wN -qft^ arfafwr, 

1956 (1956 -^102) % y4l«H ^pnRUl , q i ftM I cH 

irt ski yc;ti P4Rt>wi ■3T^n ttr ift; arfitf^FFt ^ *tttt 

14 % frif+wi 3R?<TT "t; 

itl, "ST. tpl. 4^, 4 !mR+, m 

"34?r spjttt sffar Tnt^jT R*h4, 

lty1H<=WKI, it. ^tf^T 3 rirtfsf (^R^d) 3 

% W*T f; 

3Tct: zw, ^rt *trcri4 (i) % 

(Tf) % i, 7R+K XJflqgK I Wtf 

f^F> 'HKd "51. 'jIhi TpT. SKI ^ Slfitey ^7^ 

it wfo 

("4T) Rt<t«U, 2004 3T*iqT 

(13) "37T STOfri, sUm TL Tpl. 3T*|?TT 

^T’-h Afe+d trxi, 

it. 3lt. ^ t, ^ it ft, 

[i. ^-11016/1/2004-^T^ (-^-1)1 
it. it. -spdrmw, zm 


New Delhi, 18th August. 2004 

S.O. 2184. —Whereas medical qualification Doctor 
of Medicine granted by Howard University Washington 
DC is a recognised medical qualification for the purpose 
of the Indian Medical Council Act, 1956 (102 of 1956) 
under Section 14 of the said Act: 

And whereas Dr. James N. Kvale, American 
national, who possess the said qualification is attached to 
Amrita Instt. of Medical Sciences and Research, 
Elamakkara P.O. Cochin for the purpose of charitable work 
and not for personal gain: 

Now. therefore, in pursuance of clause (c) of sub-section 
(I) of the Section 14 of llie said Act, the Central Government 
hereby specifies that the period of practice of medicine by Dr. 
James N. Kvale in India shall be limited to:— 

(a) A period of six months from September. 2004; or 

(b) The period during wliich Dr. James N. Kvale is attached 
to Amrita Instt. of Medical Sciences and Research, 
Elamakkara P.O. Cochin, whichever is shorter. 

[No.V-11016/I/2004-ME(Policy-I)J 
P. G. KALADHARAN, Under Secy. 

M fte#, 18 2004 

^T.3ir. 2185.—1956 
(1956102) 3TteqrfiPTT ''iPwRUl, Iwt 

5Rt fsfcor 3T^n ttr it it arfrrfwi it qrrr 

44 % SffriH tr^T *u w HaiHi'<i friRfcoui 3?tRlT 

afh, ^5T. dt#1T8pT +41-51 % HI*|R+, f^PT^ 

T TPT ^nfcTI %, it -tfrri «l*uci 3lt*Kll<n, yWprlfiW9H, 

spRTjrf^T (arRj -y^TT) wii (^U«td) 

’’T -f+i cJT'T 

3TcT: 3T^, aifrriwr it m\ 14 ^t^T-+KF ( 1) % 
TTT5 (rt) % t 

% '*TR?T i "5T. 'II'HHR-PT ^RT -aurgffidH ^ 

it ST^frt:— 

(^+) srffrtfyPTf % ^llfi 5^4 ^ firfs? ^ 45^ -RTF 

3T+f^t; 3T«T?T 

(43) 3T*tfa, f^FT% #TFt ^T. rilHlriU PT 4 ?H^ I h1 
it 'rtrq y^iif^ifnri'HH, ■SPRTJT 

f^feTT (3TT^rsr^T) 
d+ hIRui T^nt l 

[^T1 ^1-11016/1/2004-1^^ (-^-1)] 
"rl. 

New Delhi, 18th August, 2004 

S.O. 2185. —Whereas medical qualificationMBBS 
granted by Osmania University, Hyderabad is a recognised 
medical qualification for the purpose of the Indian Medical 
Council Act, 1956 (102 of 1956) under Section 14 of the 
said Act; 
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And whereas Dr. Gopinathan Yegnaswami, a 
Canadian national, who possess the said qualification 
is attached to Sri Sathya Sai General Hospital, 
Prashanthi Nilayam, Ananthapur Dist, (Andhra 
Pradesh) for the purpose of charitable work and not for 
personal gain; 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Gopinathan Yegnaswami in India shall 
be limited to:— 

(a) A period of six months from the date of issue of 
this notification; or 

(b) The period during which Dr Gopinathan 
Yegnaswami is attached to Sri Sathya Sai General 
Hospital, Prashanthi Nilayam, Ananthapur Dist, 
(Andhra Pradesh), whichever is shorter. 

[No. V-l 1016/1/2004-ME(Policy-I)] 
P G. KALADHARAN, Under Secy, 
ford), 18 2004 

^T.3tr. 2186.—PTpftP- STFjf^TTT srftrfwT, 

1956 (1956^102) tftppn 

SRI IPTvl trp pf pfTTP; "3W 3TfpPl*4H pt PKT 

14 % STtfrr ^ PHhtHUm' fpfaioHI t; 

sftr, ~s\. srtlpst pprfH 

PTP Pt P?P wi STPT> *ifs°hcn 

pts^p , y^iiPduiH, sphr^; f*m\ (srraj vfcn) 3 ppH 
(4f^d) afa p far enp f; 

spt: sto, pp<T3Tfafapppft pro h p^pp-pto (i) % 
tsp'S' (P) % sr^rayi *k<y>i< ynps,Ki fafafa^: proft % 

far ptot "si. $hnrpih! fj^n^rar sro pit SK4d*i 

prfa pft srqfv:— 

(pr) yz srfipj^TT % prft #1 Pit fafp 3 ^ 

PPffr; stppt 

(is) snsrf^, fara% s\. fpprarph ym i q i m- 
# wt wx AHspxri pisifar, 

Wlf^raTP, 3FT^ fa^T (PFP w$l) 3 £, 

5*1 a pi pt c t>*t £t, I 

[P; pt-11016/1/2004-Rp£ (ptfa-I)] 
ph *ft. prcppiyf, stpt rofpp 
New Delhi, 18th August, 2004 

S.O. 2186.—Whereas medical qualification MBBS 
granted by University of Ceylon, Srilanka is a recognised 
medical qual ification for the purpose of the Indian Medical 
Council Act, 1956 (102 of 1956) under Section 14 of the 
said Act; 

And whereas Dr. Cumaraswamy Krishnadasan, an 
American national, who possess the said qualification is 
attached to Sri Sathya Sai Institute of Higher Medical 
Sciences, Prashanthigram, Ananthapur Dist. (Andhra 
Pradesh) for the purpose of charitable work and not for 
personal gain; 


Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Cumaraswamy Krishnadasan in India 
shall be limited to:— 

(a) A period of six months from the date of issue of 
this notification; or 

(b) The period during which Dr. Cumaraswamy 
Krishnadasan is attached to Sri Sathya Sai 
Institute of Higher Medical Sciences, 
Prashanthigram, Ananthapur Dist, (Andhra 
Pradesh), whichever is shorter. 

[No.V-110I6/I/2004-ME<PoHcy-I] 
P. G. KALADHARAN, Under Secy. 

M 18 3PTPT, 2004 

^TT.3*T. 2187.—PTOTfa afipfaPP, 

1956 (1956 -3FT102) % £3 HPMP 

5 TO W^S f^Kp! 3T^TT fSH-ifal (£fafaFT); "3PP atfpfapp 
Pit PTO 14 % TTq ? P i mwtwm frtfotpl 

pfa, '51. MbcRelPTP «HPP <hAR «+1 il'lftp), 

fan% -qra ^Pa a^tTT t, 1 ^ glfiWdct , 

^fSPflPP T?^, ptlPlt. fawn, PhW (^fi^rr) 

Pifa %pfrt p far aqfaflMa WP £cj f; 

pip, w ptfpfapp pt pet 14(1) % 

O u -S (P) 

t 3< l 

^ srafp :— 

(^) Pt 2004 3 6 PTF ^ PPffr; 3IPPJ 
(is) 3p 3ipf%r <?|<n PT.PIPP 
' 5 ^PiTPP Afs« 6 e 1 ^ SlfWid, % 

^ «ft Pt. PP it, TTPrptfp?T T% T ft I 
[PI Pt-11016/1/2004-T^p i (pIRt-i)] 
Pt. PTeTTPPT, 3TPt; P^T 
New Delhi, 18th August 2004 
S.O. 2187.—Whereas medical qualification 
Diploma (Medicine) granted by Health Ministry of 
Germany is a recognised medical qualification for the 
purpose of the Indian Medical Council Act, 1956 (102 of 
1956) under Section 14 of the said Act; 

And whereas Dr. Tommathew Theempalangad 
Thomas, American national, who possess the said 
qualification is attached to Mundakayam Medical Trust 
Hospital, Mundakayam East, P.O. Idduki Dist, Kerala for 
the purpose of charitable work and not for personal gain; 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of Section 14 of file said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Tommathew Theempalangad Thomas 
in India shall be limited to :— 

(a) A period of six months from May, 2004 onwards; 
or 
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(b) the period during which Dr. Tommathew 
Theempalangad Thomas is attached to 
Mundakayam Medical Trust Hospital, 
Mundakayam East , PO Idduki £>ist, Kerala, 
whichever is shorter. 

[No.V-11016/l/2004-ME(Policy-I)] 

P. G. KALADHARAN, Under Secy. 

aPTHT, 2004 

^T.3TL 2188.—wfa STfafWT, 

1956 (1956 102) % Jiql'Ji'i ^ *]fsq><n 

■gro tt*t. "st; ^rfalwr 

«rroi4 % 3T*fa MMdiyM faf^TT 3T^cTT t; 

sfo, "st. ffisr (^rteO ^prfr^, 
yra sm %, tkN ?rta, ^fet- 14 , 
Trf^,^f^-ii0085i4*mH ( ^fU-Md ) 

<*4qu j m vTPT !>; 

3ffi: 3F4, 3Tfaf=m -aft tlRT 14 ^Tf^T-URT (1) ^7 
(^T) % 3^*u«l R<47R ^ASKI r^Pllq^ ^TRut 

tftt (^vt) m rt! 

(R7) ^ 3Tffi*jyHI % ■STTft' Rit fofa ^ T^7 epf Rit 

SRtfa; 3T«F1T 

(13) '3H 3Toff^ f^RT% ^TFT 7ST. ^f^TT f*T9IT (<=hlteO 
^5T ^TfFRcT, ^321-14, ^47, TtfHt, ^ 

fcwlVl 10085 1?, ^"311 **ft <Rf7 

[IT. ^-11016/1/2004-1^3 (ntf%-I)] 
■'ll. "Sfl. «t>dl*K w l, 

New Delhi, 18th August, 2004 
S.O. 2188. —Whereas medical qualification MD 
Physician granted by Tver State Medical Academy Russia 
is a recognised medical qualification for the purpose of 
the Indian Medical Council Act, 1956 (102 of 1956) under 
Section 14 of the said Act; 

And whereas Dr. Subidya Mishra (Kandel), a Nepali 
national, who possess the said qualification is attached to 
Saroj Hospital, Sector-14, Madhuban Chowk, Rohim, New 
Delhi-110085 for the prupose of charitable work and not 
for personal gain; 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Subidya Mishra (Kandel) in India 
shall be limited to :— 

(a) a period of one year from the date of issue of this 
notification; or 

(b) the period during which Dr. Subidya Mishra 
(Kandel) is attached to Saroj Hospital, Sector-14, 
Madhuban Chowk, RohinL New Delhi- 
110085,whichever is shorter. 

[No.V-11016/l/2004-ME(Policy-I)] 
P. G. KALADHARAN, Under Secy. 


M fcvvfl 23 SFTCT, 2004 

75T.3TT. 2189.—%5(fa *K4>K, tM'HI’fl (7^4% 

3J#5Hf % %TT TPlln) fWT, 1976 % fWT 10 % ^R-fWT 
(4) % sfjtttw ^TFR qiitslUii 

4>ttewK % swiwfH4» «*wfew, q>i4wi<n<* 

Sfa-2, faoTT W*n (%o-5to)-l76303 37t, 1^7 80 

yfiVM % fthft ^ 47pf^m^7 ^rr^r t, 

^ifq^Tqo q><ol % I 

[^To11017/1/2004-fM] 
3P5PT ufqq 

MINISTRY OF POWER 
New Delhi, 23rd August, 2004 

S.O. 2189. —In pursuance of sub rule (4) of Rule 
10 of the Official Language (Use for Official Purposes of 
the Union) Rules, 1976 the Central Government hereby 
notifies Office of the Executive Director, R-II, Banikhet, 
Distt. Chamba (H.P.)-176303 under the administrative 
control of National Hydroelectric Power Corporation Ltd., 
Faridabad, the staff whereof have acquired 80% working 
knowledge of Hindi. 

[No. 11017/1/2004-Hindi] 
AJAY SHANKAR, Addl. Secy. 
^3 fccrft 24 3TO, 2004 

^TT. 3TT. 2190.—%3fa7RR7R, WHNT (RP?% 
y^Mdf % feFT TRPT) fWT, 1976 % fWT 10 % ^T-fWT 
(4) %3T^TPT^f 

% WRTft37 ft*bn’TT#T HI<rRjS 3TTT7 

220/132 %o^ffo 4M srra-’HWKiH wf, ‘nT^Mosho 

xn#TT, -3TTTT, #5^, ffi^R-802210 80 

wt -srr^r %, i^ski 

RTTTTt f I 

[.TTo 11017/1/2004-1?^] 
3T5TR 7FR, ^PTT <nFqq 
New Delhi, 24th August, 2004 

S.O. 2190.—In pursuance of sub-rule (4) of Rule 
10 of the Official Language (Use for Official Purposes of 
the Union) Rules, 1976 the Central Government hereby 
notifies Powergrid Corporation of India Ltd., 220/132K.V. 
Sub Station, Ara-Sasaram Road, Village/P. O. South 
Ekawana, Ara, Bhojpur, Bihar-802210 under the 
administrative control of Powergrid Corporation of India 
Ltd., Gurgaon, the staff whereof have acquired 80% 
working knowledge of Hindi. 

[No. 11017/1/2004-Hindi] 
AJAY SHANKAR, Addl. Secy. 


2580 GI/2004—4 
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19 33RRT, 2004 

^T. 3TT. 2191.—7MHFTT (7TO % RRMf % 

) fWT, 1976 (RRTR?TrfR?T, 1987) %fWM0% 
( 4 ) ^ R RR6K TJyl^gK! ^ 

kwnRfa %rt t#ft Trn ^ 
so 3 rf^~?RT 3 siftrer r; 4 rk 1 ^ % f^t sr 
^HriRRT f^TTT % 3Tffcnjfa?[ RtRft% | 

t^i-11011/6/2001-fNO 

SpfltliyqWl, fr %¥ l 4> 
MINISTRY OF STEEL 

New Delhi, the 19th August, 2004 

S. O. 2191 .—In pursuance of Sub-rule (4) of Rule 
10 of the Official Language (Use for official purpose of the 
Union) Rules, 1976 (as amended, 1987) the Central 
Government hereby notifies the Durgapur Unit of Ferro 
Scrap Nigam Limited, Bhilai under the administrative control 
or Ministry of Steel, where more than 80% staff have 
acquired working knowledge of Hindi. 

[No. E-l 1011/6/2Q01-HINDI] 
ANITA PARVEEN, Director. 

TRHtetll RiHvi, 7^3fhTTlt4drd^f^rrTTJTW^ 

( RtRifa to; ) 

M 26 3PTOT, 2004 
oRT. 3TT. 2192.—RPhiq o^<) f-iqu, 19S7 % 

7 <3Hp1<WH ( 1 ) % TITS' (73 ) % ST^TTP 7 ! R RT7?ftR HH<6 
ya^sm RfRRkRt RHm % kr r tprce 

( ^ ) R RTTtRR fRTRT RRT, flfiR f ; — 


3^ 

R7o 

RVll IVcT RRcllR 

R>l)qRRf| R<°R1 

RTttRR cTPJ 

Ro 

ama< rt km 

1%f«T 






( 1 ) 

(2) 

(3) 

(4) 

1. 

RTfTTR 1110 : 1990 

R?itRRRo 2 

30-04-2004 



333^2004 


2. 

STlfpR 2470 

RTltRR Ro 1 

30-04-2004 


( HTn 2 ) : 1985 

333^1 2004 


3. 

33JfpR3196 

R?itRRR. 4 

14-07-2004 


( RFt 1 ) : 1992 

RT^ 2004 


4. 

33^3196 

RTitRRRo 2 

30-04-2004 


( WT3) : 1991 

-33^12004 


5. 

^rri ur 4880 

RRttRRRo 1 

31-03-2004 


( 577 1 ) : 1987 

RT^f 2004 



(1) 

(2) 

(3) 

(4) 

6. 

33I^RR5878 
(MFT 1) : 1971 

737TtRR73o 2 
RT^2003 

31-03-2003 

7. 

3TT^t*T8151 : 1976 

737TtRR73o 2 
33^32004 

30-04-2004 

8 . 

331^771 9031 : 1992 

TFfltRRRo 1 

R? 2004 

31-05-2004 

9. 

RT^R 10810 
( MFT 61) : 1988 

RRTtRR73o 1 

RT^ 2004 

31-03-2004 

10. 

331^3111639 
(HPT3) : 1996 

737TtRR73o 2 
RH 2004 

31-03-2004 

11. 

331^73 11951 : 1987 

R¥l)RR 73o 4 

R^ 2004 

02-08-2004 

12. 

12300 : 1988 

R?ltRR73o 2 

3?teT 2004 

22-07-2004 

13. 

'RT&73 12633 : 1989 

R7T)R4Ro 2 
Rt4 2004 

31-03-2004 

14. 

Rlfel 12709 : 1994 

RRTtRR73° 3 
3kvT2004 

31-05-2004 

15. 

331^ 14735 . *1999 

R^RTRo 1 
33^vT 2004 

06-04-2004 

16. 

331^7315028 : 2001 

f 

O 

_ * 

30-04-2004 


. 3T^T2004 

T3 HTTteRt Trf?rqf RTRTkRFFF^jrr, rbr7 to, 9 

^ fcwfl-110002, 

T^N"4>mi, ^rr^)u<o,%=T^, cT«TT 7TT73T 

qnviU, RP3TFf, ^q^q<, (|q i S I «j) , 

^FTJ 3 , WTJT, RZRT, cT«n 

f I 

[R. : FfhTq^-4/13 ; 5] 
TFT, 

MINISTRY OF CONSUMER AFFAIRS, 

FOOD AND PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 26th August, 2004 

S. O. 2192.—In pursuance of cla use (b) of Sub-rule 
(1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby 
notifies that amendments of the Indian Standards. 
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particulars of which are given in the Schedule hereto 
annexed have been issued : 


SCHEDULE 


SI. 

No. 

No. and year of 
the Indian 
Standards 

No. and year of 
the Amendment 

Date from 
which the 
Amendment 
shall have 
effect 

(1) 

(2) 

(3) 

(4) 

1. 

181110:1990 

Amendment No 2 
April 2004 

30-04-2004 

2. 

IS 2470 
(Part 2): 1985 

Amendment No 1 
April 2004 

30-04-2004 

3. 

IS 3196 
(Part 1): 1992 

Amendment No 4 
March 2004 

14-07-2004 

4. 

IS 3196 
(Part 3): 1991 

Amendment No 2 
April 2004 

30-04-2004 

5. 

IS 4880 
(Part 1): 1987 

Amendment No 1 
March 2004 

31-03-2004 

6. 

IS 5878 
(Parti): 1971 

Amendment No 2 
March 2003 

31-03-2003 

7. 

IS 8151:1976 

Amendment No 2 
April 2004 

30-04-2004 

8. 

IS 9031:1992 

Amendment No 1 
May 2004 

31-05-2004 

9. 

IS 10810 
(Part 6): 1988 

Amendment No 1 
March 2004 

31-03-2004 

10. 

IS 11639 
(Part 3): 1996 

Amendment No 2 
March 2004 

31-03-2004 

11. 

IS 11951:1987 

Amendment No 4 
May 2004 

02-08-2004 

12. 

IS 12300:1988 

Amendment No 2 
April 2004 

22-07-2004 

13. 

IS 12633:1989 

Amendment No 2 
March 2004 

31-03-2004 

14. 

IS 12709:1994 

Amendment No 3 
April 2004 

31-05-2004 

15. 

IS 14735:1999 

Amendment No 1 
April 2004 

06-04-2004 

16. 

IS 15028:2061 

Amendment No 1 
April 2004 

30-04-2004 


Copy of these amendments are available for sale with 
the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
ShahZafar Marg, New Delhi-110002 and Regional Office: 
New Delhi, Kolkata, Chandigarh. Chennai, Mumbai and 


also Branch Offices : Ahmedabad, Bangalore, Bhopal, 
Bhubaneshwar, Coimbatore, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. CMD/13 :5] 

BALWANTRAI, Deputy Director General (Marks) 


UlfrPd* 

M fcmt, 27 3FTRT, 2004 
^T-3ir. 2193— 

(uWmm'sl) # <r$ci hishviivi Mfriil'aHl 

%RfcOM % %tr #?T (tfem) SKI, tfo 9l$9d l $H 

#7 ^>*^1*1 , H< c t)K <S C W 1*1 S91*1 # yril'JI'l # 

^ 3Rfhr #TT t f# W ijfh f## WT 

fsrailj, ^TT% 34 VWiei t # 

TTPF^T aRTi^l # ##3 f, 44#M % 3rf#PR 34 f#3T 
Wq; 

3RT: dm, ##3 7R347, #7 7§rf33T 4!5Hdl$H 

( # 3M-4IM % 3Tf334I 34 3T#T) srfrifwi, 1962 (1962 

so) 3 rt «rra 3 ^wirt (i) skt ^ vifiw#' 34 
33$ 3 m 4 im % 34 3 t#t 3 R% % ar# 

3TT7T3 3$ #331 3R# %; 

3T# ^#33, # 333 3T^pl # 3#T3 *jfh ri %33£ t, ^FT 
TTRba # fw# 333 arffifwi # 3RT 3 # WIRT (l) % 

3TRbr '*TRct % 'U'stM* # 33T Traaftm ^ 3rffi^*n 3 ft 3 %# 
ito ^rnm # 3RT # ^tt# % $33>lri f#r % # 37 , 

WTRI?1 f33TR 3T% % 4H3 #, ##3 
( 37R.#.\.) irq RTCR #334# #T (##3T ) faffing , 34#ft 
$f#T, *U'll4f<<HH-611 001 (?rf#HT§) #%ft33^# 3TT#T 
^5T'R% T TT I 


■«# 



cisold 

*S* 

313 

7# 3. 

3TR.#RJ. 
srfSffi 3R$ % 
■fat* $44*1 
(%3%37#) 

1 

2 

3 

4 

5 


H'IMfeHH 


161 

0.02.0## 




162-5 

0.01.5 




162-6# 

0.05.5 
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1 2 3 4 5 

162-7 0.09.0 

162-10 0.06.5 

254-1 0.03.5 

254-2TT1 0.03.0 

254-2172 0.12.0 

254-24 0.01.5 


254-2TP 0.04.5 


254-7 0.05.5 

264- 2 0.06.0 

263-1 0.06.5 

263-2 0.02.0 

265- 517 0.01.0 

265-54 0.01.0 

265-6 0.04.0 

265-7 0.10.0 

265-8 0.04.0 

272-1 0.01.044 

2724 0.09.0 

272-5 0.01.5 

272- 6 0.01.5 

271-1 0.01.544 

2714 0.02.5 

271-5 0.11.5 

270-1 0.08.0 

273- 1 0.01.0 

273-2 0.02.044 

269-1 0.02.5 

269-3 0.11.5 

268-1 0.02.544 

268-2 0.01.0 

1.47.0 

H't v 6-2 0.01.0 

6- 3 0.00.5 

6T> 0.01.544 

5417 0.05.5 

7- 1 0.12.0 

7-24 0.05.0 

7-24 0.00.5 

7-24 0.03.0 

8 0.32.5 

12-217 0.19.5 

12-24 0.03.0 

12-3 0.01.5 


1 2 3 


4 5 


11-117 

0.01.0 

11-24 

0.10.0 

11-5 

0.06.5 

11-6 

0.01.0 

2644 

0.00.5 

26-8 

0.00.5 

28-1 

0.12.5 

27-1 

0.00.5 

27-9 

0.01.0 

62-1 

0.09.5 

62-2 

0.05.5 

62-3 

0.01.0 

60-1 

0.01.5 

60-3 

0.09.0 

60-5 

0.01.0 

56-11T2 

0.01.0 

56-14 

0.09.0 

59-1 

0.00.544 

57-117 

0.04.5 

57-14 

0.12.0 

57-2 

0.00.544 

58-H7 

0.03.0 

58-14 

0.02.0 

58-217 

0.02.0 

58-24 

005.0 

69-H71 

0.03.0 

69-1174 

0.06.0 

69-2 

0.01.0 

69-3 

0.01.0 

69-14 

0.07.0 

69-5 

0.01.5 

118 

0.01.544 

122-1 

0.03.5 

122-24 

0.09.0 

123 

0.01.044 

124-517 

0.07.5 

124-54 

0.07.0 

I27-I 

0.00.544 

127-6 

0.12.5 

128-1 

0.01.544 

1284 

0.08.0 

128-6 

0.01.0 


* 


% 


< 



■ » W « >. I- 


1 NH 


f 
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1 2 _ 3 


4 

5 

128-3TT 

0.09.0 

145 

0.03.0 

144-frr 

O.Ol.O^tttl 

144-8«ftl 

0.06.0 

144-10 

0.01.5 

143 ft# 

0.12.0 

143 ITT? 

0.08.0 

138-5 

0.110 

138-6 

0.12.0 

161-211 

0.74.0^ft 1 ft 

159-2 

0.10.0*ft 1 ft 


3.85.5 ^ 

[ ■tpf. U-tT^ 14014/21/104-^.^] 
TTH.^ft. M'JSrl, 

MINISTRY OF PETROLEUM AND NATURAL GAS 
0 

New Delhi, the 27th August 2004 

S.O. 2193. —Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of natural gas through SV Station 
(Maraikkanchavadi) to Kannappan Steel pipeline project 
in the State of Tamilnadu, a pipeline should be laid by the 
GAIL (India) Limited; 

And, whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline under the land 
to the Special Tehsildar (ROU) and Competent Authority, 
GAIL (India) Limited, Cauven Basin, NagapattinanHS 11001 

(Tamilnadu). 


SCHEDULE 


Distt Tehsil VUIage Survey No. 


Area to be 
Acquired for 
RO.U. 

(In Hectares) 


1 


3 


Naga- Naga- Thitta- 
pattinam pattinam cherry 


Naga- Naga- Panar 
pattinam pattinam gudy 


161 

0.02.0 GP 

162-5 

0.01.5 

162-6B 

0.05.5 

162-7 

0.09.0 

162-10 

0.06.5 

254-1 

0.03.5 

254-2A1 

0.03.0 

254-2A2 

0.12.0 

254-2G 

0.01.5 

254-2L 

0.04.5 

254-7 

0.05.5 

264-2 

0.06.0 

263-1 

0.06.5 

263-2 

0.02.0 

265-5A 

0.01.0 

265-5B 

0.01.0 

265-6 

0.04.0 

265-7 

0.10.0 

265-8 

0.04.0 

272-1 

0.01.0GP 

272-4 

0.09.0 

272-5 

0.01.5 

272-6 

0.01.5 

271-1 

0.01.50 s 

271-4 

0.02.5 

271-5 

0.11.5 

270-1 

0.080 

273-1 

0.01.0 

273-2 

0.02.00 s 

269-1 

0.02.5 

269-3 

0.11.5 

268-1 

0.02.50 s 

268-2 

0.01.0 

TOTAL 

1.47.0 

l- 6-2 

0.01.0 

6-3 

0.00.5 

66 

0.01.50 s 

5-4A 

0.05.5 

7-1 

0.12.0 

7-2B 

0.05.0 

7-2C 

cr.oo.5 

7-2D 

0.03.0 

8 

0.32.5 
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2_ 3 4 5 

Naga- Naga- Panan- 12-2A 0.19.5 

pattinam pattinam gudy 12-2B 0.03.0 

12-3 0.01.5 

11 - 1 A 0 . 01.0 

11-2B 0.10.0 

11-5 0.06.5 

11-6 0 . 01.0 


26-4B 

0.00.5 

26-8 

0.00.5 

28-1 

0.12.5 

27-1 

0.00.5 

27-9 

0.01.0 

62-1 

0.09.5 

62-2 

0.05.5 

62-3 

0.01.0 

60-1 

0.01.5 

60-3 

0.09.0 

60-5 

0.01.0 

56-1A2 

0.01.0 

56-1B 

0.09.0 

59-1 

0.00.5GP 

57-1A 

0.04.5 

57-1B 

0.12.0 

57-2 

0.00.5GP 

58-1A 

0.03.0 

58-1B 

0.02.0 

58-2A 

0.02.0 

58-2B 

0.05.5 

69-1A1 

0.03.0 

69-1A4 

0.06.0 

69-2 

0.01.0 

69-3 

0.01.0 

69-1B 

0.07.0 

69-5 

0.10.5 

118 

0.01.5GP 

122-1 

0.03.5 

122-2B 

0.09.0 

123 

0.01.0 GP 

124-5 A 

0.07.5 

124-5B 

0.07.0 

127-1 

0.00.5 GP 


1 2 3 4 5 

Naga- Naga- Panan- 127-6 0.12.5 

pattinam pattinam gudy 128-1 0.01.5 GP 

128-4 0.08.0 

128-6 0.01.0 

128-3 A 0.09.0 

145 0.03.0 

144-1A 0.01.0 GP 

144-8B1 0.06.0 

144-10 0.01.5 

1431-A2 0.12.0 

1431-A3 0.08.0 

138-5 011.0 

138-6 0.12.0 

161-2A 0.74.0 GP 

159-2 0.10.0 

_ TOTAL 3.85 .5 

[F. No. L-14014/21/2004-G.P.) 
S.B. MANDAL, Undo 1 Secy. 

^ teft, 27 3PRR, 2004 
■5JF. 3W* 2194.—qj-sta 

(RWrqiq«l) ^ Wld 

£ 10 , 

^ 3t#r -3*r r 

wzm srftrcj^T ^ 

^ ^f*m t, ^prm % 3Tfaef^ 

( ‘‘jfa^iqVi % ^ffc^K srsfr) 1962 (1962 

50) ?1RT 3 (1) £RT IRT^T'TTf^RTRf 3PfrfT 

^ ^ <*h4Pi % R5T 3faf=T 3PT% 

3WT RtW f; 

tTT^ ^ i^RT^t 3Tf«TfwT VRT 3 ~ 3MVIO (l) % 
3t«ih w%TT3m^R«inj^ra ^ r fii^n i cfl afrqf 

f, % VtOR, 

IqsMVi 'jh} 45Ul<rl£K 

(3TR.3Tt^) TT2T w, % (^fen) 

ni*inf^;-i^611 001 (^PTTf) ^ 

^TR%TT I 


[^11—tgpg 3(ii)] 


*H7ff ”BT : fiwMK-4, 2004/»7T£ 13, 1926 
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fa^TT 


#4 

TPK 

. —^ N 

3Tf*RT ^RH 
falR Sfahcrt 
(%#ff7^f) 

1 

2 

3 

4 

5 




6 

0.09.5 




9 

0.01.5 





0.11.0 


[m 7T. T^.-14014/21/04-#.#] 
^PSol, 3W Ttf#? 
New Delhi, the 27th August, 2004 


S.O. 2194. —Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of natural gas through SV Station 
(Maraikkanchavadi) to Kannappan Steel pipeline project 
in Union Territory of Pondicherry, a pipeline should be laid 
by the GAIL (India) Limited; 

And, whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acqui re the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under Sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline under the land 
to the Special Tehsildar (ROU) and Competent Authority, 
GAIL (India) Limited, Cauveri Basin, Nagapattinam-611001 
(Tamilnadu). 


SCHEDULE 

Distt 

Tehsil 

Village Survey No. Area to be 
Acquire for 
RO.U. 




(In Hectares) 

1 

2 

3 4 

5 

Pondy- 

Karaikal 

\hnjore 6 

0.09.5 

cherry 


9 

0.01.5 



TOTAL 

1.11.0 


[F. No. L-14014/21/04-G.P] 
S. B. MANDAL, Under Secy. 


M fa#, 27 zvm , 2004 

2195.—gflq y q ap 
slat t fa 3far tp*t 3 stfkt ^ 

(Ifarr) fafa^siTr, 

#7 i qt§H<rfl5H fa# % % 

JHfld ^tfaw*jfaif, fiwA 

%, ^5T 3T#T fa*TT ^5TTt7; 

3 F T: #7 7gfajf ■qnwrr 

3 t#r) 1962 (1962 

obt so) # «ikt 3 # wrrcr (1) 5m 3t^rt yrfa# iiritn 
At -3#tn % arfaisrc ^ % sr# 

# rifair ■qr# 

Af ’jfri 'A faprst; 

*H7t3#'39riI7r (l) %3rifa 

W M^ifrici W 3tf*RJdMI # Ufaff RPJROT 

fa %Afa, ■*$£?%"A# 
f^TTi At, ##.!”?. faff, wi yifwd, 

% (SfreHi) fafa^S, #-35 ff 36, 7fas-1, %qg] -201 301 
(■^rT7 Tfat) # fafa?T TFF Af ri% 7 TT I 







3TT7.#.\. 

##1 % 
•sfa'nti 
(%#ff7fa) 

1 

2 

3 4 

S 



## 760 

0.0224 



• 761 

0.0288 



762 

0.0320 



795 

0.0288 



779 

0.0320 



780 

0.0992 



704 

0.1188 



702 

0,0640 



699 

0.0320 



700 

0.0192 



692 

0.0288 



664 

0.0480 



666 

0.1504 



668 

0.0064 



669 

0.0320 



631 

0.0544 



299 

0.0160 



298 

0.0224 



297 

0.0224 
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1 2 3 4 5 Firozabad Tundla Jarouli 779 0.0320 



296 

0.0224 


304 

0.0288 


301 

0.1312 


302 

0.0960 


218 

0.0672 


180 

0.2400 


695 

0.0216 


703 

0.0032 


300 

0.0224 


670 

0.0060 


303 

0.0040 


1.5008 


[TR ii 14014/23/04 

■3RR 

New Delhi, 27th August 2004 

S.O. 2195.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of natural gas from Agra City Gate 
Station to Firozabad (Loop Line), in the State of Uttar 
Pradesh, a pipeline should be laid by the GAIL (India) 
Limited; 

And, whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary' to acquire the Right of User in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on w hich the copies of the notification issued under Sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline Under the land 
toShriBM. Mishra Competent Authority, GAIL (India) 
Limited, B-35 & 36, Sector-1, Noida-201 301 (Uttar Pradesh). 


SCHEDULE 


Distt. Tehsil 

Milage 

KhasraNo. Area to be 
Acquire for 
RO.U. 

(In Hectares) 

1 2 

3 

4 

5 

Firozabad Tundla 

Jarouli 

760 

0.0224 


Kalan 

761 

0.0288 



762 

0.0320 



795 

0.0288 


Kalan 780 0.0992 

704 0.1188 

702 0,0640 

699 0.0320 

700 0.0192 

692 0.0288 

• 664 0.0480 

666 0.1504 

668 0.0064 

669 0.0320 

631 0.0544 

299 0.0160 

298 0.0224 

297 0.0224 

296 0.0224 

304 0.0288 

301 0.1312 

302 0.0960 

218 0.0672 

180 0.2400 

695 0.0216 

703 0.0032 

300 0.0224 

670 0.0060 

303 0.0040 

TOTAL 1.5008 

~ ~ [F. No.L-14014/23/04-G.P] 

S.B. MANDAL, Under Secy. 

1 f«, 2004 

cFT.3ff. 2196.—*1M! t 

IMMK tPTTfri rifi# 1951 (1951 ^T4lrif) 

4 'til <s9fcflO (1) %TsPP3 ("R) % 3EJRR 

TTMT, TT5TRT3 tllriRl % FFRR % GH fr faiHl 

^fl 

C^To 250l1/7/85-W^-2] 
JiHK, 3TqT ufaq 

MINISTRY OF URBAN DEVELOPMENT 

New Delhi 1 st, September, 2004 
’ S.0. 2196. — It is hereby notified that Kumari Nirmala 
Deshpande, Member of the Rajya Sabha has been elected 
as Member of the Rajghat Samadhi Committee in 
accordance with the Clause (d) of Sub-section (I) of Section 
4 ofthe Rajghat Samadhi Committee Act, 1951 (41ofl951) 
in place of Shri Ghulam Nabi Azad, Member of Parliament. 

[No. 25011/7/85-W2] 
DEVINDER KUMAR, Under Secy. 




V 


« 


< 


1 




1 ' I i i »* 1 




3 


i 
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3HT 

f^C#, 4 3TW, 2004 

^)T.31T. 2197. —afteJlfacb Rw 3Tf*#m, 1947 (1947 
«FT 14) ^ VTTT 17 % STJOT ^f, HM fF^TH 

wrf. f^T. % wim? % 7TO Rpfrrf afa ^T% 
4>4°hlti jpr -muMH 

■^pt, % y=hin»ld °h<fll %, ^ %-yl^ *K=fcK efit 04-08- 

2004 3JR1 ^3TT «TT I 

[^T° TT^T.-30012/73/2001-3TTf. 3IK. (T£T)] 

x^r. srx yrfcR 

MINISTRY OF LABOUR* 

New Delhi, the 4th, August, 2004 

S.O. 2197. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court, Pune as shown in the Annexurein the Industrial 
Dispute between the employers in relation to the 
management of Hindustan Petroleum Corpn. Ltd., and their 
workman, which was received by the Central Government 
on 04-08-2004. 

[No L-30012/73/2001-IR (M)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE SHRI S.M. KOLHE, 
INDUSTRIAL TRIBUNAL, PUNE 

REFERENCE (IT) NO. 9 OF 2002. 
BETWEEN: 

Hindustan Petroleum Corporation 

Ltd. : First Party 

The Deputy Manager, 

Loni Terminal, 

LoniKalbhor, 

Pune (Maharashtra)-411 001. 

AND 

Their workmen : Second Party 

In the matter of : Reference for adjudication of the 
dispute over the demand, as mentioned in the Schedule to 
the order of the Reference. 

APPEARANCES: 

Second Party. Absent 

Shri A.K. Gupte, advocate for the First Party Management. 
Dated, the 16th July, 2004 
AWARD 

1. This Reference i s made by the Under Secretary of 
Ministry of Labour (Shram Mantralaya) of Government of 
India, under Sub-section (d) of sub-Section (1) and Sub- 
Section 2-A of Section 10 of the Industrial Disputes Act, 
1947, for adjudication of the dispute between the 


Management ofHindustan Petroleum Corporation Ltd., 
The Deputy Manager, Loni Terminal. Loni Kalbhor, 
Pune (Maharashtra), Pune-411 001,... First Part}' and the 
workmen employed under them. ...Second Part}'. 

Adjudication pertains to :— 

Whether the claim of the workmen —Shri Shankar 
Prabhakar Kanible and Shri Satish Maniti Kamble, 
that they were engaged continuously by the 
Management ofHindustan Petroleum Corporation, 
Ltd., Loni Terminal and whether the action of the 
management of HPCL in terminating their services 
w.e.f. 27-6-1998. and 1-10-1999. respectively, is legal 
and justified? If not. to what relief the concerned 
employees are entitled to?” 

2. The second part}' and the advocate for the Second 
part}' are absent, when called -out, repteadly. Advocate for 
the first party is present. 

3. It is revealed from the ’Roznama* of this matter 
that the second party and the advocate for the second 
part}'are not attending the Tribunal, for the last more than 
six months. In fact, the matter is adjourned for the evidence 
of the second party, from time to time. Sufficient 
opportunity is already given till today to the second party 
to adduce the ev idence. It appears that the second party is 
not interested in proceeding with the matter. In such 
circumstances, the demand of the second party is not 
substantiated and the Reference deserves to be disposed 
of. Award accordingly. 

Dated 16th July, 2004 

S. M. KOLHE, Industrial Tribunal 
'tf fccrrfl, 5 2004 

^T.31T. 2198.—3fl€3)p|«b RroiS STfafWT, 1947 (1947 
14) 17 % 31 ^-HWiK *N» 3ff4> 5^1 

■ff aitajlMcfi fqqiqrf 

(^M WH 39/98 ) ^Rt wt 

t, 04-08-2004 TtT^T f 3*T *TT 1 

[^°TT^.4i 2 012/17/97-3ni (^t-II)] 

"TFTTVTR, 3T37 

New Delhi, the 5th, August, 2004 

S.O, 2198. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 39/98) of 
the Central Govt. Industrial Tnbunal-cum-Labour Court, 
Kanpur, as shown in the Annexnre in the Industrial 
Dispute between the employers in relation to the 
management of Bank of India and their workman, which 
was received by the Central Government on 04-08-2004. 

[No. L-12012/17/97-IR (B-II)] 
C. GANGADHARAN, Under Secy. 


2580 GI/2004—5 
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ANNEXURE 

BEFORE SHRISURESH CHANDRA PRESIDING 
OFFICER CENTRAL. GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SARVODAYA 
NAGAR, KANPUR, U.R 

Industrial Dispute No. 39 of 1998 
In the matter of dispute between: 

Sri Dilip Kumar 
C/o Sri B.P. saxena, 

426-W-2, BasantVihar 
Kanpur. 

And 

Regional Manager 
Bank of India, 

Civil Lines. 

Kanpur. 

AWARD 

1 Central Government Ministry of Labour & 
Employment, New Delhi, vide its notification No. L-12012/ 
17/97/IR(B-II) dated 27-2-98 has referred the following 
dispute for adjudication to this Tribunal:— 

"Whether the action of the management of Bank of 
India in terminating the services of Sh. Dilip Kumar 
w.e.f. 12-4-96 is legal and justified? If not, to what 
the said workmanis entitled ?" 

2. The case of the workman as set up by him in his 
statement of claim is that the branch manager of Birhana 
Road Branch Kanpur, offered him employ ment at the post 
of temporary sepoy and he started working in the branch 
oftheBankw’.e.f. 19-7-89. The workman has further stated 
that he was required to work from 9.30 a.m. to 6.30 p.m. on 
weeks days and from 9.30 a.m. to 3/4.00 p.m. on Saturday 
and the w orkman was required to work for 2 to 2 l / 2 hours 
more than the prescribed duty hours of the sepoys in the 
bank. It has further been alleged by the workman, that he 
was required to perform the duties of dusting and cleaning 
the office furniture, taking out ledgers and other books of 
the bank and arranging the same on counters, moving the 
vouchers, cheques, registers and taking payment 
instnunents to the cash department and providing water to 
staff and customers etc. Though the workman was required 
to work for more than hours prescribed for subordinate in 
the bank, he was not paid w ages prescribed for subordinate 
staff (sepoy). Instead he was paid salary @25/- per day 
which was raised to Rs. 30/-, 35/- and lastly Rs. 40/- per day 
excluding the holiday s and Sundays. In this way the 
services of the workman were exploited by the bank which 
amounts to unfair labour practice. It is further alleged by 
the workman that the above payments were not made by 
the branch manager of the bank through paysheet or 
payment vouchers rather he used to obtain payment 
himself and subsequently the payment were made to the 
w orkman in cash. The method of payment was adopted to 


defeat the claim of the workman for regularisation in 

permanent service of the bgnk. The workman has further 

alleged that he continued to work from 19-7-89 upto 12-4- 

96, when his services were abruptly terminated by the bank 

without assigning any reason. It is also alleged by the 

workman that the management of the bank had neither 

issued any appointment letter nor termination letter. The 

w orkman goes on to state that the management of the bank 

did not pay any retrenchment compensation and thus the 

management has breached the provisions of Section 25F 

of the Industrial Disputes Act, 1947. It has also been alleged 

by the workman that tw o other temporary sepoys by name 

Sri Virendra Kumar Yadav and Sri Raju Pandey were working 

at bank's BirhaiTa Road Kanpur Branch and they were junior, V 

to him. They r were retained in the service of the bank whereas 

he was terminated from service and in this w ay the bank 

has violated the provisions of Section 25G of Industrial „ 

Disputes Act, 1947. The workman has also pleaded breach 

of provisions of Section 25HofI.D. Act. In the end on the 

basis of above pleadings it has been prayed by the workman 

that since he has rendered more than 240 days of continuous 

service and since no retrenchment compensation was paid 

to him at the time of termination of his service the workman 

be reinstated in service with full back wages and 

consequential benefits. 

3. The management bank contested the claim of the 
workman and filed its written statement stating therein that 
the workman had never been in the employment of the 
bank as peon (sepoy) nor any such work was ever taken 
from him during the period in question as such Dilip Kumar 
does not fuffill the condition of employee nor that of 
employed, thus he is not entitled to claim any relief under 
the Act. Bank has further pleaded that when he has not 
worked against any regular vacancy of sepoy nor any such 
vacancy was existing during the relevant period nor at 
present any such vacancy exist in the concerned branch. 

Bank has further alleged that as per recruitment rules the 

vacancies are to be notified to the employment exchange 

for sponsoring the names of eligible candidates for " 

preparation of panel by selection through interview for 

filling no regular and permanent vacancy of sepoy (Peon) 

as also for temporary employment exceeding tlgfee months’ 

duration and the apponinting authority in Afe matter of 

Sepoy is the Regional Manager. No Officer of the bank at 

branch level is even competent to engage or appoint any f 

peon in the employment of the bank whether temporarily 

or permanently. It has been denied by the bank that the 

chief manager of the bank had offered the employment to 

the workma n in the bank as temporary sepoy. (Peon). Bank 

has further alleged that workman has planted a futile story 

to seek back door entry in the service of the bank. The 

management of bank has also denied that the concerned 

workman is a workman as defined under Section 2(s) of the 

Act. It has been pleaded by the management that the work 

of adhoc nature and casual nature during peak hours of 
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1 
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bank business was taken from the concerned workman 
and not otherwise. It has been denined by the management 
that the work of regular and permanent nature, was ever 
taken from the workman, as the branch concerned was 
adequately staffed with sufficient strength of regular 
sepoys posted in the branch. Bank has further denied that 
the workman was ever asked to work more than the 
prescribed hours of work for subordinate staff and the 
workman was intermittently engaged as a casual labour on 
daily wages for supply of drinking water etc. Management 
of bank has also denied that the services of the workman 
was ever terminated by the bank. The workman is not 
entitled for any retrenchment compensation as claimed by 
him and that the provisions of Section 25F of the Act is 
not applicable to the concerned workman being a casual 
daily wager. It has also been denied by the managment of 
the bank that Sri Virendra Kumar Yadav and Sri Raju Pandey 
were junior to the concerned workman and that they were 
retained in service after the workman. Thus the allegation 
of breach of provision of Section 25G is denied. Bank has 
denied engagement of any temporary sepoy at the branch 
after the concerned workman thus the concerned workman 
is not entitled to claim any benefit of Section 25H of the 
Act. It has been alleged by the bank that the casual jlaily 
wager has no right to claim benefits of Section 25F, 25 G 
and 25H of the Act. In the end it has been alleged by the 
bank that the claim of the workman is liable to be rejected 
and the reference may be answered in favour of the 
management, as the actionof the management has all along 
been quite legal and just. 

3. The workman has filed rejoinder but nothing new 
has been pleaded therein except reiterating the facts alleged 
in his statement of claim. 

4. Contesting parties have‘led evidence in support 
of their stands and also filed documentary evidence in 
their support. On behalf of workman, workman Sri Dilip 
Kumar has examined himself as W. W. 1 and has relied on 
documents filed by him per list dated 16-11-98. To rebut 
the same the management has relied on documentary 
evidence and has also examined management witness 
No. 1 Sri K.N. Dave and Sri Prem Kumar Chief Manager as 
Management witness No. 2. The management has also filed 
documents depicting a loan application moved by the 
workman and the sanction of loan order by the management 
thereon from time to time. 

5. Heard the parties. 

6. The management has categorically'denied haring 
ever appointed the so called workman Sri Dilip Kumar and 
has stated that no work was ever taken from workman as 
alleged. The witness also stated that the service of 
cleaning etc., were taken from Dilip Kumar on casual basis 
whenever a regular employee was on leave or it was felt as 
an urgent need of some additional work. The case and 
occular testimony of the workman witness itself is that he 
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was employed by the bank through the Deputy Manager 
as sepoy of the bank and that he had performed all the 
duties of the peon at the branch of the bank. In cross 
examination this witness has however, admitted that he 
was given lessor wages and allowances as compared to 
the regular peons or sepoys recruitted in the bank. He 
further admits that he never objects to this fact with the 
bank authorities. 

7. The only question therefore which needs 
consideration is whether the workman Dilip Kumar had 
succeeded in establishing the fact that he was employed 
by the bank as peon/sepoy by Deputy Manager of the 
bank on regular basis and that he was disengaged or his 
services were terminated by the bank without making 
payment of retrenchment compensation or notice pay. The 
workman has not filed any appointment letter to show that 
he was ever appointed by the management of the bank as 
peon. It has been argued on behalf of the bank that in the 
absence of any appointment letter the disengagement of 
the casual worker does not amount to retrenchment as laid 
down under provisions of Section 10(i)(c) of the Act. The 
workman as alleged by Sri Dilip Kumar cannot be accepted 
as workman of the bank as defined under the definition of 
workman. The contention of the management finds support 
from the law laid down by the Hon’ble High Court of Bihar 
reported in 2001 FLR 824 Pramod Kumar versus State of 
Bihar and others. The contention advanced by the 
management is also fortified by the law laid down by 
Hon’ble Apex Court reported in 1997 FLR (76) page 237 
H. K Vidyarthi versus State of Bihar and others wherein it 
has clearly laid down that service of a daily wager is 
terminated then he had no right to the post and that his 
disengagement cannot be held to be arbitrary and that 
the case of such cannot be treated under the Industrial 
Disputes Act. 

8. It has further been argued that there is a procedure 
of appointment prescribed by the bank for a job of sub 
staff or peon. The management witness has also stated 
that the Deputy Manager of the bank are not authorised to 
make appointment of peon or sepoy and that it is a job 
entrusted to the Regional Manager of the Bank. Therefore, 
if the contention of the workman is taken to be true that he 
was appointed by Deputy Manger of the bank the same 
too cannot be accepted as valid appointment and that the 
recruitment made against the recruitment procedure or 
omission to follow the prescribed procedure cannot 
validate the appointment if any made, in contradiction of 
the prescribed rules. The Hon’ble Supreme Court in a case 
reported in SCC 1997 (2) page 1 Ashwani Kumar and others 
versus State of Bihar and others considering unauthorised 
appointment was pleased to hold that such appointment 
or recruitment have got no validity. 

9. The workman s case is that he was appointed by 
Deputy Manager and that he was a regular employee and 
worked for more than 240 days with the bank prior to his 
disengagement or retrenchment as claimed by him. The 
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occular testimony is in contradiction of the documentary 
evidence filed by the workman himself. The workman has 
filed a number of receipts which depicts that he was paid 
certain amount on account of job done as casual labour 
with the bank. The workman has not been able to establish 
by any evidence that he has worked for more than 240 
days prior to his disengagement in the last calendar year. 

10. Therefore, after considering the evidence adduced 
by the parties it can safely be held that the workman has 
failed to establish his case that he was a regular employee of 
the bank and that his services were terminated illegally and 
invalidly. The action of the management of bank of India in 
terminating the services of Sri Dilip Kumar w.e.f. 12-6-96 is 
therefore held to be legal and justified. For the above reasons 
the workman is not entitled for any relief. 

11 Reference is. therefore, answered against the 
workman. 

SURESH CHANDRA, Presiding Officer 
ft?evft, 5 ■3T T R<T, 2004 

W.31T. 2199, —RRtK arfafWT, 1947 ( 1947 
14) Eft Era 17 % srpra*! ft, tretr TTef.sni 
’’ft.aftft’ % eeecte % tto fftftTEEft ark =h4^itf 
a^jEEft* ke>i< ftteirfftEr 
^ftEEEWEE ^ETERTE ft 2, M ferft % W (*M 7R2TT 
147/98 ) % Eft TRTrfw wl f, % %EftE 7RER 

SET 01-03-2004 Eft 3TfE*ifftd f+EI *IE! ET I 

[ft° TT^t-l 701 2/50/97-3 Tt£ 3TR (^V-II) ] 
7ft. EETER 1 !, 3RR EfftE 
CORRIGENDUM 
New Delhi, the 5th August, 2004 

S.O. 2199.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publ ishes a Corrigendum to the award 
(Ref. No. 147/98) ofthe.Central Govt Industrial Tribunal- 
cum-Labour Court, No. 2, New Delhi as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of LIC of India and their 
workman, w hich was notified by the Central Government 
Vide Notification dated 01-03-2004. 

[No. L-17012/50/97-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRES IDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-D, NEW DELHI 
I.D. No. 147/98 

P.0 : R. N. Rai 
In the matter of:— 

Shri Satinder Pal Singh 


Versus 

Senior Divisional Manager UC of India, D.O.-II. 
CORRIGENDUM 

The word ‘not’ in the middle line of the concluding 
para may be treated as deleted. 

Dated: 08-7-04 

R.N. RAI, Presiding Officer 
fccrtnl, 5 3RTRT, 2004 

W.3it, 2200 .—3ftsM*j4> srfafim, 1947 (1947 

e>t 14) Eft Era 17 % sppm ft, %*ftE mm ftE> ararr 
t^ET % EEEEE % El 4-^)1 ft % fttE, 

315EE ft 3 ft€ilf*i 4 > Ieet^ ft mm EftftffitEr 
3rfEEran/?ra raraicra, % eer: ( 7 ft?ft trstt 51 / 99 ) 
Eft TKEiKEft 04-08-2004 Eft ETET 

^STTETI 

[7ToTicT-12012/221/98-3TT^.3tR («ft-H)] 
7ft. ftllEtEI, 3FR trlfriq 
NewDelhi,the5th, August, 2004 

S.O. 2200. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 51/99) 
of the Central Govt. Industrial T ribunal-cum-Labour-Court 
Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bank of India and their workman, which 
was received by the Central Government on 04-08-2004. 

[No. L-12012/22l/98-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT SARVODAYA 
NAGAR, KANPUR, U.P. 

Industrial Dispute No. 51 of 99 
In the matter of dispute between: 

U.P. Bank Employees Union 
Sh. Ashok Shukla 

Secretary, UP Bank Employees Union, 

58/45, Birhana Road, Kanpur. 

And 

The Assistant General Manager, 

Bank of India 
1 Naval Kishore Road, 

Lucknow 

AWARD 

1. Central Government, Ministry of Labour & 
Employment, New Delhi, vide Notification No. L-12012/ 
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221/98-IR(B.n) dated 9-3-99, has referred the following 
dispute for adjudication to this tribunal:— 

“Whether the action of the management of Bank of 

India in awarding punishment to Sh. B.S. Tripathi 

was disproportionate to misconduct committed by 

him? If not, what relief the workman is entitled for T 

2 The instant case after exchange of pleadings 
between the parties was taken up for hearing on 31-07-03. 
None appeared for the workman. Since the case was fixed 
for evidence of workman and as he was absent, he was 
debarred from adducing evidence in support of his case. 
The case was against taken up for management’s evidence 
on 5-2-04, when the authorised representative for the 
management appeared and submitted before the tribunal 
that since the workman has been debarred from the 
adducing evidence as such management too does not want 
to adduce evidence in the case. The authorised 
representative for the bank has also made an endorsement 
on the order sheet of date 5-2-04. 

3. Thus in the above circumstances it appears that 
virtually it is a case of no evidence by the parties and 
therefore, the tribunal is left with no other but to hold that 
the concerned workman has palpably failed to adduce 
evidence in support of his case and thereby he is not 
entitled for any relief as claimed by him in his statement of 
claim. 

4. In view of the discussions made above it is held 
that the action of the management of Bank of India in 
awarding punishment to Sh.‘B.S. Tripathi was not 
disproportionate to misconduct committed by him. The 
workman is, therefore, not entitled for any relief pursuant 
to the reference made to this tribunal. 

5. Reference is answered accordingly in favour of 
the bank and against the workman. 

SURESH CHANDRA, Presiding Officer 
M feft, 5 3PTRT, 2004 

oRT.3ir. 2201.— fqq i t- sifafWT, 1947 (1947 

14 ) mrt 17 % 'ft', 

3TTTT sift? % 

#3, sr^rft 

"ft. 2 , 'T^ fftcrvfl % 

76/92 ) 1?, ^ 04-08-2004 

3tT<T *TT i 

[TTo TT^.-12011/25/92-3TT£ 3TR. (^ft.-Il)] 
rft. 7 FTPR n r, spir tifftq 
New Delhi, the 5th, August, 2004 

S.O. 2201.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 76/92) 
of the Central Govt. Industrial Tribunal-cum-Labour No. 2, 


New Delhi as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Bank of India and their workman, 
which was received by the Central Government on 
04-08-2004. 

[No. L-12011/25/92JF(B*n)} 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-H NEW DELHI 

Presiding Officer: R.N. RAL L D. No. 76/92 
In the matter of: 

Central Bank Staff Union 
Versus 

Central Bank of India 

AWARD 

The Ministry ofLabour by its letter No. L-12011/25/ 
92/IR(B-II) Central Government, dt. 13-08-1992 has referred 
the following point for adjudication. 

“Whether the action of the Central Bank of India in 
issuing Circular No. CO/90-91/467 dated 19-12-90 
directing that the Special Allowance attached to the 
post of Armed Guard, Watchman should also be 
considered by that management while protecting the 
emoluments drawn by ex-servicemen while in Armed 
Forces, is justified ? If not, to what relief the workmen 
are entitled ?” 

It has been stated by the Central Bank Staff Union 
on behalf of the workman in the statement of claim that 
there is a category of employees in the Bank, called “Watch 
and Ward Staff”, consisting of two categories namely 
‘Watchmen” and “Armed Guard”, Whose duties and 
functions were for the first time defined in items (V) and 
(VI) of part II of Appendix ‘B’ to the Bipartite Settlement 
dated 19-10-66. 

It has been stated in the said biparite settlement 
dt 19-10-1966 that persons other than‘Armed Guards’ 
who are required to perform watch and ward duties i.e. to 
watch or look after the premises or a department for the 
purpose of its safety, security and guard against infiltration 
and against removal of Bank’s property by and any 
unauthorized person and/or to watch and guard as above, 
the movement of cash from one place to another inside the 
bank premises or outside where an Armed Guard is not 
employed at the Branch Office. 

In the VI part, the duties of Armed Guards have been 
defined and the duties of the Aimed Guards are the same 
duties of the watchmen and even the retainers who perform 
duty of the watchmen or Armed Guards will be given special 
allowance for “Armed Guards” pro rata. 
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It has been submitted that the watchmen and the 
armed guards and the retainers will get special allowances 
as they discharged different type of duties. The special 
allowances so provided for them are to be paid to them for 
the aforesaid special duties/functions/responsibilities 
prescribed for them over and above the pay and allowances 
payable to the ordinary members of the subordinate staff 
as per the scheme for payment of special allowances laid 
down under "General Rules given in clauses 5.4 to 5.12 of 
the Bipartite Settlement dated 19-10-1966. extracted in 
Annexure W/l. 

In para 5-6 of the Bipartite Settlement, it has been 
stated that special allowances are intended to compensate 
a workman for performance or discharge of certain 
additional duties and functions requiring greater skill or 
responsibility oyer and above the routine functions of a 
workman in the same cadre. The special allowances are 
over and above the pay drawn by the ordinary employees 
and these special allowances are to be paid to compensate 
the workman for discharging additional duties. 

It has been further stated that the scale of pay and 
other allowances are the same for Armed Guards as for 
the ordinary members of the subordinate staff in all the 
Bipartite Settlements, the working hours of Armed Guards 
are 8 hours in the day as against 7.5 hours including half 
an hour’s lunch recess for the ordinary members of 
subordinate staff including those getting other special 
allowances. However, no lunch recess is provided in the 
case of the Armed Guard. In other words, the actual number 
of hours for which an Armed Guard has to work are 8 
hours a day as against 7 hours a day for other members of 
the subordinate staff. As such they are entitled to the 
special allowances but Jifter the V Bipartite Settlement dt. 
10-04-1989 which was retrospectively effected from 1-11- 
1987, the bank issued a circular dated 19-12-1990 which is 
referred to in the order of reference Annexure W/l 3 in 
Which it was for the first time stipulated that the special 
allowances attached to the post of Armed Guard/ 
Watchmen'in the banks should also be considered 
alongwith pay while giving protection to emoluments 
drawn in Armed Forces "The said circular dt. 19-12-1990 
has been challenged and it has been asserted that the ex- 
serviceman employed in the bank as watchmen, watch 
guards and retainers should get special allowances over 
and above the protection of their emoluments which they 
were drawing at the time of retirement or retrenchment. 
The substantial question is that the armed guards, 
watchmen and the retainers should be compensated by 
the special allowances for their additional duties and the 
additional allowances should not be made part of their 
emoluments at the time of Fixation of their salary. Thus, it 
is to determine whether the armed guards, the watchmen 
or the retainers are still entitle to get special allowances 
when their pay of the armed forces at the time of retirement 
or retrenchment has been protected. 


The management has filed written statement. It has 
been stated in the written statement that ex-servicemen who 
join bank’s servioe shall be fitted in such a way so as to give 
total protection of pay which they were drawing in the armed 
forces. Subsequently, when the Bipartite Settlement namely, 

4th and 5th settlements were signed, the bank issued further 

circulars advising all the branches that the fixation of pay of 

such ex-servicemen was to be revised on the basis of 

protection of pay drawn in the armed forces or at new basic 

pay plus dearness allowance as per 4th Bipartite Settlement 

which corresponds to the basic pay plus dearness allowance f 

drawn by them in the armed forces. 

It has been further stated that the total emoluments of 
ex-servicemen should be protected which they were drawing 
at the time they left the armed forces. The Ministry of Finance * 

in their circular also categorically mentioned to protection 
may be given to the total emoluments plus DA which they 
were drawing when they left the armed forces. 

It is stated that the union is trying to allege that 
while fixing the total emoluments of ex-servicemen after 
they left the armed forces and joined the bank a particular 
pay namely special allowance should not be added in the 
total emoluments while fixing the total salary of the ex- 
servicemen. If the ex-servicemen are paid the total 
emoluments, which they were getting at the time when 
they left the armed forces has been protected then special 
allowances shall be deemed to merge while protecting the 
emoluments of the ex-servicemen while fixing their salary. 

In case the emoluments drawn by the ex-servicemen at the 
time of their retirement or retrenchment are protected, there 
is no question of giving them special allowances. The fact 
is that the ex-servicemen of armed forces performed duty 
of security as they are doing in the bank and the 
emoluments of the armed forces have been protected, there 
is no question of giving them additional allowances as 
they are discharging the same duties which they where 
discharging in the armed forces. Govt, of India has also 
sent guidelines to the banks to protect the salaries of ex- 
servicemen which they drew in the armed forces at the time 
of retirement/retrenchment. He would be fitted at the 
minimum of the scale or at that level where the new basic 
pay and special allowance plus dearness allowance 
corresponds to basic pay and dearness allowance last drawn 
in the armed forces. 

The union has filed rejoinder and in the rejoinder, 
they have reiterated the same facts and it has been asserted * 

that special allowances should not be made part of the 
emoluments drawn by the ex-servicemen while they were 
serving the armed forces. Several Bipartite settlements have 
been referred to. 

Heard arguments from both the sides and perused 
the papers on the record. Annexure W/l is the first 
Bipartite settlement and in this settlement, special 
allowance has been permitted to the ex-servicemen for 
their additional duties and functions involving greater 
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skill or responsibility but their pay was not fixed protecting 
their total emoluments of the armed forces at the time of 
their retirement or retrenchment. As such, in the first Bipartite 
Settlement, there is a reference to special allowances to 
compensate the ex-servicemen as they were getting the 
salary which an ordinary employ ee of the sub-staff got so 
they were compensated by special allowances as they 
performed additional duties, But when the question of 
protection of total emoluments drawn by them at the time of 
retirement or retrenchment was permitted to them and they 
were fitted at the minimum of the scale or at that level where 
the new basic pay and the DA corresponds to the basic pay 
and D A last drawn in the armed forces. It implies that formerly 
the ex-servicemen were not getting the basic pay which 
they were drawing in the armed forces at the time of retirement 
or retrenchment so special allowance was given to them to 
compensate them but in case their total emoluments have 
been protected and their basic pay has been fixed at the rate 
at which they were drawing in the armed forces at the time or 
retirement or retrenchment, no question of giving special 
allowances to them arises. Annexure W/12 to W/18 have 
been annexed with the record. After perusal of these 
annexures regarding the fixation of pay and allowances of 
ex-servicemen employee in the bank, it transpires that they 
have been given the good conduct pay and the basic pay 
which they were drawing at the time of retirement or 
retrenchment in the armed forces. Thus, they are being paid 
the total emoluments which they were withdrawing while 
serving the armed forces. My attention was drawn to letter 
dt. 1-7-1983. It has been mentioned that before the 
implementation of 4th Bipartite Settlement, the ex-servicemen 
were given additional increment in the old scale to protect 
the pay drawn in the armed forces prior to their retirement. 
Similarly, it has been mentioned in circular dt. 19-12-1990 
that the pay fixation of the ex-servicemen shall be done by 
way erf protection of pay plus DA drawn by them at the time 
erf retirement or release from the armed forces. With reference 
to the pay phis DA in the banks under V Bipartite Settlement, 
the special allowance attached to the post of armed guard or 
watchman in the banks should also be considered akmgwith 
pay while giving protection to emoluments drawn in armed 
forces, the pay so calculated would be the basic pay for 
fixation. 

It was further submitted from the side of the union 
that the special allowance should not be merged in the 
emoluments of armed guards and watchmen as they 
performed additional functions and duties and it is against 
the Bipartite Settlement. 1 have gone through all the 
Bipartite Settlements except the first Bipartite Settlement. 
In no other Bipartite Settlement, special allowance has 
been mentioned. Several letters have been issued for the 
protection of the total emoluments of the ex-servicemen 
and the total emoluments of the ex-servicemen have been 
protected by merging the special allowance in their 
emoluments and their basic pay was fixed taking into 
consideration the special allowances which were paid 


when they withdrew the salary of ordinary sub-staff at 
the time of joining the bank’s service. Since the total 
emoluments drawn by the said ex-servicemen was not 
protected in the first Bipartite Settlement, and they were 
withdrawing the salary like other employees of their cadre 
so special allowance was given to them to compensate 
them for their extra duties and functions of greater skill. 
There is no force in the argument of the workman or the 
union that they should be given special allowance over 
and above the entire emoluments drawn by them at the 
time of retirement, retrenchment or release. In case, while 
joining bank's service, the ex-servicemen are paid the 
entire emoluments which they were getting while in aimed 
forces, there is no question of giving any special 
allowances or more salary than they were drawing in the 
armed forces. If their total emoluments have been 
protected, they are not eligible for special allowance. By 
joining the bank’s service, they should not get more 
payments, more emoluments than the emoluments which 
they were drawing in the armed forces. As the duties and 
functions which they are performing in the banks, were 
performed by them while serving the armed forces, there 
is no additional duties or functions of greater skill in the 
bank, than in the armed forces so they are entitled to 
draw the total emoluments which they were drawing while 
serving in the armed forces at the time of retirement, release 
or retrenchment. I have gone through all the letters and 
circulars issued by the bank and Bipartite Settlements. It 
has nowhere been mentioned that the ex-servicemen 
performing the duties of watchmen and guards should be 
given allowances even if their total emoluments of the 
armed forces are protected. As such, the letter dt. 
12-12-1990 and letter of 1983 and circulars erf 1983 and 1987 
speak of the protection of the emoluments of the armed 
forces and their fitment in the scale of pay so that their 
emoluments in armed forces are protected. As such, there is 
no merit in the arguments of the union that they should be 
given special allowances over and above die protection of 
the total emoluments which they were drawing at the time of 
retirement, retrenchment or release. Since the ex-servicemen 
are performing the same duties as they performed in armed 
forces. No question of giving any additional or special 
allowances to the ex-servicemen arises. 

The reference is replied thus :— 

The action of the Central Bank of India in issuing 
circularNo. CO/90-91/467 dated 19-12-90directing that the 
Special Allowance attached to the post of Armed Guard, 
Watchman should also be considered by that management 
while protecting the emoluments drawn by ex-servicemen 
while in Armed Forces, is justified. The workmen are not 
entitled to get any relief as prayed for. 

The award is given accordingly. 

Dt. 19-07-2004 R. N. RAI, Presiding Officer 
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New Delhi, the 5th August, 2004 

S.O. 2202.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 85/92) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 2, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Bank of India and their workmen 
w hich was received by the Central Government on 
04-8-2004. 

[No. H2012/178/92-IR (B-II)] 
C. GAN GADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOURCOURT-n 
NEW DELHI 

LD. NO. 85/92 

PRESIDING OFFICER: RN. 

RAL 

IN THE MATTER OF 
J.N. DUBEY 
VERSUS 

CENTRAL BANK OF INDIA 

AWARD 

The Ministry of Labour by its letter No. L-12042/178/ 
92/IR (B-II) Central Government Dt. 084)9-1992 has referred 
the following point for adjudication. 

“Whether the action of the management of Central 
Bank of India, Delhi was justified in not promoting 
Shri J. N. Dubey, Armed Guard from subordinate 
cadre to clerical cadre w. e. f. 1 -10-1981 in accordance 
with the Promotion Policy dt. 20-12-1975 ? If not what 
relief the workman is entitled to. ” 

The Union has filed statement of claims on behalf of 


the workman Shri J. N. Dubey. Shri Dubey was appointed 
as an Armed Guard in the Central Bank of Tnriia w .e.f. 
2-11-1972 after his discharge from Military services from 
31-1-1972. 

Shri Dubey was a non-matriculate at the time of his 
appointment in the bank passed the High School 
e xamin ation of Board of High School and Tnt e rm<*diatft 
Eduction in the year 1979 with English and general 
Mathematics among his subjects. 

After passing the high school examination, the said 
workman applied for his promotion to clerical cadre in terms 
of the bank’s policy for promotions from subordinate staff 
to clerical cadre and as per the circular issued by the Bank 
inviting applications from the eligible members of 
subordinate staff. 

Shri Dubey was found eligible for promotion, was 
called by the bank to appear at a written test, Shri Dubey 
appeared at the said written test and he was declared 
successful therein alongwith servaral other candidates as 
per Bank’s circular dL 3-9-80. 

That consequent upon passing the Bank’s written 
test for promotion. Shri Dubey was called for interview 
alongwith other successful candidates, and he appeared 
at the interview, but the Bank neither promoted him nor did 
it declare or apprise Shri Dubey the result of the interview 
or the marks obtained by him at the written test and 
interview separately or in the aggregate. That Shri Dubey 
was the only ex-serviceman among the candidates who 
appeared in the above promotion test of 1980 and he was 
entitled to the benefit of reservation in promotions and 
consequent preference over the general category 
candidates. 

That without notifying the result of the interview 
and the marks obtained by Shri Dubey, as stated above, he 
was again called for interview held on 30-09-1981 but he 
was not given promotion by the bank, nor his result of this 
11 nd interview was declared. 

That Shri Dubey was, thus, deprived of promotion 
to the clerical cadre inspite of his having passed the written 
test held on6-4-1980.The management started harassing 
him in other ways also by subjecting him to frequent 
transfers in violation of Bank’s own Transfer Policy and by 
even withholding the payment of conveyance allowance 
to which he was entitled being an orthopaedically 
handicapped employee inspite of his having produced the 
requsite medical certificates. This shows the malafide 
attempts of the management to victimize Shri Dubey and 
to deprive him of even his lawful entitlements including 
promotion through colourable exercise of management 
powers. 

That Shri Dubey was, however, not deterred by these 
unfair methods, and practices of the management and in 
order to attain his objective of securing promotion to the 
clerical cadre, he continued his effors to improve his 
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academic educational qualifications. 

That Shri Dubey appeared for Intermediate 
Examination of the Board of High School and Intermediate 
Education. U. P. in 1987 which he passed in Ilnd Division 
with English and Mathematics among his subjects and on 
getting the mark sheet and certificate of this examination, 
he submitted the copies to the bank for its information. 

That Shri Dubey further appeared for the Shastri 
Examination of Sampumanand Sanskrit Vishvavidyalaya, 
Varanasi, Part-I in 1988 and Part-II in 1989 and he passed 
both parts of the said examination, results of which was 
declared on 21-09-1989. 

That the said degree was recognized by the 
Government as equivalent to B.A. and the Bank too was 
recognizing it as equivalent to B.A. for the pupose of 
promotions from subordinate staff to clerical cadre and for 
the purpose of granting educational increments for 
graduation. 

That inspite of production of the aforesaid marie- 
sheet of the Shastri Examination by Shri Dubey, the bank 
did not effect the promotion of Shri Dubey to clerical cadre 
and avoided to do so on the ground that his promotion 
would be effected only on production of the final certificate 
from the concerned Vishvavidyalaya, although in all 
previous cases, the promotions were made on producation 
of mark-sheets of the same examination by the concerned 
members of the subordinate staff. 

That the case of Shri Dubey for promotion to clerical 
cadre was also taken up by the Central Bank Staff Union 
but the management gave no inclination to settle the 
rightful claim of Shri Dubey for promotion to clerical cadre. 

The respondent management has filed written 
statement. All the averments of the statement of claim 
have been denied and it has been stated that the record of 
examination pertains to the year 1980 which is obviously 
13 years old and not traceable. The bank is tiying to trace 
duplicate records kept in gunny bags at its godown in 
Naraina and further written statement would be submitted 
after the availability or non-availability of the said records. 
It has been further submitted that examination conducted 
by Varanasaya Sanskrit Vishwavidyalaya. Varanasi is not 
equivalent to B.A. In this regard, the bank submits that the 
University Grants Commission has informed the bank 
that the said university i.e. Varanasaya Sanskrit 
Vishwavidyalaya, Vhranasi is a fake university so the 
certificate of Shri Dubey is from that university which is 
not recognised one. He has passed Prathma examination. 
The High Court allowed the petitioner to appear in the 
promotional test from subordinate staff to clerical cadre 
but ordered that the result of the petitioners should not be 
declared till the futher decision of the writ petition before 
the Delhi High Court. Varanasaya Sanskrit 
Vishwavidyalaya, Vamansi has been included under the 
list of fake Universities so his degree has got no importance 


and Shri Dubey cannot be given promotion on the basis of 
the certificate of a fake universities. Only a graduate of a 
recognized university is eligible for straightaway promotion 
to clerical cadre in the first available vacancy and an 
employee who has passed the high school or intermediate 
examination with English from a recognized board is 
permitted to appear in the clerical cadre examination. Shri 
Dubey appeared in the written test but he was called for 
interview and he did not get the required markes for 
passing the said examination. He was called for interview 
agai n and again but he failed in the interview so he would 
not be permitted on the basis of the examination and he 
was not permitted after submitting a certificate of a fake 
university. 

The claimant has filed rejoinder. The claimant in his 
rejoinder has asserted that Varanasaya Sanskrit 
Vishwavidyalaya, Vhranasi may be a fake university but he 
has produced the certificate of Sampumanand Sanskrit 
Vishwavidyalaya, Varnasi and that university is a 
recognised university. 

Heard arguments from both the sides and perused 
the papers on the record. It is of course true that Vhranasaya 
Sanskrit Vishwavidyalaya, V&ranasi is not a university 
which is recognized by the University Grants Commission. 
The University Grants Commission has considered 
Varanasaya Sanskrit Vshwavidayalaya, Varanasi a fake 
university but so is not the case with Sampumanand 
Sanskrit Vishwavidalaya, Varanasi. It is a recognized 
university and it has been recognized by UGC. University 
Grants Commission published a list and in that list 
Sampumanand Sanskrit Vishwavidalaya. Varanasi is having 
the name at si. No. 124. So from these documents, it is quite 
evident that Sampumanand Sanskrit Vishwavidalaya, 
Varanasi is a recognized university and Shri J.N. Dubey, 
the workman hs passed the Shastri examination and Shastri 
examinaation is equivalent to B.A. examination and after 
passing the Shastri examination, he ought to have been 
promoted. 

It was vehemently argued by the management that 
Varanasaya Sanskrit Vishwavidalaya, Vhranasi is not a 
recognized university. 

I have persued the certificates of Shri Dubey and it is 
apparent that the certificates are from Sampumanand 
Sanskrit Vishwavidyalaya, Varanasi and not of Vhranasaya 
Sanskrit Vishwavidyalaya, Varanasi. University Grants 
Commission granted approval in 1983-84 to Sampuranand 
Sanskrit Vishwavidyalaya, Vhranasi. 

That the workman had been issued a memo dt. 
31-1-1992 and thereafter departmental enquiry was initiated 
against him. It is stated by the management that as per 
clause 20.1 of the promotion policy the applicant is not 
entitled to be considered for promotion for a period of four 
years from the date the chargesheet is served on him or for 
a period of three years from the date the punishment order 
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is served on him, whichever is earlier. It has been stated by 
the management that all the other allegations of the 
workman against the bant:, regarding harassment, transfers, 
non-payment of conveyance allowances are false. 

That Shri Dubey is not suspended so the charge 
sheet of 1993 is no longer hurdle in his promotion. It has 
been held by the Hon ble Orissa High Court that in case an 
enquiry is to be instituted, later on simply on that ground, 
the promotion of an employee cannot be postponed. Sc far 
as the case of Shri J.N. Dubey is concerned, even if for the 
time being, it is assumed to be tme that he did not get 
qualifying marks in the interview. Still he passed the Shastri 
Examination in the year 1989 and the charge sheet was 
submitted to him in the year 1993, as such the charge sheet 
was submitted four years after his passing of the shastri 
examination which is equivalent to B. A. examination and it 
has been recognized as such by the respondent 
management also so he ought to have been given promotion 
after producing the mark sheet of shastri examination on 
7-1-1990 The certificate is not required and candidate is 
deemed to have passed when his result is declared or when 
lie obtains mark sheet. Shri Dubey submitted his mark- 
sheet on 7-1-1990 and the mark sheet is of a recognized 
university and shastri examination has been considered 
equivalent to B.A. by the Central and State Government 
and by the respondent bank itself so Shri Dubey ought to 
have been promoted straightaway on 7-1-1990 but the 
management has taken an absurd stand that he passed 
Varanasaya Sanskrit Vishwavidyalaya, Varanasi which is a 
lake university. Infact Shri Dubey has submitted certificates 
of Sampumanand Sanskrit University, Varanasi and there 
is no merit in the argument of the management that he has 
submitted the mark sheet of a fake university and he was 
not promoted as a charge sheet was serv ed on him. Both 
these grounds are not tenable in view of the cerficates 
produced and in view of chapter 20 of promotion policy, he 
should have been promoted on 7-1-1990 but the bank 
deliberately and with malafide intention did not consider 
his case for promotion. Shri Dubey deserves to be 
promoted atleast from 7-1-1990 whether there is vacancy 
or not as lie is eligible for promotion from 1-10-1981 in view 
of'his passing the examination. He deseves to get due 
increments and full back wages as if he has been promoted 
oil 7-1-1990. 

The reference is replied thus :— 

The action of the Management of Central Bank of 
I ndia, Delhi was not absolutely justified in not promoting 
Shri J.N. Dubey—Armed Guard from subordinate cadre to 
clerical cadre w.e.f. 1-10-1981 in accordance with the 
Promotion Policy dt. 20-12-1975. Shri Dubey deserves to 
be promoted straightaway and he shall be deemed to have 
been promoted to all intents and purposes from 7-1-1990 
and he deserves to get due increments and due emoluments 
from 7-1-1990 within one month after publication of the 
award. In case of default he is entitled to get 10% interest 
per annum on the amount which became due every year. 

The award is giv en accordingly. 

DT. 15-( 17-2004. R. N. RAJ. Presiding Officer 
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New Delhi, the 5th August, 2004 

S.O. 2203.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 15/99) 
of the Central Government Industrial Tribunal-cum- 
Labour Court Bangalore as shown in the annexure, in 
the industrial Dispute between the employers in relation 
to the management of New Mangalore Port Trust and 
their workmen, which was received by the Central 
Government on 04-8-2004. 


[No. L-4501 l/l/98-IR(M)] 
C. GANGADHRAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCCMLABOUR COURT 

“SHRAM SAD AN” 


G.G. Palya, TUmkurRnad, 
Ycshwanthpur, Bangalore- 560022 
Dated : 23rd July 2004 

PRESENT : SHRI A. R. SIDDIQUI, 
Presiding Officer 

C. R No. 15/99 


I Party 

H Party 

The General Secretary, 

The Chairman, 

New Mangalore Port Staff New Mangalore Port Trust, 

Association, NMPT 

Panambur, 

Admn. Office Building, 
Panambur, 

Mangalore. 

Mangalore.-575 010. 

Appearances 

I Party : 

D.R.V. Bhat 

Advocate 

II Party ; 

B. L. Acharya 

Advocate 

AWARD 


1 The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 
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10 of\he Industrial Disputes Act, 1947 has referred 
this dispute vide Order. No. L-45011/1/98-1R (M) dated 
08-02-1999 for adjudication on the following schedule: 

SCHEDULE 

1. “Whether the action of the management of 
New Mangalore Port Trust, Panambur in not 
stepping up the pay of Shri N.M. Bhandary, 
Head Draughtsman (C) to that of Shri D. Annu 
who is junior in this cadre is justified ? If not, 
to what reliet Shri N.M. Bhandary is entitled T 

2 “Whether the action of the management of 
New Mangalore Port Trust, in not stepping 
up the pay of Shri K. Prabhakar Achar, in 
the cadre of Head Clerk to that of Shri K. 
Bhavanishankar Naik, who is junior in his 
cadre is justified ? If not, to what relief the 
said Shri Prabhakar Achar, Head Clerk, is 
entitled T 

2. The case of the I party workman (herein after 
called) the Workman represented by General Secretary, New 
Manglore Port Staff Association, Mangalore as made out 
in the Claim Statement in brief is that; he joined the services 
of II party on 6-3-1969 as LDC and was promoted as UDC 
on 1-1 -1972. He was once again promoted as Head Clerk on 
regular basis vide order dated 12-10-1982 and reported for 
duty on the very same day. Whereas, Shri Bhavani Shankar 
Naik, an employee of the Management joined its services 
on 28-3-1970 and was promoted as UDC on 1-1-1972; he 
was promoted as Head Clerk on regular basis vide order 
dated 12-10-1982 and reported to duty on 13-10-1982. 
Therefore, his name was found at SI. No. 12 and whereas 
the name of the workman found place at SI. No. 11 in the 
said promotion order which makes it clear that Bhavani 
Shankar is junior to the workman. 

3. That the Second Party Management has 
prepared the seniority list of its workers in Class - III 
Ministerial employees of Port Trust as on 1-7-1991 
published on 27-12-1993. As can be seen from the said 
list in the cadre of Head Clerk (Redesignated now as 
Assistant superintendent in the Grade of Rs. 1385:60; 
1565:70:2545), the name of the first party workman finds 
place in SI. No. 22 and that of Sri K. Bhavani Shankar 
Naik at SI. No. 23. From this it is very clear that the said 
Sri K. Bhavani Shankar Naik is junior to that of the first 
party workman. 

4. That even though Sri K. Bhavani Shankar Naik 
was far more junior to that of the first party workman, as 
per the seniority list, dated 27-12-1993, the said Sri Bhavani 
Shankar Naik was getting the pay at the rate applicable to 
the Head Clerk with effect from 11-2-1980 with next date of 
increment on 1-2-1981 whereas the first party workman was 
getting the promotion in the promoted cadre that is as 
Head Clerk with effect from September. 1980 with the next 
date of increment as 1-9-1981. From this it is very clear that 


the said Sri K. Bhavani Shankar Naik is drawing the 
increment 6 months ealier to that of the first party workman, 
even though the said Sri K. Bhavani Shankar Naik is junior 
to that of the first party workman, as per Seniority List 
prepared and published by the second party management 
dated 27-12-4993. 

5. That the second party management vide their letter 
dated 26th September, 1989 of Ministry of Surface 
Transport, Labour Division, have issued some points for 
clarification regarding the stepping up of pay on par with 
that of the Juniors. The points are as follows : 

(i) Both the junior and senior employee who belong 
to the same category and be so in the inter-se 
seniority list. 

(ii) The pre-revised and revised scales of pay of the 
post in which they are entitled to draw pay 
should be identical. 

(iii) In the pre-revised scale of post, the senior 
employee should have been drawing from time 
to time of the higher rate of pay than the junior 
employee and on fixation of pay in the revised 
scale, both the employees get fixed at the same 
stage of pay in the same scale. As can be seen 
from the seniority list, the first party workman is 
senior to that of Sri K. Bhavani Shankar Naik 
and he has fulfilled all the 3 conditions mentioned 
in the Order of the Second Party Management, 
dated 26th September, 1989 referred to above. 

Even though there was a clear request by the first 
party workman, to step up his pay scale, on par with that of 
Sri K. Bhavani Shankar Naik, the second party management 
has intentionally refused the request of the first party 
workman and left with no other option, the first party 
workman has raised as Industrial Dispute on the file of the 
Assistant Regional Labour Commissioner, Bangalore 
(Central) and the conciliation proceedings ended in failure 
due to the adamant attitude shown by the Second Party 
Management and the dispute has been referred to this 
Horible Court for industrial adjudication. 

6. That there is no reason for the second party 
management to refuse the claim of the first party workman 
for stepping up of his pay with that of Sri K. Bhavani 
Shankar Naik. As can be seen'from the Seniority list and 
also from the Order of Regulrisation in the cadre of Head 
Clerk, dated 12-10-1982 issued by the Second Party 
Management, it is crystal clear that the first party workman 
is senior to that of Sri K. Bhavani Shankar Naik and the 
second party management should have stepped up the 
pay of the first party workman on par with that of Sri K. 
Bhavani Shankar Naik, since the management has failed to 
cany out the reasonable request of the first party workman, 
the first party workman had no other option, but to 
approach this Hon’ble Court. 
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7. Therefore, he requested the court to answer the 
above said points of reference in his favour directing the 
management to step up his pay on par with that of Shri K. 
Bhavani Shankar Naik and to pay consequential benefits 
to him with retrospective effect from 1 -2-1980. 

8. The management by its Counter Statement 
admitted that the workman joined its services on 6-3 >1969 
as LDC and was promoted as UDC on 3-1-1973 and he was 
then promoted as Head Clerk w.e.f. 26-9-1980 on ad hoc 
basis vide order dated 26-9-1980 issued by the Secretary, 
New Mangalore Port Trust. His ad hoc promotion was 
regularized w.e.f. 12-10-1982. Therefore, since the I party 
was given ad hoc promotion w.e.f. 26-9-1980, he was paid 
annual increments of Rs. 24.00 in September, 1981 and 
September, 1982 raising his pay from Rs. 675.00 to Rs. 699.99 
and Rs. 723.00 subsequently. The Management further 
admitted that said Bhavani Shankar joined the services as 
LDC on 28-3-1970 being promoted as UDC on 9-5-1975. It 
contended that though the I party was Senior to Shri 
Bhavani Shankar, Bhavani Shankar was promoted earlier 
as he was ST, the post of Head Clerk being reservation 
point for ST category. He was promoted on Ad hoc basis 
against the post reserved for ST w.e.f. 11-2-1980. Therefore, 
the date of ad hoc promotion was not required to be taken 
into account for fixing the Seniority and hence the name of 
the workman is shown against SI. No. 11 and that of 
Bhavani Shankar at SI. No. 12. Likewise, seniority list of 
Class III Ministerial Employees of the Port Trust published 
on 27-10-1993 shows the Workman at SI. No. 22 and whereas 
Bhavani Shankar at SI. No. 23. But this Seniority is relevant 
only for the purpose of promotion purely based on 
Seniority; that the workman at para 7 of his Claim Statement 
himself admitted that Bhavani Shankar was getting his pay 
w.e.f. 11-2-1980 and his next increment was due on 
1-2-1981. In the letter of the I party Union addressed a 
letter to ALC(C), Management also it was admitted that 
Bhavani Shankar was promoted as Head Clerk earlier to the 
workman and that Bhavani Shankar was getting a higher 
pay than the workman w.e.f. 11-2-1980 and whereas the 
workman was getting pay as Head Clerk w.e.f. 27-9-1980 
which is the date of ad hoc promotion; that the letter dated 
26-8-1989 of the Ministry of Surface Transport (MST) 
contained clarification on certain doubts raised by various 
Port Trust Boards regarding the implementation of 
settlement on wage revision and whereas all MST referred 
in the Claim Statement pertained to preponement of 
increment and in Stepping up of pay; that there are three 
conditions prescirbed for preponement of date of increment 
of Seniors and the third condition is that Senior employees 
should have drawn from time to time higher pay than the 
Junior employee is the pre revised scale the pay of the 
junior employee is fixed at the same stage and in such 
cases the date of increment of the Senior employee can be 
preponedto the date of increment of junior employee. There 
is no provision for Stepping up of pay either in the relevant 
rules or in the wage revision settlement on the basis of 


seniority. The workman has not claimed preponement of 
date of increment and the above said letter of MST is not 
relevant to his case. At Para 10 of the Counter Statement, 
the managment contended that it is following Fundamental 
Rules and Supplementary Rules for fixing of pay on 
promotion. The provision for Stepping up of pay is dealt 
with in FR 22 (c) reading as under: 

(i) Both junior and senior employees should 
belong to the same cadre and posts in which 
they have been promoted or appointed should 
be identical and in the same cadre. 

(ii) The pay scales of the lower and higher post in 
which the junior and the senior officer are 
entitled to draw pay should be identical. 

(iii) The anamoly should directly be as a result of 
application of FR 22 (c) e.g. if even in the 
lower post the junior officer draws from time to 
time a higher rate of pay than the senior by 
virtue of etc. the above provision will not be 
invoked to step up the pay of the senior officer. 

9. Therefore the management requested the court 
to reject the reference. 

10. During the course of trial management examined 
one witness as MW 1 and. got marked 3 documents at 
Ex M1 to M3. His statement in examination in cheif is as 
under; 

11. The workman got himself examined as WW 1 
and 3 documents Ex W1 to W3 were marked. His examination 
in chief is as follows : 

12. I would like to refer to their statements in cross- 
examination if found necessary and relevant. 

13. Learned counsel for the respective parties have 
submitted their written arguments almost reiterating their 
respective pleadings in the claim and counter statements, 
of course, making reference to the documents produced 
by them and got marked in the evidence refered to supra. 
The facts undisputed in this case are that the workman 
joined the service of the management on 06-03-1969 
as LDC and was promoted as UDC on 01-01-1972. He 
was given promotion as Head Clerk on ad hoc basis w.e.f. 
26-09-1980 and his promotion was regularized as Head Clerk 
w.e.f. 12-10-1982 alongwith the regularization ofpromotion 
of workman. It is again not in dispute that as per the said 
promotion (Regularization Order), the name of the workman 
is shown against SI. No. 11 and whereas the name of 
Bhavani Shankar at SI. No ; 12, likewise it is not in dispute 
that the seniority list of class III Ministerial Employees of 
the Management being on 27-07-1973 shows the name of 
the workman at SI. No. 22 and that of Bhavani Shankar at 
SI. No. 23. 

14. Now the bone of the contention between the 
parties is therefore narrowed to a question as to whether 
the management was justified in not stepping up the pay 
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of workman in the Cadre of Head Clerk to that of said 
Bhavani Shankar who admittedly happened to be Junior in 
the said Cadre! The main contention as could appear from 
the counter statement filed by the Management that since 
he belonged to S.T. category, he was promoted on ad hoc 
basis as Head Clerk against the post reserved in the this 
cadre w.e.f. 11-02-1980 and where as workman belonging 
to general merit category was promoted on ad hoc basis 
on 26-09-1980 and therefore there is a difference of about 6 
months in granting the increment to said Bhavani Shankar 
to that of the workman. It was contended that the Seniority 
as per the promotion order and the Seniority list as 
maintained by the workman showing the workman as senior 
to Bhavani Shankar is relevant only for the purpose of 
promotion and no for the purpose of pay scale. It was 
contended that as per FR 22(c) which is being dealt with 
for stepping up of pay. If the Junior Officer draws from time 
to time higher rate of pay, then the pay of Senior official will 
not get any benefit in pay. 

15. Whereas, learned counsel for the I party 
vehemently contended in his written arguments that in the 
light of the admitted position on facts that the workman 
happened to be the senior as per the promotion order and 
as per the seniority list prepared by the management, the 
action of the management in refusing the request of the 
workman not bringing his pay on par with that of his junior 
is not only against the principle of natural justice but also 
discriminatory in nature. He contended that irrespective of 
the fact that Bhavani Shankar belonged to ST category 
and got ad hoc promotion earlier to that of the workman. 
Seniority in the cadre of Head Clerk remains undisturbed 
and therefore even applying FR 22(c), the workman is 
entitled to equal pay and increment from the dale it is given 
to the said Bhavani Shankar and since at present the date 
of annual increment of workman is 6 months latter to the 
annual increment of Bhavani Shankar, this anamoly has to 
be set aside giving justice to the workman. 

16. Learned counsel to his written arguments has 
also taken up the contention that the very promotion given 
to the said Bhavani Shankar was in violation of the 
provisions of constitution being discriminatory in nature 
causing injustice to the workman. In support of his earlier 
contentions, learned counsel relied upon the case reported 
in (1992) 19 Administrative Tribunals Case 569, Central 
Administrative Tribunal, Hyderabad; A.T.R. 1986 C.A.T. 
161, Central Adminstrative Tribunal, Delhi and (1988) 7 
Adminstrative Tribunals Cases 224, Central Administrative 
Tribunal, Calcutta. On the point raised by him that there 
was a discrimination caused in promoting Bhavani Shankar 
in preference to the I party though he happened to be his 
Senior, learned counsel quoted a decision reported in (2001) 
2 Supreme Court Cases 666. 

17. After having gone through the records and the 
principle laid down in the aforesaid said 3 rulings of Central 
Adminstrative Tribunals, I find substance in the arguments 


advanced for the I party with regard to his case in denying 
stepping up of his pay on par with that of Bhavani Shankar. 
In the first instance I would like to dispose of the contention 
raised by the I party with regard to the alleged 
discrimination made against him in promoting Bhavani 
Shankar as Head Cleric by ignoring his seniority. The 
question as to whether the management was justified or 
not in promoting Bhavani Shankar ignoring his seniority is 
not the point of reference before this tribunal and therefore 
I am not inclined to record any finding on this issue. In the 
result the principle laid down in the aforesaid decision of 
their lordship of Supreme Court, will not come into play. 

18. Now coming to the point of reference first of all 
let me see as to how far the documents produced by the 
I party and the II party are relevant for the parties. The 
documents at Ex. W 1 is on an undisputed fact showing 
the name of workman at SI. No. 22 and whereas of Bhavani 
Shankar at SI. No. 23 so as to show that workman happens 
to be senior to Bhavani Shankar. The documents at Ex. 
W 2 is to show that Bhavani Shankar was promoted as 
Head Clerk on ad hoc basis by Order dated 12-02-1980 
w.e.f. ll-02-1980to 31-03-1980. which fart is not in dispute. 
Whereas documents at Ex. W 3 is promotion of Sh. K.M. 
Paul, who is examined before this court as MW 1. It is of 
not much relevance for the purpose. The documents at Ex. 
Ml is again with respect of the fact not disputed, which is 
a prom o ti on older dated 12-10-1982 promoting the workman 
as well as Bhavani Shankar along with 14 other employees. 
The name of the workman is shown at SI. No. 11 and that of 
Bhavani Shankar at Sl.No. 12. Document at Ex M2 is the 
order dated 12-10-1982 where in workman was promoted as 
Head Clerk along with others on ad hoc basis and this fact 
again is undisputed. Whereas the document at Ex M3 is 
the letter written by Ministry of Surface Transport, Labour 
Division to The Chairman of all the major Ports Trusts 
except Jawaharlal Nehru Port Trust and the Deputy 
Chairman of all Dock Labour Boards and Haldia Dock 
Complex seeking certain clarifications on the points raised 
there in- 

19. Therefore, the documents produced At Ex. W 1 
and W 3 will be at the most showing that I party happens 
to be the senior to Mr. Bhavani Shankar which fact is not 
disputed in this case. 

20. Similarity, documents at Ex Ml, M2 and M3 
produced by the management are again on admitted facts 
having no bearing on the point of reference. The main 
contention of the management as seen above is that it has 
taken into account the provisions of FR 22(c) in stepping 
up pay of the employees working under it and as per one of 
the 3 conditions laid there in, the case of the I party 
workman does not fit in any as admittedly Bhavani Shankar 
junior to the workman was drawing higher rate of pay from 
time to time as compared to the pay drawn by the workman. 
Their next contention was that Bhavani Shankar was 
drawing higher pay than the workman as he was promoted 
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on ad hoc basis about 6 to 7 months earlier to the promotion 
of the workman on adhocbasis as an Head Clerk. Therefore, 
the difference of 6 months coming in between die date of 
increment of Bhavani Shankar and that of the workman is a 
natural corollary. Whereas the contention of the workman 
is that in any case he happens to be senior to Mr. Bhavani 
Shankar as per the promotion order list and also as per the 
seniority list maintained by the management and, therefore, 
the pay of Mr. Bhavani Shankar canruiot be higher than 
his pay and thus the anamoly in pay to be rectified. His 
further contention was that increment paid by way of ad 
hoc promotion on the basis of local seniority leading to 
fixation of pay at a stage higher than the seniors pay shall 
be taken into consideration in fixing the pay of official 
senior, when junior promoted on ad hoc basis. 

21.1 find substance in the contention for the 
workman. Undisputedly, workman happens to be the senior 
to Mr. Bhavani Shankar as per the promotion order quoted 
above and as per seniority list prepared by the 
management. Contention of the management that this 
seniority list is relevant only for the purpose of promotion 
and not otherwise does not stand to any logic. The next 
contention of the management that it has to go by the 
provisions of FR 22(c), in case of stepping up of pay of the 
employees again holds no way if we go by the principle 
laid down in the aforesaid 3 decisions rendered by the 
Central Adminstrative Tribunals, Hyderabad, Calcutta and 
Delhi referred to supra. 

22. It is not in dispute and cannot be disputed that 
when the 1 party and said Bhavani Shankar were working 
as U. D. C., their pay scale and the pay drawn by them was 
equal to each other. It is again not in dispute that Bhavani 
Shankar was promoted as Head Clerk on ad hoc basis about 
6 to 7 months earlier to the promotion of I party as Head 
Clerk on ad hoc basis and, therefore, the increment in the 
case of Bhavani Shankar got fixed w.e.f. 1-2-1981 and the 
next date of increment as far as the I party was concerned 
was given effect to from 1-09-1981. Now, therefore, the 
question arises as to whether the management was justified 
in not fixing the date of increment in the case of I party 
w.e.f. 1-2-1981 which is as was done in the case of Bhavani 
Shankar. His lordship of Central Adminstrative Tribunal, 
Hyderabad in the case referred to supra in the similar 
circumstances at para 5 laid down the principle as under: 

“The fact that on promotion as UDCs juniors were 
placed at a higher stage in the scale of pay than the 
seniors is admitted. The reasons given is that the 
jtmiors had the benefits of ad hoc promotion which 
does not effect the seniority but gives them the 
benefit of higher pay fixation by virtue of increments 
earned by them due to the fortuitous ad hoc 
promotion. In a similar case to which I was a party 
V. Vivekananda v. Secretary, Ministry of Water 
Resources. O. A. No. 622 of 1989 while reviewing the 
case in R.P. No. 71 of 1990 there this Bench followed 


the decision of the Calcutta Bench of this Tribunal in 
Anil Chandra Das v. Union of India. In that case also 
the juniors were fixed in a higher point by virtue of 
the ad hoc promotions they enjoyed. This bench, 
following the Calcutta Bench judgment decided that 
not having had the bench of ad hoc promotions the 
senior should not be at a disadvantage in pay fixation 
and, therefore, directed the respondents to step up 
the pay of the applicant therein on par with his juniors. 
This matter was appealed against by the Government 
in the Hon’ble Supreme Court which, by its order 
dated 23-8-1991, in disposing of the SLP No. 13994 
of 1991 upheld the decision of this Bench. Thus, the 
point of law now is in fervour of the applicants herein. 
It is seen from the statement of page 5 of the 
application that 3 of the application Smt. N. Lalitha, 
Smt. Pankajam Muthukrishnan and Shri K. A. 
Narayanan Nair are not at a disadvantage in the 
matter of pay fixation since none of their juniors 
shown in the statement was given a higher stage. 
The other 7 applicants are, however, adversely 
affected and in my opinion entitled to higher pay 
fixation.” 

23. The head note in the said case is as follows : 

“Stepping up pay of senior on par with junior— 
Increments earned giving ad hoc promotion of the 
basis of local seniority leading to fixation pay junior 
at stage higher than the senior’s pay. In such 
circumstances, the order, held, entitled to fixation of 
his pay with the pay of such junior. ” 

24. Therefore, from the observations made above it 
gets clear that if a junior official gets any increment on the 
basis of ad hoc promotion and his pay is fixed accordingly, 
then, in that case the official senior to him will be entitled to 
fixation of his pay on par with the pay of his junior. In a 
similar such case dealing with the similar question, his 
lordship of Administrative Tribunal, Delhi in the case 
referred to supra held as under : 

“Benefit of “stepping up of pay” under—Pay of 
juniors in the same cadre and scale of pay stepped 
up from Rs. 150toRs. 155 w.e.f. 16-8-1962 on their 
promotion as U.D.Cs. while the benefits of such 
stepping up was denied to the applicant who was 
senior to them—Denial of such benefit to senior if 
patently discriminatory and cannot be sustained?— 
O.M. No. F. 2(10)-E. in/62, dated 6-3-1962.” 

25. In the said case of management infact that had 
relied upon F R 22, stepping up of pay of juniors in the 
same cadie and scale of pay stepped up from Rs. 150.00 to 
Rs. 155.00 and their promotion us UDC. The Senior official 
took up the matter and sat for stepping up of his pay on par 
with his juniors and the tribunal after having considered 
F R 22 and the contention of the management granted the 
request of the applicant in the said case. 
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26. Similarly in the case reported in (1988) 7 
Administrative Tribunal Cases 224, Central Administrative 
Tribunal, Calcutta, a question similar to the question on 
hand came up for consideration and so also FR 22 was 
taken help of the management in opposing the case of the 
applicant seeking stepping up of his pay on par with Ms 
junior who was promoted on ad hoc basis earlier to Ms 
promotion. His lordship while dealing with the said case at 
para 4 ruled as under: 

“There is not dispute about the fact that the 
applicants am senior to Sfrri K P Mitra and Shri N G 
Chowdhury. Their seniority has been protected in 
the promoted post. The applicants were regularised 
in the promoted post with effect from 12-1-1976 
whereas their juniors Shri Mitra and Shri Chowdhury 
were regularized in the promoted post with effect 
from 7-8-1976. But die ground taken for cancellation 
of the stepping up of the pay of the applicants is that 
the promotion of the juniors was on the basis of 
administrative convenience which amounted to 
accelerated promotion and, therefore, the applicants 
were not entitled to the stepping up of their pay. The 
respondents relay on an order dated 13-9-1974 as 
Annexure ‘C’ to the reply. It is seen from tMs order 
that the seniors will not be entitled to stepping up of 
pay if the anomally is caused because the juniors 
were already drawing Mgher pay in the lower post 
by virtue of fixation of pay under the normal rules or 
any advance increment or due to the accelerated 
promotion. There is no doubt that these conditions 
do not apply to this case. Juniors in the instant case 
were not drawing Mgher pay in the lower scale, nor 
were they given any accelerated promotion. It is 
admitted that they were given promotion earlier on 
ad hoc basis on account of occurrence of some 
vacancies which were filled up locally. ” 

27. In the instant case again Bhavani Shankar who 
was junior to the I party was not drawing Mgher pay in 
the cadre of UDC and Ms pay was equal to the pay of 1 
party while he was in the cadre of UDC. He started drawing 
higher pay only when he was promoted as Head Clerk on 
ad hoc basic when Ms next increment came to be fixed 
w.e.f. 1-2-1981. Therefore, condition number 3 in F R 22 
certainly will not attract to the case of the I party but he 
will come in the category of conditions Number 1 and 2 of 
F R 22 relied upon by the management itself. He could 
have been denied the relief of stepping up of his pay 
taking help of number 3 of F R 22 only in case Bhavani 
Shankar was drawing higher pay in the lower post by 
virtue of fixation of pay under the equal normal rules or 
any advance increment or due to the accelerated 
promotion and not otherwise. Therefore, when Bhavani 
Shankar was not drawing the pay higher than the pay of 
I party, the 1 part can get the benefit of increment w.e.f. 


1-2-1981 itself, wMch benefits was made available to 
Bhavani Shankar on the basis of ad hoc promotion. 

28 , The principle laid down m the aforesaid decisions 
cited onbehafofthelparty apply to the present case on all 
its fours. 

29. It is not the case of the management that the 
orders m the aforesaid cases have come to be over ruled 
by any higher forum, therefore, when we apply the 
principles to the present case there can be no hesitation in 
coming to the conclusion that the I party is entitled to the 
releif sought for. 

30. Now the next question to be considered would 
be as to from wMch date die I party should be given this 
benefit of stepping up of Ms pay. 

31. There is no cogent proof before this tribunal as 
to when actually the I party took up Ms case of stepping 
up of Ms pay with the management. 

32. From the averments made at para 7 of the counter 
statement and the letter Ex. Ml written by I party Union, 
however, it can be made out that this matter of stepping 
up was racked up by the 1 party Union by its letter in the 
month of February 1998. Therefore,it would appear that 
the grievance of the 1 party was put forth by the Union 
before the Management in the month of February 1998 
and the present reference ultimately came up in the month 
of February 1999. How ever keeping in view the fact that 
benefit of increment ought to have been extended to the 
I party from the date of increment w.e.f. 01-02-1981 which 
was fixed in the case of said Bhavani Shankar to wMch 
has on this day more than 22 years lapsed and so also 
keeping in view of the fact that Seniority list was prepared 

. by the Management on 01-07-1991 in respect of the I 
party as well as Mr. Bhavani Shankar and others was 
published on 27-12-1993, it appears to me that ends of 
justice will be met if a balance is struck between the two 
parties one who gets the benefits and the other who is 
called upon to meet those benefits. In the result, the date 
of publication of the seniority list shall be the date proper 
in granting benefits of enhanced pay to the workman and 
hence accordingly, the reference is answered and following 
award is passed. 

ORDER 

The management is directed to step up the pay of 
the I party on par with Shri K. Bhavani Shankar Naik 
w.e.f. 01-01-1994 and onwards with all consequential 
benefits. 

(Dictated to the LDC transcribed by him, corrected 
and signed by me on 23rd July, 2004) 

A. R. SIDDIQUI, Presiding Officer 
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Tft. rinrwT, 

New Delhi, the 6th August, 2004 
S O. 2204. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947),. the Central 
Government hereby publishes the award (Ref. No. 163/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Bank of India and their 
workman, which was received by the Central Government 
on 4-8-2004. 

[No. L-I2012/54/2000-IR(B-n)] 
C. GANGADHARAN. Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CU M-LABOUR COURT, LUCKNOW 
PRESENT; 

Shrikant Shukla Presiding Officer 
I.D. No. 163/2001 
Ref. No. L- 1 20 1 2/54/2000-IR (B-II) 

Dated: 28-9-2001 

BETWEEN: 

Laxmi Shankar S/o S.P. Dubey 

Vill. BhakhraPO. Bhagwanpur, Gorakhpur (U P.) 

AND 

Dy. General Manager, Central Bank of India 
Regional Office, Vidhan Sabha Marg, 

Lucknow (U.P) 226010 
AWARD 

The Government of India, Ministry of Labour vide 
their Order No. L-12012/54/2000-IR (B-E) dated 28-9-2001 
has referred the following issue for adjudication to this 
Tribunal. 

“Whether it is a fact that Shri Laxmi Shankar was 
engaged as a temporary Peon/Water Boy by the 
management of Central Bank of India during the 
period from 21-3-1998 to 5-7-1999 ? If so, whether 
the action of the management to terminate him 
from service w.e.f. 6-7-1999 is legal and justified ? 
If not justified, what relief is the disputant 
concerned entitled to ?” 


The Workman, Shri Laxmi Shankar has filed the 
statement of claim alleging therein that he was in search of 
employment approached the manager ofUrdu Bazar Branch, 
Gorakhpur of the Bank where the manager was pleased to 
appoint him as temporary' peon w.e.f. 21 -3-98, as there was 
no peon in the said branch of the Bank. He has further 
alleged that he was appointed as temporary peon in a clear 
vacancy. He has stated that he was required to work as a 
peon for the full hours of work i.e. from 9.30 AM to 5 PM 
and ever beyond 5 PM. He performed all duties, which 
devolve on a peon in the Bank. Though the workman was 
required to work as a peon for the full hours of work, he was 
not paid the prescribed salary of a peon in the Bank. Instead 
he was paid @ 25/- per day which was raised to Rs. 30/- per 
day excluding Sundays and holidays except when the 
workman was called to work on Sundays and holidays. The 
management of Bankby taking full days work of a peon, not 
paying the prescribed salary of a peon and making payments 
@ 25/-, 30/- per day thereby showing the workman as daily 
wage earner, the Bank indulged in unfair labour practice as 
definedunder Section 2(ra) and detailed in the Vth Schedule 
of the Industrial Disputes Act, 1947. The workman has 
further stated that he continued to work as temporary peon 
from 21-3-1998 until 15-7-1999 when his services were 
abruptly terminated by the Bank and while terminating the 
services of the workman the Bank did not advise the 
workman, the reason for terminating this services. The Bank 
management has also not paid the workman notice pay and 
retrenchment compensation. As such, the Bank has 
committed breach of Section 25 -F of the Industrial Disputes 
Act, 1947. In the view of the facts stated above the workman 
has alleged that the action of the Bank in terminating his 
services is illegal and unjustified and he is entitled to 
reinstatement with full back wages 

The opposite party i.e. Central Bank of India has 
filed written statement denying the allegations that the 
workman was engaged as a temporary peon/water boy by 
the Bank management during the period from 21-3-1998 to 
5-7-1999. Further it is stated in the written statement that 
the workman, Laxmi Shankar was not appointed as 
temporary peon w.e.f. 21-3-1998 in the Bank services. It 
has also been denied that there was no peon in the Bank 
and the management has submitted that Daftari and Cash 
Peon are initially a peon by nature and the workman was 
never appointed as temporary peon. It has also been 
submitted by Bank that the Bank has taken the services of 
workman on casual basis only for fetching the water from 
outside and to fill it in the pots kept in the branch which 
takes only half an hour in total a day. The services of the 
workman were taken by the Bank when there was a 
shortage of water in the branch premises and the services 
of the workman were not taken by the bank other than the 
purposes stated as above. The workman used to finish his 
work within half an hour on the day on which his services 
for the purpose was being taken by the Bank and foT this 
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purpose the Bank has adequately compensated the 
workman. It has submitted by the Bank that as and when 
the situation improved the Bank thought not get the pot 
filled by the casual worker from outside. As such, the 
management stopped fetching water from the workman 
and there is no question of termination of sendees of the 
workman as he was not permanent employee of the Bank. 
In reply to the workman’s claim that he did worked for 
more than 240 days in a calendar year preceding the date 
of termination, the management has replied that the 
workman never worked for 240 days inthe Bank and the 
workman is put to strict proof. In the para 13 of the 
statement of claim it has been alleged that the w orkman 
was never engaged or appointed in the Bank services. 
This factum has been simply denied by the management 
in reply. Ultimately, in para 13 of the written statement the 
management has alleged that as the workman was never 
engaged or appointed in Bank sendee, the question of 
any of the Batik settlement and also provision of Industrial 
Disputes Act, does not arise and the workman is not 
entitled for any relief claimed in the statement of claim and 
the reference desenes to be answered in negative and in 
Bank’s favour. 

The workman has filed the rejoinder and has 
reiterated the allegations of the statement of claim. 

The workman has filed payment vouchers paper No. 
4/2 to 4/285, along with affidavit paper No. 5. 

The management has not filed any document. 

The workman has been cross-examined by the 
representative of the Bank’s management. The Bank’s 
management has examined its Sr. Manager, Shri S, K. 
Srivastava. No other evidence has been filed by the parties. 

Heard learned representatives of the parties & 
perused evidence on record. 

It is true the workman was not appointed by any 
appointment letter of the Bank. No termination letter has 
either filed by the parties. From the evidence it transpires 
that the workman was not regularly recruited or regularly 
appointed. It is also admitted fact that the workman was 
paid on daily wage basis. 

The management has not mentioned the duration of 
the engagement of the workman, whereas the workman 
has specifically alleged that he had worked continuously 
from 21-3-98 until 5-7-99. The workman, Laxmi Shankar has 
by affidavit to prove that he continuously worked from 
21-3-98 until 5-7-99 and thus he worked for more than 240 
days in a calendar year preceding the date of his 
termination from sendee i.e. 5-7-99. He has also stated in 
affidavit that at time of termination of services by the Bank, 
the Bank neither paid notice pay nor retrenchment 
compensation? 

The management has admitted that the sendees of 
the workman were taken on casual basis on daily wages. 
The only plea taken by the management is that the workman 


was engaged for fetching the water from outside and to fill 
it in the pots kept in the branch which takes only an hour 
in a total day. It is further alleged in written statement that 
* the services of the workman were taken when there was a 
shortage of water in the branch premises. The Bank has 
also denied that workman’s sendees were taken by the 
Bank for any other purpose. In para 10 of the written 
statement the management has stated that the workman 
has never worked for more than 240 days in the Bank and 
the workman is put to strict proof. Shri S.K Srivastava, Sr. 
Manager of the Bank has stated in para 6 of the 
examination-in-chief that during March, 98 to 5-7-99 Laxmi 
Shankar has been paid for 201 days for fetching w'ater and 
bringing tea etc. It has also been admitted that the workman 
was first engaged for casual basis on 21-3-98. Thepayment 
of which was made on 23-3-98. Shri Srivastava stated that 
all the vouchers filed by the workman w hich are paper No. 
4/2 to 4/285 are admitted to him. 

It is to be ascertained as to w'hether Shri S.K. 
Srivastava’s statement is true w'hen he has stated that 
during entire period for March, 98 to 5-7-99 the workman 
was paid for 201 days. I, myself perused all vouchers, 
paper No. 4/40 to 4/270 and I have found that during this 
period the workman has been paid for 233 days. The 
workman has also been paid Rs. 30 for providing water on 
28-6-98. Thus, during period 4-7-98 to 29-6-99 the workman 
has been paid for 234 days. Therefore, the statement of 
Shri S.K. Srivastava is false. I have not scrutinized the 
vouchers, paper No. 4/2 to 4/39 since they are related to 
payment to daily wages from 21 -3 -98 to 2-7-98. 

The learned representative of the workman has 
argued that whatever documents could be made available 
to workman, he has filed and'remaining could not be made 
available to him by the Bank. But this fact is not disputed 
that the workman was engaged from 21-3-98 to 5-7-99. 
Thus, first part of the issue (referred) stands proved party. 

Section 25-F the Industrial Disputes Act, 1947 states 
as follows: 

25 F. Conditions precedent to retrenchment of workmen 

No workman employed in any industry w'ho has been 
in continuous service for not less than one year under an 
employer shall be retrenched by that employer until— 

(a) the workman has been given one month’s 
noticed in writing indicating the reasons for 
retrenchment and the period of notice has 
expired, or the workman has been paid in lieu of 
such notice wages for the period of the notice; 

(b) the workman has been paid,- at the time of 
retrenchment, compensation w'hich shall be 
equivalent to fifteen days’ average pay [for 
even' completed year of continuous service] 
or any part thereof in excess of six months; 
and 
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(c) notice in the prescribed manner is served on 
the appropriate government [for such 
authority as may be specified by the 
appropriate government by notification in the 
Official Gazette]. 

Section 25 B (2) of the Industrial Disputes Act. 1947 
defines the continuous service, which is as under: 

(2) where a wo rkman is not in continuous service 

' it hin the meaning of clause (1) for a period of one year or 
mouths, he shall be deemed to be in continuous sendee 
•h" s ii employer— 

i a) fo r a period of one year, i f the wo rkman, duri ng 

a period of twelve calendar months preceding 
the date with reference to which calculation is 
to be made, has actually worked under the 
employer for not less than— 

(i) one hundred and ninety days in the case 
of a workman employed below ground 
in a mine; and 

(ii) Two hundred and forty days, in any 
other case; 

(b) for a period of six months, if the workihan, 
during a period of six calendar months 
preceding the date with reference to which 
calculation is to be made, has actually worked 
under the employer for not less than— 

(i) ninety-five days, in the case of a 
workman employed below' ground in a 
mine; and 

(ii) one hundred and twenty' days, in any 
other case. 

Explanation : For the purpose of clause (2), the 
number of days on which workman has 
actually worked under an employer shall 
include the days on which— 

(i) he has been laid-off under an agreement 
or as permitted by standing orders made 
under the Industrial employment 
(Standing orders) Act. 1947 (20 of 1946) 
or under the Act or under any other law' 
applicable to the industrial 
establishment; 

(ii) he has been on leave with full wages, 
earned in the previous years; 

(in) he has been absent due to temporary 
disablement caused by accident arising 
out of and in the course of his 
employment; and 

(iv) in the case of a female, she has been on 
maternity leave; so. however, that the 
total period of such maternity leave does 
not exceed twelve weeks. 


Section 2(oo) of the Industrial Disputes Act, 1947 
defines ‘retrenchment’ which means the termination by 
the employer of the sendee of a workman for any reason 
what soever, otherwise than as a punishment inflicted by 
w ay of disciplinary action. 

In the present case it is not termination by 
punishment. 

In the present case it has not to be looked into 
whether the workman was temporarily employed, 
permanently employed or casually employed. Only this 
much has to be seenasto whetherprior to from the date 
of his disengagement he has put in 240 days of service in 
12 calendar months. Admittedly, no notice, pay in lieu of 
notice or no retrenchment compensation has been paid to 
w orker prior to his disengagement. If it is found that the 
workman actually put in 240 days of service in a calendar 
year of his preceding of his disengagement, he is deemed 
to be in continuous service. 

The representative of the workman has filed 1985 
Lab IC 1733 (Supreme Court) H. D. Singh v. Reserve Bank 
of India and others. The said case pertains to Tikka 
Mazdoor in the Reserve Bank, person who helps the 
examiners of Coins/notes who claimed to have been put in 
service of more than 240 days in the preceding 12 months 
was stuck off from the rolls after his passing matriculation 
examination. The present case is distinguishable from the 
above, worker has in the statement of claim has alleged 
that he was appointed at temporary peon, but in the cross 
examination he says that he was appointed as ; Daftary ’ 
by the Branch Manager. The management has argued that 
he (worker) never worked either as peon or daftari. It is 
also argued that the Branch Manager has no authority to 
appoint a peon or daftari. In the exigencies of the work the 
Branch Manager is authorised to engaged labour to meet 
the urgent needs. Sh. S. K. Srivastava, Senior Manager of 
the bank has stated on oath that Branch Manager is not 
authorised to recruit any one. He has also stated that Laxmi 
Shankar was engaged to bring the w'ater from out side and 
store in pots. This required only one hour job and he is to 
do it. For this petty work, the worker was adequately paid. 
It is noteworthy that there exists a post of Daftary and 
cash peon and part time safai karmchary. They are the sub 
staff, discharging the duties of peon. It is alleged by the 
workman that there was no peon and as such he was 
appointed. The allegations are not true. All vouchers 
through which the worker was paid have been filed and 
these are admitted to the Sr. Manager of the Bank. There is 
no document leftover, as the Branch Manager in his 
statement has stated that there is no other voucher in the 
bank other than those filed by the w orker. Vouchers, which 
have been filed, clearly show that the worker W'as engaged 
for making available the drinking water. However, there 
are only a few vouchers which refer to miscellaneous 
payment. Over all documents go to corroborate the 
management’s case. It cannot be said that the worker was 
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engaged for the whole of the day. Naturally there could 
no attendance register for such usual engagement. The 
Branch Manager was right in engaging casual labour as 
long as suitable arrangement of water availability is not 
ensured. I therefore come to the conclusion that the worker 
was not appointed as peon or daftary. It is strongly argued 
that the claimant ’ s services were taken by Bank when there 
was. shortage of water. It is not stated in the affidavit of 
the worker that any other casual labour has been engaged 
in his place. The statement of the worker in affidavit cannot 
be relieved that he was appointed as a peon or he worked 
from 9.30AM to 5 PM. It also cannotbe said that the Bank 
Branch Manager at all resorted to unfair labour practice. It 
is noteworthy that all the photostat copies of vouchers 
have been made available to the worker by the Bank 
Management to prove his case. It is unfair on the part of 
the "worker to say that he was working as peon/daftary as 
it does not find support from photostat copies of the 
vouchers filed by him. Fetching the drinking water for the 
consumption of customers and staff members and storing 
in the pots need hardly half an hour and for that purpose 
adequate sum has been paid. Worker’s representation has 
failed to prove that Branch Manager is the appointing 
authority for peon. There are prescribed procedures for 
appointment of sub-staff. Only prescribed authority can 
appoint a sub staff (peon). By way of claim the worker is 
trying to get back door entry in the services of the Bank, 
where huge numbers of youth are staying in the que for 
obtaining employment. The case law cited by the 
workman’s representative is of no help to him. 

I come to the conclusion that the case of the 
disengagement of the worker does not come in the ambit 
of the retrenchment. The disengagement of the worker on 
6-7-99 cannot be termed as illegal orunjustified with the 
result I also come to the conclusion that the worker is not 
entitled to any relief. The second part of the issue is 
accordingly answered in favour of the management. 

Lucknow * 

29-7-2004 SHRIKANT SHUKLA, Presiding officer 

6 2004 
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[ri. TT^t-12011/36/2001-atlf. 3TR (^t-II)] 

New Delhi, the 6th August, 2004 
S.O. 2205.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref. No. 33/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court Hyderabad as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management of Union Bank of India and their 
workman, which was received by the Central Government 
on 4-8-2004. 

[No. L-12011/36/2001-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: Shri E. Ismail, B.Sc,,LL.B. Presiding Officer 
Dated the 12th day of January, 2004 
Industrial Dispute No. 33/2001 

BETWEEN: 

1. The General Secretary, 

Union Bank Employees Union, 

Room No. 3,1st floor, Unity House, 

Abids, Hyderabad—500 001. 

2. Sri G. Srinivas, 

C/o Sri Sushil Kumar Jaiswal, 

Advocate, D. No. 3-5-1082/1, 

Narayanguda, Hyderabad. ...Petitioner 

AND 

The Dy. General Manager, 

Union Bank of India, 

Regional Office, Lata Complex, 

Nampally, Hyderabad—500 001. . ..Respondent 

APPEARANCES: 

* 

For the Petitioner : Sri Susheel Kumar Jaiswal, 

Advocate 

For the Respondent : M/s. C. R. Sridharan, 

G. Narender Reddy & 

S. Ramesh, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-12011/36/2001/IR(B.II) dated 8/13-6-2001 
referred the following dispute under Section 10(1) (d) of 
the l.D. Act, 1947 for adjudication to this Tribunal between 
the employers in relation to the Management of Union 
Bank of India and their workman. 

SCHEDULE 

“Whether the action of the management of the 
Union Bank of India in terminating the services 
of Sri G. Srinivas, Ex. Sub-Staff is justified ? If 
not, what relief the ex-workman is entitled for ?” 
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This reference was registered as Industrial Dispute 
No. 33/2001 and notices were issued to the parties. 

2. The claim statement was filed with the following 
averments. It is mentioned that the Petitioner worked from 
1 -7-95 at the High Court branch, Hyderabad till 12-10-96 
and he was dismissed without notice. That they have not 
followed Sec. 25F and cuased irreparable loss. That he 
worked for 373 days from 1-7-95 to 12-10-96. He was in 
continuous service. He was paid wages through petty 
cash vouchers in different names like G. Raju, Tulasi, G. 
Baba, Narsimha etc., but he signed all the vouchers as ‘G. 
Srinivas’ and received the amounts, which is sufficient to 
prove that he worked for more than 240 days. It is prayed 
that the Respondent may be directed to produce the 
originals of the petty cash vouchers for the period from 
1-7-95 to 12-10-96. 

3. A counter was filed. That the reference itself is 
not valid in law. That the reference is hopelessly barred by 
limitation. That there was no employee by name of G. 
Srinivas employed by the Respondent bank at any point 
of time Hence, the question of terminating him does not 
arise. That the claim statement filed is hand work of 
men ipulation, fraud and interpolation on the part of the 
Petitioner or otherwise. That it is shocking that an industrial 
dispute has been raised for a non-existing person. That at 
no p Nat of time they engaged any man by name G. Srinivas. 
In order to meet certain contingencies such as non¬ 
availability of permanent staff on certain days, it is an 
established practice with the bank to deploy certain casual 
workers to attend to such work to meet such contingencies 
and therefore had deployed the following casual employees 
hi the following manner: 


Name 


No. of days 

G. Raju 


61 

KrRhna 


47 

Tulasi 


36 

G. Baba 


31 

Narsimha 


26 

Han 


25 

Ravi 


23 

G Raja . 


23 

Kumar 


21 

Vcnkat 


10 

Gopal 


8 

Nursing 


8 

Anjaiah 


4 


That a voucher would be drawn and the wages for 
the day would be paid duly acknowledged by the 
Respondent employees. That the said bundles have been 
r .nosed and copies have been made illegally after 
interpolating some additional signatures, which have come 
lo I ight at the time of drafting of this counter statement. Some 
vouchers contain the thumb impression upon which also such 


signatures figure, establishing that they are all fake. Hence, 
as he was never employed he is not entitledfor any relief. 

4. The Petitioner examined himself as WWI and 
deposed that he has worked in the High Court branch 
from 1-7-95 to 12-10-96. He worked as attender. That he 
used to take the daily wages by signing the petty cash 
vouchers. Ex. W1 are the Xerox copy of the petty cash 
vouches. Ex. W2 is the Xerox copy of the ration card 
showing that he is a pink card holder and he is Srinivas. 

No notice was given to him. No pay was given in lieu of 
notice. He w as asked not to come from 12-10-96. He prays 4 

that he may be reinstated with back wages. 

5. In the cross examination he deposed that he has 

not filed any appointment order. He does not remember V 
who has allowed him to work in the bank. One Mr. 
Narasimhachary asked him not to come to the bank. That 
he is 7th fail. He does not know English language. In the 
receiver’s signature, there are signatures of different 
persons but not his signature. On none of the vouchers 
his name was written. The original of Ex W1 was not with 
him. They are with the bank. One Mr. Narasimhachary has 
permitted him to take the Xerox copies of Ex. WI who is 
custodian of the records. He would not examine him. He 
denied that he has not worked even for a day and he is 
deposing falsely. 

6. WW2 deposed that he has worked as cashier 
cum clerk in the Respondent bank from 1996 in RP Road 
branch, Secunderabad. WWl was also working in High 
Court branch as sub-staff. He was being paid from petty 
cash. That he used to write petty cash vouchers. Most of 
the petty cash vouchers are written by him. Voucher dated 
20-7-95 bears the signature of WWl. Ex ; Wl almost all the 
vouchers have the sign of WWI on the reverse of the 
vouchers. The procedure of payment of petty cash is after 
he or somebody fills up the petty cash voucher will go to 
the officer concerned who will approve the payment as in 
Ex. W2 and it will go to cashier to tak^ the sign of the 
person drawing the cash and make payment after taking 
the signature on the reverse. WWl also worked from July, 

1995 to June, 1996. He was also relieved and joined at RP 
Road branch, Secunderabad. In the cross exmination which 
w'as done after a gap of 7 months he now' deposed that he 
is not concerned to whom it is paid. He cannot identify the 
signature of WW1. None of the vouchers show that the 
payment is made to WWl as per bunch of Ex, W1 exhibits. 

In the re-examination he deposed that the person received * 

the payment will sign on the reverse. In Ex. W1 the entire 
bunch the signature on the reverse purports to be of G. 

Srinivas but he never signed before him. 

7. The Respondent examined Sri B. Uma 
Maheshwara Rao, Assistant Manager in the Respondent 
bank as MW 1. He deposed that he knows the employees 
who worked in the branch at that time. Sri G. Srinivas never 
worked in the High Court branch of the Respondent. Now' 
and then branch used to engage casual labour for 
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sweeping, cleaning etc. Ex. W1 whoever receive the 
payment on the petty cash memo their name would be 
mentioned. Names mentioned in Ex. W1 are Sri Raju, Tulasi, 
Babu, Krishna, Narasimha and Hari etc. None of the 
vouchers bears the name of the Petitioner. The Petitioner 
is not an employee of the bank. He never worked in the 
bank. He is not aware whether the DGM has written a 
letter to Assistant Labour Commissioner(C) in response 
to the representation of the petition on 28-4-98 that the 
Petitioner worked as a casual labour in 1995 and 1996. Ex. 
W3 and W4 are Xerox copies of the vouchers bearing the 
name of the Petitioner. 

8. It is argued by the Learned Counsel for the 
Petitioner that the very counter would show and it is 
unbelieving that 13 persons would have worked during 
the brief period from 1-7-95 to 12-10-96. It is admitted by 
the Respondent witness that Ex.W3 and W4 bear the 
signature of the Petitioner which are for 1996. Now saying 
that he never worked with them is purely false. In fact in 
order to deprive the Petitioner the benefits which may 
arise to him right in High Court branch they have played 
fraud by preparing names on the various books, persons, 
which is very clear from the number of persons said to 
have been appointed during this brief period intermittently. 
Hence, the petitioner maybe reinstated with all back wages. 

9. The Respondent counsel argues that itself is 
shocking that the Petitioner has laid his hands on the 
vouchers and manipulated it by putting his signatures on 
the receiver’s column. Hence, he is not entitled for 
anything. Hence, the petition may be dismissed. 

10. It may be seen that neither the Petitioner has 
come with clean hands nor Respondent has come with 
clean hands. Complete denial of the Respondent that the 
Petitioner has ever worked in the bank and that there is no 
such person as G. Srinivas itself is false which is obvious 
from the deposition of the MW 1. MW 1 has categorically 
admitted that Ex. W3 and W4 are the Xerox copies of the 
vouchers, bearing signatures of G. Srinivas. No doubt 
WW2 cashier from the bank stated first in favour of the 
Petitioner and then turned practically hostile in the cross 
examination and again in re-examination he admitted that 
the entire bunch of Ex.Wl contains the signature of G. 
Srinivas but he never signed before him. So it may be seen 
that the denial that the Petitioner has never worked with 
them is wrong. The Petitioner has worked with them. 
Whether he has worked with them for 240 days or not. 
here he has filed vouchers from 1 -7-95 to 12-10-96 that he 
worked for 373 days. So it may be seen that one thing is 
very clear that the Petitioner has worked with the 
Respondent and it is also does not appeal to common 
sense that more than half a dozen persons should have 
been employed in the said period. Hence, I hold that it is 
not a bogus case but a case where the Petitioner has 
worked apparently for more than 240 days and he was 
entitled for notice under Sec. 25F. But, as much water has 


flown and there is lot of ill feelings, it will not be desirable 
to ask the Respondent to engaged him as casual labour 
and they can dismiss him by following Sec. 25F. It is clear 
that he received Rs. 40/- as per Ex. W3 and W4. So the 
ends of justice would be met if he is paid for 100 days that 
is Rs. 4000/- and Rs. 1000/- towards cost of this litigation. 
The same would not have been awarded but for out right 
denial by the bank that no such person exists as G. 
Srinivas. An individual can make not as a right but by 
foolishness or otherwise wrong statements. But the bank 
should be more cautious in making a statement in the 
counter when they have got the originals that too 
according to MW1, no doubt has stated sweeper. The 
Petitioner has not been able to establish categorically his 
engagement through out for 373 days yet, the 
circumstances that, WW2 an employee of the bank himself 
in the same branch supported the case of the Petitioner, 
no doubt, turned almost hostile in cross examination, but 
in re-examination again submitted that on the reverse the 
Petitioner has signed. Therefore it may be safely taken 
that he has worked for more than 240 days and he is granted 
the above relief, accordingly, the reference is ordered as 
follows : The action of the Management of the Union 
Bank of India in terminating the services of Sri G. Srinivas, 
Ex. Sub-staff is not justified. However, the Petitioner is 
entitled for Rs. 5000/-within 30 days from the publication 
of this Award failing which he will be entitled to the same 
with 12% simple interest per annum after 30 days from the 
publication of this Award. 

Award passed accordingly. Transmit. 


Dictated to Kum. K. Phani Gown, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 12th day of January', 2004. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined 

Petitioner: for the Respondent: 


WW1: Sri G. Srinivas MW1: Sri B. Uma 

WW2 : Sri H. L. Prakash Rao Maheshwara Rao 


Documents marked for the Petitioner 


ExWl: Xerox copies of petty cash 

vouchers. 

Ex.W2: Copy of ration card of WW1 

Documents marked for the Respondent 
NIL 
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New Delhi, the 6th August. 2004 
S.O. 2206.—In pursuance of Seciion 17 of the 
industrial Disputes Act, 1947 (14 of 1947). the 
Central Government hereby publishes the award 
(Ref. No. 256/2002) of the Central Government Industrial 
Tribuna 1-cum-Labour Court, Hyderabad as shown in the 
annexure in the Industrial Dispute between the employers 
in relation to the management of Syndicate Bank and their 
workman, which was received by the Central Government 
on 4-8-2004. 

[No. L-12011/5 2/2002-IR (B-C)] 
C. GANG ADH ARAN. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIB UNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT : ShriE. Ismail, B Sc., LL.B. 

Presiding Officer 

Dated the 22nd davof March, 2004 

Industrial Dispute No. 256/2002 

Between: 

The General Secretary, 

Syndicate Bank Staff Association, 

Anand Plaza, 11 floor. 

Near Anand Rao Circle. 

Bangalore-560009. 

AND 

The Dy. General Manager. 

Syndicate Bank, Zonal Officer, 

Somajiguda. 

Hyderabad-500 082. 

APPEARANCES: 
cor the Petitioner ; M/s. A. K. Javaprakash Rao, 
K. Srinivas Rao, P. Sudha, T. 
Bal Reddy, M. Govind. N. 
Sanjay & K. Ajay Kumar, 
Advocates 

For the Respondent : M/s. A. Krishnam Raju, G. 

Dinesh Kumar, G.VN. Babu, 

N. Premananda Rao & T.P. 
Das, Advocates 

AWARD 

The Government of India, Ministry' of Labour by its 
order No. L-1201 l/52/2002-IR(B. II) dated i 8-6-2002 referred 
the following dispute under section 10(1) (d) of the I.D. 
Act, 1947 for adjudication this Tribunal between the 
employers in relation to the Management of Syndicate 
Bank and their workman. 


SCHEDULE 

"Whether the action of the management of 
Syndicate Bank, Hyderabad in dismissing the 
services of Sri M. V. Raja Rao. Clerk, 
Chaitanyapuri. Hyderabad is legal and justified ? 
If not, what relief the workman is entitled to T 

This reference was registered as Industrial Dispute 
No. 256/2002 and notices were issued to the parties. 

2. The brief averments as mentioned in the claim 
statement are : that the Petitioner joined on 20-9-76 as a 
clerk cum typist and put in a clean record of serv ice. He 
was illegally dismissed on 30-1-2001. That while the 
Petitioner was working as clerk cum typist on 27-6-2000. 
On 28-7-2000, M/s. Sri Laxini Tyres Agency Customer, 
has deposited a sum of Rs. 90,100/- to the current Account 
No. 860, but by mistake in the cash slip prepared by M/s. 
Sri Laxmi Tyres Agency, it was mentioned Rs. 83.100/-. It 
is further alleged that there was excess cash of 
Rs. 7,000/-. That the Petitioner denied the said allegation. 
However, the Senior Branch Manager forced the 
Petitioner to refund the amount sent to kept cordial 
relation between the bank and the customers. The 
petitioner submits that in order to keep the respect of the 
bank he was force to refund the amount even though he 
received only Rs. 83,100/-. Further he was transferred 
from the regional office (Rural) to Chaitanyapuri branch 
on 24-6-2000 and normally the practice was to credit the 
salary of the employees in the respective accounts on 
the last but one day of the month. When lie was 
transferred and joined the duty 7 at Chaitanyapuri branch 
on 27-6-2000, he has discounted the cheques towards 
his salary 7 on 8-7-2000 for which the Respondent bank is 
solely responsible for non-crediting the salary 7 in his 
account. Therefore, the Petitioner was allowed to sustain 
with his family members, has drawn the amount payable 
by the Respondent bank. 

3. The delinquent employee stood as a surety to the 
co-employee by name Mr. G. Balaiah, together with Sri 
RatnamRaju, clerk and Smt. Shashikala. That the Hon’ble 
court ordered attachment of salary to all the three. Curiously 
the bank has taken action against him. 

4. Further, in the enquiry' one Senior Branch Manager 
was examined as Management witness Sri M.B. 
Rajanarasimham, Enquiry 7 Officer, Sri C. Subramanyamboth 
are of the same rank. The Enquiry Officer should be higher 
in the rank than the witness. There fore the entire 
proceedings are violative of the principles of natural 
justice. That he has also represented to the bank that he is 
experienced in cash duties as he was working in 
administration since 20 years and therefore, he may be 
exempted from performing the cash duties. That the 
delinquent employee had submitted an application for 
voluntary retire-ment on 10-9-98 and again on 24-8-2000 
but the same was rejected. Hence, he may be taken back 
into service. 

5. A counter was filed. It is a matter of record that the 
Petitioner has joined the services of the bank on 20-9-76 as 
a clerk. That he was issued with a charge sheet with three 


....Petitioner 


...Respondent 
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charges. He did not account for excess of Rs. 7000/- while 
working as a cashier. He discounted a cheque without 
maintaining sufficient balance which resulted in the 
dishonour of the cheque. He stood as a guaranteer to loan 
and as his salary w as attached he had tarnished the image 
of the bank in the eyes of the public. That the enquiry is 
validly conducted. That Management witness was cross * 
examined by the defence representative which is a matter of 
record. That the party has correctly mentioned the notes. 
Only in the calculation they have committed a mistake, that 
whether the denominations are correctly noted and it has 
been checked by the Petitioner. That Rs. 7000/- excess 
amount should have been found with him on 28-7-2000 but 
it w as not there. That w hen he w as asked on 28-7-2000 he 
reimbursed the amount on 1 -8-2000 when lie was confronted 
with the documents. Hence, the claim may be dismissed. 

6. Arguments were heard on the validity of domestic 
enquiry' and this Court by it’s detailed order on 9-6-2003 
held that the domestic enquiry is validly conducted. Hence, 
arguments w ere advanced on the quantum of punishment 
under Sec. 11 A. 

7. It is argued by the Learned Counsel for the 
Petitioner that merely by wrong mentioning of the 
denomination by the customer does not mean that he has 
received the entire Rs. 90,100/- when the total he is 
mentioning as Rs. 83,100/- he received only Rs. 83,100/- 
only but much weight was given by the bank to the customer. 
He submits that what *is there except the word of the 
customer. Secondly the other two allegations even if alleged 
to be proved are not so serious as to warrant dismissal. I 
fully agree with him that the other tw o charges of standing 
as a surety and discounting a cheque are not such a serious 
offence as to w arrant dismissal. Hence, I do not want to 
refer the entire arguments of the Learned Counsel on the 
other two aspects. The only aspect which appears to be 
grave is whether he has received Rs. 90,100 and credited 
only Rs. 83,100/-. If so, whether any lenience is required. 

8. The Learned Counsel for the Petitioner further 
argued that in the enquiry the equivalent officer to that of 
Enquiry Officer is examined as a witnesswhich is not correct 
As per the Judgement of the Hon’ble High Court of A.P. 
reported in 1990 (II) LLJ page 23 in M.L.L. Kumar Vs. The 
Divisional Manager, A.P.S.R.T.C., Cuddapah and another, 
that to avoid bias, superior officer must be appointed as 
Enquiry Officer as Management witness. That the 
delinquent officer forced to pay Rs. 7000/- on 31-7-2000 and 
the said amount was received w ithout any demur and the 
charge sheet was issued on 18-9-2000 for the amount so 
received. That during the cross examination of MW1 a 
question was put to MW1, it was broughto light that the 
representative of M/s. Laxmi Tyres Agencies was preparing 
cash slips and used to commit mistakes in denominations 
very often but MW1 gave elusive reply but he is not 
responsible for handling cash vouchers but did not deny 
the question put by the delinquent employee. That Ex. M2 
was confronted that there w as alteration of denomination 
of Rs. 50/- prepared by M/s. Laxmi Ty res Agency and MW 1 
has admitted the same. That his evidence is not challenged. 


The Judgement on which he relied states that when the 
person w ho have the complaint and the person w ho gave 
the complaint against him is the officer immediately superior 
to him, the enquiry' should not have been conducted by the 
Enquiry Officer who was sub ordinate to the complainant 
himself, and particularly when the superior officer is til so a 
witness in the case. Further he relied on 2000 Supreme Court 
cases (L&S) page 830 by a Full Bench of the Hon’ble 
Supreme Court of India, wherein it was held that, “where a 
bank employee was dismissed from service on account of 
his admitted misconduct of withdrawal of money 
unauthorised^ from customer’s account-industrial Tribunal 
ordered reinstatement. The award of the Tribunal was 
modified by inserting as additional condition, that the 
employee w ould not get any increment for ten years with 
cumulative effect”. He therefore prays that he may be 
reinstated. 

9. It is argued by the Learned Counsel for the 
Respondent that here the witness and the Enquiry Officer 
are of the same rank and the Enquiry Officer is not sub¬ 
ordinate to the Petitioner. Therefore, no bias is caused to 
the Petitioner in the enquiry. 

10. It maybe seen that in view' of the Supreme Court 
Judgement cited above where he was reinstated into service 
and increments for 10 years w ith cumulative effect, as this 
is a question of Rs. 7000/- and there is some doubt atleast 
one percent that the part}' may also be responsible and as 
he has put in service from 20-9-76 and was dismissed on 
30-1-2001, that means he has put in 24 years 3 months service. 
I think seeing the circumstances of the case the ends of 
justice will be met if the bank is directed while confirming 
the orders of dismissal the bank is directed to pay 12 months 
gross wages last drawn by him to be multiplied by the salary 
for the month of December, 2000. Hence, the reference is 
ordered as follows : The action of the Management of 
Syndicate Bank, Hyderabad in dismissing the serv ices of 
Shri M.V. Raja Rao, Clerk, Chaitanyapuri, Hyderabad is 
directed to be paid 12 months wages multiplied by his last 
drawn salary in December, 2000 as he has worked for 24 and 
odd years within 30 days from the publication of this award 
failing which he will be entitled to simple enterest at 6 % p.a. 
until he receive the amount. 

Aw ard passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 22nd day of March, 2004. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner: Respondent : 

ML ML 

Documents marked for the Petitioner 
NIL 

Documents marked fur the Respondent 
NIL 
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New Delhi, the 6th August. 2004 
S.O. 2207.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw'ard (Ref No. 50/2003) 
of the Industrial Tribunal, Patna as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
lo the management of UCO Bank and their workman, w'hich 
was received by the Central Government on 4-8-2004. 

[No. L-12011/194/2001-IR (B-II)] 
C. GANGADHARAK Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, PATNA 
Reference No. 50 of 2003 

Management of UCO Bank, Regional Office, 
Monty alock Complex, A Block, Patna and their workman 
represented by the State Secretary, UCO Bank Employees 
Association. C/o. UCO Bank, Exhibition Road, Patna. 

For the Management Mr. P.K. Chatterji, A.C.O. 

For the Workman : Sri B. Prasad, State Secretary, 

UCO Bank Employees 
Association, Patna. 

Present Priva Saran, Presiding Officer, 

Industrial Tribunal, Patna. 

AWARD 

The 27th day of July. 2004. 

By adjudication order No. L-1201 l/l94/2001 -IR 
(B-I1) dated 07-05-2002 the Government of India, Ministry 
of Labour, New Delhi has referred, under Clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 and Section 
7-A of the Industrial Disputes Act. 1947 (hereinafter to be 
referred to as the Act ), the following dispute between the 
managemem of UCO Bank, Regional Office, Mouryalok 
Complex. A-Block. Patna and their workman represented 
by the Stale Secretary, UCO Bank Employees Association 
Exhibition Road. Patna for adjudication to this Tribunal:— 
"Whether the action of the management of UCO Bank 
Bidva jhamp Branch in not regulari sing Shri Parmanand 
Pandey, S/o. (Late) Satrughau Pandey as Peon is 
justified? If not, w'hat relief the workman is entitled 
lo?\ 


2. Both the parties filed their written statements and 
contested the reference. The worker has filed rejoinder also. 
The case in brief, of worker Shri Parmanand Pandey 
(hereinafter to referred as the ‘workman’) in view of his 
written statement and rejoinder is that he was orally appointed 
as peon on the date of opening of Bidyajhamp Branch of 
UCO Bank on 29-3-1985. The management instead of issuing 
him an appointment letter of a peon appointed him as a 
sweeper on a consolidated wage of Rs. 200/- PM. which was 
raised from time to time and stands presently at Rs. 740/- 
P.M. He was also paid wages @Rs. 50/- per day during 
1993-1994. The worker has been performing the work of 
cleaning, sweeping, opening of the Bank’s gate, taking out 
Ledgers/Registers from almirah and placingthose ontables, 
posting of mails, accompanying Cash remittance, cariying 
token Book and Scroll Register, stiching of currency notes/ 
vouchers and serving water to the staff and customers. It is 
further stated that he passed matriculation examination while 
working in the Bank. The management formulated a Scheme 
for the promotion of matriculate Part-time sweepers to the 
post of peon. The workman in view of above scheme applied 
for his promotion but his case has not been considered till 
date. The further case of the worker is that the management 
on settlement with the various unions in 1989 came out with 
a Scheme to regularise the services of daily rated workers, 
who had worked for 240 days during the period between 
12-10-86 to 12-10-89. The Worker’s application for permanent 
absorption as a peon was neither considered by the 
management nor he was empanelled for permanent 
absorption. In view of negative attitude of the management 
the present Industrial Dispute was raised on the ground of 
non-implementation of aforesaid Schemes thereby depriving 
the worker of his legitimate claim of permanent absorption 
although he has been working continuously for over 17 
years. Tlie worker has prayed for his regularisation with 
effect from 29-3-1985 together with allied benefits. 

3. Management’s case in short, in view of their 
written statement, is that the w orkman was initially engaged 
as part-time sweeper and he is getting at present 
Rs. 740/- P.M. non consolidated basis. The Bank in view of 
settlement with various unions and its circular dated 

19- 10-89 could not consider worker’s application dated 

20- 6-2003. The Reserve Bank of India has put a ban/ 
restriction on the recruitment of staff members vide letter 
dated 16-12-97. It is further stated that All India UCO Bank 
Employees Federation raised a dispute for regularisation 
before Hon ble High Court, Calcutta vide W.P. No. 1390 of - 
98 wherein the Hon’ble Court gave an opinion that the 
Bank Authorities should consider the case of the petitioner 
in the Writ Application and shall absorb the rest of the 
casual workers as and when Reserve Bank of India lifted 
the restrictions. The Hon ble Court also directed not to fill 
up any post until those casual workers were absorbed. It 
is also stated in the Written Statement that in view of 
Hon’ble Court’s direction, the Govt, did not refer the 
disputes for adjudication of certain employees. In view- of 
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above assertions, the management has founded their claim. 

4. Many a facts of this case are not disputed, such as 
that the worker was initially appointed at Bidyajhamp Branch 
of UCO Bank as part time sweeper on consolidated basis. 
He is being presently paid a sum of Rs. 740/- P.M. It is also 
an admitted fact that a settlement was signed at Apex Level 
between the management and various unions for permanent 
absorption of casual workers, who had worked for 240 days 
in between 12-10-86 and 12-10-89. It is also not in dispute 
that the worker is still in Bank’s service at Bidyajhamp Branch 
as part time sweeper on consolidated wage. 

5. It is strange enough that the management has not 
controverted so many facts which we find narrated in the 
statement of claim filed by the worker, wherein he has 
emphatically claimed that he has been doing besides 
sweeping the Branch premises, the work of cleaning 
counters, tables etc., arranging ledgers from Almirah to 
table and vice-versa, posting of mails, carrying the cash 
remittance, Token Book and Scroll Register, stiching of 
currency notes/vouchers and serving water to the staff 
and others. It has further not been denied by the 
management that the worker passed his matriculation 
examination while in service but lus application to promote 
him as a peon in view of such a scheme was not considered 
by the management. All these facts have been asertedby 
the workman before this Tribunal as well on oath as WW1. 
He has also stated in the court that there was no permanent 
peon in the Bank when he was engaged at the Branch. Two 
years thereafter a peon was posted there but since after his 
transfer in the year 1998, no permanent peon has been 
attached with the Branch. The witness also claims that 
some part-time sweepers who were matriculate, were 
appointed and posted as permanent peon by the 
management. There is absolutely nothing in his cross- 
examination to favour the management. Still another witness 
for the workman WW2 Chandra Kant Prasad an employee 
of the UCO Bank, very well supports worker’s case. The 
witness was posted at Bidyajhamp Branch as Clerk-cum- 
Assistant Cashier from 1985 to 1989. The worker Parmanand 
Pandey according to him was working as sweeper-cum- 
peon and there was no permanent peon. The worker 
continuously performed the work of a sweeper and peon 
both during all those years while the witness was posted 
at Bidyajhamp Branch. The witness further says that there 
is no permanent peon in the said Branch even today. 

6. The worker has filed serveral documents as well in 
support of his claim. His two applications for absorption as 
peon are Exts. W/9 and W/10. His former application was 
forwarded by the Branch Manager to the A.G,M. Regional ' 
Office, Patna with recommendation to consider the same on 
20-6-2003 vide Ext. W/8. This is of course a post reference 
document but earlier application Ext. W/10 alongwith marks 
sheet and School Leaving Certificate for appointment as full 
time peon after his matriculation result is also before us 
which bears bank’s seal acknowledging its receipt. The 


School Leaving Certificate Ext. W/l 1 and matriculation marks 
sheet Ext. W/12 do very well suggest that the worker passed 
his matriculation examination in the year 1992. We also find 
that the worker was accorded permission to appear at the 
examination vide Ext. W/18. On receipt of worker’s 
application there was some correspondence and enquiry in 
the office at various level which is displayed by letter dated 
5-11-1992 of the Branch Manager to the Zonal Office carrying 
worker’s appointment letter (Ext. W/2), letter from Zonal Office 
dated21-10-92 to the Branch Manager requiring him to send 
Zerox copy of appointment letter (Ext. W/3), letter dated 24- 
2-94 of the Divisional Manager, Patna to the Branch Manager 
to verify pasing of worker’s matriculation examination (Ext. 
W/4), letter dated 11/14-2-94 from Zonal Manager to the 
Divisional Manager (Ext. W/l5), letter dated 21-10-92 from 
Deputy Chief Officer (Personnel) to the Branch Manager 
requiring Zerox copy of appointment letter (Ext. W/16) and 
letter dated 3-3-94 of the Branch Manager to the Divisional 
Manager, Patna after verifying the the veracity of worker’s 
claim of his matriculation result (Ext. W/l 7). All aforesaid 
documents clearly indicate that soon after hismatriculation 
result, the worker submitted an undated application (Ext. 
W/10) alongwith documents for appointment as a regular 
peon in the Bank. Vide Ext. W/l7 he was found to have 
passed his matriculation examination as claimed. The 
evidence, both oral and documentary, led by the workman is 
quite consistent and truly convincing to show that he had 
passed matriculation examination in the year 1992 but his 
claim for appointment as a permanent peon was not 
positively favoured by the management. Some more 
documents filed by t he worker are on the record. These are 
Ext. W/1 (Certificate issued by the Branch Manager about 
worker’s engagement at the Branch on daily payment basis), 
Exts. W/6 and W/7 regarding worker’s wages and details 
there of and Ext. W/14 the appointment letter dated 16-10-89 
showing that the worker was appointed on consolidated 
pay and he was directed to perform duty' in Bank for not 
exceeding 5 and 1/2 hour in a week. It may be mentioned here 
itself that management’s learned representative gave much 
emphasis on above appointment letter while placing his 
argument that the worker was never appointed to perform 
his duties beyond 5 and 1/2 hours in a week and his service 
was purely contractual and accordingly he cannot claim for 
absorption on permanent basis since not being a casual 
worker. I fail to understand and appreciate this sort of 
submission when evidence before us is in abundance and 
quite ex parte to show that the worker has been continuously 
discharging the duties of a regular peon and sweeper sin zc 
his appointment in the Bank. As per Ext. W/l he has been in 
the Bank on daily payment basis since 2-4-1985. The 
witnesses examined by the worker including, one being 
Bank’s regular employee, have given a clean support to the 
worker’s stand in this context. 

7. Let us now see what is the evidence from the 
management side. The sole witness MW1 Vijoy Kumar is 
an Officer in Bank’s Regional Office at Patna. He simply 
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states that the worker is a sweeper on consolidated basis 
at Bidyajhamp Branch of the Bank. He further slates about 
the case before Hon’ble Calcutta High Court, Reserve Bank 
of India’s restrictions and Govt.’s refusal to refer the 
disputes of four workers for adjudication. This witness is 
not at all supportive to the management on fact. He neither 
disputes worker’s claim nor says anything positive to justify 
the management's stand. 

8. The management has also filed some documents. 
These are Ext. M/1 (Circular dated 19-10-89 regarding 

hsorption of persons engaged on daily basis who have 
worked for 240 days or more within three years from the date 
of settlement dated 12-10-89), Ext. M/2 (Judgment of Calcutta 
High Court regarding absorption of empanelled Workers), 
Exts. M/3 to M/6 (refusal of the Govt, to refer the disputes of 
four different employees), Ext. M/7 (Reserve Bank of India 
letter dated 16-12-97 with some restrictions on recruitment) 
and Ext. M/8 (Chart showing number of days the worker did 
w ork in the Bank and amount paid to him). 

9. it was submitted by Bank's representative that 
the worker did not work lor a minimum of 240 days during 
a span of three years preceding settlement and so, his 
claim for empanelment and appointment in view of Ext. 
M/I is not maintainable. True it is, that the worker’s claim is 
not supported from lire documents Ext. M/8 as well as Exts. 
W/6 and W/7. Exts. M/8 and W/7 are charts prepared by 
the Bank showing the number of days the workman put in 
service on daily wages. Ext. W/6 starts from the 
October. 89 showing payment to the worker on consolidated 
basis. This document is apparently of no help to the worker. 
On the other hand it was contended on worker's behalf 
that Exts W/7 and M/8 have been prepared by the Bank to 
suit their own requirement in denial of worker’s claim and 
can not be accepted in view of clinching evidence of 
workers's witnesses. This argument definitely bears merit 
and can not be easily brushed aside. Even we Leave this 
aspect of worker's claim, he lias advanced an alternative 
stand as well for his permanent absorption in view of his 
unabated and continuous sen-ice to the Bank till date. He 
appears to have been serving the Bank since April, 1985. 
He is presently getting a paltry' sum of Rs. 740/- P.M. on 
consolidated basis, which is just amazing. It so appears 
from evidence that the worker though appointed as part- 
time sweeper but the Elank utilised him as a full time 
employee in discharge of all such works of a peon, to which 
he could not have possibly protected. 

If). At the time of argument, management’s 
representative placed before me Bank's Circular dated 
16-2-82 contnning policy and procedure concerning 
appointment and promotion in respect of full-time and part- 
time sweeper. This document no where appears putting 
impediment to the absorption of the worker on regular basis. 
The evidence on record clearly establishes the case of the 
worker. He joined the Bank on daily wage in April, 1985 mid 
a as appointed on consolidated pay on 16-10-89. He passed 
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matriculation examination after due permission from the Bank 
in the year 1992. He applied soon thereafter for his promotion 
as a regular peon but the Bank did not positively respond 
although there had been some movement of file and 
investigation with regard to woiker’s claim. The Bank appears 
having slept over the issue since 1992 without answering 
worker’s prayer this way or that way. This is quite alarming 
and apathetic on management’s part. Worker’s claim stands 
on cogent grounds and the Bank’s management must have 
paid proper attention in view' of his long continuous and 
unblotted service. The management has not been able to lay 
anything convincing before me to extend it any sort of favour. 

1 fail to understand as to why none of the Branch Manager 
of Bidyajhamp Branch has been exmained in this case, who 
would have narrated every details concerned with the case. 
Hon’ble Court’s judgment and Reserve Bank of India 
restrictions also are of no avail to the management in the 
facts and circumstances of the case. Likewise, Govt’s refusal 
to refer four disputes has no bearing with the present case 
since those were related to empanelled workers covered by 
Hon’ble judgment, we find hence that no material whatever 
we got on record on behalf of the management, is of any 
help to it. 

11. In the result, I in view of discussion aforesaid 
and the materials on the record am of considered view that 
the worker has justifiably established his case with a scope 
for a contrary view. The worker is entitled for absorption as 
a peon on permanent basis. It is accordingly held that the 
action of the management of UCO Bank in not regularising 
the worker, Sri Parmanand Pandey as peon is absolutely 
unjustified. The worker is accordingly entitled to his claim 
of absorption as a peon in the Bank on regular basis with 
all benefits allied thereto. The management is directed to 
consider the case of the worker for his regularisation in 
positive manner and appoint him as a regular peon within 
three months from the date of publication of Award subject 
to his full-filling eligibility criteria. 

12. Award accordingly. 

Dictated and corrected by me. 

PRTYA SARAN, Presiding Officer 
^ Iftcrvfl, 6 SPITci, 2004 
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6. Arguments were heard on the validity of domestic 
enquiry and this Court held by its order dated 29-4-2002 
held that the enquiry was held in valid because the entire 
reliance was on the alleged confessions of the Petitioner 
and no witnesses were examined and that the Petitioner 
complained that everything was taken by force. Therefore 
held that the enquiry was invavlid on 29-4-2002. 
Accordingly Management examined MW1 Sri A. Bhaskar 
Rao, Senior Manager with the Respondent bank. He 
deposed that during the month of May, 1995 internal audit 
took place at Begum Bazaar branch. The auditor pointed 
out some irregularities relating to purchase of table 
stationery and other stationery at the branch. That no bills 
were attached to the debit vouchers and amounts were 
inflated and pointed out that the Petitioner herein T. 
Srinivasa Rao took the advantage of these amounts. Ex. 
Ml is the report of the Chief Internal Auditor dated 
26-6-95. Alter Ex. Ml was received they received a letter 
from Begumbazaar branch stating that the Petitioner herein 
Srinivasa Rao had given a confession which is Ex. M2. 
Enclosi ng the confession of Srinivasa Rao written by him 
in Telugu dated 29-6-95 which is Ex. M3. After receipt of 
Ex. M2 enclosing Ex. M3, the Regional Manager directed 
him to go and look into the facts at Begumbazaar branch 
on 12-7-95 and he verified all the vouchers pointed out in Ex. 
M1 he was also informed by staff members that T. Srinivasa 
Rao himself owned the vouchers and received the amounts 
by signing on the back side of the vouchers. Ex. M4 is his 
report to the Regional Manager after having inspected and 
verified at Begumbazaar branch dated 13-7-95. After his 
'■eport Srinivasa Rao was suspended. Ex. M5 is the 
••'ispcnsK’n letter dated 14-7-95. Ex. M6 is the charge sheet 
ncd 5-0-95 Ex M7 is t he corrigendum dated 4-11-95. 

7 In the cross examination he deposed that he went 
n aspect and look into the matter on 12-7-95. Srinivasa 
Rao was not there in the office. Hence, he could not enquire 
from him. At the relevant time there was shortage of staff. 

1 general clerical staff will prepare the vouchers. 
ecountaiU or in his absence Manager will prepare the 
ouchers. For petty amounts formal receipt is not insisted 
and it will be passed by Accountant or Manager as the 
case may be It is not true to suggest that Ex. M4 his report 
is based on assumptions and not based on facts. 

X In the rc-examination. he deposed that Srinivasa 
Rao was given a punishment of withholding two increments 
wills cos: f hive effect for giving false T.C. and false 
deviation about his educational qualification in the 
application form for securing employment. Ex. M8 is the 
show cause notice dated 10-9-1986. In the instant case 
besides Srinivasa Rao the accountant Sn L.R Kulkami was 
awarded a punishment of stoppage of two increments 
without cumulative effect for negligence in passing the 
vouchers. Sri L.R. Kulkami was issued with charge sheet 
for negligence and procedural lapse. There was no regular 
enquiry against L.R. Kulkami. 

9. One Mr. P. Srinivasa Chary' was exmained as MVV2 
w ho worked as Manager (Retired) with the Management. 

I le deposed that the misappropriation and tampering of 


bills by the sub-staff T. Srinivasa Rao has come to light 
during the course of audit. The internal auditor asked Mr. 
Srinivasa Rao to produce the relevant bills as the bills used 
to be kept in the safe custody by him only. Further the 
items which were purchased and costs paid by purchase 
by T. Srinivasa Rao. As the said items used to be the day to 
day requirements of the branch. Almost all the vouchers 
pertaining to purchases of table stationery and other 
stationery appears to be prepared by T. Srinivasa Rao 
himself and the payments received by him. All the vouchers 
which have been affixed with the stamp ‘pay cash’ were 
passed by Kulkami, Accountant. It is the practice of the 
branch to entrust purchase of table stationery and various 
items for day to day requirements of the branch, to Mr. 
Srinivasa Rao and passing the vouchers for payments by 
the accountant. The internal auditor on pursuing the 
vouchers has observed that the bills have been inflated 
duly making certain additions and corrections to the original 
bills! Having identified that Srinivasa Rao in alone was 
responsible in altering the figures of the bills and vouchers, 
he has questioned him in detail and inferred that his 
observation is true, further he also observed that some of 
the vouchers which were prepared and encashed by 
Srinivasa Rao were devoid of any supporting bills as 
Srinivasa Rao expressed to him that the bills in question 
were not traceable. Further when the internal auditor 
questioned Srinivasa Rao verbally he confessed and internal 
auditor concluded his audit on 22-6-95 and Mr Srinivasa 
Rao went on leave form 24-6-95 onwards. Suddenly on 
29-6-95 Srinivasa Rao waked into his chambers and handed 
over representation in Telugu with a request to forward the 
same to the Regional Office for their .sympathetic 
consideration which was Ex*M3 and was forwarded by the 
branch vide letter dated 1-7-1995, Ex. M2. 

10. So after Mr. Bhaskar, DCO, Personnel, w as deputed 
to the brauch to investigate into the matter. On doing so Mr. 
Bhaskar Rao has submitted a report to the higher authorities 
and also confirmed the report of the internal auditor. The 
Regional office has issued charge sheet on the grounds of 
misappropiration ofbank funds by way of tampering vouchers 
etc. as detailed in the charge sheet Ex. M6 and M7. Towards 
ensuring the genuine bill amounts rates of various table 
stationery, gas-refilling, etc., pertaining to the disputed bills 
of the branch has written to the supplies to furnish the bill 
amounts for the items purchased for the branch on specific 
dates. Ex.M9 is the office copy ofthe letter dated 13-10-1995 
addressed to M/s. Mini Gas Agencies which is Ex. Ml0. 
They have given the rates of the purchases of the specific 
dates w hich on verification has revealed the tampering of the 
bill amounts. The bills purchased by Srinivasa Rao shows 
that they have been tampered. EX. M17 to M1 48 are vouchers 
which are produced by Srinivasa Rao to claim the amounts. 
The amounts were received by Srinivasa Rao by signing on 
the reverse. 

11. In the cross examination, he deposed that it is 
true that he was not present when internal auditor 
questioned Mr. Srinivasa Rao. He denied that he called Mr. 
Srinivasa Rao when he is on leave on 29-6-95 under the 
threat that he would be handed over to police unless he, 
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writes such statement. It is true that no memo was issued 
to Mr. Srinivasa Rao making any allegations against him. 
That the vouchers Ex. M17 to M48 are not relevant to the 
charge sheet. He denied that Petitioner is not responsible. 

12. MW3 Sri K. RamachandraRao, E-grade cashier 
with the Respondent bank deposed that when he worked 
at Begumbazaar branch. Daftry and cash peons and other 
peons used to purchase table stationery and other 
miscellaneous things. Daftari used to purchase and bring 
stationery required by the branch. The vouchers relevant 
to the stationery items have to be prepared by the clerical 
staff but when the clerical staff is busy they used to 
prepare the vouchers themselves. The payments under 
these vouchers were received by the sub-staff whoever 
brought the items from the market by signing on the back 
of the vouchers. Mr. Srinivasa Rao signed on the back of 
the vouchers Ex. M18, M26, M28 to M46, M48, to M50. 
That he can recognize the signature of Mr. Srinivasa Rao 
and on the said exhibits he only signed. In the cross- 
examination he deposed that when the temporary staff 
purchased the material their signature was not obtained on 
the vouchers. 

13. The Petitioner examined himself as W W1. That 
he went on leave on 25-6-95 due to his ill-health. On 
29-6-95 the Manager of the branch Sri. P Srinivasachari 
sent one temporary attender by name Laxminaravana to 
ask him to come over to the branch. Accordingly he went 
to the branch immediately. He was called in the chamber of 
the Manager and he w rote a letter dated 29-6-95 as dictated 
by the Manager and before that neither he was informed 
orally nor in writing about the misappropriation of the 
amounts by tampering P&L vouchers. Only on 5-5-96 he 
received a charge sheet. All the articles mentioned in Ex. 
M17 to M50 are not purchased by him. Sometimes 
temporary attenders were asked to purchase the stationery 
and other times but he was asked to prepare the vouchers 
and sign as if the amounts were received by him. But he 
cannot say w hat are the items purchased by him and others 
from Ex. M17 to M50. He has not done any alterations in 
the bills and filed under Ex. Ml 1 to M16 and nor inflated 
the amounts. In the cross-examination he deposed that 
before Ex. M6 charge sheet he was issued with a charge 
sheet by the bank for submitting a certificate having passed 
7th class though by that time he studied up to X class. 
That he admitted the charges levelled against him and the 
punishment of stoppage of two increments. He does not 
remember w hether he submitted leave application on 24th or 
25th June, itself. That he is a member of All India Bank 
Employees Association. He did not report either to the union 
or to the police about obtaining Ex. M3 letter forcibly from 
him by the bank officials under the threat of handing over 
him to the police. The signature of Ex. M18 to M26, M28, 
M46. M48 to M50 are his signatures. He might have received 
some amounts under this exhibits. He does not remember, 
whether he reported for duty after proceeding on leave from 
25-6-95 onwards. He does not remember the name of the 
shops from w'here he used to fill the gas in petromax lights. 
There might be a gas filling station by name Mini Gas 


Agencies. He denied that he inflated the original amounts 
under Ex.M 11 to M16 and claimed excess amounts. 

10. It is argued by the Learned Counsel for the 
Petitioner that the w orkman w as appointed as an attender in 
the Respondent bank with effect from 1-7-76. He was 
assigned the duties of Daftari in the year 1980 and w r as 
w orking at Begambazaar branch at the relevant time. While 
so on 29-6-95 the concerned w orkman was on leave. He w as 
calledby the Branch Manager to the bank and w as threatened 
and forced to give a letter in w riting that he w as responsible 
for claiming excess amountts by inflating P&L bills and 
vouchers. It is submitted that this fetter w as taken by coercion 
and under threat of handing over him to police. Thereafter 
he was placed under suspension. That this Court by an 
order dated 29-4-2002 held that the enquiry is vitiated and 
granted permission to the bank to prove the charges before 
this Hon’ble Court by adducing evidencde. The Respondent 
examined three witnesses in support of the charges and 
through them marked Ex. Ml to M50. Two charges were 
levelled against him. One is that he misappropriated the bank 
funds for his personal use by tampering vouchers of the 
bills relating to the supply of stationery and other items to 
the extent of Rs. 1162/-. The second charge is that the 
w orkman has fraudulently received an amount of Rs. 2858/- 
by preparing himself P&L debit vouchers without any bills 
on different dates. To this charge-sheet a corrigendum was 
issued which is Ex. M7 wherein certain items were deleted 
and amounts in certain items were reduced. That three 
witnesses are examined MW1 toMW3. 

11. That MW1 w ho is w orking as Senior Manager 
has admitted in the cross-examination that for petty 
amounts formal receipt is not insisted upon, from this 
statement it is clear that there need not bill for ev ery voucher 
passed with reference to the expenditure. Since the amounts 
mentioned in charge No. 2 are petty' amounts the amounts 
must have passed without bills. If at all there is doubt 
about the genuineness of the expenditure made, the Passing 
Authority' should have insisted upon production of the 
bill. Having passed the voucher and released the payment 
now the Respondent bank cannot say that the workman 
had fraudulently received the amount. Now, the 
Respondent bank had already submitted that there is no 
evidence in support of charge No. 2, it has to be held as not 
proved and should therefore, he withdrawn. So far as charge 
No. 1 is concerned, the gas would supposed to be 
purchased from M/s. Mini Gas Agencies seeking details of 
_ the amounts under the bills wherein the amounts were said 
to have been drawn by the workman. M/s. Mini Gas 
Agencies was only supplying gas cylinders w-hereas under 
charge No. 1 the payments mentioned relate not only 
purchase of gas but also stationery and other items. In 
fact, the amounts relating to gas items are only six in number 
out of 17 items mentioned in charge No. 1. The Respondent 
did not even try to get information with reference to supply 
of other items. Further Ex. M10 letter cannot be relied upon 
to prove the charge against the workman since it is not 
made known before the Hon’ble Court as to who wrote the 
said letter and how it reached the bank. When a document 
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is sought to be relied upon the author of the said document 
should be examined. In fact MW3 who was working as a 
clerk at relative point of time as admitted in the cross- 
examination and there was also other temporary staff 
working at that time in the branch and they also used to 
purchase material but for payment to be made for those 
items, the signature of regular staff were used to be obtained 
on the vouchers to show the payments: This itself clearly 
establishes that though there were signatures of the 
workman on the vouchers marked before this Honble Court, 
it cannot be said that all the amounts mentioned on those 
vouchers were received by him. In fact MW3 has also 
stated in the cross-exmaination that Ex. M 28 and M 30 
vouchers were prepared by Kalavathi and M.S.N. Rao 
respectively who were working as officers at that time, it 
was held by Holn’ble Supreme Court in 1990 (2) age 10 
wherein, it was held that, “provision permitting bringing 
on record statement of a witness without producing him at 
the domestic enquiry—conditions precedent for 
invoking—held, can be invoked only when the presence 
of the witness cannot be procured without undue delay, 
inconvenience or expense and not otherwiser.” He also 
relied on 1998 (3) Supreme Court cases page 227 wherein it 
was also held by the Hon’ble Supreme Court that any 
statement recorded behind the back of a person cannot be 
made use of against him, unless the person who is said to 
have made the statement is made available for cross- 
examination to prove its veracity. As already submitted. 
Ex. M3 letter dated 29-6-95 which was written; by the 
vVorkman was written, under coercion that he would be 
handed over to the police. That the said letter is taken by 
him by the Branch Manager after calling him from leave. 
The Petitioner’s Counsel relies on 1999 (2)SCC wherein it 
was held that, "Departmeptal enquiry—Judicial review— 
not totally barred—Finding of guilty although would not 
be normally interfered with, held, the court can interfere 
therewith if the same is based on no evidence or is such as 
could not be reached by an ordinary prudent man or is 
perverse or is made at the dictates of a superior authority. ’’ 
He also relies on 1998.(3) Supreme Court Cases page 227 
wherein it was held that “a Government serv ant charged of 
living together and having extra-marital sexual relationship 
with a lady—CAT setting aside the punishment of 
compulsory retrenchment on account of want of evidence 
to substantiate, the charge, on the ground that similarity of 
handwriting, signature or telephone numbers that the name 
occurring in certain documents was that of the delinquent 
employee only one erf seven documents was proved. The 
said document allegedly containing the statement of the 
lady in question and the Disciplinary Authority without 
offering her for cross-examination. The witness in whose 
presence the said statement,was allegedly made had not 
spoken to the details of the contents thereof. Thier Lordhips 
refused to interfere with the findings of the CAT. He further 
submits that this case applies in all force to the present 
case wherein the Mini Gas Agencies was not examined 
and even according to MW 1 Senior Manager, that for petty 
amounts formal reciept is not insisted upon. Since the 
amounts mentioned in charge No. 2 are petty amounts. 


The amounts must have been passed without bills. If at all 
there was doubt about the genuineness of the expenditure 
made the passing authority should have insisted on 
production of the bill. Now, they cannot turn round and 
say that the bill is passed without expenditure. Hence, he 
submits that the order of dismissal may be set aside and 
the Petitioner may be reinstated with full back wages. 

12. It is argued by the Lerned Counsel for the 
Respondent that the amounts altered in bills is 
approximately in Rs. 875 for gas refilling and Rs. 287 in 
table stationery. It appears that the benefits has been taken 
by the Petitioner herein. However, the accountant has 
passed the vouchers in negligence and without verifying 
the rates etc. They do not find any malafide mention on the 
part of the accountant. As there was no control on each 
P&L voucher and all the bills for verification the officers of 
the branch were not in a position to confirm that all 
stationery was received and fully paid. That it is their 
opinion that misapropriation of about Rs. 5000 to 7000/- 
has been made. That Sri. T. Srinivasa Rao, Daftry has 
benefits. Incharge has not signed that having received the 
articles. He further submits that the chargesheeted 
employee has admitted this charge and denied the second 
chargei So even admitting that the first charge is proved 
because of his admission it can be clearly seen that itself is 
a sufficient ground to remove him from service because 
when a person goes to the extent of altering the bills he 
cannot be continued in the office without peril to the 
customers interst. Not only that he had second time also 
said that he pleads guilty to the first charge and he has 
also admitted that he has prepared all the vouchers 
pertaining to the second charge. He has searched for the 
bills but coult not get it. Being Daftry of the branch he is 
responsible for the bills and vouchers. As these bills are 
not available he has no alternative left but t© accept the 
second charge also and he pleaded guilty for the second 
charge also. In his explanation he gives that his daughter 
was married in May, 1994. He has availed a marriage loan 
and other loans from the society. He was in lot of financial 
problems during this period. Added to this his wife was 
suspecting him of having relationship with another lady. 
Due to this, there was no peace in the family. That his wife 
and her relatives attacked him on number of occasions and 
even poured acid on him. Though he wanted to lodge 
complaint at Police Station but on deciding that she will go 
behind bars because they forced him and his father to 
divide the house which is his ancestral property. He has no 
means to make his ends meet, he has unwittingly committed 
mistakes. That he has served for 20 years. So he submits 
what is it, what mere the Enquiry officer had to conduct the 
enquiry. He has categorically admitted and also given the 
circumstances due to which he continued to misappropriate. 
Added to that this Hon’ble Court by order dated 29-4-2002 
has held that the enquiry is not valid and accordingly three 
witnesses were examined on behalf of the Management 
bank. They have marked Ex. Ml the report of the Chief 
Internal Auditor. Further Sri Srinivasa Rao had given a 
confessom which is Ex. M2 dated 1-7-95 enclosing the 
confession of Srinivasa Rao written by him in Telugu 


[ *im II—Taro 3(ii)] 

which is E\. M3. That MW1 has further deposed that 
Srinivasa Rao himself own the vouchers.and received the 
amounts by signing on the back side of the vouchers. 
That MW2 who has retired was working as the then bank 
Manager. He had deposed that the misappropriation of 
funds that is tampering of bills. That the sub-staff has to 
come (o light during the course of audit. The internal auditor 
asked Sri Srinivasa Rao to produce the relevant bills as the 
bills used to be kept in custody by him only. Further the 
items were purchased by Srinivasa Rao. Not only that a 
reply was also received from Mini Gas Agencies which is 
marked as Ex. Mil). It may be seen that the bills are 
tampered. They are Ex. Ml I. M 12. Ml 3. M14. Ml 5 and 
Ml 6. which goes to show that he has tampered. Further in 
Ex. M10 the details are given for how much amount the 
bil ls w ere and there can be no other conclusion that it was 
the Petitioner who lias tampered. M W3 is the cashier who 
deposed that Srinivasa Rao signed on the back of the 
vouchers marked as Ex. M18 to M26. M28 to M46. M48 to 
M50. He lias received the cash. That lie can recognize the 
signature of Srinivasa Rao on the said exhibits. So he 
submits that the case is fully proved Although the Hon'ble 
Court held that the enquiry is not valid, yet. the same was 
proved by evidence in the Hon’ble Court. 

13. It may be seen that on holding the enquiry' as 
invalid by this Court the Management examined three 
witnesses MW1 to MW3 and the Petitioner himself 
examined as WW1. In order to appreciate the rival 
contentions of both the parties it is better to go first to the 
evidence of WWI who deposed that lie was on leave due 
to ill-health from 25-6-95. On 29-6-95 the Manager of the 
branch sent one temporary attender by name Sri Laxmi 
Na ray ana to his house asking him to come over to the 
branch then he was called to the chamber of the Manager 
and was informed that there was called to the chamber of 
the manager and was informed that there w as discrepancy 
in P&L vouchers of stationery and other items and asked 
him to give a letter that he is responsible for the same. 
When he refused to do so he was threatened by the Branch 
Manager and also by Sri Raghuvir who was Joint Secretary' 
of the All India Bank Officers' Association and Sri 
Dhananjvachari who also officer bearer of the officers' 
association, that unless he given in writing that he is 
responsible for the discrepancies in P&L vouchers he 
would be handed over to the police. He gave a letter dated 
29-6-95 as dictated by the Branch Manager. That lie is not 
involved in any misconduct for alteration of the bills and 
vouchers. TJiat he was not informed orally or in writing 
except that charge-sheet was issued to him dated 5-9-95. 
Sometimes temporary' attenders used to purchase the 
stationery' and other items but lie was asked to prepare the 
vouchers and signed as if the amount was received by him. 
This w as done as the names of temporary' attenders cannot 
be shown on record. That he has not done any alteration 
in Ex. Ml l toM16 of the Mini Gas Agencies. In the cross 
examination he deposed that before Ex. M6 cliargesheet 
which is subject matter of this case, he w as issued with a 
charge sheet by the Respondent bank for submitting a 
certificate having passed 7th class by that time lie has 
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studied upto loth class. That he admitted that charge 
levelled against him and punishment of stoppage of two 
increments was given. That lie did not report either to the 
union or to the police about obtaining Ex. M3 letter forcibly 
by the bank officials. The signatures on the back of 
vouchers marked as exhibits M18 to M26. Ex. M28 to M46, 
Ex M48toE.v M5l) arc liis. It is not true that the amounts 
mentioned were received by him. He might have received 
some amounts. That there might be a gas filling shop by 
name Mini Gas Agencies. Occasionally he has got gas 
filled for the bank. In Ex. M16 and Ex M14 there appears to 
be some corrections regarding the price and the total 
amounts. MW1 deposed that Ex M4 is his report to the 
Regional Manager, after having inspected and verified at 
Bcgumbazar branch. Srinivasa Rao was suspended. In the 
cross examination he deposed that he went to inspect and 
look into the matter on 12-7-95. Srinivasa Rao was not there 
in the office hence, he could not enquire from him. In 
general the clerical staff will prepare the vouchers. 
Accountant or in his absence Manager has to pass the 
vouchers. For petty amounts formal receipt is not insisted. 
That in the instant case besides Srinivasa Rao, the 
accountant Sri L.R. Kulkarni was awarded a punishment of 
stoppage of two increments without cumulative effect for 
negligence and procedural lapses. MW2 also deposed 
that Mini Gas Agencies confirmed as to difference in the 
bill amounts and that all the bills were produced by 
Srinivasa Rao are from the Mini Gas Agencies so far as the 
first charge is concerned. MW2 has said in the cross 
examination he deposed, so Liras he remembers he has not 
spoken to any of representatives of M/s Mini Gas 
Agencies. He denied that Ex. M9 and M10 were not given 
by M/s Mini Gas Agencies. When vouchers has to be 
passed it should be verified by concerned person and only 
then it will be passed. He denied that in order to save 
himself and the. Accountant. Srinivasa Rao was implicated. 

14. It may be seen that no doubt 1 held that the 
enquiry' is bad. holding that some witnesses should have 
been examined. Accordingly, the three witnesses were 
examined. However, none were examined from M/s Mini 
Gas Agencies. Where he says that items Ex. Ml I to M16 
were not purchased by him. He had not done any alterations 
in Ex. Ml 1 to M16. He admitted that in Ex. M16 and M14, 
there appears to be some corrections regarding price and 
total amounts. He goes to the extent of saying that there 
might be an agency by name M/s Mini Gas Agencies and 
he says that he does not remember the name of the gas 
filling in petromax lights shops. That the signatures on the 
back of vouchers Ex. M18 to M26, M40 to M46 and M48 to 
M50 aie his signatures. According to MW2 the amounts 
were claimed by the Petitioner and further in the cross 
examination WW1 has admitted that the items were 
purchased by him and in Ex. Mil to M16 there are 
alterations. No doubt there is some fault on the part of the 
Respondent bank in not examining the person who has 
issued Ex. M10. No doubt the author of Ex. M10 was not 
examined which would have been done so. But it is crystal 
clear that the Petitioner has a doubtful intergrity as he has 
given wxong qualifications that lie has passed 7th or 8th 
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class, when he has passed 10th class for gaining 
employment. No doubt, in this case it should not be proved 
beyond reasonable doubt as in a criminal case. If it is 
proved if the probabilities are so it is sufficient. But however, 
the Petitioner has worked from 1-7-76 as attendcr and 
assigned the duties of Daftry in the year 1990 and dismissed 
on 28-5-96 So he has put in from 1-7-76 to 28-5-96, he is 
aged about 53 years. But for these latches which are not 
conclusively proved but there is every probability seeing 
his past conduct also, I am of the opinion that reinstating 
him back will not be proffer. Hence, But some compensation 
can be given to him as he has worked for almost 20 years 
giving h im 10 months gross pay last drawn would meet the 
ends of justice. Hence, I hold that the action of the 
Management of Central Bank of India, Hyderabad in 
terminating the serv ices of Sri T. Srinivasa Rao is legal and 
justified, however he is entitled for 10 months gross pay 
calculated as per last drawn pay, to be paid within 30 days 
from the publication of this award failing which he will be 
entitled to 12% interest per annum on the said amount after 
3o days of tfic publication of this award. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phalli Govvri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 10th day of Match, 2004. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined : Witnesses examined for the 
for the Petitioner Respondent 

WWI : Sri T. Srinivasa : MW1 : Sri A. Bhaswkar Rao 
Rao MW2 : Sri P. Srinivasachary 

MW3: Sn K. Ramachandra 
Rao 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 


Ex. Ml : 

Copy of report of Chief Internal Auditor 
dt 26-6-95 

Ex. M2: 

Forwarding letter to Ex. M3 dt. 1-7-95 

Ex. M3 : 

The confession letter of WW1 dt. 29-6-95 

Ex. M4: 

Copy of inspection report of MW2 of 
Bcgumbazar branch of the Respondent bank 
dt 13-7-95 

Ex. M5 : 

Copy of suspension order of WW1 dt. 14-7-95 

Ex. M6: 

Copy of charge sheet dt. 5-9-95 

Ex. M7: 

Copy of corrigendum to Ex. M6 dt. 4-11-95 

Ex. MS: 

Copy of shew cause memo No. RO/PRS/86/ 
3538 dt. 10-12-96 

Ex M9: 

Copy of Ir. to M/s Mini Gas Agencies bv MW2 
dt 12-10-95 

Ex. MiO: 

Reply to Ex. V19Dt. 13-10-95 


Ex. Ml 1: 

Copy enquiry' proceedings dt. 18-5-96 

Ex. Ml 2: 

Copy of orders No. HRO:PRS: DAD: 96-97/750 
dt. 28-5-96 

Ex.M13: 

Copy of orders No. HRO:PRS:DAD: 96-97/751 
dt 28-5-96 

Ex.M14: 

Copy of WW 1 ’s representation dt. 13-7-96 

Ex. Ml 5: 

Copy of Ir. No ZO:PRSDAW:96-97:1863 
dt. 22-10-96 

Ex.M16: 

Copy of list of documents produced in the 
enquiry dt. 9-1-96 

Ex.M17: 

P&L Voucher dt. 16-12-94 

Ex.M18: 

P&L Voucher dt. 5-1-95 

Ex.M19: 

P&L Voucher dt. 30-1-95 

Ex. M20: 

P&L Voucher dt. 20-2-95 

Ex.M21: 

P&L Voucher dt. 25-2-95 

Ex.M22: 

P&L Voucher dt. 31-3-95 

Ex.M23: 

P&L Voucher dt. 5-5-95 

Ex. M24: 

P&L Voucher dt. 25-5-95 

Ex. M25: 

P&L Voucher dt. 20-3-95 

Ex. M26: 

P&L Voucher dt. 13-4-95 

Ex. M27: 

P&L Voucher dt. 21 -4-95 

Ex.M28: 

P&L Voucher dt. 7-3-95 

Ex.M29: 

P&L Voucher dt. 16-3-95 

Ex.M30: 

P&L Voucher dt. 13-5-94 

Ex.M31: 

P&L Voucherdt. 4-1-95 

Ex. M32: 

P&L Voucherdt. 5-1-95 

Ex. M33: 

P&L Voucher dt. 17-1-95 

Ex. M34: 

P&L Voucher dt. 21-10-95 

Ex. M35: 

P&L Voucher dt. 23-5-95 

Ex.M36: 

P&L Voucher dt. 2-2-95 

Ex. M37: 

P&L Voucher dt. 16-2-95 

Ex. M38: 

P&L Voucher dt. 1-3-95 

Ex.M39: 

P&L Voucher dt. 25-3-95 

Ex. M40: 

P&L Voucher dt, 29-3-95 

Ex.M4T: 

P&L Voucher dt. 31-3-95 

Ex. M42: 

P&L Voucher dt. 19-4-95 

Ex. M43: 

P&L Voucher dt. 2-5-95 

Ex. M44: 

P&L Voucher dt. 31-5-95 

Ex. M45: 

P&L Voucher dt. 10-8-94 

Ex. M46: 

P&L Voucher dt. 31-8-94 

Ex. M47: < 

P&L Voucher dt. 17-9-94 

Ex. M48: 

P&L Voucher dt, 11 -7-94 

Ex. M49: 

P&L Voucher for Rs. 100 

Ex. M50: 

P&L Voucher dt. 14-11-94 
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34/93 ) 44 4R?ft t, # %#'4 W4>‘R # 4-8-2004 # 

WQ 13TT qi | 

[4. ^.-12012/405/92-3^. 3TTT. («ft. II)] 

■74. 4'IIW, 3T4T 7rf4^r 

New Delhi, the 6th August, 2004 

S.O. 2209.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 34/93) 
of the Central Government Industrial-Tribunal-cum-Labour 
Court, No. 2, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
Management of United Bank of India and their w orkman, 
which was received by the Central Government on 
4-8-2004, 

[No. L-12012/405/92-ER (B-II)] 
C. GANGADHRAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-GUM- 
LABOUR COURT-11 

Presiding Officer: R. N. Rai. 1. D. No. 34/93 

In the matter of:— 

Narender Singh 

Versus 

Management of United Bank of India 
AWARD 

The Ministry of Labour by its letter No. L-12012/405/ 
92/IR(B-II) Central Government Dt. 20-3-1993 has referred 
the following point for adjudication. 

The point runs as hereunder 

“Whether the Assistant General Manager and 
the Disciplinary Authority. United Bank of 
India w as justified in dismissing Shri Narinder 
Singh, Clerk. AsafAli Road Branch with effect 
from 31-3-1990 ? If not, what relief the workman 
is entitled to ?” 

The claimant has filed statement of claim. In the 
statement of claim, it has been stated that he was appointed 
as a Clerk in the United Bank of India at Delhi in December, 


1970. He was posted at Asaf Ali Road, New Delhi Branch 
of the Bank in the year 1987. The Chief Manager of the said 
Branch served upon him a letter dt. 2-9-1987 requiring the 
workmen to deposit a sum of Rs. 2,800 on account of an 
alleged shortage in two packets of Rs. 100 and to submit 
his explanation as to why he had not immediately informed 
the bank about the said alleged shortage on 27-8-1987. 
This was followed by a reminder dated 25-09-1987. The 
workman submitted his reply to the above two letters on 
3-10-1987. Thereafter on 17-11-1987, the Chief Officer, 
Vigilance Department issued a letter to the workman on the 
same lines. The workman submitted a detailed letter dt. 
30-12-1987 in reply to the above letter dt. 17-11-1987. In the 
meanwhile, the Chief Manager, Asaf Ali Road Branch had 
issued two more letters dated 20-11-1987 and 27-11-1987 
insisting on the workman to deposit sum of Rs. 2800 
towards the alleged cash shortage, to w'hich the workman 
had submitted a reply dt. 19-12-1987. The workman had 
received yet another letter dt. 16-12-1987 from ChiefOflScer, 
Vigilance at Head Office, containing similar instructions 
and with the rider that if the workman did not deposit the 
sumofRs. 2800 as directed, the matter would be dealt with 
seriously. 

That ultimately a charge-sheet dt. 18/21-3-1988 was 
issued to the workman by Dy. Chief Officer, Disciplinary 
Division at Head Office of the Bank, as Disciplinary 
Authority. The workman submitted his reply dt. 12-4-1988 
to the above charge sheet. The above reply of the said 
workman was however, rejected by a letter of the said Dy. 
Chief Officer dt. 26-5-1988, who appointed one Shri Dilip 
Kumar Roy. Deputy' Regional Manager, North India Region, 
New Delhi as the E.O. to hold an inquiry' against the 
workman into the above charge-sheet. The workman sent 
a reply. However, his reply was found unsatisfactory. The 
Bank replaced Shri Dilip Kumar Roy by one Shri Dilip Kumar 
Sarkaras E.O. who too was replaced by one Shri Sudhinshu 
Roy by an order dt. 4/5-8-88. 

That Shri Sudhinshu Roy commenced the enquiry' 
against the workman on 14-9-1988. Further inquiry' 
proceedings took place on several dates. At the conclusion 
of the enquiry, the workman was given a personal hearing 
and after personal hearing, he was dismissed from service. 
The Union approached the bank but to no effect. The 
enquiry is assailed on the following grounds :— 

Deputy' Chief Officer of the Personal Deptt. at Head 
Office was the designated/prescribed Disciplinary' 
Authority, but in the present case, since the initial show’ 
cause letter dt. 2-9-1987 had been issued by higher 
authorities. Hence the charge sheet dt. 21 -3 -1988 and order 
dt. 26-5-1988 were without proper jurisdiction, hence 
invlaid, thus all the subsequent inquiry proceedings and 
orders being rendered invalid. 

The Dy. Chief Officer concerned, while rejecting his 
explanation did not adduce any reason for the same. His 
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explanation was found unsatisfactorily. Explanation was 
called from several persons. Chief Manager, the Chief 
Vigilance Officer, the Branch Manager, whereas he had 
already sent explanation to the previous letters. As such 
the enquiry 1 is vitiated. The Deputy' Chief Officer Law was 
appointed Enquiry Officer. He was higher in rank than the 
Deputy Chief Officer. Therefore, the appointment ofenqmiy 
officer was bad in law. There was no allegation in the 1 Ucr 
that he has misappropriated that amount. Only shortage of 
Rs. 2800 was mentioned hence the charge sheet was 
nothing but a trumped up one. which was coined up as an 
afterthought to falsely implicate the workman, which 
vitiated the entire disciplinary' proceedings and the action 
taken pursuant to such charge sheet. The Regional 
Manager Shri Ashok Banerjee who had conducted the 
preliminary investigations was also not examined. Chief 
Vigilance Officer D. K. Basu and Shri N. K. Anand, Head 
Cashiet were also not examined. The cash peon who had 
stitched the cash packets on 27-8-1987 was not examined. 
As such these five material witnesses in this case were not 
examined. The workman was charge sheeted on the basis 
ofpreliminary investigations and on the report of the Chief 
Manager but the material witnesses were not examined. 
Correspondence exchanged between the bank and the RBI 
and it has been written by the RBI that no complaint of 
shortage in cash paid to a party should be entertained from 
the party after the parly leaves the Bank’s cash counter' 
after taking the payment. The Bank's rules and Procedure 
regarding the accounting for shortages in cash, which were 
not produced by management inspitc of directions of the 
Enquiry Officerto the management. Shri N. K. Anand. Chief 
Cashier received the two packets. It was his duty to count 
the notes but he did not count the notes and so there may 
be shortage on account of the Head Cashier and on account 
oi the peon who stitched the packets but they were not 
examined during the enquiry proceedings and no 
explanation was called Jrom them. The past record of the 
workman is quite satisfactory. There was no evidence on 
record tb hold the workman applicant guilty*. The Appellate 
Authority also did not consider the arguments advanced 
b. v workman and his appeal was rejected summarily. 

The Management has filed w ritten statement. In the 
written statement, it has been stated that there was a 
financial loss to the bank on account of fraudulent activities 
of a cash clerk. As such, he cannot be exonerated from his 
responsibility. The competent authority can appoint 
Enquiry Officer and E C), may be subsequently changed. 
The enquiry is not vitiated on that ground. The Disciplinary 
Authority was in the rank of Asstt. General Manager, the 
Appellate Authority and Officer in the level of Dy. General 
Manager and not the General Manager so the Appellate 
Authority was a competent authority and personal hearing 
was given to the workman. The issuance of several letters 
calling for explanation arc not bad in law. Every officer 
warned to gel him satisfied as to why there was shortage 


of Rs. 2800. As such, the charge sheet was properly issued 
and the explanation of the workman was not found 
satisfactory'. There was no pre-judgement of the guilt: After 
proper enquiry, the workman was found guilty'. All the 
papers were provided to the workman. He was given 
sufficient opportunity. He was properly heard bv the E.O. 
After hearing the defence shortage in two packets was due 
to the misappropriation of the amount of Rs. 2800/-. The 
E.O. was not certain regarding the tampering of one packet 
but lie was of the considered view that the other packet 
was quite intact and both the packets bore the signatures 
of the CSE and Rubber stamp. Evidence has been led by 
the management as well as the workman to prove or 
disprove the enquiry. Hence, there is no question of 
deciding the preliminary' issue regarding the enquiry' as 
both the parties have given evidence to prove or to 
disprove the findings of the enquiry officer. 

Heard arguments from both the sides and perused 
the papers on the record. It is essential to give a brief 
resume of the facts that constitute a shortage of Rs. 2800. 
The workman on 27-08-1987 had received cash totalling 
Rs. 11,30,567.45 Ps. against 32 vouchers and he handed 
over Rs. 10,91,500/-to Shri N.K. Anand, Head Cashier of 
the branch and Rs. 5460 to Shri S.K. Gocl w ho was a paying 
cashier of the Branch. Thus, he had handed over Rs. 
10.96.960 to ShriN. K. Anand. head Cashier. In the aforesaid 
cash account, there were two packets of Rs. 100 
denomination notes. The customer Shri Chaturvedi 
withdrew Rs. 2.16,400/- on 02-09-1987. Shri Chaturvedi 
withdrew the cash ofRs. 26.400/- and this amount included 
the packets of Rs. 100 notes. In it, there were two packets 
of Rs. 100 denomination which were handed over lo Shri 
Chaturvedi. It was subsequently found that the said tw'O 
packets contained shortage of 15 pieces of 100 notes in 
one packet and 13 pieces of Rs. ] 00 notes in another packet. 
As such, there was total shortage of Rs. 2800/- rupees. On 
complaint, two packets were checked by Shri J. B. Shah, 
Chief Manager, D.K. Basu, Acting Dy. Manager, Shri N. K. 
Anand, Head Cashier as well as by the workman and 
shortage as mentioned above was found in the two packets. 
These packets were found intact and untampered and these 
packets both the signatures of CSE on the head of the 
packets. In view of the shortage, the CSE was charge 
sheeted. 

It w as submitted from the side of the workman that 
material witnesses have not been examined. Persons who 
counted the packets of the SB1 have not been examined. 
The workman was not given sufficient opportunity to 
defend himself. Principles of natural justice have not been 
followed. The customer who complained had left the 
premises and according to RBI rules, a customer who leaves 
the premises after receiving the cash cannot complain 
against the shortage of cash. There is no mention of 
misappropriation by the charge sheeted employee. I have 
gone through the entire proceedings. It was submitted by 
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the management that a report has been obtained from the 
officials of the State Bank of India that when Shri 
Cliaturvedi presented the entire cash for purchasing the 
bonds, the packets were counted and in two packets of Rs. 
100/- denomination, shortage of Rs. 2800/- was found. 
Thus, the officers of the SB1 have given instantaneous 
report regarding the shortage. Shri S.K. Chaturvedi after 
receiving the amount rushed to the SBI for depositing the 
amount for purchasing bonds but when shortage in two 
packets were reported, he came straight to the United 
Bank of India premises and he complained of the shortage 
and gave the two packets to the Chief Officer intact. Four 
persons including Shri J.B. Shah, Chief Manager and Shri 
D.K. Basu, acting Deputy Manager, Shri N.K. Anatid, Head 
Cashier and the CSE counted those two packets and a 
shortage of Rs. 2800/- was found. It was tile report of these 
four persons that both the packets were intact and the 
signature of CSE was found on the slip and rubber stamp 
was also found over the packets. Hence them is no question 
of tampering of the packets by Shri Chaturv edi or by the 
officials of the SBI who counted the packets. Had there 
been any tampering in both the packets, there would have 
been presumption that somebody in the mean time tampered 
the packets and took out the notes but since packets were 
found intact, untampered and properly sealed it was the 
duty of the CSE to explain how there was shortage of 
Rs. 2800/-. It w as submitted from the side of the workman 
that the peon who stitched the packets would have taken 
out the notes. The packets are always sealed and stitched 
in the presence of the cash clerk and if there is any shortage 
in untampered and intact packets, the responsibility goes 
to the employee who prepares for stitching and sealing 
and thereafter he puts his signatures. In the instant case, 
during the enquiry, the packets were produced. One packet 
was found completely intact and untampered. Regarding 
the other packet, the E. O. was not certain but the witnesses 
found both the packets intact As such, while preparing 
the packets, none else but the CSE prepared one packet 
short of 15 notes and other packet short of 13 notes and he 
gave it to the peon for stitching. It was submitted from the 
side of the management that domestic enquiry is not 
necessary in view' of the pronouncements of the judgement 
of Hon'ble High Court and the hon'ble Apex Court if 4 
officers count the intact packets and in the presence of the 
CSE and find shortage of Rs. 2800/-. Principles of natural 
justice has been followed and full opportunity has been 
given to the CSE for cross-examination of the witnesses 
and after the full fledged enquiry, the enquiry' officer has 
found CSE guilty of shortage of Rs. 2800/. In the 
circumstances, the shortage was noticed by the Chief 
Manager, Deputy Chief Manager. Head Cashier and the 
CSE himself and the two packets were counted before the 
CSE and shortage was found. Shri Chaturvedi killed no 
time in reporting with the Bank officials that there was 
shortage of Rs. 2800/- in tw o packets and he rushed the 
same day to the branch office of the said bank and it was 
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brought to the notice of the Chief Manager, Acting Deputy 
Manager, Head Cashier and the CSE. As such, there is no 
question of misappropriation by the customer. The 
customer has reported promptly with the intact packets 
even if he had left the premises, he had come at once within 
a very short time with the packets intact, untampered. 

1 am of the considered view that the finding of the 
Enquiry Officer is quite correct and the same is not liable to 
be set aside. The Appellate Authority has also found on 
reasonable grounds the CSE guilty of misappropriation of 
Rs. 2800. No interference is called for and the enquiry is 
found quite correct and the findings of the E.O. are based 
on the evidence on the record. The enquiry is fair and it 
cannot be set aside. 

The reference is replied thus:— 

The Assistant General Manager and llie Disciplinary 
Authority. United Bank of India w as justified in dismissing 
Shri Narinder Singh, Clerk. Asaf Ali Road Branch w ith effect 
from 31-3-1990. The workman is not entitled to any relief as 
prayed for. 

The award is given accordingly. 

Dt. 30-7-2004 

R.N. RA1, Presiding Officer. 
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[77. 3^7.-12012/11/95-3Tl£ 3TR. (^f II)] 
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New Delhi, the 6th August. 2004 

S.O. 2210. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 110/96) 
of tile Central Government Industrial Tribunal-cum-Labour 
Court, No. 2. New Delhi as show n in the Annexure in the 
Industrial Dispute between the employers in relation to tire 
management of Canara Bank and their workman, which 
was received by the Central Government on 4-8-2004. 

[No. L-12012/11/95-tR (B-II)] 
C. GANGADHARAN. Under Secy. 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COlRT-11 
NEVV DELHI 

I. D. No. 110/96 

R. N. Rai. : Presiding Officer: 

In the matter of;— 

Sh. D.S. BhatU 

lersus 
Canara Bank 

AWARD 

The Ministry of Labour by its letter No. L-12012/11/ 
95/IR (B-2) Central Government dt. 29-06-1995 has referred 
the following point for adjudication. 

The point runs as hereunder :— 

"Whether the action of the management of 
the Canara Bank, Lucknow in awarding the 
following punishments to Sh. D.S. Bhatti, Clerk 
is legal and justified? Stoppage of one 
increment without cumulative effect vide 
orders dt. 30-12-92. Stoppage of tw'o 
increments without cumulative effect vide 
orders dt. 05-6-93. If not, what relief the said 
workman is entitled to ?” 

Sh. O P. Sharma Distt. Secy. U.P. Bank employees 
union Bulandshahr unit has filed Statement of claim on 
behalf of the w orkman It has been stated in the statement 
of claim that Sh. D.S. Bhatti, cleric, Canara Bank, Bulandshahr, 
who is a member of this union, is totally unable to walk and 
moves in a w heel chair. His output is very good, but due 
to the vindictiveness of the management, he has been 
harrassed since long and the work and conduct is not 
reported to as it stood. This vindictiveness had gone to 
l lie extent that the branch entrance was narrow ed to restrict 
the entry of the wheel chair into it. the use of which is 
indispensable for Mr. Bhatti. That the workman had 
protested against this from time to time, and the branch 
Manager Mr. S. Ramji, behaved riotiously with him on 
14-2-91, bv intending to beat Sh. D. S. Bhatti, against which 
Sh. Bhatti prayed for safety and protection. That the 
Manager Mr. S. Ramji started threatening Sh. Bhatti by 
issuing letters and notices of loss of salary although he 
had worked lull day. The w orkman was left with nothing 
but to bring these on record. That on 29-4-91 the Deputy 
General Manager, circle office Lucknow charged the 
workman Sh. S.D. Bhatti of misbehaving with the manager 
on 14-2-91 and subsequently charge sheeted on 11-10-91 
for which Sh. V.K. Garg was appointed as enquiry officer. 
The enquiry- officer was not fair and just and he manipulated 


conclusion of enquiry' proceedings without allowing 
opportunity of defence. The w orkman's representative was 
also coerced to do w'hat the enquiry officer wanted. The 
workman Sh. Bhatti took no time to request the enquiry 
officer to reopen the enquiry' proceedings and allow' him 
opportunity of defence. 

Meanwhile, the Manager Sh. S. Ramji had acted 
against the interest of the bank, the matter w as brought to 
the knowledge of the divisional manager Meerut which 
annoyed him and seeing the exposure of the Manager Sh. 
Ramji and the fabrication and falsehood in the proceedings, 
the enquiry officer reopened the enquiry' to suspend the 
workman concerned pending enquiry. That the suspension 
just like the charge sheet itself was vindictive and resorted 
to cow down the workman concerned to bear the 
vindictiveness with a shut down tongue and tied hands 
and persisting in the same trend one more charge sheet dt. 
10-6-92 was served on Sh. S.D. Bhatti alleging some 
objectionable behaviour during enquiry on 6-4-92 for 
which Sh. A.K. Sahgal was appointed as enquiry officer. 

That the workman concerned having lost confidence 
in the impartiality' of the enquiry officer represented to the 
Deputy' General Manager for change of the enquiry officer 
and permission to be represented by a lawyer or outsider 
but the same was not allowed without reason. Then the 
workman concerned had signed the proceedings under 
protest. That Mr. V.K. Garg was replaced by Mr. Usman as 
enquiring officer who conducted the enquiiy' on 18-9-92 
who tried to appease. The Deputy Genera] Manager gave 
his report on the matter without recording the conclusion 
of the enquiry in the proceedings concerned and the 
Disciplinary authority himself imposed the same 
punishment without recording the statement of the 
workman concerned during his hearing. 

That the enquiiy' by Mr. A.K. Sahgal into the 
cliargesheet dt. 10-6-92 was characterised with the same 
tactics as the earlier one followed by the same attitude by 
the Disciplinary authority. The D.G.M. Lucknow circle 
office deprived the workman concerned from justice 
knowingly. That the proceedings of the whole enquiry are 
against the principles of natural justice and the 
punishments imposed are illegal and unjustified on the 
following grounds among others— 

(1) Because the report by the Mana ger Mr. S. Ramji 
was made after thought contradicting the 
earlier correspondence by him. 

(2) Becasue the workman concerned is physically 
unfit to do any harm or threaten anybody. 

(3) Because the workman concerned was 
physically tortured to the extent of disallowing 
the use of wheel-chair and making out a case 
by that against him. 
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(4) Because the workman concerned was not 
allowed Defence by a lawyer without reason. 

(5) Because the enquiry officer were not fair and 
themselves indulged in manipulating the 
conclusion, tampering and changing the 
enquiry procedings and excluding the Defence 
from consideration followed by the disciplinary 
authority who refused to entertain anything 
against them. 

(6) Because the right of Defence was snatched 
away by the employers from the workman 
concerned, as provided in the service code. 

(7) Because no enquiry took place except 
manipulating admission on the part of the 
workman concerned and on refusal to do so, 
by suspending and charge sheeting the 
workman concerned. 

(8) Because there exist no grounds to serve neither 
of the charge sheets on the workman 
concerned. 

(9) Because there is serious legal lacuna with 
enquiry. 

That the workman concerned having lost confidence 
in the working of union leaders. Mr. Y.K. Gupta & Mr. V.K. 
Singh had requested the U P. Bank Employees Union 
whose Canara Bank Employees Union is a unit, to espouse 
his cause and they did so and the same was converted into 
an industrial dispute and the Central Government referred 
the matter under reference of the Industrial Dispute Act, 

1947 for adjudication to this learned court. That the 
punishment awarded is illegal and vindictive and the 
management has resorted to the unfair labour practice. The 
union prays as follows on behalf of the workman :— 

That the reference be answered in favour of the 
workman concerned and against the management. That 
the period of suspension be converted into the period spent 
on duty and be considered so for every purpose and the 
suspension be declared illegal and unjustified. That the 
losses caused by the punishment be recovered and 
exemplary costs be awarded. 

The management/respondent has filed WS. In the 
WS it has been stated that the statement of claim filed on 
behalf of the workman is vague and ambiguous and without 
any basis the allegations have been made, as such it is hot 
maintainable. That the domestic enquiry was conducted 
complying with all the principles of natural justice and the 
concerned workman was given full opportunity for defence 
and hearing. The workman was defended by D.R. of his 
choice, he was given full opportunity of producing evidence 
on his behalf and to corss examine all the management 
witnesses as such the statement of claim is not 
maintainable. That, Sh. D.S. Bhatti was working as a clerk 


in the Canara Bank, Bulandshahr branch since 2-11-87, on 
14-2-91 when he was leaving the office early, the branch 
manager enquired about his early going then he 
misbehaved with the manager and uttered unparliamentary 
words against the Manager. 

For the above misconduct, he was issued 
chargesheet dt. 11-10-91 a copy of the charge sheet dt. 

11-10-91 is enclosed as annexure-I to this WS. 

In the above chargesheet, Sh. V.K. Garg, Manager 
was appointed as an enquiry officer to conduct the enquiry. 
During the course of enquiry on 9-1-92 at Bulandshahr 
branch Sh. D.S. Bhatti has admitted the charges levelled 
against him in presence of his defence representative Sh. 
Y.K. Gupta, Secy., CBEU (U.P. State), Sh. D.S. Bhatti has 
also signed the above enquiry proceedings alongwith his 
D.R. and the defence has received the copy of the above 
enquiry proceedings also. The enquiry proceedings at the 
above date was recorded by the enquiry officer in presence 
of Sh. S. Ramji, Manager of the branch. Copy of the above 
enquiry proceedings dt. 9-1-92 is enclosed as annexure-II 
to this WS. But subsequently, he has denied having 
admitted the charges. Hence, the enquiry officer has 
reopened the enquiry proceedings. During the course of 
the enquiry on 64-92 at Bulandshahr branch the workman 
has misbehaved and even threatened the enquiry officer 
and left the enquiry room. 

Sh. D.S. Bhatti was placed under suspension for his 
alleged misbehaviour vide orders dated 8-4-92 and Sh. 
B.Md. Usman, Manager was appointed as an enquiry officer 
in place of Sh. V.K. Garg. After due enquiry, he was found 
guilty of the charges and after giving a personal hearing, 
the Disciplinary Authority has imposed the punishment of 
stoppage of one increment without cumulative effect on 
the employee vide order dt. 30-12-92. The workman has 
preferred an appeal against the orders of Disciplinary 
authority, which was dismissed by the appellate authority 
vide orders dt. 14-5-93. 

Subsequently, Sh. Bhatti was issued another 
charge sheet dated 10-6-92 for his alleged misbehaviour 
with the enquiry officer Sh. V.K. Garg and for threatening 
him during the enquiry in respect of earlier charge sheet 
dated 11-10-91 as explained above. A copy of charge 
sheet dt. 10-6-92 is enclosed to this written statement as 
annexure-111 Sh. A.K. Sahgal, manager was appointed as 
an enquiry officer. After due enquiry, the employee was 
found guilty of the charges levelled against him and after 
giving a personal hearing the disciplinary authority has 
imposed the punishment of "Soppage of two 
increments with cumulative effect" on the employee vide 
orders dt. 5-6-93 against which the employee vide orders 
dt. 5-6-93 has preferred an appeal to the appellate authority, 
Which was dismissed by the appellate authority vide order 
dt 22-12-93. 





THE GAZETTE OF INDIA: SEPTEMBER4, 2004/BHADRA13,1926 


[Part II— Sec. 3(ii)] 


5264 


It is specifically denied that there was any 
vindictiveness on the part of the management against the 
workman concerned nor he was harassed as alleged by 
him. It is also denied that the entrance to the branch was 
narrowed down with a view to restrict the entry of the 
wheel chairs of the workman. It is stated that the same w'as 
done due to security reasons. In fact he was issued charge 
shect dt 11-10-91 for his misbehaviour with the manager of 
the branch and the charge sheet dt. 10-6-92 for this 
misbehaviour & threatening the enquiry officer as stated 
in para B of this WS. It is denied that the enquiry officer 
was not fair, and has manipulated the enquiry proceedings 
in any wav or coerced the workman representative in any 
way as stated in para under reply.. 

It is stated that during the course of enquiry on 
9-1 -92 at Bulandshahr branch the workman concerned has 
admintted the charges levelllcd against him in presence of 
his D.R Sh. Y.K. Gupta, Secy., CBEU (U P. State). The 
concerned workman has also signed the enquiry 
proceedings dated 9-1-92 and the defence has received the 
copy of the enquiry'proceedings also. A copy of the enquiry' 
proceedings dt. 9-1-92 is already enclosed to this written 
statement for kind perusal of the Hon’ble Court. However, 
subsequently the applicant has denied having admitted 
(he charges and requested to re-open the enquiry 
proceedings. Hence, the same were reopened bv the 
enquiry officer. 

It is denied that the enquiry proceedings were 
reopened by the enquiry officer to suspend the workman, 
as alleged. In fact the enquiry proceedings were reopened 
at the request of the workman only. It is denied that the 
suspension order was vindictive or was to cow-down the 
workman as alleged. It is stated that the workman w'as 
suspended for his alleged acts of misbehaviour & 
threatening the enquiry' officer during the course of enquiry' 
on 06-04-92. The suspension order was passed by the 
Disciplinary Authority' after considering the gravity of 
misconduct on the* part of workman. Subsequently the 
charge sheet dt. 10-06-92 was issued against the workman 
tor the same for w hich he was found guilty after due enquiry' 
and punishment of 'Stoppage of two increments with 
cumulative effect' was imposed vide order dt. 05-06-93. 

It is true that the workman concerned was not allowed 
to be defended by a lawyer as the same is generally not 
permissible in domestic enquiry. However, it is stated that 
workman was given all the opportunity to be defended by 
anv employee of the bank or by a representative of Regd. 
Trade Union of Bank employee as provided under the 
service regulations. In fact the workman concerned has 
availed the above opportunity' and nominated Shri Y. K. 
Gupta, Secretary, Canara Bank Employees Union (UP. State) 
as his D R. yvhich was accepted by him and the same was 
allow ed by the enquiry' officer also. It is further stated that 
subsequently the yvorkman concerned lias changed his 
D.R. and nominated Shri V. K. Singh. Union Leader as liis 


D.R. yvhich was also allowed by the enquiry officer. Hence, 
the allegations of yvorkman concerned are baseless. Rest 
of the contents of para under reference are denied as false. 

It is stated that enquiry' officer was changed by the 
Disciplinary Authority' at the request of workman concerned 
only. Since tha yvorkman concerned has unconditionally 
admitted the charges during the course of enquiry, on 
18-9-92 before the enquiry' officer in presence ofhis D.R., 
hence, recording the conclusion of enquiiy in proceedings 
itself yvas not warranted. It is specifically denied that the 
Disciplinary Authority has imposed the punishment 
without regarding the statement of workman concerned as 
stated. In fact the Disciplinary' Authority’ has proposed 
the punishment of “Stoppage of one increment without 
cumulative effect and fixed on Personal Hearing on 
23-11-92 at Noida Branch. The yvorkman concerned has 
attended the personal hearing and expressed his regrets 
for the incident and requested to vieyv the matter leniently. 
The desciplinary authority after considering facts and 
circumstances of the case, has passed the order date 
30-12-92 imposing the punishment of “Stoppage of one 
increment without cumulative effect” which is just 
appropriate commensurate with the gravity of the 
misconduct. Hence, the contentions raised by the yvorkman 
' in para under reply are totally false. 

It is stated that Shri A. K. Saiga] was appointed as 
enquiry officer in respect of charge sheet date 10-6-92. The 
enquiiy proceedings were in accordance with the principles 
of natural justice and the punishment imposed yvas justified 
and commensurate with lire gravity of tire misconduct. The 
workman is put to strict proof regarding his allegation against 
the enquiry' officer. It is stated that the yvorkman concerned 
is in the habit of levelling false and baseless allegations 
against everybody including his Defence/union 
representative whom, he himself had nominated as his D.R. 
in the departmental enquiiy'. It is further stated that the 
reference made by the Central Government is not justified 
under the law and on facts. As the departmental enquiry, 
was conducted in fair an proper maimer complying with all 
tlie principles of natural justice and tire punishment imposed 
on the workman concerned is just, appropriate and 
commensurate with the gravity of the misconduct, there 
exists no industrial dispute. 

It is stated that the punishment imposed on the 
workman concerned is neither illegal nor vindictive and 
the management has not resorted to unfair labour means/ 
practice as stated. In fact the action has been taken in 
accordance with tire provisions of the rules and regulations. 
That in view of what has been stated above the claim 
statement of yvorkman concerned lacks basis and devoid 
of merits and hence the workman concerned is not entitled 
for any relief and the claim statement deserves to be 
dismissed with exemplary costs and the reference may be 
answered in favour of the management. 
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In the written statement, most of the paragraphs of 
the statement of claim have been denied. The paragraph 
regarding holding of both the enquiries have been admitted 
and it has been asserted that principles of natural justice 
has been followed and the CSE has been provided full 
opportunity to defend himself. 

The claimant has filed rejoinder. Ill his rejoinder, he 
lias denied the averments of written statement and has 
reiterated that the enquiry was biased. He was not given 
full opportunity to defend himself. Legal Practitioner was 
not provided. His DR was not present due to heavy work 
so he has himself cross-examined the witnesses. The 
witnesses of the bank were purchased against him as he 
has made several complaints against them. 

Heard arguments from both the sides and perused 
the papers on the record. In this connection, two enquiries 
were set up by the management. The first enquiry is 
regarding the incident on 14-2-1991 allegedly at 4.55 PM. 
The charge sheet has been served on the basis of the 
i ncident dated 14-2-1991 and the basis of the charge is that 
while he was coming outside from the bank premises, the 
Branch Manager was entering the branch and he asked 
him. why he was leaving the branch. According to the 
version of the Management, the CSE resented and said 
that "What senseless talk he was making”. An enquiry 
was held regarding the incident of 14-2-1991 and the 
workman was punished with the stoppage of one increment 
w ithout cumulative effect. 

The second enquiry is regarding his insubordination. 
During the proceedings of the first enquiry', the workman is 
said to have misbehaved with the enquiry' officer and he 
intercepted the enquiry officer and said that who he w'as to 
prevent him and he further said that let his DR come next 
time and he w ill teach the Enquiry' Officer how the enquiry 
is conducted. He has further said to have stated that the 
enquiry officer is merely a steno and not enquiry' officer. 
Regarding his this misconduct, the second enquiry' was 
set up and in the second enquiry also, the CSE was found 
guilty of misconduct. Regarding his sarcastic remarks, his 
tw o increments were withheld without cumulative effect. 

It was submitted from the side of the workman that 
he is alleged to have said "What senseless talk” to the 
Branch Manager but the time giv en was 4.55 PM and the 
bank hours are upto 5.00 PM so he was leaving the bank 
on time and there is no question of any interrogation by 
the Branch Manager as to why he was leaving the branch 
early without the permission of the supervisor. In this 
enquiry, two witnesses from the department were examined 
and he has also examined three witnesses and it has been 
submitted from his side that he had already w ritten a letter 
on 15-2-1991 and has levelled certain allegations against 
the Branch Manager. As such, when he made complaints 
against the Branch Manger, the Branch Manager concoted 
stoiy and intimated the higher authorities regarding the 


alleged misbehaviour of the workman applicant. The 
workman has produced Shri Sheesh Pal Giri. Shri Gin is his 
statement during the enquiry has stated that all had gone 
at about 4.30 PM except Mr, PN. Gupta, Shri Raj Kumar 
Gupta and Shri Ramji, the Branch Manager. According to 
this defence witness, everyone had left the place except 
three persons including the workman applicant. This 
witness has also accepted that the Branch Manager came 
from attending certain meetings and when he was entering 
the branch, he rushed towards the workman applicant in 
order to beat him. The substantial question in what 
prompted the Branch Manager to rush towards the 
handicapped workman applicant. It indirectly establishes 
the fact that the workman applicant has uttered something 
which aggravated the Branch Manager and he rushed 
towards him to beat him but there is no evidence of beating 
the workman applicant. As such, from the statement of the 
defence witness regarding conduct of the Branch Manager, 
it becomes explicit that the workman applicant has said 
something which offended the Branch Manager and under 
grave provocation, he rushed towards him for beating him 
for keeping him silent but he prevented himself on that 
occasion and did not say anything to the workman 
applicant and according to Sheesh Pal, the Branch Manager 
did not misbehave with the workman applicant. He only 
rushed towards the workman applicant in order to beat him 
as he was enraged. As such from these circumstances, it is 
established that the workman has used the words "What 
senseless talk he is talking”. That is why the Branch 
Manager was offended and he rushed towards him. So the 
statement of defence witness Sheesh Pal establishes the 
fact that the workman has uttered something which smacks 
of something offending to the Branch Manager. 

It was submitted from the side of the workman that 
he was not given full proper opportunities to defend himself 
and a legal practitioner was not provided and Shri . V.K. 
Garg was prejudiced against him. Shri V. K. Garg has not 
given his findings as he was annoyed with the behaviour 
of the workman applicant and Mohd. Usman was appointed 
as Enquiry Officer and he had submitted his findings and 
he had found the guilt proved. As such the enquiry' was 
not biased and he has been given proper hearing and the 
Appellate Authority also has confirmed the punishment 
awarded by the Disciplinary' Authority. The second enquiry 
is regarding his misbehaviour with the enquiry officer Shri 
V. K. Garg and Shri A. K. Sehgal was appointed as enquiry 
officer. He held enquiry and Shri Y K. Garg and Branch 
Manager who were present during the course of first 
enquiry' led evidence and they admitted that the workman 
has uttered works. Howev er, enquiry was conducted. These 
sarcastic remarks have been noted down by the then 
enquiry' officer and he has supported the sarcastic remarks 
made towards him during the second enquiry' and it was 
corroborated by Shri Ramji, the then Branch Manager and 
after going through the evidence of these witnesses, the 
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enquiry* officer found the guilt of the workman applicant 
proved and the disciplinary authority awarded punishment 
of withholding of two increments without cumulative effect. 
In the Tribunal, both the parties have adduced evidence. 
The management witness supports both the enquiries and 
MW/1 has stated that the workman has admitted his guilt. 
It has been noted down during the enquiry proceedings I 
have personally explained to you the whole matter. I am 
sorry for the incident and whatever has happened and the 
workman applicant has put his signature dated 13-11-1992. 
Despite his admission on his subsequent denial, the first 
enquiry was held and he was found guilty of misconduct. 
Tire workman applicant has examined himself in the court's 
proceedings and he has given a very extensive affidavit to 
disprove both the enquiries whereas the management 
witness has also given a detailed affidavit and both the 
witnesses have been cross-examined by each other. As 
such, the entire evidence has been led to prove or disprove 
the enquiry' and no preliminary issue has been pressed. 
The Hon’ble Apex Court has held that the fairness of 
enquiry should be decided as preliminary issue and 
thereafter evidence will be taken but this case is pending 
since 1996 and both the parties have willingly adduced 
oral evidence in support or otherwise of the proceedings 
of enquiry' so a fresh evidence is not required in support of 
the enquiry by the management and by the workman 
applicant. The directions of the Hon'ble Apex Court 
regarding preliminary' issue has not been followed by the 
management and after adducing oral evidence, tire reference 
is to be decided. 

I have gone through the both the proceedings of 
enquiry. The workman has examined three witnesses but 
nothing can be subtracted from the evidence of those 
witnesses. The evidence which was recorded during the 
proceedings of an enquiry or during the proceedings of a 
court or Tribunal, that is deemed to be authentic. It is not 
believed that the officer conducting enquiries or the court 
hearing the case, will make observations by Concocting 
certain things. 

It was -submitted from the side of the workman 
applicant that he is handicapped and he was not permitted 
to enter the premises with his wheel chair but explanation 
has been given by the bank and he was not permitted to 
enter the bank premises with wheel chair driven by an 
engine as there was no sufficient space for the same. It 
transpires from the letter dt. 24-2-1993 that the Deputy 
General Manager has directed the workman applicant that 
he should exercise his restraint while passing letters to the 
superiors. Whenever he has written letters to his superiors, 
he has made sarcastic remarks and there is feeling of 
resentment among the higher officials regarding the 
wordings of his letter that is why the Divisional Branch 
Manager asked him to exercise restraint while writing letters 
to the seniors. There are other letters on the record which 
establish that he was warned previously for not making 


false complaints against the officers. He has made complaint 
against the Branch Manager that he has sold the shutter of 
the premises of Canara Bank and the proceeds have been 
pocketed by him. This letter is purported to have been 
written by Shri Shyam Singh but really Shyam Singh was 
related to the workman and he made the complaint on his 
inspection. Similarly, there is a letter dt. 21 -09-1992 from the 
Divisional Manager and in that letter. Divisional Manager 
has mentioned that on 08-05-1992, he has made certain 
observations addressed to his father Shri Shyam Singh, 

Advocate and he has given false information regarding 
the conduct of the Branch and it has been passed to his 
father by him but none else and he was advised by the 
Divisional Manager to keep himself away from such { 

activities. The Branch Manager has not sold the shutters. 

It is apparent from letter dt. 2-12-1988 that the Sr. Manager 
has directed him to improve his work. These letters simply 
indicate that the relations of the workman applicant with 
tile management is not vety cordial and he has been making 
false complaints and he has been warned for the same. As 
such, it is but natural that he would not hesitate in making 
sarcastic remarks about any person. It is in this respect 
that during the proceedings of the second enquiry, he has 
told the E.O. that he was a steno and not E.O. and he has to 
write as per his instructions. These observations are 
certainly sarcastic and smack insubordination. The 
workman applicant said that there is no sarcastic remark in 
the statement but these statements no doubt are sarcastic 
and amount to miscondut on the part of the subordinate 
employee. The matter does not rest here. 

In his written arguments, he has submitted "Presiding 
Officer’s Order on suspension dt. 30-05-2000 he put aside 
the matter on the imaginary ground that this is not incidental 
to the reference made to the court. The Hon’ble Presiding 
Officer is requested to review his order dt. 30-05-2000”. 

This observation indicates that the Presiding Officer 
proceeded on imaginary grounds. This remark is also 
sarcastic. 

He has further stated in his written arguments. It is 
quite strange that instead of levying heavy penalty on the 
opposite party for contempt of court, the Presiding Officer 
has rejected the workman’s second request dt. 16-10-2000 
without assigning any reason. He should have answered 
the reference in the workman’s favour. This remark 
regarding the Presiding Officer is also contemptuous as 9 

he has said that the Presiding Officer did not assign any 
reason while passing order on 15-12-2000. This makes it 
evident that a person who makes such observations 
regarding the Presiding Officer of a Tribunal or Court, it is % 

quite natural that he would not hesitate in making sarcastic 
remarks about his superiors. 

I have gone through the entire proceedings and the 
charges levelled against him in both the enquiries have 
been found proved on the basis of substantial evidence 
on the record, and the E.O. in both the enquiries is not 
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biased. He cannot be provided a legal practitioner as per 
the provisions of Bipartite Settlement and the DR which he 
wanted to enagage was busy so he has cross-examined 
each and every witness himself. Since the findings of both 
the enquiries are correct, the enquiries are not liable to be 
set aside. However, the workman applicant is handicapped. 
As such, there should not be stoppage of increment with 
cumulative effect but his three increments should be 
withheld without cumulative effect. 

The reference is replied thus:— 

The action of the management of the Canara Bank, 
Lucknow in awarding the following punishments to 
Shri D.S Bhatti are not completely legal and justified. 
The award of punishment of withholding of two 
increments with cumulative effect is too harsh and it 
is directed that the management will stop three 
increments without cumulative effect. The workman 
is entitled to get the arrears within one month from 
the date of publication of the award. It is further 
clarified that his three increments would be withhold 
without cumulative effect and arrears would be paid 
to him as stipulated above. 

The award is given accordingly. 

Dt. 30-07-2004 R. N. RA1, Presiding Officer 

6 3TO, 2004 
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New Delhi, the 6th August, 2004 

S.O. 2211.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 43/00) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Bangalore as shown in the Annexure in 
the Industrial Dispute between the employers in 
relation to the management of Canara Bank and their 
workman, which was received by the Central Government 
on 4-8-2004. 

[No. L-l 2011/19/2000-IR (B-II)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TREBUN AL-CUM- LABOURCOURT 
“SHRAM SAD AN”, 

in main, in cross, n phase, tumkur road, 

YESHWANTHPUR, BANGALORE-560 022 

Dated: 19thJuly, 2004 

PRESENT 

Shri A R. SIDDIQUI, Presiding Officer 

C. R No. 43/00 

The Assistant Secretary. 

Canara Bank Staff Uni on. 

‘Santrupthi’ Near Adarsha 
High School, KannarPadil 
Mangalore-575 007 .... I Party 

The Deputy General Manager. 

Canara Bank Circle Office. 

Light House Hill Road. 

Mangalore - 575 001 .... 11 Party' 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L.-12011/19/2000/IR (B-II) dated 16th June 
2000 for adjudication on the following Schedule: 

SCHEDULE 

‘‘Whether the action of the Dy. General 
Manager, Disciplinary Action Cell, Canara 
Bank, Circle Office, Mangalore is justified in 
imposing the punishment of stoppage of 4 
increments with cumulative effect on Shri U. 
Nithyananda (57742), Sub-Staff, Canara Bank 
Currency Chest, Mangalore? If not, what relief 
the workman is entitled?” 

2. The workman who is represented by the Canara 
Bank Staff Union by its President, challenged the enquiry' 
proceedings, enquiry findings holding him guilty of the 
charges of misconduct and punishment order imposing 
the punishment of stoppage of 4 increments with 
cumulative effect passed against him. His contention was 
that the enquiry order against him was not warranted in the 
face of the explanation offered by him to the charge sheet 
as no charge of misconduct was made out against him in 
the allegations made in the charge sheet. He also contended 
that there was no sufficient and legal evidence before the 
Enquiry Officer to hold him guilty of the misconduct and 
that the explanation offered by him on the Enquiry Report 
was not at all considered by the Disciplinary Authority, 
though fie was given an opportunity of personal hearing. 
He contented that the reply given by him to the proper- £ 
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punishment was also not taken into account while imposing 
the aforesaid punishment and the Appellate Authority also 
failed to Appreciate his case while dismissing appeal filed 
him against the dismissal order. The case of the first 
party workman in challenging the impugned punishment 
order under the heading “Regarding the Perversities” is as 
under:— 

REGARDING THE PERVERSITIES 

That, the first party workman while working at 
Mangalore had availed loans from the Staff Welfare 
Fund (S. W.F) and also from Staff Provident Fund 
(S.P.F.) and also from the Canara Bank Staff Credit 
Co-operative Society Limited, Bangalore. He wanted 
to clear off all the loan arrears and to avail the fresh 
loans. Accordingly, he had remitted the entire loan 
arrears to the Staff Welfare Fund (SWF) and also the 
Staff Provident Fund (SPF) through the Second Party 
bank, on 2-12-1997. The first party workman also 
wanted to clear off the loan arrears due to the Canara 
Bank Staff Credit Co-operative Society Limited, 
Bangalore and accordingly, he had purchased the 
Demand Draft bearing No. 108004 dated 2-12-1 997 
for a sum of Rs. 5,343 favouring the Canara Bank 
Staff Credit Co-operative Society Limited, Bangalore. 
That, before dispatching the Demand Draft to the 
said Canara Bank Staff Credit Co-operative Society 
limited. Bangalore, the first party workman enquired 
with them, over phone, as to whether he could get 
fresh loan if he clears off the entire loan immediately. 
He was told by them that, fresh loan cannot be 
considered till January, 1998, even if he clears off the 
entire loan liabilities. As such, the first party workman 
sought to cancel the said Demand Draft and to 
encash the same vide the letter dated 3-12-1997 at 
Ex. M-l 1, with an intention to repay the loan amount 
to the said Canara Bank Staff Credit Co-operative 
Society Limited, Bangalore, subsequently. As the 
first party workman had to perform “Satyanarayan 
Pooja Festival” on 7-12-1997, he had sought for the 
Festival Advance of Rs. 3,400 from the Second Party 
Bank vide the Application dated 05-12-1997 at Ex 
M-10. 

3 . He contended that he had sought for the grant of 

Festival Advance from the Management on 5-12-1997 and 
as could be seen from his application at Ex. M-10 there is 
no mandatory requirement to clear off the other loans if 
any availed by the employee from the other sources viz. 
Canara Bank Staff Credit Co-operative Socictv Limited, 
Bangalore, the Staff Provident Fund (SPF) or from the SuifT 
Welfare Fund (SWF). Therefore, the question of first party 
suppressing any fact in order to obtain or avail the Festival 
Advance never arose and in the result holding him guilty 
of suppression of facts or misrepresentation in getting the 
Festival Loan Advance does not arise. He contended that 
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the demand draft covered by the charge sheet was not the 
property of the management as It is the first patty who 
purchased the same out of his Own money with aft intention 
to send it to the Canara Bank Staff Credit Co-operative 
Society Limited, Bangalore to dear off the existing loan 
arrears and when he came to know that fresh loan cannot 
be granted to him till January 1998 despite the clearance of 
existing loan dues, he got the demand draft cancelled so as 
to make the payment of loan dues to the said society, 
subsequently. Therefore, the first party cannot be held 
guilty of suppression or misrepresentation of facts in 
getting the Demand Draft cancelled, particularly, when it 
was not the property of the management. Moreover, the 

circular dated 15-1-1997 at Ex. M-I8refers to theOver Due 

Loan Accounts of the employees who have availed the 
loan from the Bank directly by way of CAN CARD (Credit 
Card) facility. Housing Loan etc. it does not relate to other 
loans such as SPF, SWF or Co-operative Society Loan. 
Therefore, findings of the Enquiry Officer holding hi m guilty 
of the alleged charge of misconduct levelled in the charge 
sheet was bad in law and so also the resultant punishment 
order is illegal and liable to be set aside. 

4. The Management by its Counter Statement while 
refuting the various averments made in the Claim Statement, 
at Para 3 came out with the following contentions: 

It is submitted that Mr. U. Nithyananda, the first 
party workman while working as a sub staff at 
second party s currency chest, Mangalore was 
issued with the charge sheet dated 28-3-1998 in 
respect of the following misconduct committed 
by him, which is set out herein in brief as 
follows 

“During the year 1997 till November, the facility 
of Festival Advance was not extended to Sri. U. 
Nithyananda as he had got arrears towards SPF/ 
SWF loans and also loan availed from Canara 
Bank Staff Credit Co-operative Society, Bangalore. 
On 2-12-1997, he expressed his intention to avail 
fresh loans from SPF/SWF and from said 
Cooperative Society by clearing his earlier dues. 
He has also repaid the dues of Rs. 1276.11 and 
Rs. 5598.46 respectively to SPF and SWF Section 
being the balance under the earlier loans. He has 
also purchased a DD for Rs. 5343 favouring the 
said Cooperaiive Society for repayment of the 
existing loan, Further he has requested the Senior 
Manager to certify the salary' particulars in the 
loan applications for availing fresh lam with SPF/ 
SWF/Co-opcmtive Society. As lie had expressed 
his desire to take the loan application personally 
to the above officers, the said loan applications 
along with branch Advices/DD (remitted by him 
for repaying the earlier dues) were handed over 
to him in good faith. On 5-12-1997, he had 
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submitted the application or sanction of Festival 
Advance and the same was considered under the 
impression that his loan with SWF/SPF/ 
Cooperative Society were cleared and that he may 
be sanctioned with Festival Advance as there was 
no other accounts to be regularized/cleared by 
the first party workman. On 24-12-1997, Currency 
Chest, Mangalore was informed by the said 
Cooperative Society that an amount of Rs. 4815 
is due from the first party. On contacting the Light 
House Hill branch where the DD has been 
purchased, it is revealed that the DD which was 
handed over to the first party along with the loan 
applications of SPF/SWF/Cooperative Society; for 
taking it personally to Bangalore was got 
cancelled by him. This fact was not informed by 
the first party to Currency Chest, Mangalore while 
availing Festival Advance. Thus he concealed 
the fact of non-clearing the loan with the 
cooperative society while availing Festival 
Advance and thus availed the Festival Advance 
by misrepresenting Currency Chest, Mangalore, 
and without clearing the dues with the 
Cooperative Society, which otherwise, he was not 
eligible as per Sectional Circular No. l/97 dated 
15-1-1997 issued by Staff Section (W), Circle 
Office, Mangalore”, that the first party has not 
submitted his reply/explanation to the charge 
sheet served on him, within the stipulated time 
mentioned in the charge sheet. As such the 
Disciplinary Authority ordered for conduct of a 
Domestic Enquiry by appointing Mr. Suresh Ml 
as Enquiring Officer and Mr. T. Subramanya as 
Presenting Officer, by issuing necessary 
proceedings. That an enquiring notice fixing the 
date of hearing was issued to the first party 
workman and in the said notice the first party' was 
also informed that he can engage any employee 
of the bank as his Defence Representative to assist 
him in the Domestic Enquiry. The first party 
received the said notice, and attended the enquiry. 
The first party workman engaged Mr. B.M. 
Madhav as his Defence Representative. The 
Preliminary enquiry was conducted on 5-6-1998. 
The list of witnesses and documents were 
furnished to the first party. The regular enquiry 
was held from 9-7-1998 to 11 -7-1998. on 13 -7-1998, 
28-7-1998 and 11-8-1998. That on behalf of the 
management, 22 documents (Ex. Ml to Ex. M22) 
were marked as management-exhibits and on behalf 
of the defence 5 documents are produced and the 
same are marked as Ex. Dl to Ex. D5. The 
Management examined two witnesses on their 
behalf and the first party himself got examined as 
defence witness. The defence representative was 
given opportunity to cross examine the 


Management witnesses. That day-to-day enquiry 
proceedings were furnished to the defence 
representative. That both the parties were 
permitted to file their respective written arguments 
in the enquiry. The Enquiry Officer after taking 
into consideration the evidence, documents 
marked in the enquiry and written arguments of 
the parties, submitted his enquiry findings 
holding the first party workman guilty of the 
misconduct alleged against him, vide his enquiry 
findings dated 14-10-1998. The Second Party has 
sent a copy of the said findings of the Enquiry 
Officer to the first party workman for his 
submissions in respect of the enquiry report. The 
first party workman has submitted his 
submissions in respect of the Enquiry Report 
through his defence representative. That 
considering the submissions of the first party 
workman, agreeing with the findings of the 
enquiring officer and other relevant records the 
Disciplinary Authority proposed the punishment 
of stoppage of 4 increments with cumulative effect 
and the personal hearing in the matter was given 
to the first party' workman on 4-12-1998. Thereafter 
the Disciplinary Authority has passed orders 
dated 11-12-1998 imposing the punishment of 
stoppage of 4 increments with cumulative effect, 
on the first party workman. That aggrieved by the 
said orders the first party' has filed Appeal dated 
16-3-1999 and the said Appeal of the first party 
workman was dismissed by the Appellate 
Authority by orders dated 5-4-1999, after 
considering the same.” 

5. While giving reply to Para 10(a) to 10(m) of the 
Claim Statement, the management at para 10(a) of the 
Counter Statement, has contented as under :— 

The allegations stated at para 10(a) are not tenable. 
It is true that Shri U. Nithyananda, while working 
at Currency Chest, Mangalore has availed SWF 
and SPF loans and also loan with Canara Bank 
Staff Credit Co-operative Society Limited, 
Bangaloreand he has expressed his desire to clear 
• the said loans, so as to avail fresh loans. 
Accordingly he has remitted Rs. 1276. U and 
Rs. 5543 on2-12-1997towards repayment offiis 
dues with Canara Bank Staff Credit Co-opeftffiVe 
Society Limited, Bangalore. He has also requested 
the Senior Manager to handover the fresh loan 
applications along with Branch Advices and 
Demand Draft to him to enable him to hand over 
them to the concerned Section/society personally 
at Bangalore. Accordingly, Currency Chest, 
Mangalore has handed over them to him good 
faith. Though he has sent the SPF/SWF loan 
applications to respective branch advices, he has 
retained the DD with him, got it cancelled at Light 
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House Hill Branch, Mangalore and this fact was 
not informed to Currency Chest Mangalore. The 
contention of the first party that he had enquired 
with the said Cooperative Society as to the 
possibility of getting the fresh loan by clearing 
the existing dues etc. are far from facts. If this is 
true, he should have enquired with the said 
Society before purchasing the DD/submitting 
fresh application. His purchasing the DD and 
submitting fresh application etc. are just to make 
believe the Currency Chest Mangalore that he is 
going to close the loan with the Society. He was 
well aware that he will be sanctioned Festival 
Advance only if all his loan accounts are 
regularized/closed. Subsequently he submitted 
application for Festival Advance, the next day, 
got ii sanctioned by concealing the fact that he 
has not closed the loan account with the said 
Cooperative Society and he has got cancelled the 
DD purchased by him previously. He was well 
aware that if he discloses these facts his 
application, Festival Advance will not be 
considered as per Sectional Circular No. 1/97 
issued by Staff Section (W), Circle Office, 
Mangalore. 

6. In the last, the Management contended that the 
Disciplinary' action was necessary to be taken against the 
first party holding an enquiry' as he failed to give any reply 
to the charge sheet on or before the time given to him. 

■ ; 7. It was further contended that the findings of the 

enquiry' were based on oral and documentary evidence 
and therefore, the Disciplinary' Authority was justified in 
imposing the aforesaid punishment keeping in view the 
facts and circumstances of the case. 

8 On the basis of the aforesaid pleadings of the 
parses, the following Preliminary Issue was framed:— 

"Whether the Domestic Enquiry conducted 
against the first party is fai r and proper" and the 
management second party w as called upon to kad 

- evidence. 

9. On 1 -10-04 .the first party fi led a memo conceding 
the fairness of tlie enquiry' and therefore. DE was held to 
be fainand proper and the matter was came to be posted for 
hearing on merits. After the hearing the learned counsel 
for the respective parties, the case is today posted for 
award. 

' ' 10. In the light of the finding recorded by this 

Tribunal to the effect that DE held against the first party' 
was fair and proper, now the next important question was 
whether the findings of the Enquiry Officer suffered from 


any perversity. Learned Counsel for the first party 
vehemently argued that the Application at Ex.M-10 marked 
in the enquiry through which the first party applied for 
loan never contemplated that an employee seeking Festival 
Advance should clear off the other loans if any availed by 
him from other sources much less from Canara Bank Credit 
Cooperative Society or from SPF or from SWF. His next 
contention was that the Circular Ex. No. 18 dated 15-1-1997 
never referred to the loan taken by the employee from the 
above said society or from other sources. He contended 
that Festival Loan Advance could not have been given to 
the first party only in case he had outstanding dues of 
loan taken from the Second Party' Bank itself. Therefore, he 
submitted that the DD referred to in the charge sheet which 
was originally obtained by the first party to clear off the 
dues of the said society and thereafter was cancelled when 
he came to know that despite the payment of existing loan 
dues, he will not get further loan which was not an act 
much less misconduct committed by the first party so as to 
make the allegations against him that by obtaining the DD 
and showing the same to the Manager, MW1, he gave an 
impression of clearing off the dues of the society and 
thereby got Festival Loan sanctioned and that thereafter 
he got the DD cancelled and that in doing so he 
suppressed the real facts in his loan application as well as 
made false representation to the Manager, MW 1 prompting 
him to sanction the loan. Whereas, the learned counsel for 
the management supported the findings of the Enquiry 
Officer and contended that the oral and documentary 
evidence brought on record is not only sufficient and legal 
but also very much satisfactory to speak to the fact of 
charge of misconduct committed by the first party. He took 
the court through the detailed findings of the Enquiry 
Officer and so also the reasonings given by the Disciplinary 
Authority in upholding the findings of the Enquiry Officer 
while passing the punishment Order. 

11. On gqitig through the records, I find substance 
in the arguments advanced by the management. 

12. The various contentions raised by the first party 
in defending the allegations made in the charge sheet have 
been very succinctly and threadbare dealt with by the 
Enquiry' Officer on pages 5 to 8. Therefore, there is no need 
for this court once again to repeat the very same reasonings 
a ssigned by the Enquiry' Officer and the evidence discussed 
by him in coming to the conclusion that charge of 
misconduct w ; as proved against the first party. The 
Disciplinary Authority while passing the punishment 
order once again has also giveii cogent reasonings in up¬ 
holding the findings of the Enquiry Officer and they are 
as under— 

"The above referred charge sheet was served on 

him on 11-4-98. As he has failed to reply the charge 
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sheet, the matter was proceeded with by appointing 
ShriM. R. Suresha, Officer, Establishment Cell, Circle 
Office, Mangalore and Shri T. Subramanya, 
Officer, DA Cell, Circle Office Mangalore as 
Enquiring Officer and Presenting Officer 
respectively. After conducting the enquiry the 
Enquiring Officer submitted his findings wherein 
the CSE was held guilty of charges contained in 
the charge sheet. On agreeing with the findings 
of the (E), a copy of the same has been furnished 
to the CSE to make his submissions if any. The 
submissions given by the CSE through his Defence 
Representative are not satisfactory and hence not 
acceptable. The exhibits Ex.MI, Ex. M18 and Ex.M 19 
contain instructions to the Currency Chest not to 
sanction/recommend loans including FA when there 
are over dues in the loan accounts of the employee. 
The depositions of the MW2 are based on the 
documents and are corroborated by other evidences 
and hence are acceptable. The EO in his findings did 
explain as to why he relies more on the depositions 
of MW1 than those of the CSE. The conclusions of 
the EO are based on evidences on record. If there 
were over dues to the extent ofRs. 4450/- in the 
SWF loan even after remitting Rs. 5598.46 on 2- 
12-97, then such fact was also not brought to the 
notice of the Currency Chest by the CSE while 
availing FA, apart from the fact of cancellation of 
DD. Though there was no monetary loss to the bank 
on account of actions of the CSE. the image of the 
bank is adversely effected in as much as the Bank 
received a registered notice from the Society detailing 
the statutory obligation on the part of the bank to 
effect recoveries towards liabilities of co-operative 
societies. I thus observe that the CSE has failed to 
discharge his duties with utmost honesty, devotion 
and diligence and his acts are prejudicial to the 
interest of the Bank. Hence I hold him guilty' of the 
charges leveled against him. Considering the gravity' 
of misconduct, the punishment of "Stoppage of four 
increments with cumulative effect'" was proposed 
and personal hearing in this regard was given to him 
on 4-12-98. During the course of personal hearing 
the CSE submitted that he has already submitted his 
viewpoints in his earlier letters. Further he has 
submitted that the proposed punishment is too 
severe which will create much problems in his family 
life and requested to view the matter leniently without 
any financial implications. Now therefore, taking into 
consideration the gravity of misconduct, the 
submissions of the CSE, the circumstances of the 
case and past records of the employee, I do not find 
any valid reason to reduce the proposed 


punishment.Hencc I impose the punishment of 
“Stoppage of Four increments with cumulative 
effect” as envisaged under Chapter XI Regulation 4 
clause (d) of Canara Bank Sen ice Code”. 

13. Therefore, on going through the findings of the 
Enquiry Officer so also finding given by the Disciplinary 
Authority, it will be too much for the first parly now to 
contend that there was no sufficient, legal and satisfactory 
evidence to substantiate the charge of misconduct leveled 
against him. The findings of the Enquiry Officer are very 
much based on oral and documentary evidence and he has 
given very cogent and valid reasonings based on the said 
evidence in coming to the aforesaid conclusion. 

14. In the result, in my opinion findings of the Enquiry' 
Officer suffered from no perversity and they arc not to be 
interfered at the hands of this Tribunal and hence it is to be 
held that charge of misconduct was proved against the 
first parly. 

15. Now coming to the question of punishment, it 
was well submitted by the learned counsel for the first 
party' that for the misconduct of the nature in hand, the 
punishment order of withholding of four increments of the 
first party with cumulative effect was too harsh and 
excessive, not commensurate to the gravity of the 
misconduct. Learned counsel for the management however, 
left the matter to the discretion of this Tribunal. Therefore, 
keeping in view the charge of misconduct leveled against 
the workman, the facts and circumstances of the case and 
so also there being no such case of misconduct against 
the first party’ in past and further not disputing the fact that 
the impugned punishment would cause great hardship to 
the first party' reducing his emoluments drastically for all 
the times to come, it appears to me that ends of justice will 
be met if punishment order is modified and replaced 
with the punishment order imposing the punishment 
of stoppage of two Annual increments for a period 
of three years from the date of the original punishment 
order. 

ORDER 

Reference is partly allowed. The impugned punishment 
Order dated 11-12-1998 is hereby modified asunder; 

The management shall withhold tw o Annual Increments 
of the first party fora period of three years from the date 
of the said punishment order. 

(Dicated to PA transcribed by her corrected and signed 
by me on 19th July 2004) 

A. R. SIDDIOU1. Presiding Officer 
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New Delhi, the 9th August. 2004 

S.O. 2212 ,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. (IT) No. 14 
of2002) of the Industrial Tribunal Maharashtra, Pune novy 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
State Bank of India and their workman, which was received 
by the Central Government on 06-08-2004. 

[No. L-12012/349/2001-IR (B-I)] 

AJ AY KUMAR, Desk Officer 

ANNEXURE 

SHRI S. M. KOLHE, INDUSTRIAL TRIBUNAL 
MAHARASHTRA, PUNE 

REFERENCE (IT) NO. 14 OF2002 
BETWEEN: 

State Bank of India, .First Party 

Pune, East Street, 

Pune-411001. 

And: 

State Bank of India Staff Union, .Second Party 

C/o State Bank of India, 

East Street, Pune-411001. 

Ill the matter of ; Reference for adjudication of the dispute 
“Whether the action of the Management 
of the State Bank of India, Regional 
Qffice-III, Pune, in discharging Shn S. P. 
Pohekar,—Assistant Cash/Accounts 
w.e.f. 4-8-1999, on the alleged chargesof 
misconduct, vide charge-sheet, dated, 
3-9-1998, is justified? If not, what relief 
the concerned employee is entitled to? 
(As mentioned in the Schedule to the 
Order of the Reference). 

APPEARANCES: 

Shri R. P. Shaligram, Advocate for the Second Party— 
workman/Union. 


Shri D. V Kulkarni, Advocate for the First Party Bank. 

7th July, 2004 
AWARD 

1. This Reference is made for adjudication as to 
whether the order of discharging Shri S. P. Pohekar, i.p. the 
member of the Second Party, on the charge of the 
misconduct, on the part of the first party, is justified? and 
if not, to w hat relief, he is entitled to? 

2. State Bank of India, Pune, is the First party. Second 
party is Recognised Union. Shri S. P. Pohekar is the member 
of the Union. He joined the services of the State Bank of 
India (hereinafter referred to as SBI) as a Messenger in the 
year 1967. He worked continuously from 1967 till 1999, His 
services were terminated as per the letter, dated 4-8-1999, 
by the SBI. At the time of termination of his services, his 
designation was Cashier-cum-Clerk. 

3. On 1-9-1997, the S.B.l. had disbursed the loan (if 
Rs. 18,600 to Shri S.P Pohekar, for purchase of vehicle for 
his personnel use under the Bank’s Vehicle Loan Scheme* 
Due to the demise of mother of Shri Pohekar, he gave up 
the idea of purchasing the vehicle, and, accordingly 
informed the said fact to the Dealer. The Dealer refunded 
the cheque of the loan amount to Shri Pohekar. He 
deposited the said cheque in his own Bank Account. He 
repaid the loan amount, along with the interest, and, 
accordingly closed the said loan Account by making full 
payment till 16-3-1998. The SBI accepted the said amount- 

4. On 11-4-1998, the SBI issued a show-cause notice 
to Shri Pohekar and alleged that he committed serious 
misconduct as per Section 52 I<4)(i) of Shastfi Award Reply 
was given to the said nottce. Agam, on 29-7-1998, another 
show-cause notice was issued to'Shri Pphekar on the 
ground of serious misconduct, as per Section 52J(4)(B) 
and (j) of Shastri Award. Reply was given to tftp said 
Notice also. 

5. Charge-sheet, dated, 3-9-1998, was issued to Sfifi 
Pohekar, on the allegations of his gross-misconduct. 
Enquiry'was held. It was not fair and proper. The principles 
of natural justice were not followed. The Rules applicable 
to the SBI were also not observ ed during the said enquiry. 

6. On 16-4-1999, the Enquiry Officer gave his findings 
and held Shri Pohekar as guilty of the charges levelled 
against him. No reasons were assigned by the Enquiry 
Officer in giving the findings. Evidence was not properly 
and correctly discussed, in the said enquiry'. 

7. On the basis of the findings in the Enquiry, on 
21-4-1999 the S.B.l. issued a show-cause notice to Shri 
Pohekar and asked him as to why the punishment of 
dismissal, from the serv ice, w ithout notice. Should not be 
imposed on him. Shri Pohekar gave the repH to the said 
show-cause notice. 














[ “HTTII—Taro 3 (it)] 


2004/M15 13, 1926 


5273 


8. On 4-8-1999, the disciplinary authority issued order 
and discharged Shri Pohekar, from the service, without 
notice. 

9. Hie punishment imposed on Shri Pohekar, was 
disproportionate. The alleged charge, levelled against Shri 
Pohekar would amount to minor misconduct and not the 
gross-misconduct. 

10. Shri Pohekar is the only earning member of his 
family. Three persons, including his daughter, are 
dependent on him. All family members of Shri Pohekar are 
suffering hardship. 

11. The relief of declaration is sought by Shri Pohekar, 
to the effect that the order of discharge from service, dated 
4-8-1999, is not legal and justified. He also prayed for the 
relief of reinstatement with continuity of service and full 
back wages. 

12. S.B.I. i.e. the First Party, filed its written statement 
at Exh. C-4. It is admitted that Shri Pohekar was in the 
service of the Bank as a Cashier-cum-Account, in the year 
1999. It is further admitted that in the year 1997 loan of 
Rs. 18,600 was disbursed to Shri Pohekar, for purchase of 
a vehicle. It is contended that Shri Pohekar mis-utilisedthe 
loan amount, by not purchasing the vehicle. It is contended 
that Shri Pohekar did not inform the said fact to the Bank 
and suppressed the same. It is further contended that, in 
spite of the repeated directions, Shri Pohekar did not re¬ 
pay the loan amount, along with the interests, as per the 
terms and conditions. It is then contended that Shri Pohekar 
mis-appropriated the loan amount, by not utilising it for 
the purpose for which it was taken as a loan, and, Shri 
Pohekar, accordingly, committed the gross-misconduct. 

13. It is contended that the show-cause notice was 
issued to Shri Pohekar and thereafter enquiry was also 
conducted, against him on the charge of the gross- 
misconduct. It is contended that the principles of natural 
justice were followed and fair opportunity was given to 
Shri Pohekar, in the said enquiry. It is contended that the 
charge of the gross-misconduct, was duly established 
against Shri Pohekar in the said enquiry, and, accordingly, 
the Enquiry Officer, gave such findings. 

14. It is contended that opportunity of hearing was 
given to Shri Pohekar, on the point of quantum of 
punishment, and, the Disciplinary Authority, finally, 
discharged Shri Pohekar, from the service, after considering 
his hardship to himself and to his family members. It is 
contended that the punishment imposed on Shri Pohekar, 
was just and proportionate, on account of his gross 
misconduct in the service. 

15. S.B.I. finally prayed for dismissal of the claim 
■made by Shri Pohekar. 

16. Considering the rival claims of both the sides, my 
Predecessor framed the following issues at Exh. 0-5. 


1. Whether the departmental enquiry initiatedby 
the First Party was fair and proper? 

2. Whether the alleged misconduct on the part 
of employee—Shri S.P. Pohekar, was proved 
before the Enquiry Officer or it is proved before 
the Court? 

3. Whether the order passed by the First Party 
Company in discharging the employee—Shri 
Pohekar in alleged charges of misconduct is 
justified and proportionate of the alleged 
misconduct? 

4. What order? 

17. My findings on the above issues for the reasons 
recorded below, are as under:— 

(1) In the affirmative. 

(2) In the affirmative. 

(3) In the Affirmative. 

(4) Demand of the second party for reinstatement 
with full back wages and continuity of service, 
is rejected. 

REASONS:— 

18. Issue No. 1 

This issue was treated as a Preliminary Issue. After 
giving opportunity to both the sides and after considering 
the material on the record, my Predecessor has already 
held that the enquiry was fair and proper. In such 
circumstances, 1 answer this issue in the Affirmative. 

19. Issue No. 2 

After carefully perusing the record of the enquiry, 
as well as the evidence before me, in this proceeding, it is 
revealed that despite getting loan for purchase of vehicle, 
Shri Pohekar failed to purchase the vehicle. Moreover, 
Shri Pohekar failed to intimate to the Bank that he could 
not purchase the vehicle, in spite of disbursement of the 
loan amount to him. It cannot be ignored that Shri Pohekar 
got refund of the loan amount from the Dealer and 
deposited the said amount in his personal account. Shri 
Pohekar is in the service of the bank since the year 1967. 
It has come in his evidence that he had availed the facility 
of loan such as consumer loan, housing loan, and festival 
loan. It was not the first occasion of Shri Pohekar to get 
the loan from the Bank. Shri Pohekar ought to have 
deposited the refunded loan amount in the vehicle loan 
account and not in his personal account. There is ample 
evidence on the record to show that Shri Pohekar had 
withdrawn the said amount from time to time and mis- 
utilised the same, for his own purpose. 

It is true that the mother of Shri Pohekar died on 
5-9-1997. The vehicle loan was disbursed to him on 
1-9-1997. In the ordinary course of the nature, it is quite 
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natural that Shn Pohekar may not purchase the vehicle, 
particularly on account of the death of his mother, at that 
time. In fact, the letter issued by Shri pohekar to the 
Dealer is quite evident to show that he (Shri Pohekar) did 
not intend to purchase the vehicle due to the death of his 
mother. However, Shri Pohekar, in the said letter, issued 
the dealer to purchase the vehicle in the next month only. 
Though there was justifiable reason for not purchasing 
the vehicle at the relevant time of account of the death of 
mother of Shri Pohekar, it was abandoned duty, on the part 
of Shri Pohekar to deposit the refunded amount in the 
Vehicle Loan Account. And not in his Personnel Account. 
Shri Pohekar had put in more than 20 years of service with 
the first party bank. He availed various types of loans, 
from die Bank during the tenure of his service. So, the act 
of depositing the refunded loan amount, in his personal 
account, clearly shows the ulterior motive of Shri Pohekar. 
More-over, withdrawing the said loan amount, from time to 
time, further shows his dishonest intention. By no stretch 
of imagination, it can be tolerated that such refunded 
amount of the loan for purchase of a vehicle, should be 
deposited in the personal account and the said amount 
should be utilised for the personal use, on the part of any 
staff member of the Bank. 

The advance for purchase of vehicle is welfare 
activity of the Bank. It cannot be ignored that such facility 
is available only to the staff members of the Bank and that 
too, on concessional rate of interest as compared to that 
of the rate of interest chgarged to the public at large. 
When such special facility is enjoyed, particularly by the 
members of the staff Of the Bank, it is equally mandatory to 
obey the Rules and the Regulations, in respect of such 
loan. Not to use the loan for the purpose for which it was 
taken, is the first mistake which can be tolerance, if justifiable 
reason is given. However, to utilise such amount for the 
personal use, or for come other purpose clearly shows 
dishonest intention and such act is not tolerable. It cannot 
be ignored that Shri Pohekar retained the loan amount of 
vehicle with him fof the period of six months without giving 
any intimation in writing to the Bank. So, the entire attitude 
and the conduct of Shri Pohekar, during the period of six 
months for which the loan amount was retained by him, is 
dishonest and doubtful. It is a matter of record that finally 
and lastly, Shri Pohekar closed the loan account on 14-3- 
1998, after the repeated reminders, on the part of the first 
party Bank. 

20. In the evidence, recorded in this proceeding, 
Shri Pohekar has admitted in clear terms that he made 
request to the Dealer, to cancel the purchase and to issue 
the cheque in his name and accordingly, he received the 
cheque from the Dealer and deposited the same in his 
Saving Bank Account, this his separate Vehicle loan 
account was subsisting. Shri Pohekar has further admitted 
in his evidence, in the clear terms that he did not inform in 
writing to the Bank till 14-3-1998, that he did not utilise the 


loan amount for the purpose of purchase of die vehicle. 
So, this evidence of—Shri Pohekar, recorded in this 
proceeding, clearly shows dishonest attitude and the 
conduct of Shri Pohekar in misutilising die loan amount 
which was disbursed to him for die purchase of the vehicle, 
for his own purpose. 

21. In the enquiry, the charge of misconduct was 
levelled against Shri Pohekar, particularly, as per the 
provisions of Section 521 (4) (e) and (j.) of the Shastri 
Award. ‘Gross Misconduct’ is defined as per the above 
provision as the following acts or omission on the part of 
the employees:— 

“(e) Wilful insubordination or disobedience of 
lawful and reasonable order of the 
Management or of superior; 

(j) Doing any act, prejudicial to the interest of 
the Bank or gross negligence or the 
negligence involving or likely to involve the 
Bank in serious loss”. - 

By mis-utilising the vehicle loan amount, for the 
personal use, and by supressing the said fact for six months, 
from the first party Bank Authority, inspite of three repeated 
reminders, it can easily be said that the act of Shri Pohekar 
was of the nature of “Wilful disobedience of the order of 
the Management” and moreover, such act is definitely, 
prejudicial to the interests of the first party Bank. 

22. In view of the above discussion, I am of the 
opinion that ‘gross-misconduct’ as contemplated in clause 
521, sub-clause (4) of Shastri Award, is duly established 
against Shri Pohekar, as is revealed from the Departmental 
as well as in this proceeding. So, I answer the issue No. 2 in 
the affirmative. 

23. Issue No. 3 : 

The Disciplinary Authority of the first party Bank 
imposed the punishment of discharge from service without 
notice, to Shri Pohekar, on account of his gross misconduct. 
It is a matter of record that sufficient opportunity was 
given to Shri Pohekar before the sentence of punishment 
was imposed on him. Shri Pohekar was heard by the 
Disciplinary Authority and, thereafter, the punishment was 
imposed. Moreover, Shri Pohekar had also preferred the 
Appeal before the competent authority of the Bank against 
the order of punishment. However, the said appeal was 
dismissed by the competent authority of the first party 
bank and the order of discharge from the service, without 
notice, in respect of Shri Pohekar, was maintained. 

24. Learned Advocate for Shri Pohekar strongly 
submitted that Shri Pohekar had put in considerable length 
of service—for more than 25 years, in the Bank and he 
was the only earning member of his family and he should 
not have been discharged from the service on account of 
his alleged misconduct. The learned advocate for Shri 
Pohekar referred to Clause 521(5) of Shastri Award. Which 
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speaks about different punishments, prescribed once the 
charge of gross misconduct is proved. According to him 
the Disciplinary Authority of the bank should have 
awarded lessor punishment, such as warning or adverse 
remark or fine or without holding the increment. 

25. On the other hand, the learned Advocate for the 
bank vehemently argued that the action of termination of 
services of Shri Pohekar is proportionate, and just 
punishment, on account of his gross misconduct. The 
learned advocate for the Bank further argued that mis* 
utilisation of the vehicle loan, for the personal purpose, 
with the dishonest intention on the part of the experienced 
staff member of the Bank cannot be tolerated by awarding 
lessor punishment. According to him, it would have 
affected the entire administration of the Bank. He pointed 
out that the Bank Authority had lost confidence in Shri 
Pohekar, on account of his dishonest behavior, by using 
the loan amount, for his own purpose, without giving the 
intimation to that effect, to the Bank. 

In the present matter, the charge of gross misconduct 
is connected with the transaction of the loan amount. Shri 
Pohekar availed the facility of vehicle loan and got the 
amount for the same. Shri Pohekar did not purchase the 
vehicle and got the refund of the loan amount from the 
Dealer and deposited the said amount in his own Bank 
account and withdraw the said amount, from time to time, 
and misutilisedthe same, for his own purpose. Shri Pohekar 
did not inform to the Bank for the period of six months 
that he did not purchase the vehicle and he did use the 
said amount for his personal purpose. So. the dishonest 
intention of Shri Pohekar is quite visible in his entire 
conduct and attitude. The trust is the most important 
aspect, as far as the Bank employees are concerned. It is 
the bounded duty of the bank employee to see that the 
confidence posed in him should not be lost or disturbed 
for any reason. Once the dishonest intention is created in 
the mind of bank authority' and the misutilisation of the 
mdney had taken place in furtherance of such dishonest 
intention, such misconduct is of grave nature and it cannot 
be tolerance in any event once such delinquent is a member 
of the staff of the Bank. Once the bank employee acts in 
a manner to disturb the tmstorfaith.it is not justifiable 
for him to continue in such service of the Bank. 

26. In view of the above discussion, I am of the 
opinion that Shri Pohekar is not dealt-with the punishment 
.of dismissal, without notice, but the lessor punishment of 

discharge without notice is awarded to him. There cannot 
be any more lessor punishihent for Shri Pohekar, on 
account of his misconduct which has something to do 
w ith the integrity and dishonesty. 

27. Considering the above discussion, I am of the 
opinion that the punishment imposed to Shri Pohekar, is 
not disproportionate, in view of the gross misconduct. 
Thus, it is not necessary to exercise any power, as 


contemplated under Section 11A of the Industrial Disputes 
Act, 1947, to commute or modify the order of sentence or 
the punishment. So, I answer this issue in the affimative. 

28. In the result, the Reference deserves to be 
disposed, So, I proceed to pass the following Award. 

AWARD 

(i) The demand of the second party for 
reinstatement with full back wages and 
continuity of serv ice is rejected, as it is not 
substantiated and proved. 

(ii) The Reference is answered, accordingly. 

(iii) Award be prepared, accordingly. 

S. M. KOLHE, Industrial Tribunal, Pune 

7th July, 2004. 

^ 9 -SFTriT, 2004 

^T.3tT. 2213,—1947 (1947 
cfil14) riKT 17 % *H°6K TTftrTTJT *414^1 
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% (3TT^)2/2001] 

06-08-2004 ^t5TF<T|3TT «n l 

[riop^T-i 2011/12/2001 (#-!)] 

New Delhi, the 9th August, 2004 

StO. 2213. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes tlie award [Ref. (IT) No. 
2/2001] of the Central Government Industrial Tribunal 
Solapur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to management 
of Solapur Gramin Bank and their workman, which was 
received by the Central Government on 06-08-2004. 

[No. L-12011/12/2001 -IR (B-I)] 
AJAY KUMAR. Desk Officer 
ANNEXURE 

BEFORE SHRI S. G: KADAM, MEMBER, 
INDUSTRIAL TRIBUNAL SOLAPUR 

REFERENCE (IT) NO. 2/2001 

DISPUTE BETWEEN: 

The President, .First Party' 

Solapur Gramin Bank Staff Union, 

C/o. Solapur Gramin Bank, 

6, Murarji Peth, Solapur ; . 

And 

The Chairman .Second Party 

Solapur Gramin Bank, 

6, Murarji Peth, Solapur 


2580 GI/2004—11 
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Shri S. G. Kadam. Member, 
Industrial Tribunal 

APPEARANCE : 

Shri R. G. Mlietras, Advocate 
for the 1st Party. 


Shri S. B. Inamdar. Advocate 
for the 11 nd Party. 


AWARD 


(Dictated in open Court) 

5-3-2004 

The Assistant Labour Commissioner of (Central), 
Pune in exercise of the powers conferred on it by Sub¬ 
section (1) and 2(A) of Section 10 of the Industrial Disputes 
Act 1947 of the Central Government referred the disputes 
between above named parties for the adjudication of the 
demand of First party that the temporary employees 
engaged in place of regular full time messenger are entitled 
for prorate wages accordingly to the circular No. 9/122 
dated 20-4-92 is justified? If vcs, what relief the concerned 
workman named in the list are entitled ? 

2. The First party filed this application Exh. C-8 & 
Exit. C-9 with request to permit to withdraw the Reference 
accordingly order passed and Reference (I.T.) 2/2001 is 
adjudicated for want of prosecution. Hence the award. 

AWARD 

(i) The Reference is hereby disposed off in view of 
order passed at C-8 and C-9. 

S. G. KADAM, Member. 

Place: Sola pur 

Dated: 5-3-2004. 

M 11 3FPRT, 2004 

^T.3ir. 2214.—sfailRro 1947 (1947 

^T14) 

% H'sf.s fi^Wi % «fr^, 

fqqiq E w«t>K arf^FR 11 !, 

(Tttsqi 164/2002 ) t, ^ 

10-8-2004 ■^t'STF?T^3TT«TT I 

[4io 1^.-42012/79/2002-3 Tt£ 3TR. (^ff TTTj-H)] 
tp. it. tFT 
New Delhi, the 11th August, 2004 

S.O. 2214.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 164/2002) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure in the Industrial 
Dispute between the management of Archaeological 


(PaRI' 11—Sec. 3 ii)] 

Survey of India, Agra Division and their workman, received 
oy the Central Government on 10-8-2004 

[No. L42012/79/2002-IR (CM-Il)j 
N. P. KESAVAN. Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT, LUCKNOW 

PRESENT: 

SHRISHUKLA, Presiding Officer 

ld « n «. mttm 

Ref. No. L42012/79/21H12/IR (CM-lt) dated: 5-11-2002 
BETWEEN: 

Shri Rty S/oSh. Ram Lai. 

R/o 17/92, Billopura. 

Tajgai\j, Agra. 

AND 

The Superintending Archaeologist, 

Archaeological Survey of India, 

Agra Division, 22. Mall Road. 

Agra(U.P)-28200l. 

AWARD 

The Government of India. Ministry of Labour vide 
their order No. L42012/79/2002/1R CM-II) dated: 5-11 -2002 
has referred following issue to the Presiding Officer, Central 
Government industrial Tribunal cum Labour Court, Lucknow 
for adjudication. 

Ot ftm 5 - 5-2001 

tot th 

The worker’s case in brief is that he was engaged as 
daily wager in group D’ from August 1, 1997 under 
Archaeological Survey of India, but he was terminated from 
service w.e.f. 5th May, 2001. It is also alleged that during 
his service period he worked for more than 240 days every 
year. It is also alleged that the employers did not observe 
the provisions under Section 25-F, 25-H and 25-G of the 
Industrial Disputes Act, 1947. 

The opposite party has filed the written statement 
and has denied the claim of the workman. On behalf of 
employers it has been contended that Archaeological 
Survey of India is department, of the Government of India 
and its work is soveriegn function of the Government 
governed by various Acts. It has to work as per 
instructions, orders and guidelines issued by government, 
from time to time, the appointment on any post is to be 
filled through Employment Exchange only. If any post falls 
vacant in the department, it is notified to the Employment 
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Exchange and the names of eligible candidate are called 
from the employment exchange specifying the criteria. After 
the names are received from the employment exchange 
interview is held and selected candidates is issued 
appointment fetter. The workman, Raju has never issued 
any appointment letter for any post as such he is not a 
bonsdied employee of the department as such he is not 
entitled to any post. There was never any employer- 
employee relationship between the workman and the 
opposite party as such, the Tribunal has no jurisdiction to 
hear and decide the reference. The Department of Personnel 
and Training, Government of India framed a scheme called 
Casual Labourers Scheme for Grant of tempo ran' Status 
and Reguhntsation 1993.’ The scheme envisages that those 
who fulfilled the criteria specified by the said scheme can 
only be conferred upon such temporary' status. No other 
easwal labour have been granted such status after 1993, 
as the said scheme was one time scheme and is not 
applicable to the casual labour engaged after September, 
1993. The works done by Sh, Raju are as follows: 

1. From 1-8-97 to 31-10-97 under 

CA, Itimad-ud-Daula 78 day's 

2. From 30-6-99 to 26-6-99 under 

CA, Agra Fort 72 days 

3. From 14-10-2000 to 26-3-2001 under 

' CA, Agra Fort 70 days 

4. From 21-8-2000 to 26-3-2001 under 

CA, Agra Fort 163.5 days 

It is alleged that workman, Raju was engaged for 

purely casual nature of specific w ork for specific fixed period 
and as soon as the specific item of work was completed he 
was disengaged from work. It has been alleged by the 
opposite party the Industrial Disputes Act, 1947 is not 
applicable in tbe department yet Section 25F of the Act is 
not attracted in this case since the workman has never 
worked for more than 240 days in a year. It is not 
retrenchment in view of Section 2(00)(bb) of the Industrial 
Disputes Act. It is also submitted that the workman has 
been paid all his dues both the period of his casual nature 
of work done and nothing is outstanding in his name with 
the opposite party has not violated any provision of law. 

The workman has examined himself and closed the 

evidence. 

Shri Amar Nath Gupta, Conservation Assistant of 
the employer has been examined and the employer has 
dosed the evidence. 

The employer has filed photo state copy of payment 
register, which prepared on the basis of muster roll from 
period 1-8-97 to 4-5-2001. Muster Roll has not being filed 
on the ground that Muster Roll is deposited in the Pay & 
Accounts Office of Director General Archaeological Survey 
of India, New Delhi. 


Heard learned representatives of the parties and 
perused the evidence on record. 

The dispute referred for adjudication is ‘whether the 
action of the Superintending Archaeologist, Archaeological 
Survey of India in terminating the serv ices of Sh. Raju 
S/o Shri Ram Lai w.e.f. 5-5-2001 is legal. ’ 

The workman in the circumstances has to prove that 
he has been engaged as daily wages till 4-5-2001. 

The workman has admitted that he worked for the 


period as follows: 

1. August, 1997 27 days 

2. September, 1997 26 day s 

3. 7-7-99 to 13-7-99 6 days 

4. 14-7-99 to 20-7-99 6 days 

5. 21-7-99 to 27-7-99 6 days 

6. 28-8-99 to 3-9-99 6 days 

7. 4-8-99 to 10-8-99 6 days 

8. 11-8-99 to 17-8-99 6 days 

9. 18-8-99 to 24-8-99 6 days 

10.25- 8-99 to 31-8-99 6 days 

11.1- 9-99 tc 7-9-99 6 days 

12.9-9-99 to 15-9-99 6 days 

13.20- 9-99 to 26-9-99 6 days 

14.14-10-99 to 20-10-99. 6 days 

15.21- 10-99 to 27-10-99 6 days 

16.28-10-99 to 3-11-99 6 days 

17.4-11-99 to KM l-99 3 days 

18.18-11-99 to 24-11-99 5 days 

19.25- 11-99 to 30-11-99 5 days 

20.1- 1 -2000 to 31 -1 -2000 13 days 

21.21 -8-2000 to 20-9-2000 20 days 


22.21-9-2000to21-10-2000 25 days 
23.30-10-2000 to 27-11 -2000 25 days 
24.1 -12-2000 to 31 -12-2000 26 days 

25.1- 1-2001 to 31-1-2001 27 days 

26.1- 2-2001 to 28-2-2001 18 days 

27. March, 2001 22.5 days 
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The workman in the cross-examination has clearly 
stated that he has worked for 22.5 days in March, 2001 
and thereafter he was removed. His statement in Hindi is as 
follows: 

2001 I 3jk 

^ 3 ^ ■SPFT fr f^T wn r ’ 

The witness of employer Shri Amar Nath Gupta has 
stated in his examination in chief that w.e.f. 21 August, 
2000 to 26-3-2001 the workman worked for 163.5 days as 
daily wager and after 26-3 -2001 the workman, Raju did not 
w ork, reason he was expkiined in para 9 of his examination 
in chief that the workman. Raju was engaged for work which 
was continued front 26-3 -2001 and his services came to an 
end automatically with the cessation of work. 

Not a single question has been suggested to the 
witness of the opposite party that the workman. Raju 
worked up to 4-5-2001 and thereafter his services were 
terminated. Whereas the disput is whether the termination 
of the services of Raju vve.f. 5-5-2001 is legal. Therefore, 
since the workman, Raju was not terminated on 5-5-2001 
and therefore, there is no question of legality or illegality. 

The workman has requested that he should be treated 
as a casual labour of temporary status and he^ be 
regularised. He has also requested that he should be paid 
for since 5-5-2001 and should be treated as continuously 
in service. 

According to (he Section 25 F of the Industrial 
Disputes Act. 1947 no workman employed in any industry 
who has been in continuous service for not less than one 
year under mi employer shall be retrenched by the employer 
until the workman has been giv en one month’s notice in 
writing indicating the reasons for retrenchment and the 
period of notice has expired, or the workman has been paid 
in lieu of such notice wages for the period of the notice. It 
is also provided that the workman should be paid, at the 
time of retrenchment, compensation which shall be 
equivalent for fifteen days average pay for every'completed 
year of continuous service or any part thereof in excess of 
six months. 

Section 25 B of the Industrial Disputes Act, 1947 
gives definition of continuous service according to which 
a workman shall be said to be in continuous service for a 
period if he is, for that period, in uninterrupted service, 
including service which may be interrupted on account of 
sickness or authorised leave or an accident or as srike 
which is not illegal, or a lock out or a cessation of work 
w liich is not due to any fault on the part of the workman. A 
workman shall be deemed to be in continuous serviceunder 
an employer for a period of one year, if the workman, during 
a period of twelve calendar months preceding he date with 
reference to w hich calculation is to be made, has actually 
worked under the employer for not less than two hundred 
and forty days in the present case. 

It is admitted fact that the workman is not regularly, 
employed in the Archeological Survey of India. In the 


present case the workman has last worked on 26 March, 
2001 and has not worked thereafter. Therefore, it has to be 
worked out that the workman, Raju has worked for how 
many days in preceding 12 calendar months from the date 
of termination. From the record submitted by the employer 
the total number of days the workman has put in is 163.5 
days that is to say that in the preceding date of his 
termination i.e. 26-3-2001. Thus, the worker has put only 
163.5 days. Therefore, his disengagement does not amount 
to be retrenchment. From the records before this court, it is 
clear that prior to disengagement of workman, Raju, he was 
engaged in the maintenance of SAS office and garden, 
Agra. 

From the above discussion it is established that the 
workman was not terminated on 5-5-200 l^feferred in the 
order of reference. Therefore, the reference order is bad in 
the eye of law. For the argument sake if it is presumed that 
if the date of termination is taken is 27-3 *2001, then it is to 
be proved that before the disengagement date whether 
the workman has put in 240 days of service as is the 
requirement of law. According to the facts placed before 
the court it has been established that the workman, Raju 
has put in only 163.5 days of workman prior to his 
disengagement in one calendar year. 

In the circumstances above the award is given against 
the workman and he is not entitled to any relief. 

Lucknow; SHRIKANT SHUKLA, Presiding Officer 

3-8-2004 

*1^ 12 2004 
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[fr. 1^.-40011/36/2001-331^3111 Osbj.)] 
3xri<l4 TFT 3iffe|«ni0 

New Delhi, the 12th August, 2004 

S.O. 2215.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT- 
30/2002) of the Central Government Industrial Tribunal/ 
Labour Court Jaipur, now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to management of General Manager, BSNL and their 
workman, which was receiv ed by the Central Government 
on 12-8-2004. 

[No. L-40011/36/2001-IR (DU)] 
KULDIP RAIVERMA, Desk Officer 
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ANNEXURE 
CENTtt4LGOVERNMENTINI)iISrFroALr 

•S’' ' * •-/> ! ' "••■ .. ,. ' ‘ ’'• l . ' ,}.*!>*• ■ 

v , JCaseSol CGIT-30/2W. 

Reference No. l^40011^/20tt'l-iR(DU) 

Sh.Ummeda Rahi, ' /,i * ,:i ° • 

S/o. SfcT&rat Ram, 

C/d Akhil BhartiyaTarPadyat'Karamchari Sangh, 

51 6, Subhaafe' Natgar, 

Pali, Rajasthan. •... ..Applicant 

Versus 

The General Manager, .Non-Applicant 

BSNL, Distt. Pali, 

Pali, Rajasthan. 

Present: 

Presiding Officer: Sh. R. C. Sharma. 

For the applicant : None 
For the non-applicant None 

Date of award 22-7-2004 

AWARD 

1 . The Central Government in exercise of the powers 
referred under Clause D of Sub-section 1 & Sub-section 
2(A) to Section 10 of the Indusustrial Disputes Act, 1947 
(for short, the Act’) has referred the following industrial 
dispute to this Tribunal for adjudication, which runs as 
under:— 

Whether the action of the General Manager, BSNL., 
Pali in fixing the initial monthly of pay of Sh. Ummeda 
Ram S/o Sh. Kirat Ram to Rs. 750/- is justified and 
legal ? If not,to what relief the workman is entitled?” 

2. After the service of the notice to the concerned 
parties on 23-12-2002, the workman put his presence 
through is representative, whereas on behalf of the non¬ 
applicant, the officer in-charge appeared before the 
Tribunal. Thereafter, even after seeking numerous 
opportunities, the workman could not even be able to file 
his statement of claim. It appears that the workman is not 
i nterested to contest his claim. 

3. Under these circumstances, a ’‘No Dispute 
Award” is passed in this matter. 

R.g. SHARMA, Presiding Officer 

12 3TTOT, 2004 

^T.3tr. 2216.—srfafwt, 1947 (1947 
^T14)^Rt«nTTl7%3T^RT7[^f, 


(^M WU49/2003) ^ 'SnBTftm TOtft t, 
12-8-2004 Hi W* f*1T I 

" - [*. ^T.-40012/16872002-3^ 3?R )] 

New Delhi, the 12th August, 2004 

S.O. 2216. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. 49/2003) 
of the Central Government Industrial Tribunal/Labour Court 
Chennai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the manage¬ 
ment of Deptt, of Telecom and their workmen, which was 
received by the Central Government on 12-8-2004. t 

[No. L40012/168/2002-IR (DU)] 

KULDIP RA1VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT, 
CHENNAI 

Wednesday, the 30th June, 2004 

Present: K. JAYARAMAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 49/2003 

(In the matter of the dispute for adjudication under clause 
(d) of Subjection (1) and Sub-section 2(A) of Secton 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of BSNL and their workman) 

BETWEEN 

Sri R Dhasami : I Party/Petitioner 

AND 

The General Manager, : II Party/Management 
Telecom. BSNL, \feUore 

Appearance: 

For the Petitioner : Mr. S. Vaidyanathan& 

Mr. M. Rajendran, Advocates 

For the Management : Mr, P. Arulmudi, Advocate 

AWARD 

The Central Government, Ministry of Labour vide 
notification Order No. L-40012/168/2002-IR (DU) dated 
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7-2-2003 has referred the following industrial dispute to 
this Tribunal for adjudication:— 

“Whether the claim of Shri R. Dhasami for 

reinstatement and absorption with back wages is legal 

and justified and if so, to w hat relief the workman is 

entitled to?” 

2. After the receipt of the reference, it was taken on 
the file as l.D. No. 49/2003 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows : 

The Petitioner was employed as a part time delivery' 
messenger in Telegraph office at Thiruvannamalai, BSNL 
w.c.f. 1-9-88. He was terminated in January , 1998. The w ork 
performed by the Petitioner is perennial in nature and 
he was continuously working in the Respondent/ 
Managemeift. The Petitioner has filed a O. A. No. 348/98 
before Central Administrative Tnbunal. Madras Bench and 
the Central Administrative Tribunal by an order dated 
16-2-2000 disposed of the O.A holding that the action of 
the management does not call for any interference. Then 
the Petitioner filed a W.P. No. 5218/2000 and the Division 
Bench of the Madras High Court in a batch of W.P by an 
order dated 24-4-2000 permitted the Petitioner to avail 
alternate remedy in accordance with law. Therefore, the 
Petitioner raised an industrial dispute before Regional 
Labour Commissioner (Central) and on the failure of 
conciliation, the dispute was referred to this Tribunal. The 
Petitioner even though joined as delivery messenger, he 
was asked to do the work of Safaiwala and Water Carrier 
also. The Petitioner worked as messenger for six hours per 
day apart from the doing the work of Safaiwala and Water 
Carrier for another six hours per day. Any how. the action 
of the Respondent in terminating the service of the 
Petitioner is in violation of principles of natural justice and 
arbitrary . The Petitioner was terminated because, he placed 
a demand for rcgularisation and approached the Central 
Administrative Tribunal for redrcssal. The Petitioner has 
completed 240 days of continuous service in a period of 12 
calendar months preceding the dale of termination. He has 
completed 480 days in a period of 24 calendar months and 
as such the Petitioner is deemed to have been attained the 
permanent status as per Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981. The Respondent has not complied 
w ith the provisions of Section 25F of Industrial Disputes 
Act, 1947 and hence, the order of termination is void 
ah initio. The Petitioner reliably understand that the 
Respondent is engaging new hands and they are asked to 
sign vouchers in different names. The post of the Petitioner 
is a sancitoned post and the work is perennial in nature. 
The action of the Respondent is also in violation of Section 


25G and H of the Industrial Disputes Act, 1947. In this 
case, all the documents pertaining to the P etitione r ate 
within the custody of the RespoudenCManagancnt and if 
those documents are produced before this Tribunal, it wilt 
clearly prove that the Petitioner has worked more than 240 
days in a continuous period of 12 calendar months. The 
action of the Respondent/Management in giving the w ork 
to contractor and get the work through the applicant, which 
he was originally doing under the Respondent is nothing 
short of unfair labour practice, sham and nominal The 
Respondent instead of acting as model employer has Acted 
arbitrarily and unreasonably. Therefore, the Petitioner prays 
the Tribunal to pass an award holding that the order of 
termnination ofthe Petitioner from service is illegal, arbitrary 
and mala fide and to set aside the order of termination and 
direct the Petitioner to reinstate the Petitioner into service 
w ith all consequential benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that no doubt the Petitioner was 
engaged as a part time casual labour at Thiruvannamalai 
from 1-9-88 on need basis. He was never engaged as frill 
lime Casual Labour. It is also false to allege that he has 
w orked in a sanctioned post. As per ruling of the Supreme 
Court in Sakkubai s case, the Circle office has issued a 
circular that all the persons like the Petitioner should be 
terminated and as such the Petitioner was terminated from 
sen ice on 28-1-98. It is fa lse to allege that the w ork assigned 
to the Petitioner is perennial and regular in nature but only- 
on need basis. The Petitioner approached the Central 
Administrative Tribunal. Madras by filing a case Q. A. No. 
348/98 seeking the same relief and the Tribunal was pleased 
to dismiss the said O.A. on 6-8-2000 and the Central 
Administrative Tribunal has declared that the petitioner is 
not entitled to any relief as prayed for by him. No doubt, 
for the casual labourers, who were engaged on full time 
basis in the year 1993. a scheme for grant of temporary 
status and regularisalion was framed. But. the Supreme 
Court has held that only full time Casual Labourers are 
entitled to temporary status and regularisalion and since 
the Petitioner was working as part time Casual Labour he 
was excluded from the purview of the scheme. Hence, 
stoppage of work ordered by the Respondent is in order 
and there is no violation of Section 2 5F of the l.D. Act. It is 
also false to allege that the Petitioner was engaged to dP 
the work of Safaiwala and Water Carrier etc. The maximum 
u ork per day would not exceed six hours. The Petitioner 
instead of establishing his case is tiring to shift the onus 
on the Respondent. Since the Petitioner has chosen to file 
O.A. before Central Administrative Tribunal. Madass, the 
finding of the Tribunal is on the question of law and hence, 
it will bind the Petitioner and hence, he is disentitled to 
claim any relief before this Tribunal. The Petitioner never 
rendered any' continuous serv ice blit he was engaged as 
and when required on need basis. Hence, for q!! these 
reasons the Respondent prays that the claim may be 
dismissed with costs. 
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5. In these circumstances, the points for my 
consideration ate— 

(i) “Whether the claim of the Petitioner for 
reinstatement and absorption with back wages 
is legal and justified?'* 

fil) “To what relief, the Petitioner is entitled?” 
Point No. 11— 

6. The Petitioner’s grievance in this case is that 
he was employed as part time delivery messenger in the 
Telegraph office at Thiruvannamatai BSNL with effect 
from 1-9-88 as per order under Ex. W1 and he was 
terminated in January, 1998 as per Ex. W4. It is his further 
allegation that though he joined as Delivery Messenger, 
he was asked to do the work of Sfaiwaia and Water Carrier 
etc. thus, he has discharged the work of Delivery 
Mesenger for six hours per day apart from the work of 
Safaiwala and WaierCarrier for another six hours per 
day and hence the total number of hours worked by him 
was more than twelve hours per day and he was paid 
differept rates of wages for safaiwala and water carrier 
and for the work of Delivery Messenger. Therefore, the 
Petitioner contended that he has completed 240 days in 
a continuous period of twelve calendar months 
preceding his date of termination and he has also 
completed 480 days in a continuous period of 24 calendar 
months and as such tie has deemed to have been attained 
the permanent status as per Tamil Nadu Industrial 
Establishment (Conferment of permanent Status to 
Workmen) Act, 1981, Therefore, the Petitioner has to 
satisfy that though he was appointed as a part time 
delivery messenger; he has worked more than 12 hours 
per day and thus, he has completed 240 days in a 
continuous period of i2 months and 480 days in a 
continuous period of 24 calendar months. For this, he 
relied on Ex. W5, W7 and W8. Therefore, we have to see 
whether he has satisfied that he has worked'for more 
than 240 days in a continuous period of 12 calendar 
months? 

7. As against this, the Respondent namely the 
Telecom Department contended that the Petitioner was 
engaged only as a part time casual labour at 
Thiruvannamalai and he was never engaged as lull time 
casual labour and he. was never done any regular work 
attached to sanctioned posts and after the department came 
to know about the judgement of Supreme Court dated 
2-4-1997 in Civil Appeal No. 3318/1995 and Civ il Appeal 
No. 7467/97, the Head of Circle has issued an order to all 
Unit Offices and as per the Supreme Court rulings all 
persons like the Petitioner were terminated and the work 
done by the Petitioner was assigned on contract basis and 
it was neither perennial nor regular but only on need basis 
and the allegation that he has done the work of Safaiwala 
and Water Carrier is false. It is the further contention of the 


Respondent that the Petitioner approached the Central 
Administrative Tribunal for the same relief and the Central 
Administrative Tribunal was pleased to dismiss the said 
Original Application on 6-8-2000 and it has held that the 
Petitioner was not entitled to the relief as prayed for by him 
and against that order, the Petitioner has also preferred a 
Writ Petition which was also dismissed by the High Court 
and therefore, the Petitioner cannot claim the same relief 
before this Tribunal. In a Supreme Court judgement, in a 
similar situation, the Supreme Court has held that “the 
scheme for grant of temporary status and regularise tion is 
not applicable to part time casual labourers and it is only 
applicable to full time casual labourers, who have worked 
for eight hours per day' and therefore, the Petitioner is not 
entitled to any relief. U is the further contention of the 
Respondent that the Petitioner has not produced any 
evidence to show that he has worked as Safaiwala and 
Water Carrier, hence, he is not entitled to any claim of 
regularisation. Since he w as appointed through back door 
and he was not sponsored through Employment Exchange 
and he gained entry into the department illegally, he cannot 
claim any remedy before this Tribunal. 

8. On a perusal of the records and evidence given 
by the Petitioner as WW1 and also the evidence of 
Sri T.S. Manohar, MW1, who is working as Divisional 
Engineer in the Respondent/Management, 1 find the 
Petitioner has not established that he has worked for more 
than 240 day's in acontinnous period of 12 calendar months. 
Though he has relied on Ex. W5, W7 and W8 which are 
extracts of register of abbrev iated addresses and special 
delivery instructions and part time wages and ACG-17 
wages receipt respectively, all these receipts and other 
documents relates to only the work he has done as part 
time casual labour and not the work done by him as a 
Safaiwala and Water Carrier. 

8 A. The learned counsel for the Petitioner relied on 
the reply given by the Divisional Engineer namely MW1 
in his cross-examination that from Ex. W7 and W8 they 
have calculated total number of days the Petitioner has 
worked as part time employee and paid wages and 
subsequently he deposed that the Respondent has got 
document to show how many days the Petitioner had 
worked and based on which vouchers were prepared, but 
he admitted that they have not produced those documents 
before this Tribunal. Under such circumstances, if the 
documents are produced before this Tribunal, it will reflect 
upon the Petitioner s engagement as part time casual 
employees and also as a Safaiwala and also as a water 
carrier and since the Respondent has not produced the 
documents, which they have possessed, an adverse 
inference is to be drawn against the Respondent and it 
must be held that the Petitioner has worked for more than 
240 days in a continuous period of 12 months because 
nearly ten years, the Petitioner has worked in the 
Respondent/Management. 
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9. Tholugh, I find some force in the contention of 
the learned counsel for the Petitioner, since the Petitioner 
has not produced any document to show that he has 
worked as Safaiwala and Water Carrier, from the vague 
admission of the Respondent’s witness, no inference can 
be drawn in favour of the Petitioner. Further, the Petitioner 
has clearly stated that he has not produced any document 
to show that he has worked as Safaiwala and since the 
Respondent has clearly stated the Petitioner was not 
engaged as Safaiwala or Weter Carrier at any point of time, 
the Petitioner has to establish the fact that he has worked 
as Safaiwala and as a Water Carrier and he has worked 
more than eight hours per day and he has completed 240 
days in a continuous period of 12 calendar months, 
preceding the date of his termination. Therefore, I find there 
is no substance in the contention of the learned counsel 
for the Petitioner. 

10 . The next contention of the Respondent is that 
the Petitioner has first approached the Central 
Administrative Tribunal, Madras Bench for the same relief 
and the Central Administrative Tribunal has dismissed the 
application taking note of the fact that the department has 
taken recourse to award the work by floating tenders and 
have given it to the contractors. The judgement of Central 
Administrative Tribunal was taken on appeal by the 
Petitioner to the High Court by filing Writ Petition No. 
5218/2000 and the Hon’ble High Court has also passed an 
order dated 24-4-2000 dismissing the Writ Petition that 
there is no error or illegal ity in the order of Tribunal dated 
16-2-2000. Therefore, tfie only remedy available in law after 
the dismissal of Writ Petition is to file an appeal before the 
Supreme Court. Further, after having exercised an option 
to go before the Central Administrative Tribunal, it is not 
open to the Petitioner to raise an industrial dispute before 
the Industrial Tribunal and the same is barred by Section 
11 of CPC, since both the cases and parties are common 
and the cause of action is the same and therefore, the 
Industrial Dispute raised by the Petitioner is not 
maintainable in law and is liable to be dismissed. 

11. But, as against this, the learned counsel for the 
Petitioner contended that though he has preferred an 
application before the Central Administrative Tribunal and 
preferred a Writ Petition before the High Court, the High 
Court has clealry stated that the dismissal will not preclude 
the Petitioner to avail any remedy, if available in accordance 
with law Under such circumstances, it cannot be said merely 
O. A. filed before the Central Administrative Tribunal and 
also Writ Petition filed before High Court were dismissed, 
the Petitioner is not entitled to raise any dispute before the 
Industrial Forum. 

12. Again, the learned counsel for the Respondent 
contended that the Administrative Tribunal and Industrial 
Tribunal are not having concurrent jurisdiction and the 
Central Administrative Tribunal exercised the jurisdiction 


under Article 226 of Constitution and in this case, when 
the Petitioner approached the Central Administrative 
Tribunal and the High Court and suffered with adverse 
orders and the Petitioner’s plea that he can raise industrial 
dispute even after the dismissal of O.A. and also Writ 
Petition is not maintainable. But, the counsel for the 
Petitioner has strongly relied on the wordings in Ex. M5 
wherein the High Court has held ‘ however the dismissal of 
Writ Petition will not preclude the Petitioner to avail any 
remedy, if available in accordance with law ’ and stated 
that the remedy to raise industrial dispute under Labour 
Laws is not precluded by preferring O.A. and also Writ 
Petition before the High Court and as such this objection 
is not maintainable. 

13. I find some force in the contention of the learned 
counsel for the Petitioner because, the High Court has 
given permission to the Petitioner to prefer any legal remedy 
available to the Petitioner before the forum as per law. But, 
the main point to be decided in this case is whether the 
Petitioner has established the fact that he has worked for 
more than 240 days in a continuous period of 12 calendar 
months preceding his date of termination. 1 find the 
Petitioner has not established this fact with any satisfactory 
evidence before this Tribunal. From the documents 
produced by the Petitioner, it is not established that he 
has worked for 240 days and eight hours duty per day. 

14. Then again, the learned counsel for the Petitioner 
argued that the Supreme Court in 1985 11LLJ 4 held that 
“on discontinuance of the systefn of direct payment without 
ordering retrenchment of service Of handling workers by 
Food Corporation of lndiaf thty obtained, fresh 
employment under the contractor. Further, it is held that 
if the termination of service bv the first employer is 
contrary to well established legal position, the effect of 
employment by 2nd employer is usually irrilevant and 
also held if what was intended to be done was’ retrenchment 
ex-facie the action is contrary to Section 25F of the 
Industrial Disputes Act, 1947. the action of introducing 
contract system so as to displace the contract of service 
between Food Corporation of India and concerned 
workmen would be illegal and ab initio, void and such 
action would not alter or change or have any effect on the 
status of workmen who had become employees of the 
Corporation as a result of direct payment system. ” Relying 
on this decision, the learned counsel for the Petitioner 
contended that the Petitioner was appointed directly by 
the Respondent/Management and from 1996 the same was 
given to him through the contractor, and therefore, as per 
the judgement, it is invalid and void ab initio and he is 
entitled to be reinstated into service as per the judgement 
cited above. 

15. But, again the learned Counsel for the 
Respondent argued that the Petitioner has conveniently 
omitted to place the Supreme Court judgement in Sakkubai’s 
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case which relates to part time casual labour in Telecom 
department. Even in the subsequent judgement in 
Janakdhari Pasan’s case, it is clearly held that even for full 
time casual labourers, 1993 scheme will be available only to 
those casual labourers who were engaged for eight hours 
work and the benefit under the scheme are conferred on 
those who covered. In this case, the Petitioner has not 
established that he has worked for eight hours, on the 
other hand, he was engaged only as a part time casual 
labour and he has not worked more than six hours per day. 
Under such circumstances, he cannot claim any relief as 
per the Supreme Court judgement relied on by the Petitioner. 
On the other hand, the judgement of Sakkubai’s case in 
Civil Appeal No. 331/95 squarely applies to the Petitioner 
and since the Petitioner has not established that he has 
worked for eight hours per day for more than 240 days in a 
continuous period of 12 calendar months, he is not entitled 
to the claim of temporary status and that is why as per the 
orders of Chief General Manager, Telecom Department, the 
Petitioner was disengaged and therefore, he is not entitled 
to claim any relief. Further, the learned counsel for the 
Respondent has also produced a copy of Criminal Appeal 
No. 360-361 of 1994. 

16. On a perusal of the said judgement and on 
hearing of the arguments on either side, 1 find since the 
Petitioner has not established that he has worked for more 
than 240 days in a continuous period of 12 calendar months, 
he cannot claim temporary status or regularisation as 
claimedby him. Hence, 1 find this point against the Petitioner. 

Point No. 2:— 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

17. In view of my findings on the foregoing issues, 

1 find the Petitioner is not entitled to any relief as claimed 
by him. No Costs. 

18. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected 
and pronounced by me in the open court on this day the 20th June, 
2004.) 

K.JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the I Party/Workman : WW1 Sri R Dhasami 

For the II Party/Management: MW 1 Sri T. S. Manoharan 

Documents Marked:— 

For the I Party/Workman 

Ex No. Date Description 

W1 03-09-88 Xerox copy of the letter from 

Respondent to Petitioner Regarding 
engagement of part-time employees 


W2 

18-10-97 

Xerox copy of the letter from 
Petitioner to General Manager 

W3 

01-11-95 

Xerox copy of the payment of part 
time wages. 

W4 

03-01-98 

Xerox copy of the order of termination 

W5 

Nil 

Extract of register of abbreviated 
addresses and special Delivery 
instructions. 

W6 

16-09-99 

Extract of conversion of part time 
Casual Labourers 

W7 

03-09-99 

Xerox copy of the bill for part time 
wages. 

W8 

Nil 

Xerox copy of the ACG 17 Wage 
receipt 

Forthe II Party/Management:— 

Ex No. 

Date 

Description 

Ml 

01-04-96 

Xerox copy of the agreement 
entered by Petitioner to do work on 
contract basis. 

M2 

01-01-98 

Xerox copy of the letter from CGM, 
Telecom 

M3 

29-03-98 

Xerox copy of the O. A. filed by 
Petitioner before Central Adminis¬ 
trative Tribunal 

M4 

16-02-2000 

Xerox copy of the order passed by 
Central Administrative Tribunal 

M 5 

24-04-2000 

Xerox copy of the order passed by 
High Court 


12 3FTCT, 2004 
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[7T. ^.-40012/284/2001-3^3117. (^hj.)] 
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New Delhi, the 12th August, 2004 

S.O. 2217.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
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the management of Deptt. of Telecom, Optical Fibre 
Division and their workman, which was received by the 
Central Government on 12-8-2004. 

[No. L-40012/284/2001-IR (DU)] 
KULDIP RAJ VERMA, Desk Officer 
ANNEXURE 

BEFO RE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOURCOURT, CHENNAI 

Tuesday, the 6th July, 2004 

PRESENT : K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE No. 15/2002 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 ofl947), between the 
Management of The Divisional Engineer, Optical Fibre 
Division, Department of Telecom and their workman) 

BETWEEN 

Sn S K. Edward Rajkumar : I Pa ^/Petitioner 

AND 

The Divisional Engineer, II Partv/Management 

Optical Fibre Division, 

Department of 
Telecom, Chennai. 

APPEARANCE 

For the Workman : M/s. P.V.S. Giridhar Associates, 

S. Jeevanandham, Manjula A. 
Advocates 

For the Management: Mr. K. Rajendran, CGSC 

AWARD 

The Central Government, Ministry of Labour vide 
Notification Order No. L-4()012/284/2001-IR(DU) dated 
2 9-01 -2001 has referred the following industrial dispute to 
this Tribunal for adjudication:— 

Whether the termination and non-regularisation of 
Sri S.K. Edward Rajkumar by the Department of 
Telecommunications, Optical Fibre Division, 
Chcnnai-84 is legal and justified? If not to what relief 
the workman is entitled'/” 

2 After the receipt of the reference, it was taken on 
file as I D. No. 15/2002 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and fiied their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Ciaim 
Statement arc briefly as follow s :— 

The Petitioner joined the Department of 
Tclecoinmunciation under the Respondent as a Heavy 


Motor Vehicle Driver on 22-6-99. the Petitioner was 
allotted additional wotk of watchman on 30- i 2-2000. He 
was paid Rs. 85/* per day as Wages. He was all along 
requesting the Respondeiit/Management to regularise his 
service and also sacking payment of statutory benefits. 
While so on 8-3-2001, when the Petitioner reported for 
work, he was informed that his services Were tip more 
required. Thus, he was orally terminated oil 8-3-2001. 
The above action of the Respondent in terminating the 
services of the Petitioner is arbitrary, unreasonable and 
violative of principles of natural justice. Further, the action 
also amounts to unfair labour practice. Further no 
retrenchment notice was issued to him and retrenchment 
compensation was not paid as per Industrial Disputes 
Act, which is contrary to provisions Of Section 25F of the 
Industrial Disputes Act; The Respondent employs more 
than 100 Workmen and as such are bound by Section 25N 
of Chapter VB of the I.D. Act. Therefore, without issuing 
three months notice and without obtaining the permission 
of the Central Govt; before retrenching the Petitioner, the 
order passed by the Respondent is illegal. Hence, he has 
raised the industrial dispute before Assistant Labour 
Commissioner (Central) and on the failure of conciliation, 
the matter was referred to this Tribunal for adjudication. 
Hence, the Petitioner prays that an award may be passed 
directing the Respondent to reinstate the Petitioner into 
service with continuity of service, back wages and other 
attendant benefits. 

4. As against this, the Respondent contended in its 
Counter Statement that it is false to allege that the Petitioner 
was engaged Dorn 22*6-99 to 8-3-2001. The Petitioner 
approached the department duty July, 1999 for any work 
and hence he was engaged as an outsider intermittently on 
daily rate wages whenever the regular drivers availed leave 
provided if his service is required. The Petitioner worked 
intermittently for 76 days in the year 1999 and 131 in the 
year 2oo(). Subsequently, he Was not engaged since his 
service was no more required; The Petitioner was not 
appointed and terminated at any point of time. Since the 
Petitioner was not Worked for 240 days in any 12 calendar 
months, the question of retrenchment and notice under 
Section 25F of the ID. Act does not arise. This Respondent 
has appointed iess than 50 persons in their Optical Fibre, 
Equipment Division. The ailegation contra to this is false. 
Hence, the action of the Respondent/Management is legal 
and justified and the Petitioner is not entitled to any relief. 
Hence, the Respondent prays that the claim may be 
dismissed with costs. 

5. Again, the Petitioner in his additional Claim 
Statement has contended that he has put in more than 240 
days of service in one year preceding his termination. 
Further, his service was appreciated by Sri Annadurai, SDE, 
Telecom Optical Fibre Equipment Division, Chennai and 
his successor on 13-2-2001. the Petitioner was not only 
working as Driver but also as a watchman. He was usually 






[HFTII—3(ii)] 


2004/HJ* 13, 1926 


5285 


allowed to sign the log book of vehicle, out he was 
prev ented frpm signing the log book between 22-6-99 to 
30^6-99 and in the months of September and October, 

1999,14th to 18th and 22nd to 25th February, 2000,8th to 
17th, 26th to 30th June, 2000, August, September and 
November, 2000 even though he was continuously 
working during the said period. The optical fibre 
division is an integral part of the Department of 
Telecommunications which employs more than 1000 
workmen. Therefore, he prays that this Tribunal may be 
pleased to pass an award in his favour. 

6 . Ip these circumstances, the points for my 
consideration are-— 

(i) ‘‘Whether the termination and non-regularisation 
of the Petitioner by the Respondent/Management 
is legal and justified? 

(ii) “To what relief, the Petitioner is entitled?” 

Point No. 1 

7. In this case, the contention of the Petitioner is 
that he was continuously employed from 22-6-99 to 
8-3-2001, when he was orally terminated by the Respondent 
and he has put in more than 240 days of service in one year 
preceding his termination. He was not only functioning as 
a driver of the Respondent/Management but also a 
watchman from 30-12-1999 and whenever, he took the 
vehicle of the Respondent out, he used to sign the log 
book of the vehicle, but in some times, he was prevented 
from signing the log book and that too from 22-6-1999 to 
30-6-1999 and in the months of September, October, 1999, 
14th to 18th and 22nd to 25th February, 2000,8th to I7th 
and 26th to 30th June, 2000, August, September and 
November, 2000 and even though he was continuously 
working during the said period, he was prevented by his 
superior officers and therefore, he has not signed any log 
book but he was paid all these days by miscellaneous 
vouchers and if the vouchers are produced, it will prove 
that he has completed more than 240 days of service in a 
continuous period of 12 calendar months. But, as against 
this, the Respondent contended that the Petitioner 
approached the department only during 1999 and he was 
engaged as a driver intermittently when regular drivers 
availed leave, provided if his services were required and 
the Petitioner has worked intermittently for 76 days during 
the year 1999 and 131 days in the year 2000 and he was not 
subsequently engaged as his service was no more required 
by the department and he has not worked for 240 days in a 
period of 12 calendar months. Since he was not appointed 
and terminated by the Respondent, the question of 
retrenchment and notice under Section 25F does not arise. 

8 . In this case, the Petitioner has examined himself 
as WW1 and produced four documents which are marked 
as Ex. W1 to W4. Ex. W1 is the experience certificate given 
by Sub Divisional Engineer. Telecom of Respondent/ 


Management. Similarly, Ex. W2 is the xerox copy of the 
conduct certificate given by some Sub Divisional Engineer 
of Respondent/Management. The third document is also 
another experience and conduct certificate given by 
another Sub Divisional Engineer of the Respondent/ 
Management. The Respondent produced the 4th 
document which is the xerox copy of the log book entries 
for the vehicles of the Respondent department and also 
xerox copy of the duty chart register for Watchman. As 
against this, on the side of the Respondent, the Sub 
Divisional Engineer one Mr. K. Selvaraj was examined 
and through him Ex. Ml and Ex. M2 were marked. Ex. Ml 
is the xerox copy of the log book entries for the vehicles 
of Respondent department. Ex. M2 is the xerox copy of 
the statement showing the number of days the Petitioner 
was engaged by the Respondent. The Petitioner as WW1 
in his evidence stated that the Respondent/Management 
was maintaining attendance register and he has also 
signed in that register. Similarly, log book was maintained 
for departmental vehicle and he has signed most of the 
days and for certain days, he was not permitted to sign 
the log book and he was prevented by the Sub Divisional 
Engineer and the Junior Engineei. 

9. The learned counsel for the Petitioner contended 
that only to prevent the Petitioner in getting the benefits 
under Industrial Disputes Act. 1947, the Respondent/ 
Management has prevented the Petitioner from signing 
the log book entries, because if he has signed in log book 
continuously, it will reflect upon the management and only 
to prevent the Petitioner from getting the benefits, they 
have refused permission to the Petitioner from signing the 
log book. The learned counsel for the Petitioner further 
argued that even from the documents produced by the 
Petitioner from July, 1999 to June, 2000, the Petitioner-has 
worked more than 181 days and if we add 52 holidays, it 
will come to 23 2 days and further if we calculate holidays in 
between the month, the Petitioner has worked more than 
240 days and this argument was advanced only for the 
sake of argument. But, even from the documents it can be 
seen that for certain days, they have not obtained the 
driver’s signature in the log book. The witness examined 
on the side of the Respondent has admitted that they have 
not obtained the signature and they have got documents 
to prove that who has driven the vehicle on these days. 
The witness for the management MW1 has admitted that 
in Ex W4 from02-06-2000 to 30-06-2000 the columns driver’s 
signature was not filled up in the log book and also for 
September and October, 1999 from 14-2-2000 to 18-02-2000, 
22-02-2000 to 25-02-2000 8th to 17th and 26th to 30th June, 
2000 and August, September, and November, 2000 the 
driver’s signature was not obtained and there is also 
guidelines in their office to fill lip the log book entries and 
if a long trip is undertaken by the driver, the log book must 
be filled up and signed by the driver and on comparison of 
all log books, the Respondent can say which driver was 
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engaged for which vehicle and also whether the serv ices 
cfpamenarlxhiet^ they have not 

produced any document to show that in the above days, 
the Petitioner has not driven the vehicle and only the 
permanent driver or some other person has driven the 
vehicle. Under such circumstances, an adverse inference 
can be drawn against the Respondent/Management. 
Further, he has relied on the rulings reported in 1986 1LLJ 
127 H.D. SINGH Vs. RESERVE BANK OF INDIA AND 
OTHERS, wherein while considering the case of Tikka 
mazdoors employed in Reserve Bank of India, the Supreme 
Court has held that "it is seen that likka Mazdoors worked 
for four days in 1974, J54 days front January, 1975 to 
December, 1975 and 105 days from January 1976 to July 
1976. The appellant has denied work from July, 1976. His 
affidavit shows that he had worked for 202 days from 
July, 1975 to July, 1976. According to him, if we add 52 
Sundays and 17-holidays, the total number of days on 
which he worked comes to 271 days. . . .The appellant 
wanted relevant records to be filed but they were not 

produced . In the absence of any evidence to contrary, 

we have necessarily to draw the inference that the 
appellant's case that he had worked for more than 240 
days from July, 19 75 to July, 1976 is true." Relying on this 
judgement, the learned counsel for the Petitioner contended 
that though the Respondent contended that the attendance 
register for ntazdoor and also tire petty' cash v ouchers were 
destroyed then and there only after producing a copy of 
log book entries, the Respondent has produced Ex. M2 
that too without some pages. Under such circumstances, 
the Court can take an adverse inference against the 
Respondent and if the documents are produced, then it 
will prove that the Petitioner has worked for more than 240 
days in a continuous period of 12 months and therefore, 
and it must be held that the Petitioner has established this 
fact with sufficient evidence that he has worked for more 
than 240 days in a year. Further, the learned counsel for the 
Petitioner argued that the Petitioner not only-vvorked as a 
driver of the departmental vehicle but also worked as a 
watchman in the Respondent/Management, which fact was 
denied by the Respondent in its Counter Statement and 
also in the evidence of MW1. But, when the document Ex. 
W4 was produced which contains duty chart register of 
the watchman, he cannot deny the contention of the 
Petitioner. On the other hand, MW1 has answered that it 
can be known only to the concerned officer, who has given 
work to the Petitioner. Further, the learned counsel for the 
Petitioner argued that the Petitioner has produced three 
certificates given by Sub Divisional Engineers of the 
Respondent/Management wherein the Sub Divisional 
Engineer has given a cerficate that the Petitioner was 
working as Heavy' Vehicle Motor Driver from 22-6-99 to till 
this date namely the date of certificate. Though, the learned 
counsel for the Respondent argued that the persons who 
have given conduct certificate has no power or authority 
to give such certificate It is the fact admitted bv MW1 that 


officers who have signed in conduct certificates are very' 
well available in the department and for the reasons best 
known to the Respondent, they have not been examined in 
this case to deny the fact mentioned in these documents. 
Though, I accept, these documents will positively prove 
the fact that the Petitioner lias worked for more than 240 
days in a continuous period of 12 calendar months, since 
the Petitioner has produced log books and also copy of 
certificates, 1 find the Respondent has want only deny the 
fact that the Petitioner has not worked for more than 240 
days as alleged by him. The learned counsel for the 
Petitioner further relied on the rulings reported in 1981 L1C 
806 MOHANLAL Vs. BHARAT ELECTRONICS LTD. 
wherein the Supreme Court has held that "Niceties and 
semantics apart, termination by the employer of the service 
of workman for any reason whatsoever would constitute 
retrenchment except in cases excepted in the section itself. 
The excepted or excluded cases are where termination is 
by way of punishment inflicted by way of disciplinary 
action, voluntary retirement of the war bn an, retirement 
of the workman on reaching the age o f superannuation, 
if the contract of employment between the employer and 
the workman concerned contains a stipulation in that 
behalf and termination of the service of a workman on the 
ground of continued ill health. In the instant case, the 
termination of sendee of appellant does not fall within 
any of the exceptions or to be precise, excluded categories. 
Undoubtedly, therefore , the termination would constitute 
retrenchment. It is well settled that where pre-requisite 
for valid retrenchment as laid down in section 25F has 
not been complied with retrenchment bringing about 
termination of service is ah initio void. Before a workman 
can complain of retrenchment being not in consonance 
with Section 25F of the Act, he has to show that he has 
been in continuous sendee for not less than one year under 
that employer who has retrenched him from sendee. Section 
25B is the dictionary clause for the expression continuous 
service7' Relying on these decisions, the learned cousel 
for the Petitioner argued that from the documents produced 
by the Petitioner and also by the Respondent, it is clearly 
established that the Petitioner has worked for more than 
240 days in a continuous period of 12 months and the 
termination of the sendees of Petitioner does not fall within 
any of the exceptions i.e., excluded categories, and 
therefore, the termination would constitute retrenchment. 
It is well settled by plethora of cases, where pre-requisite 
for valid retrenchment as laid down under section 25F has 
not been complied with, retrenchment bringing about 
termination of sendee is ab initio void. In this case, since 
the Petitioner has established that he has been terminated 
without any notice as contemplated under section 25F of 
the Industrial Disputes Act, 1947, the termination is invalid 
and illegal. It is his further argument that though the 
Respondent has produced certain documents, they' have 
not produced the relevant documents which clinches the 
issue. Under such circumstances, the Tribunal can come 
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to rescue of the Petitioner and direct the Respondent to 
reinstate the Petitioner into service. 

10. As against this, the learned counsel for the 
Respondent argued that the documents produced by the 
Petitioner will not prove that the Petitioner has worked for 
more than 240 days in a continuous period of 12 calendar 
months. It is his further argument that the Petitioner was 
appointed only as an outsider and he was engaged 
intermittently on daily rated wages when ever the regular 
drivers availed leave and provided, if his service was 
required. 

1J. But I find this contention of the learned 
counsel for the Respondent is not valid because from 
the documents produced on either side. I find the 
Petitioner has continuously worked under the 
Respondent/Management. The contention of the 
Respondent that he was engaged intermittently on daily 
rated wages cannot be accepted because the Petitioner 
was appointed continuously in every month and we 
cannot say that all the regular drivers had availed leave 
continuously for these periods. Therefore, I find only to 
prevent the Petitioner from getting the benefits of Labour 
Legislations, this contention was raised by the 
Respondent. 

12. Then again the learned counsel for the 
Respondent argued.that before giving direction for 
regularisation, the Court must act with due care and 
caution, practical ancl pragmatic view has to be taken 
inasmuch as every such direction not only tells upon 
the public exchequer but also has the effect of increasing 
the cadre strength of a particular cadre, service or 
category. Candidates who are sought to be regularised 
maybe neither sponsored by Employment Exchange nor 
appointed after issuing a proper advertisement calling 
for applications. In short, it may be a back door entry 
and direction to regularise such appointments would 
only result in encouragement to such unhealthy 
practices. Further, the learned counsel for the 
Respondent argued that where there were no vacancy 
or work was not available in the establishment in such 
cases, if the Court orders for regularisation, it will 
jeopardise the work of the Respondent/Management. 
Under such circumstances, since the Petitioner has not 
clearly established that he has worked more than 240 
days in a continuous period of 12 months and since he 
has worked only as a daily wager, his services cannot be 
regularised and he should not be reinstated as claimed 
by him. It is well settled that in such cases, regularisation 
cannot be ordered by the Tribunal. 

13. On the other hand, I find since the Petitioner has 
established that he has worked for more than 240 days in a 
continuous period of 12 calendar months, he should be 


reinstated in the post in which he held before his 
retrenchment. As such, I find this point in favour of the 
Petitioner. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled ? 

14. In view of my foregoing findings, I Find the 
Petitioner is to be reinstated in service as prayed for by 
him. But, with regard to back wages, I find he is not entitled 
to claim any back wages. No Costs. 

15. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected 
and pronounced by me in the open court on this day the 6th July, 
2004.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined: 

For the I Party/Workman : WW1 Sri S.K. Edward 

Rajknniar 

For the II Party/Management: MW 1 Sri K. Selvaraj 

Documents Marked:— 


For the I Party/Workman : 


Ex.No. 

Date 

Description 

W1 

14-12-99 

Xerox copy of the experience 
certificate of Petitioner. 

W2 

25-04-2000 

Xerox copy of the conduct 
certificate of Petitioner. 

W3 

13-02-01 

Xerox copy of the experience & 
conduct certificate of Petitioner. 

W4 

Ml 

Extract of Log book entries of 
Respondent/Management, 


For the n Party/Management: 

Ex. No. Date Description 

M 1 series (27) Nil Extract of Log book entries. 

M 2 series (2) Nil Xerox copy of the statement 

showing number of days the I 
Party has worked under 
Respondent/Man&gement. 
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New Delhi, the 12th August, 2004 

S.O. 2218.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 136/93) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad I, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by t he Central Government on 10-8-2004. 

[No. L-20012/102/92-IR (C-I)] 

N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, DHANBAD 

In the matter of a reference U/S. 10 (1) (d) (2A) of the 
industrial Disputes Act, 1947. 

Reference No. 136 of 1993. 

PARTIES : Employers in relation to the management of 
Katras Project Area of M/S. B.C.C. Ltd. 

AND 

Their Workman 

PRESENT: 

Shri B. Biswas, Presiding Officer 
APPEARANCES: 

For the Employers : Shri R N. GANGULY, 

Advocate. 

For the Workmen/Union : Shri S.N. Goswami, Advocate. 
State: Jharkhand. Industry: Coal 

Dated, the 19th July, 2004 
AWARD 

By Order No. L-20012/102/92-IR (Coal-I) dated 
27-8/1-9-1993 the Central Government in the Ministry of 


Labour has, in exercise of the powers conferred by clause 
(d) of sub-section ( 1 ) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the demand of the Bihar Janta Khan 

Mazdoor Sangh fen employment of Shri Pawan Kumar 

Singh and 2 1 others (list enclosed as Tyndal in Katras 

Choitudih Colliery of M/S. BCCL is justified? If so, 

to what relief the workmen are entitled?” 

2 . The case of the concerned workmen according to 
the written statement submitted by the sponsoring union 
on their behalf, in brief, is as follows: 

The sponsoring union submitted that Pawan Kumar 
Singh and 21 other tyndals who have been considered as 
concerned workmen in the instant case were engaged by 
the management of Katras Choitudih Colliery under Katras 
Project Area through intermediary Pawan Kumar Singh to 
perform duties of heavy lyndafe in the year 1988. The said 
Pawan Kumar Singh was head man (Jamadar). They 
submitted that since the date of their engagement to 
perform duties of Tyndal jobs in the underground the 
concerned workmen are performing the same at various 
pits of Katras Choitudih Colliery under direct control and 
supervision of the management. They submitted that the 
concerned workmen performed the duties in the 
underground as Heavy Tyndals continuously till they were 
stopped from work w.e.f. 3-2-1992. They submitted that in 
course of performing the said job of tyndals the 
management used to issue requisition slips to the 
concerned workmen to bring, to carry, to lift materials ^ 
machinery etc. in thenameof gang leaden; P.K. Singh. They 
submitted that the jobs which the concerned workmen 
used to perform were permanent and perennial in nature 
and similar type of jobs which have been done by 
departmental workmen in the Colliery. They submitted as 
the job of tyndal comes under prohibited category of job 
the management had no scope to engage contractor for 
performing such jobs continuously. They submitted that 
in discharging of their duties they used to make their 
attendance in Form ‘C’ Register and Cap lamp Issue Register. 
They categorically denied the fact that the concerned 
workmen were ever engaged by any contractor. They 
disclosed that the concerned workmen had been 
performing their duties as tyndals which were permanent 
and perennial in nature from 1988 continuously for a period 
of four years without any interruption and put their 
attendance for more than 190 days in each cal endar year. 
But inspite of rendering their continuous service the 
management intentionally avoided to make entry their names 
in Form ‘B’ Register or CMPF Register violating the 
provisions of law and avoiding to provide the status of 
permanent benefits like that of departmental workmen. 
They submitted that the management used to pay wages 
to the concerned workmen sometimes through counter and 
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sometime through Jamadar/Gang Leader, P.K. Singh who is 
one of the concerned workmen, but the said payment was 
far less than the wages of Gategoiy VI & V of the Tyndals. 
They disclosed that the L.E.O. (C), Katras and A.L.C. (C), 
Dhanbad made joint spot enquiiy on 2-2-1992 at Katras 
Choitudih Colliery of Katras Project Area and found the 
concerned workmen working at various pits. They 
submitted that after the said enquiry the management 
stopped the work of the concerned workmen w.e.f. 
3-2-1992 without any notice as provided under Sec. 25-F of 
the I.D. Act. They alleged that thereafter several 
representations were submitted to the management for 
reinstatement of the concerned workmen but to no effect 
for which they raised an industrial dispute before the A.L.C. 
(C), Dhanbad, for conciliation which ultimately resulted 
reference to this Tribunal. It is tire specific allegation of the 
sponsoring union that the management stopped the work 
of the concerned workmen illegally, arbitrarily and violating 
the principle of natural justice and for which submitted 
prayer to pass award directing the management to reinstate 
the concerned workmen in the services of tyndals from 
3-2-1992 with full back wages and other consequential relief. 

3. The management, on the contrary, after filing 
written statement-cum-rejoinder have denied all the claims 
and allegations which the sponsoring union asserted in 
the written statement submitted on behalf of the concerned 
workmen. They submitted that no employer-employee 
relationship existed between them and the concerned 
workmen any day. They disclosed that in running a coal 
mine several machineries are required to be installed for its 
proper functioning. The type of break down and kinds of 
break down of machineries cannot be foreseen or anticipated 
in advance. Similarly during rainy season on account of 
heavy percolation of water some mines may get drowned 
and it becomes necessary to shift the pumps, haulages and 
cables etc. from one place to another palce for its safety. 
Similarly there are various operations about which it is 
difficult to foresee -in advance. So in order to deal with 
erratic and urgent works contractors are engaged for the 
purpose of shifting of machineries, cables, pipes, switches, 
gears etc. as well as to attend break-down as and when 
required. They submitted that they have sufficient 
permanent-workmen on their roll to carry on regular 
installation and maintenance jobs of machineries, plants 
and equipments. They have also sufficient manpower to 
make statutory inspections as per provisions of Coal Mines 
Regulation, Rules and Orders made under the Mines Act, 

1952. They disclosed that Pawan Kumar Singh was allotted 
contractual works from time to time on some temporary 
jobs on as and when basis. He was never given any 
permanent and regular job and he was not required to work 
on regular basis on any job. The work order was issued in 
his favour for taking up different item of works at different 
period of time, but the said job which was asked to perform 
was not permanent in nature. To perform the said temporary 


job he used to recruit his own men and the work used to be 
done under his own control. Accordingly, the workmen 
engaged by the said contractor were not the workmen of 
the management and as no master and servant relationship 
ever grew up the concerned workmen cannot place their 
claim for regularisation. The jobs which were absolutely 
temporary in nature and which were given to Pawan Kumar 
Singh to perform as per work order in no circumstances 
can be considered as jobs within prohibited degree. The 
jobs which had been given to the said Pawan Kumar Singh 
to perform absolutely for a temporary period and used to 
crop up due to unforeseen condition in the mine. They 
categorically denied the fact that the concerned workmen 
ever worked under the management as Tyndals and for 
which the question of their regularisation never arose and 
for which they are not entitled to get any relief in view of 
their prayer. The management accordingly submitted prayer 
to pass award rejecting the claim of the concerned 
workmen. 

Points to be decided: 

4. “Whether the demand of the Bihar Janta Khan 
Mazdoor Sangh for employment of Shri Pawan Kumar 
Singh and 21 others (list enclosed) as Tyndal in Katras 
Choitudih Colliery of M/s. BCCL is justified? If so, to what 
relief the workmen are entitled?” 

Finding with reasons: 

5. It transpires from the record that the sponsoring 
union with a view to substantiate the claim of the concerned 
workmen examined two witnesses as WW-1 ami WW-2, 
while with a view to substantiate their claim management 
examined one witness as MW-1. 

From the evidence of WW-1 it transpires that he 
started working under the management at Katras Choitudih 
Colliery as Tyndal alongwith other concerned workmen. 
He submitted that they used to carry tyndal work from 
surface to underground ami vice versa. Every day before 
taking up work they used to note their attendance at the 
Pit and after making attendance cap lamps used to be 
supplied to them and thereafter they were allowed to enter 
inside the mine for taking up the job. The official of the 
management thereafter used to distribute the jobs of tyndal 
to them and they used to carry out the same under the 
supervision of Overman, Colliery Manager, Agent and 
Engineer. Even sometimes they used to take up work of 
tyndal at different Collieries under the direction of the 
management. This witness disclosed that on the basis of 
the slip issued by the management they used to collect 
tyndal materials from the Regional Stores. Some slips 
during evidence of WW-1 were marked Ext. W-l series. 
This witness disclosed further that from 1986-87 till 2-2-92 
they performed the job of tyndal under the management 
continuously and during this period they performed their 
duties for more than 190 days in each year. On 2-2-1992 the 
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L.E.O. (C)and A.L.C. (C) inspected the mine where they 
were engaged for taking up the work of tyndals and after 
inspection the said L.E.O. (C) and A.L.C. (C) submitteda 
report against the management. Certified copy of the report 
during evidence was marked as Ext. W-2. He alleged that 
thereafter the management stopped them from work w.e.f. 
3-2-92. WW-2 also during his evidence corroborated the 
facts disclosed by WW-1. 

Now, considering the evidence in chief of WW-I 
and WW-2 it transpires that they were actually engaged 
by the management to perform the jobs of tyndal in the 
year 1986-87 and in that capacity they worked till 2-2-92 
continuously. It is their contention that during the period 
they used to make their attendance at the Pit before entering 
inside the mine for taking up the jobs of tyndal. It is curious 
to note that the facts which WW-1 disclosed in course of 
evidence finds no conformity with the facts disclosed in 
para 1 of the written statement submitted by the sponsoring 
union. From para 1 it transpires clearly that they were 
engaged by the management through intermediary, Pawan 
Kumar Singh to perform the duties of tyndal. Therefore, it 
is clear that it is not true that they were directly engaged by 
the management for taking up the jobs of tyndal. In course 
of cross-examination both WW-1 and WW-2 admitted that 
the L.E.O. (C) and A.L.C. (C) filed a criminal case against 
the contractor and the management for engaging 
contractor’s workers. WW-1 during cross examination 
categorically denied that they ever worked under the 
contractor and for which he also denied the fact that they 
worked in the mine as per work order issued in favour of 
the contractor. These two witnesses admitted that neither 
any letter of appointment nor any Identity Cards were 
issued to them. They also have failed to produce a single 
scrap of paper to show that they received their w ages from 
the cash counter of the management. The concerned 
workmen in support of their claim relied on certain 
requisition slips marked Ext. W-l series. These requisition 
slips appear to be scattered in nature and bear no authentic 
value to show their continuous working under the 
management as tyndals. Therefore, relying on these 
requisition slips there is no basis to arrive into any 
conclusion that the concerned workmen were engaged by 
the management to work as tyndals since 1986-87, 

From the evidence of MW-l it transpires that the 
management have sufficient number of workmen in 
mechanical side and for which there was no requirement 
of extra w orkmen to w ork in the mechanical department. 
It has been submitted by the management that during 
rainy season and also in case of urgency to meet up 
exigency some extra hands were required to meet up the 
problem which were absolutely temporary in nature. 
Accordingly, on the basis of work order they engaged 
contractor to get certain jobs done w hich cropped up 
without any notice. MW-1 submitted that Pawan Kumar 
Singh was a contractor to whom the management used 


to issue work order for taking up such emergency jobs 
which were temporary in nature. He categorically denied 
that the jobs which were entrusted to Pawan Kumar 
Singh as per work order were in prohibited category. 
This witness further submitted that Pawan Kumar Singh 
with a view to perform those jobs of temporary and 
intermittent nature used to engage his own workmen 
and he used to pay wages for the services rendered by 
those workmen. Therefore, considering the facts 
disclosed in the pleadings of both sides and also 
considering the evidence of MW-1 it is clear that Pawan 
Kumar Singh was an intermediary who used to engage 
the concerned workmen for taking up certain jobs under 
the management though the concerned workmen denied 
this fact. From the reference in question it transpires 
that the name of Pawan Kumar Singh has been referred 
in SI. No. 1. The sponsoring union listed Pawan Kumar 
Singh as one of the concerned workmen though as per 
para 1 of their written statement it transpires that he was 
an intermediary who engaged the concerned workmen. 
However, all the discrepancies which are appearing from 
the evidence of WW-1 as well as from the facts disclosed 
in the written statement submitted by the sponsoring 
union could be made clear if the sponsoring union 
examined Pawan Kumar Singh as witness in the instant 
case. When it has not been possible on the part of the 
sponsoring union to examine Pawan Kumar Singh as _ 
witness they cannot avoid their responsibilities to 
establish that it was the management who engaged the 
concerned workmen to work as Tyndals at Katras 
Choitudih Colliery. I find no hesitation to say that inspite 
of getting ample opportunity the sponsoring union 
except filing certain documents marked Ext-. W-l series 
have failed to produce a single scrap of paper in support 
of their claim. It is to be borne into mind that Katras 
Choitudih Colliery is not a private Organisation but a 
Government of India Undertaking. Therefore, the 
management of this colliery is to maintain norms for 
recruitment of workmen. The concerned workmen just 
finished their duties by saying that they were engaged 
by the management did not consider necessary to 
disclose how they were engaged by the management. 
They disclosed that they used to draw wages from the 
cash counter of the office of the management, but have 
failed to produce a single wage slip in support of their 
claim. It is not the case of the sponsoring union that the 
contractor to whom the management engaged was a 
camouflage one and in disguise of the said contractor 
they used to engage the concerned workmen for taking 
the services of tyndals, paying less wages with some 
ulterior motive. Therefore, as no such case has been 
made out there is no scope to draw conclusion that the 
said contractor was a camouflage one. It is admitted fact 
that L.E.O. (C) inspected the colliery on2-2-92 and found 
the concerned workmen to work there. In that regard he 
submitted a report, the certified copy of which during 
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evidence of the workmen was marked as Ext. W-2. From 
pafa 5 of page 2 of the report it transpires as follows : 

“The above licencees are being paid between Rs. 21 
and Rs. 25/- and entire payment against the workers 
is made to Pawan Kumar Singh, Jamadar of the 
workmen who in term distributes the amount amongst 
the above-mentioned workers i.e. the concerned 
workmen” 

Therefore, the report shows clearly that Pawan Kumar 
Singh was the contractor who engaged the concerned 
workmen for doing certain jobs as per w ork order issued 
by the management. How ever, as the L.E.O.(C) did not find 
the register maintained properly to that effect lodged a 
complaint before the learned Chief Judicial Magistrate, 
Dhanbad, which was registered as Case No. PW-694/92 
against the Additional Chief Mining Engineer/Agent, 
Katras Choitudih Colliery of M/s. BCCL. The said case 
was disposed of by the learned Magistrate on 1-10-94 and 
the said accused person, Addl. Chief Mining Engineer/ 
Agent was acquitted from all the charges brought against 
himbytheL.E.O.(C). 

I have carefully considered the certified copy of the 
judgement and the observation made by the learned 
Magistrate. It transpires clearly that the concerned 
workmen were the workmen of the contractor and 
performing certain jobs under the management. There is 
also clear observation to the effect that it was the 
contractor who used to pay wages to them. Therefore, 
the report of L.E.O. (C) as mentioned above and 
observation of the learned Magistrate in his judgement if 
considered together will expose clearly that the 
management never engaged the concerned workmen to 
work as tyndals. On the contrary', it has been exposed 
clearly that as per work order the contractor, Pawan Kumar 
Singh was allowed to carry' on certain jobs and in doing 
so he engaged the concerned workmen. It further reveals 
from the report of the L.E.O. (C) as well as from the 
judgement of the learned Magistrate that it was the 
contractor who used to pay wages directly to the 
concerned workmen. Therefore, it reveals clearly that no 
employer and employee relationship ever grew up in 
between the management and the concerned workmen. 
As per Sec. 10 of the Contract Labour (Regulation and 
Abolition) Act the job of tyndal comes under the 
prohibited, degree and for which the same cannot be done 
by any contractor labours. It is the specific claim of the 
concerned workman as well as of the sponsoring union 
that the concerned workmen were engaged to perform 
the job of tyndal, naturally onus absolutely rests on the 
sponsoring union to establish this fact. I find no hesitation 
to say considering all the relevant materials on record 
that the sponsoring union lamentably failed to establish 
such claim. It is further claim of the sponsoring union 
that the concerned workman worked under the 
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management from 1986-87 till 2-2-92 continuously and 
during this period they put attendance of more than 190 
days in each year. To this effect also the sponsoring union 
have failed to produce a single scrap of paper. Issuance 
of notice under Sec. 25-F comes in if it is established that 
the concerned workmen continuously worked in the 
underground for more than 190 days in each year under 
the management. To establish this fact onus was also on 
the sponsoring union to prove. But I find no hesitation to 
say that excepting certain slips, marked as Exts. W-l 
series, they have failed to produce any such material 
documents relying to which authenticity of their claims 
could be substantiated. It is seen that WW-1 with a view 
to establish their claim deposed not correctly before this 
Tribunal. They claim that they were directly engaged by 
the management and being employees of the management 
they worked continuously for such a long period. The 
report of the L.E.O. (C) as well as judgement passed by 
the learned Magistrate speaks contrary to such claims of 
the workmen. 

Accordingly, after careful consideration of all the 
facts discussed above. I hold that the sponsoring union 
have lamentably failed to establish that the concerned 
workmen ever worked continuously from 1986-87 till they 
w r ere stopped from work on 2-2-92 and for which there is 
no scope to say that they are to be considered as 
workmen as per definition of Sec. 2(s) of the I.D. Act 
and accordingly the question of their retrenchment under 
Sec. 2(oo) by the management did not arise and for which 
they are not entitled to get any relief in view of the 
provisions laid down under Sec. 25-F of the Industrial 
Disputes Act. 

6 . In the result, the following award is rendered— 

The demand of the Bihar Janta Khan Mazdoor Sangh 
for employment of Shri Pawan Kumar Singh and 21 others 
as Tyndals in Katras Choitudih Colliery' of M/s. B.C.C.L. is 
not justified. Consequently, the concerned workmen are 
not entitled to get any relief. 

B. BISWAS, Presiding Officer 
12 2004 
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New Delhi, the 12th August, 2004 

S.O. 2219. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 223/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad-11 now as shown in the Annexure in the 
industrial Dispute between the employers in relation to 
management of BCCL and their workman, which was 
received by the Central Government on 10-8-04. 

[No. L-20012/482/98TR (C-I)] 

N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, AT DHANBAD 

PRESENT: 

SHR1B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947. 

Reference No. 223 of 1999 

PARTIES : Employers in relation to the management of 
NTs. B.C.C L. and their workman 

APPEARANCES: 

On behalf of the : Mr. S.C. Gaur, Advocate, 

workman 

On behalf of the : Mr. H. Nath. Advocate, 

employers 

State: Jharkhand Industry': Coal 


Dated. Dlianbad, the 16 th July. 2004 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
(he powers conferred on them under Section 10(1 )(d) of 
the I D Act. 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/482/ 
98-lR(C-l). dated, the 4 th June. 1999. 

SCHEDULE 

' Whether the action of the management of P.B. 
Project of M/s. BCCL in not correcting the date of 
birth of Sh Shivjee Mishra, Driver of P.B. Project of 
M/s BCCL as 2-2-45 as per Ex-Serviceman I. Card is 
justified': If not. to what re lief the concerned workman 
is entitled 7 " 


2. The case of the concerned workman according to 
Written Statement submitted by the sponsoring Union on 
his behalf in brief is as follows:— 

They submitted that the concerned workman who 
was an ex-serviceman got his appointment as Heavy 
Vehicle Driver in Cat. V under the management on 
7-2-81. Before issuing the order of appointment 
management scrutinised all papers issued by the 
Ministry of Defence. They submitted that as per 
record issued by the department, Ministry of Defence 
his date of birth was recorded as 2-2-1945 and that 
date of birth was very much within the knowledge of 
the present management but in the year 1987 they 
recorded his date of birth as 2-2-1942 wrongly in the 
service excerpt issued to him. Immediately the 
concerned workman brought the matter to the notice 
of the management with request to correct his date 
of birth recorded in his service excerpt given to him 
but with utter surprise management did not take any 
step for rectification of his date of birth as per 
certificate issued by his department, Ministry of 
Defence without assigning any reason as per policy 
decision of JBCCI 1976, introduced in 1988 which 
was given effect to all over coal industry. The 
concerned workman thereafter submitted several 
representation to the management with request to 
rectify his date of birth as 2-2-45 instead of 2-2-42 as 
per discharge certificate issued by the previous 
department. Ministry of Defence but did not yield 
any result which compelled him to raise industrial 
dispute through sponsoring union for conciliation 
but as the said conciliation proceeding ended in 
failure instant reference case has come up for 
adjudication by this Tribunal. 

The sponsoring union accordingly, submitted prayer 
on behalf of the concerned workman to pass award 
directing the management to rectify the date of birth 
of the concerned workman as 2-2-45 as per ex- 
serviceman discharge cum I D. card along with other 
consequential reliefs. 

3. The management on the contrary after filing 
written statement-cum-rejoinder have denied all the claim 
an allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. They submitted that the concerned workman 
got his appointment on 7-2-81 under the management and 
at that time he declared his date of birth as 2-2-42 which 
was not only recorded in the Form B Register but also the 
concerned workman signed the same acknowledging 
correctness of the entry made therein. Again in the year 
1987 they issued service excerpt to him wherein also his 
date of birth was recorded as 2-2-42 and the concerned 
workman without raising any objection, relating to 
correctness of that entry' returned back the same to them. 
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They submitted that the concerned workman raised 
the-present dispute for correction of his date bf birth at the 
fag end of his retirement relying on the I.D. Card issued to 
him by his ex-employer. Inspite of claiming so he failed to 
give any proof in support of his date of birth by producing 
any educational certificate as admissible under the 
company’s rule or any other documents as per the service 
rule of the company. Accordingly, it was not possible to 
accede to his demand and for which he is not entitled to 
get any relief in view of his prayer. 

4 POINTS TO BE DECIDED 

‘ Whether the action of the management of P.B. 
Project of M/s, BCCL in not correcting the date of 
birth of Sh. Shivjee Mishra, Driver of PB. Project of 
M/s. BCCL as 2-2-45 as per Ex-Serviceman I. Card is 
justified ? If not, to what relief the concerned 
workman is entitled? ” 

5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
U nion with a view to substantiate their claim examined the 
concerned workman as WW-1. Management on the 
contrary did not consider necessary to adduce evidence 
on their part with a view to substantiate their claim. 

Considering the facts disclosed in the pleading of 
both sides and also considering evidence of WW-1 there is 
no dispute to hold that tire concerned workman got his 
appointment as Heavy vehicle Driver in Cat. V on 7-2-1981 
being an ex-serviceman under the management. The 
contention of the concerned workman is that according to 
certificate and Identity card issued by the Defence authority 
and District Soldier Board his date of birth was 2-2-45. He 
submitted that management being satisfied with the 
certificate and I.D. card issued by the Defence Authority 
issued his letter of appointment as Heavy Vehicle Driver. 
He disclosed that in the year 1987 when management issued 
service exerpt to him for his comments he came to know that 
his date of birth was recorded as 2-2-42 instead of 2-2-45 
which w r as recorded in the papers issued by the Defence 
Authority. Accordingly after rectifying his date of birth in 
the service excerpt as 2-2-45 instead of 2-2-42 re-submitted 
the same to the management for rectification of his date of 
birth recorded already in the registers of the management. 
He alleged that inspite of receiving the same, the management 
did not consider necessary to rectify' his date of birth in the 
statutory register. Thereafter, he submitted different 
representations to the management on the same ground but 
did not yield any result. In course of evidence the concerned 
workman produced his Identity card and certificate issued 
by the Defene Authority marked as Ext. W-l to W-2 
respectively. Considering these two certificates and I.D. card 
1 find no dispute to hold that the concerned workman was an 
ex-serviceman and his date of birth as per papers maintained 
bv the Defence authority was 2-2-45. This witness dunng 
his evidence disclosed that as he got his appointment directly 
being Heavy Vehicle driver Cat. V management scrutinised 
liis certificates and I.D. card issued by the Defence Authority 
but instead of recording his correct date of birth as per those 
documents recorded wrong date of birth in their register and 
for which they are liable to rectify' the same. On the contrary’ 


contention of the management is that date of birth of the 
concerned workman in the Form B Register was recorded as 
2-2-42 as per his statement and he accepted correctness of 
that entry by putting his signature therein. They disclosed 
that as Form B Register is a Statutory Register all entries 
recorded therein are binding upon both sides and for which 
his claim cannot be entertained at all. It has been further 
submitted by the management that in the year 1987 service 
excerpt was given to the concerned workman showing his 
date of birth as 2-2-42. He returned back the same without 
his comments to the effect that date ofbirth recorded therein 
was wrong. The third allegation of the management is that 
as per recruitment norms of the management the concerned 
workman even after raising dispute did not submit any 
authentic document viz. educational certificate etc. to show 
that his date of birth was 2-2-42 and not 
2-2-45. Lastly they submitted that at the fag end of his service 
the concerned workman has raised this dispute which cannot 
be entertained at all. 

It is seen that management inspite of getting ample 
opportunity did not consider necessary to produce the 
Form B Register before this Tribunal to show that date of 
birth of the concerned workman therein was recorded 
as 2-2-42 within his full knowledge. They also did not 
consider necessary to produce the original serviceexcerpt 
which was returned to them after being signed by the 
concerned workman to show that without raising any 
dispute relating to his date of birth recorded therein he 
returned back the same. On the contrary from the evidence 
of the concerned workman it transpires clearly that 
immediately after receipt of the service excerpt he raised 
his voice over wrong recording of his date ofbirth in the 
service excerpt. In course of hearing the management hav e 
failed to submit any paper to counter act such claim. It is 
admitted fact that the concerned workman got his 
appointment as Heavy Vehicle Driver Cat. V as Ex- 
Serviceman. It is the contention of the concerned workman 
that before his selection management scrutinised all the 
documents relating to his defence services recorded in the 
certificate issued by the Defence Authority. This fact has 
not been denied by the management obviously on the 
ground that the concerned workman claimed his 
appointment as ex-serviceman candidates and not as 
general candidate. No evidence on the part of the 
management is forthcoming before this Tribunal contrary 
to the claim of the concerned workman that he was not an 
ex-serviceman and did not get his appointment as Heavy 
Vehicle Driver being an Ex-Serviceman. 

As per Coal Wage Agreement No. Ill Implementation 
Instruction No. 76 in clause A(II1) relating to determination 
of age at the time of appointment it has been clearly 
mentioned. “In the case of Ex-Serviceman who are not 
matriculates, the date ofbirth recorded in the Army Discharge 
Certificate shall be treated as correct date ofbirth and the 
same will not be altered under any circumstances. In the 
case of Ex-servicemen who have passed Matriculation 
examination before entering the Defence Services; otherwise 
the date ofbirth recorded in Army Discharge Certificates 
will be taken as correct date ofbirth 
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Therefore, as per this circular which is absolutely 
binding in the administration of all collieries the age of an 
ex-serviceman should be recorded in the Statutory Register 
as per age recorded in the Army Discharge Certificate. It is 
clearly evident from the Army Discharge Certificate 
produced by the concerned workman (Ext. W-2) that his 
date of birth was recorded as 2-2-45. Therefore 9s per JBCCI 
circular No. 76 it was the bounden duty of the management 
lo record date of birth of the concerned workman in the 
.Statutory Register as 2-2-45 but instead it was recorded as 
2-2-42. It is the contention of the management that as per 
statement of the concerned workman it was so recorded. 
The pica taken by the management is far from satisfactory 7 
in view of my discussion above. However, to substantiate 
this claim onus was absolutely on the management but 
inspite of getting sufficient opportunity' they did not 
consider necessary' to produce a single scrap of paper. As 
such there is sufficient reason to believ e that without giving 
any importance to the certificate issued by the Defence 
Serv ice Authority they arbitrarily recorded the age of the 
concerned workman in the Form B Register as 2-2-42 instead 
of 2-2-45. Management in their written statement have 
taken pica that the concerned workman in support of his 
claim could produce any educational certificate. This plea 
taken by them is not at all tenable as clause AflII) of the 
JBCCI circular which I have quoted above has made it clear 
how date of birth of an ex-serviceman who has got his 
appointment will be calculated. 

1, therefore, hold that the management, arbitrarily, 
illegally and violating the principle of natural justice ignored 
* he claim of the concerned workman in the matter of 
nx! i heat ion of his date cf birth as per certificate issued by the 
Defence Sen ices Authority knowing hilly well that he got his 
appoi niment as Heavy Vehicle Driver being an Ex-Serviceman. 

For such arbitrary and illegal decision the 
management issued order of his superannuation long before 
his due date of superannuation and thereby deprived him 
from rendering his sendee at least for three years and as a 
Jesuit he was depr ived of financial benefit totally during 
ike period in question. I, therefore, hold that such illegal 
-. rdcr of superannuation from service of the concerned 
workman is liable lobe revoked. In the result, the following 
Award is rendered:— 

"The action of the management of P.B. Project of 
M/s. BCC’L in not correcting the date of birth of Shri 
SlieyjceMishra, Driver of P.B. Project ofM/s. BCCLas 
2-2-45 as per Ex-Serviceman l. Card is not justified. 
Consequently, die concerned workman isentidedtobe 
reinstated in service with full back wages and other 
consequential benefits with effect from the date of his 
superannuation considering his date of birth as 2-2*42 
instead of his actual date ofbirth as 2-2-45.” 

Management is directed to implement the Award 
within one month from the date of its publication in the 
C ia/.ette of i ndia in the 1 ight of the observation made above. 

B. BISWAS, Presiding Officer 


12 2004 

fXM, 2220 .—■afeftfriTi fqqiq 1947 (1947 
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10-8-2004 3TRT |T3TT *1? I 
[■fio 13^-20012/92/98-«T^.aqm:. (*ft~I)] 
RT.it. ^FSF STfwft 
New Delhi, the 12th August, 2004 

S.O. 2220.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 154/97) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 10-8-04. 

[No: L-20012/92/98-IR (C-I)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL AT (NO. 2),DHANBAD 

(LOK ADALAT) 

In the matter of an Industrial Dispute U/s. 10 (1) (d) of 
the I. D. Act, 1947 

Reference No. 154 of 1997. 

PARTIES : Employers in relation to the management of 
M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. S.C. Gaur, Advocate. 
On behalf of the employers : Mr. D. K. \ferma 

Advocate. 

State : Jharkhand. Industry: Coal 

Dated Dhanbad, the 19th July, 2004 
AWARD 

The Government of India, Ministry 7 of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the l.D. Act, . 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/92/98-IR(C-r), dated, the 27-1 -99/4-3-99. 

SCHEDULE 

“Whether the action of the management of BCCL in 
dismissing Sri Bhagirath Das, is justified? If not, to 
what relief the workman is entitled to V 

2. In response to appeal made by this Tribunal for 
disposing of this case through Lok Adalat management 
and representative of the workman filed a settlement petition 
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for settling the dispute through LokAdalat as per terms and 
conditions stated therein. Perused the petition of settlement. 
Terms and condition incorporated in the said settlement 
petition appears to be fair, proper and in accordance with the 
principle of natural justice. Accordingly the same is accepted 
In view of the facts and circumstances discussed above 
instant case is disposed through Lok Adalat as per settlement 
and an Award is passed in terms of settlement entered into 
between the parties. 

B. BISWAS, Presiding Officer 


ANNEXURE 


Memorandum of settlement arrived at between the 
management ofKusunda Area & the workman Sri Bhagirath 
Dass, Ex. Miner Loader, Pers. No. 02523355 Dhansar/ 
Industry Colliery and Union (JMS) 


Management Side 

1. ShriR. Kumar, 

Dy. C.P.M., 

Kusunda Area 

* 

2. Shri H. Kishore, 

Personnel Manager, 
Kusunda Area 


Workman Side 

1. Representative w of Union 
(JMS) 

2. Shri Bhagirath Das 
Ex. Miner Loader, 
Dhansar/Ind. Collieiy 
Pers. No. 


3. If he accepts the job of Miner Loader at Dhansar 
Colliery. 

4. If he has not withdrawn PF and Gratuity. 

5. If undertakings to perform his duty with sincerity 
devotion and loyalty for the best interest of the 
company and does not indulge in any indulge and 
riotious behaviour. 

6. Provided his identity is established in reference to 
the Company’s records. 

7. He shall not be entitled for any wages and he was 
not claimed anything for the period of his dismissal 
and subsequent reinstatement. The intervening 
period of dismissal shall be construed as die non. 

8. He shall be entitled for increment after satisfactory 
completion of one year of service after 
reinstatement. 

9. His continuity of service shall be taken for the 
purpose of gratuity only not in other benefit. 

10. He shall submit in writing that he will render himself 
for stem disciplinary action as per gravity of the 
case in terms of certified standing order of the 
company as applicable in case of contempt of 
misconduct. 


3. Shri B. Pandey, 

Personnel Manager, 

Dhansar/Ind. Collieiy 
Short Recital of the case: 

Shri Bhagirath Das, Ex. Miner Loader of Dhansar/ 
Industry Colliery was dismissed from the services of the 
Company u/s. 28 of the certified standing order by which 
the service condition of the concerned workman is 
governed. His dismissal was approved by the competent 
Authority. In this connection Janta Mazdoor Sangh raised 
an Industrial dispute before the ALC(C), Dhanbad. The 
matter could not be resolved during course of conciliation 
so the conciliation ended in failure. The FOC report was 
sent to Ministry and Ministry has referred this matter for 
adjudication to CGIT No. 2 vide reference No. 154/99. The 
matter is still pending before the tribunal. 

In the meantime on the basis of the representation 
made by Shri Bhagirath Das. the competent Authority 
has approved the reinstatement of Shri Das on the roll 
of the company vide letter No. BCCL : PER : IR : 
REINSTATEMENT: 2003/4450, dated 304)6-2003 on the 
following terms: 

Terms and conditions: 

I. If Shri Bhagirath Das found medically fit by the 
Area Medical Board to perform his job. 

If he has not attained the age of superannuation. 


11. He shall abide by the coal Mines pension scheme, 
1998 and contribution in this connection. 

The copy of the settlement will be filed before the 
tribunal and tribunal will be requested to pass an award on 
the basis of the above terms which will be finding upon 
both of the party. 

For Management Side 

1. Shri R. Kumar, 

Dy. C.P.M., 

Kusunda Area 

2. Shri R Kishore, 

Personnel Manager, 

Kusunda Area 

3. Shri B. Pandey, 

Personnel Manager, 

Dhansar/Ind. Collieiy 


For Workman Side 

1. YogendraPratap Singh 
General Secy. 

Janta Mazdoor Sangh 

2. Bhagirath Das 

Ex-Miner Loader 

Pers. No. 0252355 
Dhansar/Ind. Colliery 


Witness: 

1. Sd/- 

2. Sd/- 


2 . 
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New Delhi, the 12th August, 2004 

S.O. 2221.—In pursuance of Section 17 of (he 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 74/2001) 
of the Central Government Industrial TribuuaI/Labour 
Court. Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workmen, which was 
received by the Central Government on 10-8-2004. 

[No. L-20012/378/2000-IR (C-I)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas 
Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I. D. Act., 1947. 

REFERENCE NO. 74 OF 2001 

PARTIES: Emplov ers in relation to the 

management ofM/s. BCCL and 
their w orkman. 

Appearances: 

On behalf of the workman : Mr. P. N. Singh, Advocate 

On behalf of the employers : Mr. R. N. Ganguly, 

Advocate. 

Dated. Dhanbad. the 26th July, 2004. 

AWARD 

1 The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section I0( 1 )(d) of 
the 1 D Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 

3 78/2000 (C-I). dated, die 2-3-2001. 


[Part II— Sec. 3(ii)] 


SCHEDULE 

“Whether the demand of the Janta Shramik Sangh 
that Shri BishundeoBhuiya, Son-in-law ofSmt. Sakil 
Buini may be given employment under VRS(F) 
Scheme isjust and proper ? If so, to what relief is the 
said dependent of the workman concerned 
entitled ?” 

2. The case of the concerned workman according to 
W.S. submitted by the sponsoring union on her behalf in 
brief is as follows:— 

The sponsoring Union submitted (hat Smt. Sakil 
Bhuini was a permanent workman at Simlabahal colliery. 
They submitted that with an intention to boost up the 
production management took a decision to remove female 
workmen and in their place to engage their male dependant 
launched a scheme under the name and style V. R. Scheme 
to provide employment of the dependant of the female 
workers subject to terms and conditions disclosed in the 
scheme. They submitted that the concerned workman in 
response to that scheme launched by the management 
submitted her application for voluntary' retirement with a 
view to provide employment to her son-in-law- Bishundeo 
Bhuiva. They submitted that management though accepted 
her voluntary resignation for the employment of her son- 
in-law but unfortunately did not provide employment to 
him without assigning any reason. Accordingly the 
concerned workman as well as the sponsoring union 
submitted representation to the management with an appeal 
to provide employment to the son-in-law but without any 
effect tuid for which they raised an industrial dispute before 
the ALC(C), Dhanbad for conciliation vyhich ultimately 
resulted reference to this Tribunal for adjudeation. They 
alleged that the action of the management of not providing 
employment to the son-in-law of Smt. Sakil Bhuini was 
illegal, arbitrary and against the principles of natural justice. 
Accordingly they submitted prayer to pass award directing 
the management to provide employment to the son-in-law 
of Sakil Bhuini with retrospective effect, with other 
consequential benefit. 

3. Management on the contrary after filling W. S. - 
cum-rejoinder have denied ail the claims and allegation 
which the sponsoring union asserted in the W. S. submitted 
on behalf of the concerned workman. They submitted that 
the concerned workman Smt. Sakil Bhuini was a permanent 
employee of Simlabahal colliery under Kustore Area. They 
disclosed that in the year 1995 a Special Voluntary 
Retirement Scheme for the female employees of the 
management was introduced for generating a productive 
labour force against such female employees who were not 
being gainfully employed. As per the provision of the said 
scheme female employees may be retired in favour of major 
son above the age of 18 years but upper age fixed was 35 
years. They further submitted that the said scheme was 
launched only to provide employment to the dependent 
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son of retired female employees and not to son-in law or 
any other relative. As the said scheme did not provide 
employment of the son-in-law question of employment of 
the son-in-law of the concerned workman did not arise. 
Moreover, it was prerogative of the management to accept 
or to reject any application under Voluntary Retirement 
Scheme (F) without assigning any reason as per the scheme. 
In view of the facts stated above management submitted 
that the concerned workman is not entitled to get any relief 
and for which they submitted to pass an Award rejecting 
the claim of the concerned workman. 

4 POINTS TO BE DECIDED 

“Whether the demand of the Janta Shramik Sangh 
that Slui Bishundeo Bhuiya, Son-in-law of Smt. Sakil 
Bhuini may be given employment under VRS(F) 
Scheme is just and proper ? If so, to what relief is the 
said dependant of the workman concerned 
entitled ?” 

5. FINDINGS WITH REASONS 

It transpires from the record that the sponsoring 
Union with a view to substantiate their claim examined the 
concerned workman as WW-1 while the management also 
with a view to substantiate their claim examined one witness 
asMW-l. 

6. Considering the fact disclosed in the pleadings of 
both sides and also t considering the evidence of WW-1 
and MW-1, I find no dispute to hold that the concerned 
workman Sakil Bhuiril was Permanent coal carrying mazdoor 
under the management. It is also admitted fact that the 
management launched a V R. Scheme (F) in the year 1995 
for the female employees for generating a productive labour 
force against such female employees who are not gainfully 
employed. The concerned workman i.e. WW-1 during her* 
evidence disclosed that in response to that scheme she 
submitted petition for V. R. Scheme for employment of her 
son-in-law Bishundeo Bhuiya in her place. She admitted 
that she did not claim employment for her son. She alleged 
that neither her application for Voluntary Retirement was 
accepted by the management nor the management provided 
employment to her son-in-law. During her cross-examination 
she admitted that she retired from her service on attaining 
the age of 60 years in the year 2001. MW-1 on the contrary 
admitted the fact of launching Voluntary Retirement Scheme 
for female employees submitted that the said scheme was 
launched by the management in 1995. He submitted further 
that as per the said scheme only son of female workers 
considered for employment in place of female workers whose 
voluntary retirement is to be accepted by the management. 
Voluntary Retirement Scheme which was launched by the 
management during 1995 in course of his evidence was 
marked as Ext. M-l. As per the said scheme any permanent 
female employee except Nurses and Essential Staff whether 
she is in Time rated or Piece rated below the age of 58 years 
at the time of making application may opt to retire voluntarily 


under the scheme. Further a female as per the said scheme 
may retire in favour of his major son and upper age limit will 
be 35 years or below. The question of providing employment 
to the dependant will be considered only after a physical 
endurance test i.e. Trade Test to ascertain his fitness to 
work as Minor/Loader. Moreover, he must be declared 
medically fit. As per the said scheme only retirement of the 
female employees will be accepted if the conditions referred 
to above are fulfilled. Moreover, MW-1 submitted that 
option was with the management if such application will be 
accepted or rejected and if employment will be given to the 
dependent without assigning any reason or not. 
Subsequently the said scheme for Voluntary retirement of 
female worker w as enhanced for two years and the order to 
that effect was marked as Ext. M-2. This witness disclosed 
that the concerned workman though submitted her prayer 
for Voluntary retirement under the scheme was not 
considered by the management as she was superannuated 
by the management on 31 -12-2001. It is seen that against 
that order of the management they raised an industrial 
dispute before the ALC(C), Dhanbad and Dy. C.P.M. 
Kustore Area in response to letter issued by the ALC(C) 
Dhanbad in relation to that dispute submitted a letter 
intimating the reason why the claim of the concerned 
workman could not be entertained. The said reply given to 
the ALC(C) by Dy. C.P.M. Kustore Area during evidence 
of MW-1 was marked as Ext. M-4 considering this letter it 
transpires that in response to the Voluntary Retirement 
Scheme launched by the management in the year 1995 the 
concerned woikman submitted her application for voluntary 
retirement with a view to provide employment to her son- 
in-law. They submitted in the said letter that the said scheme 
was launched exclusively for providing employment of the 
son who was dependant on the female worker and not 
applicable to any other person. Intimating this fact they 
submitted that as the demand for employment of son-in- 
law of the concerned workman was against the provision 
of Special Voluntary Retirement Scheme(F) the said 
application could not be accepted. I have already discussed 
above that under the said Voluntary Retirement Scheme 
launched in the year 1995 management made provision for 
employment of the son w ho was dependant on the said 
female worker. It is evident from the said scheme Ext. M-l 
that there was no provision for employment of the son-in- 
law or any other person who was dependant on the female 
workman. There is no dispute to hold that the concerned 
workman submitted application for voluntary retirement 
scheme but she nominated her son-in-law for his 
employment in her place though according to the said sclime 
there was no provision for employment of son-in-law. 
Management could not consider such application and 
accordingly it was rejected. It is the contention of the 
sponsoring union that previous to that scheme in the year 
1992 management launched another Voluntary Retirement 
Scheme wherein there was provision fdr providing 
employment of son-in-law who was dependent on the 
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female worker. Learned Advocate for the management 
submitted that they are not concerned with the scheme of 
1992 but with the special V R. Scheme for 1995 and 
accordingly they cannot go beyond the said scheme. 
Learned Advocate for the management submitted that 
knowing fully well of the provision as laid down in the said 
scheme of 199 5. She submitted her application nominating 
her son-in-law for his employment which appears to be 
against the provision of that scheme. It is seen from the 
evidence of MW-1 that the concerned workman nominated 
the name of her son-in-law as her son was already in 
employment.lt is the allegation of the sponsoring Union 
that the management illegally, arbitrarily and violating the 
principles of natural justice did not consider such prayer 
of the concerned workman. During evidence it transpires, 
in support of such allegation the sponsoring union have 
failed to adduce any evidence on the contrary from the 
evidence of WW-1 it transpires clearly that she rendered 
her serv ice till attaining the age of her 60 years and there 
after got her superannuation from the service. Therefore, 
there is no scope to say that the concerned workman was 
removed from the service on the basis of her application 
under the said scheme without getting any benefit. It is 
seen that she rendered her service at full length "‘and 
thereafter she superannuated from her service. Management 
categorically assigned the reason why and under which 
circumstance her application for VR. could not be accepted. 
To retract the claim of the management which based on the 
terms and conditions of VR. Scheme the sponsoring Union 
has failed to produce any cogent evidence. From the scheme 
itself it transpires clearly that rejection of the prayer for 
v oluntary retirement and employment of the dependant 
was absolutely under discretion of the management and in 
the instant case management assigning reason rejected 
the claim of the concerned workman. Accordingly after 
careful considration of all the facts and circumstances I 
hold that when a scheme was launched it was expected 
that abiding by the terms and conditions as a laid downin 
the said scheme the workmen should come forward and 
submit application for consideration. Here it is clear that 
the concerned w-orkman ignoring the terms and conditions 
laid down in the scheme submitted her application for 
voluntary retirement nominating the name of her son-in- 
law for his employment. As there is no provision in the 
said scheme for employment of the son-in-law the 
management rejected the claim of the concerned workman. 

I do not find any reason to hold that the management 
committed any illegality' in rejecting the prayer of the 
concerned workman. Accordingly there is no scope to say 
that the decision of the management was arbitrary and 
against the principles of natural justice and for which the 
concerned workman is not entitled to get any benefit. In 
the result, the following Award is rendered :— 

“The demand of the Janta Shramik Sangh that Shri 

Bishundeo Bhuiya, Son-in-law of Smt. SakilBhuini 


maybe given employment under VRS(F) Scheme is 
not just and proper. Consequently, the dependant of 
Saldl Bhuini is not entitled to get any relief.” 

B. BISWAS, Presiding Officer, 
fcvvnl, 12 S’FTBT, 2004 
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New Delhi, the 12th August, 2004 

S.O. 2222.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, New Delhi-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Indian Airlines Ltd. and their workmen, 
which was received by the Central Government on 
10-8-2004 

[No. L-11012/74/200 MR(C-l)] 
N. P. KES AVAN, Desk Officer 

ANNEXURE 

m THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT: NEW DELHI 

Presiding Officer : Shri S.S. Bal 

I.D. NO. 15/2002 

In the matter of dispute betw een: 

Mrs. Poonam Mohan S/o Shri Surender Mohan 
R/o 16/202, East End Apartments, 

Mayur Vihar, Phase-I Ext. 

Delhi-1100%. .... Workman 

Versus 

The Regional Director, 

Northern Region, 

Indian Airlines, Ltd., 

I.G. I. Airport, New Delhi-110037. 
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2. The General Manager (Personnel) 

Personnel Department 
Indian Airlines Limited, 

I.G.I. Airport, New Delhi-110037 _ Managem ent 

APPEARANCES: Mrs. Poonam Mohan in person. 

Shri Praveen Sharma with Sh. A.K. 

God for Management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-11012/74/2001IR (C.I) dated 28-2-02 
has referred the following industrial dispute to this Tribunal 
for adjudication:— 

“Whether the action of the management of Indian 
Airlines Ltd., I.G. I. Airport, New Delhi in removing 
Mrs. Poonam Mohan, Traffic Supdt. S. No. 216607 
from service w.e.f. 31-10-2000 is justified and legal? If 
not, to what relief is the workman entitled?” 

2. Briefly stated the facts of the case are that the 
applicant claimant is the permanent employee of the 
Indian Airlines Limited since her joining on 23-4-84. Her 
husband Surender Mohan Officer with the Indian 
Overseas Bank was selected for Overseas posting for a 
period of 3 years. The applicant also applied for 
extraordinary leave on loss of pay to accompany her 
husband but she was declined leave after 16-6-97 and 
her leave was treated as unauthorised absence. She tried 
to convince the employer and applied for transfer to 
Singapore Office but of no use. She was issued charge 
sheets for unauthorised absence and was awarded 
punishment of reduction to the minimum of the pay scale 
with cumulative effect. She appealed against the said 
decision but of no use. She also requested to give more 
time to attend the enquiry. Further enquiry was also 
conducted and she was awarded punishment of removal 
from I. A.L. vide Regional Directors Letter dated 31-10- 
2000 alongwith a cheque of Rs. 11361/-. She further 
claimed that her record of service has been very good 
throughout after joining. She was not afforded any 
personal hearing before passing aforesaid orders and 
including order of reduction of pay scale etc. have been 
passed in violation of principles of natural justice. 

2. The management initially contested the case by 
filing reply denying averments made in claim statement 
and ayerred that the claimant applicant remained 
unauthorisedly absent for a considerable long time and 
she did not join the service despite requests and orders of 
reduction of pay as well as removal of service are justified 
and were passed after complying with the previsions of 
law and relevant rules and principles of natural justice. 

3. The evidence of the workman and the 
management were recorded and before final arguments 
parties filed agreement dated 7-5-2004 Ex PI according to 
which the workman was allowed to join service of the 


respondent Indian Air Lines with accruing benefits 
mentioned therein and both the parties made a joint 
statement that workman arrived at a c ompromi se with the 
management vide Ex. P-1 and she has joined the service 
as such no dispute remains between the parties and 
requested to pass no dispute award. In view of the above 
no dispute award as passed in terms of the agreement Ex. 
PI entered into between the workman and the 
management. 

S.S. BAL, Presiding Officer 

Dated: 30-7-04. 

12 3PTRT, 2004 

^RT.31T. 2223.—1947 
(l947^T14)^URri7%3^Rnt^, qSR 

spprn 3 aftsftffrab frrrrtj if aM ft re 

10-8-2004 sd*fl 

[^O TT^T-20030/24/95(*ft-l)] 

TJjjc Tfto zafimft 

New Delhi, the^ 12 th August, 2004 

S.O. 2223.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 23/97) 
of the Central Government Industrial Tribunal/Labour 
Court, New Delhi-11 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Air India and their woikman, which 
was received by the Central Government on 10-8-2004. 

[No. L-20030/24/95-IR (C-l)} 
N. P. KES AVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALCUM 
LABOUR COUKT-II, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE 
NEW DELHI 

LD. NO. 23/97 
Presiding Officer: R. N. Rai. 

In the Matter of:— 

G.V Sharma 
VERSUS 
Air India 


2580 G1/2004*—14 
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AWARD 

THE Ministry of Labour by its letter No. 
L-20030(24)/95-IR (C-l) Central Government Dt. 09-01-1997 
has referred the following point for adjudication. 

The point mns as hereunder :— 

"Whether the action of the Management of Air India 
in removing from service Shri G. V. Sharma, Junior 
Operator w.e.f. 26-12-1989 is legal and justified. If 
not, to what relief the said workman is entitled”. 

The claimant has filed statement of claim. In his 
statement of claim, he has submitted that he w as appointed 
as a Junior Operator (Trainee) in the Ground Services 
Department at Delhi w.e.f. 14-09-1979 on the terms and 
conditions mentioned in the letter No. DLP/JOT/GVS/6306 
dt 11 -09-1979 and after training period was over, he was 
appointed as Junior Operator vide letter dt. 3-6-1980. He 
was appointed as Junior Operator on probationary basis 
for six months w.e.f. 15-10-1980 at Delhi. He worked very 
satisfactorily and after completion of the probation period, 
he was appointed on the confirmed post. It has been fiirther 
submitted that some employees of the department were 
annoyed with him and they wanted to punish him so he 
was transferred under the shift of Mr. P.N. Sinha in 1989 
and thereafter the workman was suspended and charge 
sheeted for the following charges vide letters 
dt. 18-05-1989 and 25-5-1989. 

(a) Drunkenness whilst on duty. 

(b) Causing damage to the equipment belonging to 
the corporation. 

The Enquiry Committee was constituted. Shri M.L. 
Bhowmik. Asstt. Admn Officer was appointed member of 
the enquiry committee and Shri V.K. Gupta as Convener. 
Both the officers were very close to Mr. P.N. Sinha. 

dt is further pertinent to mention here that the 
w orkman was not given the statement of witnesses as w ell 
as their statement prior to enquiry and as such the workman 
could not prepare his case before hand. It has been further 
submitted that the documents to be relied upon during the 
course of enquiry were not provided to him. The enquiry 
was only eve wash to punish the workman applicant. There 
is absolutely no evidence to prove the charges levelled 
against the applicant but the charges were malaflde and 
motivated one. the enquiry was an ev e wash, so the Enquiry 
Committee submitted the report against the workman and 
the Disciplinary Committee accepted the same and vide 
order dated 26-12-1989 removed him from service which 
was beyond its power. 

That it has been further submitted that he was not 
given t he findings of the enquiry report and he was given 
no hearing. The Dcputv Director Ground Services awarded 
him punishment of removal from service without giving 


any personal hearing to him and the Appellate Authority 
did not also consider the entire evidence on record. As 
such, the principles, of natural justice have not been 
followed. The workman was never in drunken state. The 
breathalyzer test was falsely conducted. Nobody saw the 
reading of the machine but the Doctor read out the reading 
and it was reduced to writing. No witness during the 
enquiry or in the Court has deposed that he saw the 
reading on the machine. It has been further submitted 
that Shri Sheetal Prasad, S.K. Sharma, M L. Raghuraman, 
Ashok Kumar, Daljeet Sifigh, H.L. Meena, R.C. Tewari 
etc. w ere also found guilty of the same charges but they 
were not suspended and they were not removed from 
service. 

It has beenfurthef statqd that Shri V.K. Gupta, who 
was the convener of the enquiry committee was himself 
charge sheeted person and it is only he who has deposed 
in the Court. 

The management has filed written statement. In the 
written statement, it has been stated that on 17th May, 
1989, he was found drunk while on duty and he caused 
damage to the property of the management. The 
breathalyzer, test was conducted on him. It confirmed that 
he had consumed alcohol. Accordingly, he was charge 
sheeted for the above misconduct vide charge sheet dt. 
25th of May, 1989. Subsequently an enquiry was conducted 
to enquire into the charges levelled against him and the 
enquiiy was conducted in conformity with the principles 
of natural justice. He was given full opportunity to defend 
himself. 

It has been further submitted that there isdelay of 
7 to 8 years and the claim should be rejected on the point 
of delay alone. He has levelled serious and baseless 
allegations against the officers of the department. In the 
statement of claim, some previous conduct of the workman 
applicant has been narrated but I am not reproducing the 
same since that matter is not at issue and this Tribunal 
has to reply the reference which has been sent for 
adjudication. 

That the claimant has filed rejoinder and it has been 
stated in the rejoinder that he has been punished on the 
pre-planned scheme of the management and those persons 
with whom he had not good relations were made the 
Enquiry Officer and the Convener. The enquiry committee 
was not properly constituted and the competent authority 
has neither issued the charge sheet nor constituted the 
enquiry committee and there is no evidence on the record 
that he was found in a drunken stage. The enquiry officer 
has not mentioned the entire evidence that has come on 
record during the enquiry proceedings. 

Heard arguments from both tjie sides and perused 
the papers on the record. It is pertinent to mention that the 
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management has examined Shri V.K. Gupta in support of 
the enquiry and he has been cross-examined by the 
workman applicant. The workman applicant has also given 
affidavit and he has been cross-examined by the learned 
counsel of the management. As such, both the parties have 
adduced evidence in support of the enquiry proceedings 
or otherwise in the Tribunal also and fairness of enquiry 
was not pressed as an preliminary issue since the entire 
oral evidence has been recorded in respect of the enquiry 
and it was not pressed that the fairness of enquiry should 
be decided as a preliminary issue. As such, the evidence 
adduced in the proceedings of the T ribunal and the enquiry 
are considered together and no finding is given on the 
fairness of the enquiry as this preliminary issue was not 
pressed. It was submitted from the side of the workman 
that the findigs of the enquiry officer are not tenable on 
factual ground as well as on the legal ground. There are 
two aspects to ascertain the fairness of the enquiry. The 
first aspect is that whether the workman applicant was 
drunken while on duty. It was submitted from the side of 
the workman that Mr. U.R. Sharma and Mr. Brij Mohan 
have deposed as preliminary witnesses but when the charge 
sheet was issued, these papers were not made available to 
the workman applicant. He had not admitted the charges 
categorically and unambiguously. As such, the enquiry 
was conducted to prove the charges levelled against him. 
It was further submitted from the side of the workman that 
in his cross-examination in enquiry proceedings, Mr. 
Chanakya has categorically admitted that lie was not found 
drunken but he appeared tense. The second witness Shri 
U.R. Sharma is also of the same view'. He has admitted in 
his cross-examination during the proceedings of enquiry 
that the workman applicant appeared to be very deep and 
tense. Since the incident has happened, it is quite natural 
that the workman applicant would appear disturbed that is 
why these two witnesses deposed that he looked quite 
tense and upset. The other witness Mr. Manoj Pabrai is the 
doctor who has conducted the breathalyzer test. True copies 
of enquiry have been filed but the original enquiry papers 
have not been filed. Front perusal of both the enquiries, it 
appears that Doctor Manoj Pabrai has put his signatures 
after his examination in chief but in the other copy, at the 
place of his signature, sd/- has been written. It was 
submitted that the enquiry papers have been subsequently 
changed and his statement was recorded in his absence 
but when it was noticed that he has not put his signatures, 
his signature was obtained and another photocopy was 
filed with the court and despite demands, the original has 
not been produced for the perusal of the court. As such, it 
is doubtful whether the doctor was present at the time of 
his examination in chief or not as in one copy of the enquiry' 
proceedings, he has put his signature after the cross- 
examination and in the other copy of the proceedings, he 
has not put his signature but sd/- has been written. As 
such, it was submitted that the examination in chief of the 
doctor has become doubtful. Another witness produced 


during the course of enquiry was Mr. Bri j Mohan. He has 
stated in his cross-examination that he did not see the 
reading himselfbut the doctor read out the readings and it 
was reduced to w riting so none of the witnesses had seen 
the machine on which breathalyzer test was conducted. 
The Doctor himself saw the reading and he read out and 
that reduced to writing. He was a part time doctor and so 
he was won over. 

It is further submitted that there are interpolations 
and cuttings in the breathalyzer report 1 have perused the 
paper. There is cutting at one place and it appears to have 
been interpolated and there is cutting rega rding timing also 
and there is no opinion of the doctor that the workman 
applicant was under a drunken state. In this context, my 
attention was drawn to Parekh’s book on medical 
jurisprudence. It has been specifically mentioned there that 
breathalyzer test is not a complete test. It is a test to ascertain 
whether there are symptoms of alcohol in the breath of the 
drunken person or not and it is not admissible in evidence. 
In the instant case, only breathalyzer test has been 
conducted and it has been mentioned in the Parekh’s book 
that the machine should be free from alcohol and the doctor 
should give a certificate regarding the same that the machine 
is free from alcohol It was submitted from the side of the 
workman applicant that the enquiry' officer has fully relied 
on the evidence of the doctor and Mr. Brij Mohan but he 
has overlooked the evidence of Mr. Chanakya. Mr. U.R.' 
Sharma and the defence witness. The defence witness has 
stated that he took the workman applicanj/to his house bv 
Airbus and he was quite fit that night and he was not in a 
drunken state. His name is Md. Harun and he is an employee 
of Air India. - 

Mr. Chanakya has stated that me workman applicant 
complained of pain in his Shoulder but lie completed one 
flight and the accident took place in the next Flight so 
according to Mr. Chanakya who was present there, the 
workman applicant had already complained a pain in his 
shoulder and the workman applicant has filed prescription 
of Air India Clinic and from that prescription, it appears 
that he was under treatment for almost three weeks prior to 
the incident and he w as X-rayed by the doctor and he was 
given brugesic. The incident occurred on 17-5-1989 whereas 
the doctor has recommended pain killers on 10-05-1989 for 
one week. It was submitted that the pain in Mvoulder has 
been proved by the statement of Chanakya and medical 
prescription of the Air India Clinic and Mr Chanakya has 
deposed that while lie completed the first fuglH he was not 
in a drunken state and he was not in a drunken state when 
the tractor dashed against the pillar. As such, the witness 
who was present at the spot has depose J that the workman 
applicant got down the tractor and only a king pin was 
broken. It is apparent from the Inspection Report that front 
king pin is broken, but Mr PN. Sinha has given other two 
statements that front portion was damaged and that 
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suspension was damaged. This shows that Mr. P.N. Sinha 
is an interested witness. At one place, he says that king 
pin was broken and the second place, he said that the front 
suspension was broken and at the third place, he said that 
the front portion was broken. It appears from the statement 
of Mr. Sinha that he was not present at the place of 
occurrence Mr. Brij Mohan was certainly not present on 
the place of occurrence and none of the witnesses have 
seen the breathalyzer machine. As such, the finding of the 
enquiry officer that Brij Mohan Sinha and Doctor support 
the drunkenness of the workman applicant becomes 
doubtful in the light of the oral evidence of Mr. Chanakya 
and Mr U.R. Sharma, and the defence witness Md. Harun. 
It was further submitted regarding the other aspect of the 
case that principles of natural justice have not been 
followed and my attention was drawn to 1070(1) SCC Page 
108 and AIR 1973 SCC page 1321. It has beep held in both 
the cases that only the disciplinary authority or any 
statutory authority is authorised to constitute the enquiry 
to serve charge sheet and to award major puqjshment of 
removal from service. It appears from the perusal of the 
charge sheet that no document has been mentioned and 
the name of no witness has been mentioned and statement 
recorded during preliminary investigation has not been 
provided to the workman applicant either at the time of 
calling for explanation or serving the charge sheet. 

t 

It was also submitted that according to rules a copy 
of the enquiry repdrt should be given to the workman 
applicant. In this context, my attention was drawn to AIR 
1991 SCC PAGE 471 AND SLR 1967 AND 1961 SC 1623 
AND AIR 1974 SC PAGE 2335 AND AIR 1967 MP PAGE 
215.1 have perused the citations referred to above. It has 
been held that the CSE must be informed of the evidenoe 
on which the charges are sought to be established and it 
has been also held in the citations of the Hon’ble APEX 
Court that the copies of the findings of the Enquiry Officer 
should be provided to the CSE. It has also been held in 
AIR 1958 SCC PAGE 300 that the statements of the 
Preliminary investigation should be provided to the 
w orkman applicant so that he may defend himself. In this 
case, no paper and no name of the witness has been 
mentioned either in the charge sheet or in the order 
constituting enquiry or in the letter calling for explanation. 
It is during the course of enquiry that breathalyzer report 
was produced by the doctor. There is no signature of the 
doctor on page 9 and no signature of the workman. So it 
appears to have been changed. 

It was further submitted by the workman that in the 
instant case, two suspension letters have been prepared. 
One is of one page and the other is of two pages. As such, 
there is manipulation in the suspension letter as well. 

It was further submitted that Deputy Director, Ground 
Services is not the competent authority either to serve 
charge sheet or to constitute the enquiry or to award 
punishment. In the present case, Deputy Director has done 


all the three things but from perusal of Air India Service 
Regulations, 1982, it becomes quite obvious that Ground 
Controller is the competent authority and the Managing 
Director is the Appellate Authority. It was further 
contended that the management has admitted that prior to 
August, 1990, the Air India Service Regulations of 1982 
was in force and was prevalent. It was not replaced by any 
other regulation. As such, it is admitted to both the parties 
that Air India Service Regulations, 1982 was iri force during 
the course of entire enquiry and it was in force even after 
the enquiry. As such, the enquiry should be conducted 
according to the procedure prescribed in the said regulation 
of 1982. It is quite apparent from the perusal of the said 
regulation that Deputy Director is not the competent 
authority. Schedule-I mentions the cadre of the employee 
and the Competent Authority and the Appellate Authority. 
The Ground Conroller is the Competent Authority for the 
Ground Handling Department. It is quite clear from SI. No. 
10 page 55 that the Competent Authority and Appellate 
Authority in the matter of the workman applicant are the 
Controller Ground and Managing Director respectively. The 
workman applicant comes under 10(1) of the ground 
handling. As such, the Deputy Director, Ground Services 
is not the competent authority but Controller Ground 
Handling is the Competent Authority and Managing 
Director is the Appellate Authority. In the present case, 
the enquiry committee has been constituted by the Deputy 
Director. Charges have been served by the Deputy Director 
and punishment has also been awarded by the Deputy 
Director whereas it is quite clear from Schedule-I of the 
said regulation that the competent authority is the Controller 
Ground Handling and the Appellate Authority is the 
Managing Director. But in the instant case, punishment 
has been awarded by Deputy Director and it has been 
confirmed by the Deputy Managing Director so enquiry 
has been constituted, charge sheet has been served and 
punishment have been awarded by an officer who is not 
competent officer. 

It has been further submitted that in chapter III, 
regulation 5(1) page 60, it has been specifically mentioned 
that the competent authority shall appoint an enquiry 
committee to enquire into the charges and it has been further 
provided in para 6 that the authority competent under the 
regulation 43/B may pass order of punishment under 
regulation 43. Regulation 43 is regarding punishment and 
only the competent authority is empowered to award 
punishment of removal. Rule 43B provides that punishment 
enumerated in regulation 43 shall be exerciseable to the 
extent specified in sehedule-l. The regulation 43-A provides 
that an authority competent to suspend an employee under 
regulations 43B may also place himunder suspension. As 
such, according to the regulations, the suspension is invalid 
as it has not been ordered by the competent authority i.e. 
The Ground Controller. The Constitution of the Enquiry 
Committee is also invalid as the same has not been done 
by the competent authority. The charge sheet should have 
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been issued by the competent authority, as such the 
issuance of the charge sheet and suspension order 
and award of punishment have not been given by the 
Controller Grounds who is the competent authority. 
According to the first schedule SI. No. 10(1)* The 
Controller Ground Services is the competent authority 
for passing the major punishment of removal from 
service but it has not been done in this case. Deputy 
Director, Ground Services has passed all the orders 
but he is not the competent authority and no power 
has been delegated to him by the competent authority 
as it is not the case of the respondent management. As 
such, the enquiry appears to be void, ab initio . In this 
respect, my attention was drawn to AIR 1980 SC page 
2054, AIR 1976 SC 2301, AIR 1984 AC. In all the 
citations, it has been held by the APEX Court that the 
powers of dismissal cannot be delegated to Lower 
Authority. The Appointing Authority or the Controlling 
Authority may suspend. The competent authority can 
only frame charges in view of the findings of the 
Hon’ble APEX Court in 1993 SCC (L&S) 206 and it has 
been held that only the appointing authority or a 
disciplinary authority or a competent authority can 
award punishment of removal even power cannot be 
delegated. In AIR 1$95, SCC page 285, the Hob’ble 
APEX Court has held that the Disciplinary Authority 
or the statutory authority under rules can appoint 
enquiry Officer. There cannot be delegation. In AIR 
1975 (7) SC, it has been held that it is a principle that 
the authority who appoints an employee has power to 
dismiss him from service. 

In 1994 Supreme Court cases 575, the Hon’ble APEX 
Court has held that in case .competent authority has not 
appointed enquiry officer, the disciplinary proceeding 
vitiates and it shall be deemed that there is non-application 
of mind and the enquiry is void ab initio. It was submitted 
from the side of the management that there were other 
occasions when the workman was given warning but 
those occasions are not under reference. So no finding 
can be given. From the side of the management, it was 
never pressed that the Dy. Director is the Competent 
Authority or he is the disciplinary authority or appointing 
authority and they have admitted that regulation 82 of 
Air India was in force at that time. In case Air India 
Regulation 82 was in force at that time enquiry ought to 
have been conducted according to the procedure 
prescribed in the said Regulation of 1982 but in this case 
the said regulations have not been followed and in the 
circumstances the enquiry vitiates ab initio and in case 
an enquiry is invalid ab initio, the findings of the enquiry 
will be invalid and the punishment awarded thereon shall 
be invalid. From the perusal of the witnesses and the 
enquiry proceedings and from perusal of the statement of 
the witnesses that have been produced in the court 
proceedings to prove the bonafide or otherwise of the 


enquiry proceedings, I am of the considered view that 
neither the enquiry committee has been constituted in 
accordance with the regulation 82 nor the charge sheet 
has been served and punishment has not been awarded 
according to the procedure mentioned in the said 
regulation by the competent authority. As such, the entire 
proceedings and the award of punishment is not valid in 
view of the citations that I have referred to. The 
management has absolutely failed by the-evidence of the 
witnesses in the enquiry proceedings and evidence of 
the witnesses in the court proceedings to establish the 
charges levelled against the workman as the constitution 
of the enquiry committee is void ab initio. 

It was submitted from the side of the management 
that there are delay and latches on the part of the workman 
applicant. The workman applicant has stated that 
emergency provision were invoked and so he could not 
initiate the proceedings. It has been further stated by the 
workman that he was out of employment so he was 
penniless. He got employment in the Aero Craff in April 
1995. He is not getting equal wages there. In Aero Craft he 
is getting the very little amount. After arranging money he 
initiated the proceedings. He should be given full back 
wages till date of payment minus emoluments which he 
has received in the Aero Craft. In the circumstances, the 
workman applicant deserves to be reinstated with 100% 
back wages for the period of unemployment and no wages 
during gainful employment. 

It was brought to my notice that the workman 
applicant is under gainful employment in the Aero Craft 
since April, 1995 as such he cannot be given any back 
wages for the period during which he was in gainful 
employment 

The award is replied thus:— 

The action of the Management of Air India in 
removing from service Shri G.V. SHARMA Junior 
Operator w.e.f. 26-12-1989 is neither legal nor justified. 
The workman deserves to be reinstated from 26-12-1989 
with 100% back wages during his period of 
unemployment The management is directed to reinstate 
the workman applicant within ore month of the publication 
of the award and pay him back wages as directed. In case of 
default 6% interest per annum will run on the back wages 
from the date the same became due and till me date of 
payment He will not be entitled to get any amount as back 
wages during his period of gainful employment 

The award is given accordingly. 

Dated: 30-7-04. 

R. N. RA1, Presiding Officer 




5304 


THE GAZETTE OF INDIA: SEPTEMBER 4, 2004/BHADRA13,1926 


[Part II-— Sec. 3(ii)] 


12 3TO T> 2004 

^T. 3IT. 2224.-~4^El*t>fa^ STfafrre, 1947 (1947 

1 4) qrcr 1 7 % sfjwui wtr 

TF\ % ^PRf % #5, 

aflsM 1 !* f<W3WPR3tfwW?R. ^TFTRTT, 
*PRFH 156/2001) TriFlf?R| Wtf, 

10-8-2004 TIM I 

[rio TTcl- 20012/421 /99-3TT£3TPC. (7ft-1)] 

T^o. ^134, 

New Delhi, the 12th August, 2004 

S.O. 2224-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 156/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of TISCO and their workman, which was 
received bv the Central Government on 10-8-2004. 

[No. L-20012/421/99-IR (C-l)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NO. 1,DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 156 of 2001 

PARTIES : Employers in relation to the management of 
Bhelatand Colliery of M/s. TISCO 

AND 

Their Workmen 

PRESENT : Shri B. Biswas, Presiding 

Officer 

APPERANCES: 

For the Employers : Shri B.K.Abnna, Advocate. 

For the Workman : Sri N.G. Arun. Authorised 

Representative. 

State: Jharkhand Industry : Coal 

Dated, the 20tli July, 2004 

AWARD 

By Order No. L-20012/421/99-IR (C-I) dated 2-2-2000 
the Central Government in the Ministry of Labour has, in 


exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of TI SCO in 
stopping the employee Sri Rameshwar Pandey from 
work is justified? If not, to what benefits is he 
entitled?”. 

2. The case of the concerned workman according to 
the Written statement submitted by the sponsoring union 
on his behalf, in brief, is as follows: 

The sponsoring union submitted that the concerned 
workman, Rameshwar Pandey was appointed as General 
Mazdoor, Category-I by the General Manager of M/s. 
TISCO vide his letter No. JMB/5/004080 dated 11/16-5-1994. 
Since the date of his appointment the said workman was 
posted at Bhelatand colliery under the management. They 
submitted that during his service period the workman was 
allotted Personnel No. 221532, CMPFNo. JH 333761 and 
Pay Roll No. P/9275. They submitted that the concerned 
workman was in continuous service against permanent 
vacant post and the job which he used to perform was 
permanent and perennial in nature. They further submitted 
that since the date of his appointment to his illegal stoppage 
the w orkman continuously doing the job in underground 
mine for three years without any break and completed 190 
days attendance in every preceding year of 12 months, 
preceding the date of his illegal stoppage to his joining in 
sendee. They further submitted that as the concerned 
workman was in continuous service according to definition 
of Sec. 25B of the Industrial Disputes Act, 1947 and enjoyed 
all the status of a permanent workman so the illegal 
cessation of work also attracts the provisions of Section 
25F of the I.D. Act, 1947. They alleged that before such 
retrenchment the management neither issued any notice 
nor paid any compensation under Sec. 25F and 25G of the 
I D. Act, 1947. After illegal stoppage of work the concerned 
workman through sponsoring union submitted 
representation to the management for his reinstatement in 
sendee, but the management neither reinstated the 
concerned workman in service nor paid any compensation 
to hint and for which they raised industrial dispute before 
the A.L.C.(C), Dhanbad for conciliation which ultimately 
resulted reference to thisTribunal for adjudication. 

They alleged that such retrenchment of the concerned 
workman was il legal, arbitrary and in violation of the principle 
of natural justice and for which they prayed for his 
reinstatement in service w.e.f. the date of retrenchment with 
full back wages and other consequential relief. 

3. The management, on the contrary, after filing 
written statement-cum-rejoinder have denied all the claims 
and allegations which the concerned workman asserted in 
the written statement submitted on behalf of the concerned 
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workman. They disclosed that the concerned workman 
for the first time was given temporary employment was 
Category-1 Mazdoor for a period of one year by letter 
dated 11/16-5-1994. He joined his duty on 5-7-94 and as 
per terms of his employment he was disengaged w.e.f. 
4-7-95 after completion of one year from that date. It is 
submitted further that the concerned workman was again 
provided temporary employment as Category-I Mazdoor 
for a period of six months by letter dated 1-9-95 and 
continued working w.e. f. that date till he was disengaged 
w.e.f. 1-3-96 after completion of six months. The 
concerned workman again was provided temporary 
employment in Category-1 Mazdoor by letter dated 8-jJr , 
96 for a period of three months. He worked finder the 
management w.e:f. 11-3-96 and was disengaged w.e.f. 

8- 6-96. In the same year he was again given one more 
appointment for one month front 2-9-96 to 1-10-96 by 
letter dated 27-8-96 and he was given appointment for 
one month from 3-10-96 to 2-11-96 by letter dated 3-10- 
96. The concerned workman was provided employment 
for a period of one month in the year 1997 by letter dated 

9- 1-97 and he worked upto 7-2-97 and thereafter his 
contract of employment was not renewed. They further 
submitted that as the concerned workman was employed 
from time to time as temporary worker on the basis of 
renewal of contract of employment, he cannot demand 
for continuous employment after non-renewal of 
contract w.e.f. 7-2-97. They submitted that 
disengagement of the concerned workman from duty for 
non-renewal of contract cannot be considered as 
stopping him from his duty. Actually he was offered the 
post of temporary worker in Category-I Mazdoor and 
for which he does not have any right to claim for further 
employment. They submitted further that the 
management have introduced modem technology in coal 
mining operation in stages soristo meet the requirement 
of the steel plant only as the collieries under the company 
are captive mines for the steel plants at Jamshedpur and 
for which manpower requirement has been reduced 
considerably and the permanent workman have been 
declared surplus to the requirement of the management. 
To meet the surplus mahpower they introduced several 
voluntary retirement schemes to maintain the optimum 
manpower as per requirement. Accordingly when there 
was process of surplus manpower, the question of 
. making temporary worker permanent does not arise and 

for which temporary workman cannot be engaged any 
further. Stating all the facts the management submitted 
that the demand of the sponsoring union for regular 
employment of the concerned workman is without any 
basis and for which the same is liable to be rejected 
summarily. 

Points to be decided: 

4. “Whether the action of the management of 
TISCO in stopping the employee Sri Rameshvvar pandey 


from work is justified ? If not, to what benefits is he 
entitled?” 

Finding with reasons: 

5. It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined the 
concerned workman as WW-1, while the management also 
with a View to substantiate their claim examined one witness 
asMW-I. 

Considering the evidence WWl andMW-11 find no 
dispute to hold that the concerned workman was engaged 
by themanagement in the underground mine as General 
Mazdoor Category-1 on the basis of appointment letter 
issued to him The said letter of appointment during 
evidence of the management was marked as Ext. M- 1. The 
said appointment of the concerned workman was r i>± a 
period of one year only and also on purely temporary basis 
subject to the terms and conditions that he may be 
terminated either on the expiry of sanctioned period or 
earlier as the case may be without assigning any reason 
thereof. It is further seen that after expiry of the said period 
of one year the management again vide letter No. JMB/ 
478/007137 dated 31-8-95/1-9-95 appointed the concerned ^ 
workman as temporary Category-1 Mazdoor on basic salary 
of Rs. 3 8.47 per day with all other allowances as per rules 
at Bhelatand colliery. By that appointment letter the 
concerned workman was informed that his service was 
temporary in nature and the same may be terminated either 
an expiry of sanctioned prior or earlier, as the case may be, 
without assigning any reason thereof. Subsequently the 
management vide letter No. JMB/478/001494 dated 8-3-96, 
letter No. JMB/478/005456 dated 27-8-96, letter No. JMB/5/ 
006318 dated 3-10-96 and letter No. JMB/478/00195 dated 
9-1-97 issued appointment orders in favour of the 
concerned workman for a period of three months w.e.f. 

11-3-96. for a period of one month w.e.f. 3-9-96, for a period 
of one month w.e.f. 3-10-96, for a period one month w.e.f. 
8-1-97 respectively. Therefore, considering the letters of 
appointment it transpires clearly that from May, 1994 till 
1 st part of 197 the concerned workman was in employment 
under the management at Bhelatand colliery as 
underground minor/loader in Category-I with intervening 
gap. It is admitted fact that after first part of 1997 the service 
of the concerned workman was not recovered further. It is 
the specific allegation of the sponsoring union that the 
management without giving any notice and also without 
paying any compensation retrenched the concerned 
workman from his service though he rendered service in 
the underground for more than 190 days in each year so 
long he worked there. They submitted further that the 
concerned workman worked under the management 
continuously not only against permanent vacant post but' 
also against permanent and perennial nature of job. They 
submitted that the concerned workman was not in 
continuous service according to Sec. 25B of the l.D. Act 
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and enjoyed all the status of permanent workman and for 
which his illegal stoppage and cessation of work attracted 
the provision of Sec. 25F of the I.D. Act. It is seen that the 
concerned workman after joining as underground miner/ 
loader got his Personal No., CMPF Account No. and also 
pay Roll Number. Sec. 25B of the I.D. Act has clearly pointed 
out the definition of continuous service. The concerned 
workman during his evidence in support of his claim 
submitted his wage-sheets marked as Ext. W-8 series. The 
wagesheet shows that the concerned workman remained 
in continuous service from August, 1994 to July, 1995 and 
thereafter from September, 1995 to June, 1996 i.e. for a 
continuous period of ten months. Thereafter he worked 
under the management from September, 19% to November, 

1996 continuously for a period of three months. After that 
he worked continuously for two months i.e. January and 
February, 1997. Therefore, it is clear that in the first occasion 
the concerned workman worked under the management 
continuously for a period of one year, in the second 
occasion for a period of ten months, in the third occasion 
three months and in the fourth occasion for a period of two 
months. It is the contentionof the management that as the 
service of the concerned workman was on contractual basis 
from time to time he was engaged by the management by 
issuing fresh letter of appointment and in each occasion 
his service was completed for its non-renewal. It is seen 
that the management issued as many as six appointment 
letters in favour of the concerned workman, marked as Exts. 
W-l to W-6. From these appointment letters I have failed 
to find out an iota of evidence to draw conclusion that the 
concerned workman was engaged in employment as 
underground miner/loader in Category-1 on contractual 
basis. On the contrary, it transpires that he was appointed 
on temporary basis. It is seen that by first letter of 
appointment the concerned workman rendered his service 
continuously for a period of one year. Thereafter by second 
appointment letter he was engaged in temporary basis for 
a period of six months w.e.f. 1-9-95. Thereafter his third 
appointment was given vide letter (Ext. W-3) for a period of 
three months w.e.f. 11-3-96. Therefore, according to the 
management in between the second appointment and third 
appointment there was a gap of only 7 days. His fourth 
appointment letter came into effect from 2-9-% for a period 
of one month. Therefore, it should be presumed that the 
concerned workman was without service after 11-6-96. On 
the contrary, from wage slips marked as Exts. W-8 shows 
clearly that the continuously worked under the 
management without maintaining any gap. Therefore, the 
appointment letter issued by the management marked as 
Ext. W-2 to W-4 in the matter oftime to time appointment 
with intervening gap finds no basis at all. There is sufficient 
scope to say that the concerned workman was allowed to 
work continuously from August, 1994 to July, 1995 and 
then from September, 1995 to June, 19%. Accordingly, there 
is reason to believe that all these appointment letters are to 
be considered as camouflage as the management did not 


act relying on the same. Onus absolutely rests on the 
management to establish that the concerned workman was 
given contractual job temporarily for a limited period. I find 
no hesitaton to say that the management has failed to 
establish this fact lamentably. There is no dispute to held 
that the concerned workman was engaged as General 
Mazdoor Cat. 1 in the mine for certain period. The allegation 
of the sponsoring union is that he was engaged in the 
underground mine continuously and for doing permanent 
and perennial nature of job. To rebut this claim the 
management did not specify in course of evidence which 
job was allotted to perform by the concerned workman 
which was absolutely temporary in nature and not perennial 
in nature. It is the claim of the management that due to 
introduction of modem technology in mines the tuanpower 
employed therein have been declared surplus and for which 
to cope with such problem they time to time issued voluntary 
retirement scheme. It is their further contention that when 
their permanent workers arc surplus the question of 
elevating temporary workers to the permanent job did not 
arise. Therefore, according to submission of the 
management it is seen that function of manpower in the 
colliery have been abruptly reduced. If this fact is taken 
into consideration there was no reason to give employment 
to this worker on temporary basis particularly when there 
were several temporary workman under the management 
who are not getting their permanent status due to reduction 
of manpower for introduction of modern technology. 
Therefore, there is sufficient reason to believe that though 
the management introduced modern technology for 
improvement of works in the mine they could not eliminate 
the necessity of using manpower to augment production 
with the assistance of modem technology. I have already 
discussed above that the management have failed to 
substantiate that the concerned workman was engaged on 
contractual basis for a limited period and the service which 
the concerned workman rendered in the mine as Category- 
I Mazdoor was absolutely temporary in nature and not 
perennial in nature. Considering the wage-sheet submitted 
by the concerned workman it has been established that he 
continuously worked for more than 190 days in the 
underground and thereby satisfied the provision as laid 
down under Sec. 25-B of the I.D. Act. Section 2(a) has 
clearly defined workman". There is no dispute to hold that 
the nature of service which the concerned workman 
rendered to the management comes within the definition of 
Sec. 2(s) of the I.D. Act. It is the specific allegation that the 
concerned workman was retrenched by the management. 
Section 2(oo) has. clearly'defined "retrenchment” while 
Section 2(bb) deals with termination of the workman as a 
result of non-renewal of contract of employment between 
the employer and the workman concerned on its expiry or 
of such contract being terminated untler a stipulation in 
that behalf contained therein. I have discussed in details 
what conformity wis detected in between the service 
rendered by the concerned workman and the letters of 
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appointment issued to him. If there was a contract definitely 
the service would be terminated on conclusion of the 
contractual period, but in the instant case it was not so 
happened which I have already discussed in details. 
Therefore, there is no scope at all to say that the concerned 
workman was engaged in any contractual service as per 
contract entered into between him and the management. 
There is sufficient reason to hold that the concerned 
workman was retrenched from his service without assigning 
any reason though he rendered service to the management 
for more than 190 days in underground in each year since 
the date of his appointment without assigning any reason. 
Section 25F has clearly pointed out to the effect that no 
workman employed in any industry who has been in 
continuous service not less than one year under an 
employer shall be retrenched by the employer without giving 
one month’s notice in writing indicating the reason for 
retrenchment and the period of notice has expired or the 
workman has been paid in lieu of such notice, wages for 
the period of the notice, or retrenchment compensation. 
Here, considering the materials on record I find no dispute 
to hold that the management did not apply the provision 
as laid down under Sec. 25-F of the I D. Act. 

6. The sponsoring union with a view to substantiate 
their claim referred to certain decisions of Hon’ble Apex 
Court and Hon’ble High Court for consideration. In the 
decision reported in 2001(90) F.L.R. 55. Their Lordhips of 
Rajasthan High Court observed that termination of the 
workmen from service without following Sec. 25-F and 
25-G of the Act when they completed 240 days of work in a 
calendar year and in Continuous service except by an 
artificial break were bad in law and illegal. The decision 
reported in AIR 1977 (SC) 31, Their Lordships of Hon’ble 
Apex Court observed that termination of service by efflux 
of time amounts to retrenchment and non-compliance of 
Sec. 25-F before such termination was declared illegal. In 
the decision reported in AIR 2000(SC) 455 in connection 
with Municipal Corporation, Delhi Vs. Prem Chand Gupta, 
Their Lordhips of Apex Court in para 17 observed as 
follows: 

“Learned counsel for the appellant—Corporation, 
Ms. Binu Tamta, in order to salvage the situation 
invited our attention to a decision of this Court in 
the case of Birla VXL Ltd. Vs. State of Punjab 
(1998) 5 SC^ 632 : (1998 AIR SCW 3899; AIR 199 
SC 561:1999 Lab IC 236) and submitted that when 
the appointment is given for a fixed period, on expiry 
of the said period the appointment would cease by 
efflux of time and it could not be said to be a 
retrenchment. In the aforesaid case, a two Judge 
Bench of this Court was concerned with 
appointment order given to the third respondent, 
before this Court on 1-1-1983 which clearly stated 
that it was appointment for two years upto 
31-12-84. When the said termination by efflux of 
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time took place. Section 2(oo) of the I.D. Act. had 
already got amended by insertion of exception 
Clause (bb) therein which reads as under: 

'Termination of the sen ice of the workman as a result 
of the non-renewal of the contract of employment 
between the employer and the workman concerned 
on its expiry' or of such contract being terminated 
under a stipulation in that behalf contained therein: 
or. 

Thus, it was a case of automatic termination of 
employment in the light of the stipulation contained 
in the appointment itself Such termination could not 
be treated as retrenchment in the light of the excepted 
category indicated by Clause (bb) inserted in Section 
2(oo) by the amending Act of 1984. It has to be kept 
in view that respondent-workman s termination was 
prior to 1984 amendment to Sec. 25-F. Hence, it was 
squarely governed by the ratio of decision of this 
Court in case of the Stale Bonk of India Vs. Shri N. 
Sundara Money (AIR 1976 SC 111 ] : 1976 Lab IC 
769) (supra). It is, therefore, not possible to agree 
with the contention of learned counsel for the 
appellant that termination of the respondent- 
workman on 29-4-1966 would not be retrenclmient. It 
has also been seen that even though the earlier 
appointment of the respondent workman was for one 
year from 5-5-1964 his re-appointment from 1-10-1964 
was not for a fixed period and on the contrary it 
continued upto 18 months and it was against a clear 
vacancy' of a permanent post caused on account of 
the termination of another employee. Consequently, 
reliance placed by learned counsel. Ms. Binu Tamta 
for the appellant Corporation on the aforesaid 
decision of this Court is of no avail to her. She then 
invited our attention to a later decision of this Court 
in the case of Rajasthan Adult Education Association 
V Ashoka Bhatacharya (Km) (1998) 9 SCC 61: (1977 
AIR SCW 4316: AIR 1998 SC 336:1998 Lab 1C-420). ■ 
In that case this Court was concerned with the 
termination of a probationer temporary servant on 
account of un-satisfactory performance. A 
probationer employee was found to have not 
satisfactorily worked during his probation and her 
services were terminated w.e.f. 31-5-1989. This is also 
a case where after the amendment of Section 2(oo) 
by inserting of Clause (bb) from 1984 such termination 
of probationers for unsatisfactory work would remain 
outside the sweep of Section 25-F read with Section 
2(oo). In the present case, as seen earlier, the 
termination was years back of29-4-1966 when Section 
’2(oo) (bb) was not on the statute book. Reliance 
was then placed by learned counsel for tfie applicant - 
Corporation on a decision of a learned single Judge 
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of the Gujarat High Court in the case of Sunil Kumar 
S.P Sinha Vs. Indian Oil Corporation Ltd., Delhi, 
1983 Lab IC. 1139. This decision also cannot be of 
any avail to her for the simple reason that the said 
decision proceeded on its own facts. In para 14 of 
the report, it has been clearly mentioned by the 
learned single Judge that the employee in that case 
was not a workman and again there was no 
evidence to show that all the requirements of 
Section 25-F were complied with for its 
applicability. It was a direct writ petition in the 
High Court and in absence of relevant data the 
said Section' was held to be not applicable. The 
said judgement rendered on its own facts, 
therefore, cannot be pressed in serv ice in the light 
of clear findings of fact reached by the Labour 
Court in the present case, which have remained 
well sustained on record, as seen by us earlier for 
applicability of Section 25-F to the impugned 
termination of the respondent-workman’s service. 
As a result of the aforesaid discussion, it must be 
held that termination of the respondent-workman’s 
service on 29-4-1966 was violative of Section 25- 
F of the I D, Act and was, therefore, null and void.” 

Again in the decision reported in (2003) 4 SCC 27 Their 
Lordships of the Apex Court observ ed that employment 
must be shown to be under a contract which stipulates 
that it would come to an end with the expiry of the project 
or scheme and the workers must be shown to have been 
made aware of such stipulation at the commencement of 
their employment. Mere proof of employment of casual 
workers or dailv-wagers in a project or scheme and 
termination of their services on the project or scheme 
coming to an end not enough to attract the exception of 
sub-clause (bb) of Section 2. Accordingly, Their Lordships 
observed that the said termination amounted to 
retrenchment. 

7. Therefore, in view' of my discussions above and 
also in view of the decisions of Hon’ble Apex Court 
referred above. 1 find no dispute to hold that the 
management inspite of getting sufficient scope have failed 
to establish that appointment of the concerned workman 
was on contractual basis. It has been established clearly 
that though time to time for a limited period fresh letter of 
appointment on each occasion was given to the concerned 
workman, he was allowed to work continuously at the 
choice of the management without any break. Moreover, 
it transpires that the concerned workman worked under 
the management more than 190 days as underground 
miner in each year till he was on employment. Accordingly, 
the management had the responsibility to comply with 
the provision of Section 25-F of the l.D. Act before his 
retrenchment from scivice. AS they did not do so his 
retrenchment should be considered as illegal and he 
should be reinstated in service from the date of his 
retrenchment 


Now, the question is what other consequential 
benefit the concerned workman is entitled to get. It has 
been clearly observed that the concerned workman was 
illegally retrenched by the management for violation of 
Section 25-F of the l.D. Act. The document narked as Ext. 
W-6 will draw conclusion that the service ofthe concerned 
workman was stopped by the management w.e.f. 8-2-1997. 
Therefore, his reinstatement in service will take into effect 
from that date. It is clear that from 8-2-1997 the management 
did not get any service from the concerned workman due 
to such illegal retrenchment. No evidence also is 
forthcoming that the concerned workman during this 
period was not engaged in any other job or not. It is seen 
that both sides were very much busy in the matter of 
establishing claim and counter-claim in the matter of 
reinstatement of the concerned workman in service. But 
they did not consider necessary whether the concerned 
workman is entitled to get full back wages from the date 
of his reinstatement or not. Neither in the written 
statement submitted by the sponsoring union nor in the 
written statement-cum-rejoinder submitted by the 
management I find any whisper in the matter of quantum 
of back wages which the concerned workman is entitled 
to get, though it is clear that the management did not get 
any service from him. However, as that retrenchment, in 
view of my observation made above, it appears to be 
illegal the management cannot avoid responsibility to pay 
back wages to the concerned workman at the rate of 25% 
of the wages which he draw on the last date of his work 
til! the date of his joining after implementation of this 
award with consequential benefits. 

8. In the result, the following award is rendered — 

The action of the management of M/s. TISCO in 
stopping the employee, Sri Rameshwar Pandey from work 
is not justified. Accordingly, the management is directed 
to reinstate the concerned workman, Rameshwar Pandey, 
in service with 25% of his back wages w.e.f. the date of his 
stoppage from serv ice i.e. 8-2-1997 and other consequential 
benefits within two months from the date of publication of 
the award in the Gazette. 

B. BISWAS, Presiding Officer. 

12 Wm, 2004 
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New Delhi, the 12th August, 2004 

S.O. 2225.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 50/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad I now as shown in the AnnexUre in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 10-8-2004. 


(No. L-20012/456/2000-IR (C-l)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NO. 2, DHANBAD 

in the matter of a reference u/s. 10( I)(d)(2A) of the 
Industrial Disputes Act, 1947 

Reference No. 50 of 2001. 


PARTIES: Employers in relation to the management of 
M/s. B.C.C. Ltd. 

AND 

Their Workmen. 


PRESENT 

APPEARANCES: 
For the Employers 
For the Workman 
State: Jharkhand. 


ShriB. Biswas, 
Presiding Officer 


: Shri D. K. Verma, Advocate. 
: None 

Industry: Coal 
Dated, the 21st July, 2004. 

AWARD 


By Order No. L-20012/456/2000 (C-l) dated 19-2-2001 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 


“Whether the action of the management of M/s. BCCL 
in not allowing Shri R.N. Choudhary, overman of Coal 
Controller Organisation to join duty from 11 -1 -96 to 
4-6-96 and not making payment of wages for above 
period is justified, legal and proper? If not, to what 
relief is the workman entitled?”. 


2. The case ofthe concerned workman according to 
the Written Statement submitted by the sponsoring union 
on his behalf, in brief, is as follows: 

The sponsoring union submitted that the concerned 
workman was overman in Coal Controller Organisation, 
Dhansar under the management of M/s. BCCL. He went on 
authorised leave from 6-7-95 to 15-7-95. 

In course of enjoyment of authorised leave 
suddenly the concerned workman fell ill and for which he 
was unable to resume his duty on 16-7-95. Accordingly 
he informed the management in the matter of his illness 
within ten days from time to time from his native village 
by registered post and certificate of posting. After 
returning back to Dhanbad at his quarter of Kendwadih 
he again fell ill and for which he was under treatment of 
Doctor at Kendwa from 19-12-95 to 10-1-96. They 
submitted that on 11 -1 -96 when the concerned workman 
applied for joining his duty with medical certificate and at 
the relevant time he was not allowed to resume his duty 
instead they allowed him to resume his on and from 5-6- 
96. They submitted that as a result the said concerned 
worionan remained idle from 11-1-96 to 4-6-96. They alleged 
that the action taken by the management of not allowing 
the concerned workman to join his duty from 11-1-96 to 4- 
6-96 and refused to pay wages for the said period was 
arbitrary, illegal and unjustified. Accordingly, they 
submitted representation to the management with a prayer 
of releasing the wages for the period in question. But as 
the management refused to release his wages for the 
period in question they raised on industrial dispute before 
the A.L.C.(C), Dhanbad, which ultimately resulted 
reference to this Tribunal for adjudication. The sponsoring 
union accordingly submitted prayer to pass award 
directing the management to release his wages for the 
period from 11-1-96 to 4-6-96 with other consequential 
benefits. 

3. The management, on the contraiy, after filing 
written statement-cum-rejoinder have denied all the claims 
and allegations which the sponsoring union asserted in 
the written statement submitted on behalf of the concerned 
workmen. They submitted that the concerned workman 
started remaining himself absent from duty w.e. f. 16-7-95 
without any information/permission of the appropriate 
authority. As the said absence without prior permission/ 
intimation of the management amounted to misconduct as 
per provision of Certified Standing Order they issued a 
charge-sheet to the concerned workman on 25-3-96. The 
concerned workman submitted his explanation on 2-4-96. 
As the explanation submitted by the concerned workman 
was not satisfactory the disciplinary authority decided to 
hold domestic enquiry against the concerned worionan and 
appointed M.K. Singh as Enquiry Officer. The concerned 
workman in the departmental enquiry fully participated and 
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full opportunity was given to him to defend his case. After 
completion of enquiry the said Enquiry Officer submitted 
his report holding the concerned workman guilty to the 
charges. The disciplinary authority after considering the 
report and considering all other circumstances instead of 
dismissing the concerned workman from service stopped 
one increment and allowed him to resume his duty with 
warning not to repeat such misconduct in future. They 
submitted that the punishment passed by the competent 
authority was legal and justified. After a lapse of many 
years the concerned workman has raised the present 
industrial dispute with some ulterior motive ignoring the 
fact that he did not work during the period from 11-1-96 to 
4-6-96 for wages/attendance has been claimed. They 
submitted that during the said period disciplinary 
proceeding was pending against the concerned workman 
for committing misconduct. Accordingly, the management 
submitted prayer to pass award rejecting the claim of the 
concerned workmen. 

Points to be decided: 

4. "Whether the action of the management of 
M/s. BCCL in not allowing Shri R.N, Choudhary overman 
of Coal Controller Organisation to join duty from 11 -1-96 to 
4-6-96 and not making payment of wages for above period 
is justified, legal and prayer? If not, to what relief is the 
workman entitled?'’ 

Finding with reasons: 

5. It transpires from the record that the concerned 
workman with a view to substantiate his claim was 
examined partly and his further examination was deferred 
on his prayer. Record shows that thereafter in spite of giving 
repeated opportunity the concerned workman did not turn 
lo adduce his further evidence. As a result vide order 
No. 14 dated 14-7-2004 the said evidence in part which was 
recorded by this Tribunal was expunged on the ground 
that the management was deprived of cross-examining the 
witness due to his absence. It transpires further that 
thereafter the management examined one witness as 
MW-1 with a view to substantiate his claim. 

Considering the facts disclosed in the pleading of 
both sides and also considering the evidence of MW-1 it 
transpires that the management did not release the wages 
of the concerned workman from 11 -1 -96 to 4-6-96. It is the 
claim of the concerned workman that the management 
illegally did not agree to pay wages to him during the period 
in question. On the contrary, it is the contention of the 
management that as the concerned workman remained on 
unauthorised absence for the period from 16-7-97 a charge 
sheet was issued to him dated 25-3-96 for committing 
misconduct on the ground of absenteeism. The concerned 
workman submitted his reply to the charge sheet on 
2-4-96. As the reply given by the concerned workman was 
not satisfactory the disciplinary authority decided to hold 


departmental enquiry against the concerned workman and 
accordingly appointed M.K. Singh as Enquiry Officer. The 
hearing of the said enquiry proceeding was held in presence 
of the concerned workman and full opportunity was given 
to him to defend his case. After completion of the hearing 
of the enquiry proceeding the said Enquiry Officer 
submitted his report holding the concerned workman guilty 
to the charges. Thereafter the disciplinary authority 
considering the report submitted by the Enquiry Officer 
and also considering all other material facts instead of 
dismissing the concerned'workman from service stopped 
his one increment and allowed him to resume his duty w.e.f. 
5-6-96 giving due warning not to do such misconduct in 
future. MW-1 during his evidence disclosed relying on a 
circular issued by the management that when a workef 
remains himself absent beyond three months the worker 
will be allowed to duty only with the approval of the Director 
(Personnel)/Hcadquartcr after taking decision in the matter 
of disciplinary action to be taken against the w orkman on 
completion of enquiry held against him. The said circular 
during the evidence of MW-1 was marked Ext. M-1.1 have 
carefully considered the circular in question and find 
corroboration the facts submitted by MW-1 in course of 
his evidence. It is the contention of the management that 
departmental enquiry proceeding was pending during the 
said period for the misconduct committed by the concered 
workman. Accordingly, as per circular the concerned 
workman was debarred from joining his duty. He was 
allowed to join his duty only after taking decision by the 
disciplinary authority. Therefore, the concerned workman 
is not entitled to get wages for the period in question. The 
concerned workman had the scope to adduce evidence 
contradicting the claim of the management, in view of the 
circular issued in that regard. But the concerned workman 
did not consider necessary to come forward with a view’ to 
rebut the claim of the management. If the direction given in 
the circular (Ext. M-l) is taken into consideration there is 
sufficient scope to say that the management did not commit 
any illegality’ in not releasing his wages for the period in 
question as at that relevant time the departmental enquiry 
proceeding matter was pending. 

6. Accordingly, in view' of the facts and circumstances 
discussed above I hold that the management did not commit 
any illegality or took any arbitrary decision in refusing to 
release wages in favour of the concerned workman for the 
period from 11-1 -96 to 4-6-96. The concerned workman, as 
such, is not entitled to get any relief. 

7. In the result, the following award is rendered— 

Tire action of the management of M/s BCCL in not 
.allowing Shri R.N. Choudhary, overman of Coal Controller 
Organisation to join duty from 11-1-96 to 4-6-96 and not 
making payment of wages for above period is justified. 
Hence, the concerned workman is not entitled to get any 
relief. 

B. BISWAS, Presiding Officer 
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New Delhi, the 12th August, 2004 

S.O. 2226.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT- 
1/2003) of the Central Government Industrial Tribunal/ 
Labour Court, Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Deptt. of Telecom and their workman, 
which was received by the Central Government on 
12-8-2004. 

[No. L-4001 l/18/2002-IR(DU)] 
KULDIP RAJ VERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOURCOURT JAIPUR 

Case No. CGIT-1/2003 

Reference No. L-40011/18/2002-IR(DU) 

Sh. Akhilesh Kumar Sharma, 

S/o. Sh. Natha Ram Sharma, 

R/o 4-ya-5 Jawahar Nagar, 

Jaipur. .Apphcant 

Versus 

The Principal General Manager, Telecom, 

BSNL.M.I. Road, 

Opp.GPO, 

Jai P ur - .Non-applicant 

PRESENT: 

Presiding Officer: Sh. R. C. Sharma 

For the applicant Sh. R C. Jain 

For the non-applicant : Sh. Brahmanand Sandhu 

Date of award : 27-07-2004 


AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause k D’ of Sub-section 1 & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (for short, 
'the Act’) has referred the following industrial dispute for 
adjudication to this Tribunal which runs as under :— 

Whether the workman Sh. Akhilesh Kumar Sharma 
S/o Sh. Natha Ram Sharma is entitled to get the 
conveyance allowance from the management of Chief 
General Manager, Telecom District, BSNL? If so, from 
which date?” 

2. In his claim statement, the workman has pleaded 
that during his posting in the legal cell of the establishment 
he had to attend the Court proceedings pertaining to the 
official cases and had to visit counsels residences/ 
chambers by his own scooter for legal consultation in the 
cases in the interest of the management. His further 
averment is that for performing these duties he is entitled 
to avail the conveyance allowance from the employer. He 
noted all the relevant details in the conveyance diary from 
the period 1-3-98 to 31 -5-98 and submitted it for approval 
before the legal cell. As per the notings in the diary, Rs. 
320 per month conveyance allowance was payable to him 
The diary was examined in the legal cell and was concurred 
by the Sub Divisional Engineer (SDE) and was also 
counter-signed by the Divisional Engineer. After the 
concurrence of the proposals, it was forwarded to the 
staff branch for the payment, but no payment was made to 
him. The workman has further added that as per the details 
of the diary, he is entitled to get the amount of Rs. 320 per 
month as conveyance allowance from the period 1-3-98 to 
12-8-99. He has admitted that for the last five years he had 
been getting Rs. 150 per as conveyance allowance, which 
was insufficient for him. Under the various heads of the 
expenditure e g. litigation, costs etc. including the 
conveyance allowance® Rs. 320 per month ranging from 
the period l-3-98to 12-8-99 amounting to Rs. 5560 he had 
claimed a total sum of Rs. 17,560 admissible to him. 

3. In the written statement, the non-applicant has 
disputed the claim and has pleaded that the conveyance 
allowance is admissible to special posts with due 
concurrence and sanction of the competent authority, that 
the diary was neither concurred by accounts wing for 
sanctioned by the competent authority and that the 
applicant was already attending the courts like other 
officers for which he was reimbursed the conveyance bill 
up to the maximum limit of Rs 150 per month. It has also 
been further stated that the conveyance diary was prepared 
by the applicant himself at his own and that the applicant 
was himself drawing Rs. 150 as conveyance allowance for 
the last five years working on the same post. 

4. In the rejoinder, the workman has reiterated the 
same facts as stated by his claim statement. 
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5. In the evidence, the workman has examined himself 
and on behalf of the non-applicant, the counter-affidavit 
of Sh. Laxmi Narayan Sharma, SDE was placed on the 
record. The relevant record has been placed on the record 
on behalf of the non-applicant. 

6. I have heard both the parties and have gone 
through the record. 

7. Now, the short question which requires 
determination is as to whether the workman is entitled to 
get the conv eyance allowance @Rs. 320 per month from 
1-3-98 to 12-8-99? 

8. The Id. representative for the non-applicant 
contends that in the relevant period the workman was 
appointed in the legal cell who had to undergo the 
journey over 200 kms a month and the non-applicant 
corporation has assessed his average monthly travel as 
479 kms. The workman maintained the conveyance 
diary and after noting the day-to-day journey undertaken 
by him for three months the diary was placed before the 
concerned authorities for approval, which was 
recommended for the grant of the conveyance allowance 
before the higher authorities. But the payment of the 
conveyance allowance was not made to him. His 
contention is that all the compliances were made by the 
workman despite that the conveyance allowance was 
not given to him. 

9. Arguing contra, the Id. representative for the 
non-applicant corporation submits that the woricman was 
only entitled for the conveyance allowance for one month 
not exceeding Rs. 150 per month and for the last five 
years the conveyance allowance at this rate was paid to 
him. His next contention is that the amount claimed by 
him @Rs. 320 per month is not admissible to him as per 
the rules and he is only entitled for the reimbursement of 
the conveyance allowance up to the limit of Rs. 150 p.m. 
only. He has further contended that the Sub Divisional 
Engineer (Legal) has only verified his conveyance diary 
from the period 1-3-98 to 31-5-98 and the period of journey 
thereafter has not been verified by him, whereas the 
workman has claimed the conveyance allowance beyond 
this period which is about 18 months. Lastly, he contended 
that the chief Accounts Officer & Financial Advisor is the 
competent authority in this regard, who has not 
sanctioned the said allowance to the workman. 

10.1 have given my thoughtful consideration to the 
rival contentions. 

11. It is not in dispute that in the relevant period 
the claimant was posted in the legal cell of the corporation 
and that he had to attend the court proceedings relating 
to the official cases and had to visit the counsels, 
residences/chambers for the official legal purposes. The 
stand adopted by the corporation is that the workman is 


only entitled to get the conveyance allowance reimbursed 
up to the tune of Rs. 150 per month, whereas the 
workman’s case is that under the relevant rules he is 
even entitled to get the conveyance allowance on the 
basis of the average monthly journey undertaken by him 
while discharging his duties. 

12. The Supplementary Rules 89 and 25 govern 
the conveyance allowance admissible to the employees 
of the corporation. General condition No. 2(1) of SR 89 
lays down that “total amount of conveyance hire 
reimbursed in any month not exceed Rs. 150 per 
individual.” 

13. Under heading No. 16 of the conveyance 
allowance of SR 25, the following provisions are 
incorporated:— 

“Conveyance allowance is admissible to an employee 
who is required to travel extensively at or within a 
short distance from his headquarters but cannot 
claim travelling allowance. For grant of the 
allowance:— 

1. The average monthly travelling on duty should 
exceed 200 km.” 

14. In view of the aforesaid condition, it sounds that 
the reimbursement of the conveyance allowance to the 
limit of Rs. 150 per individual can exceed if the employee 
has undertaken the travel extensively on duty which has 
exceeded 200 Km per month 

15. Further the procedure for getting the 
conveyance allowance as defined in the aforesaid heading 
is laid down under the condition No. 1 which is reproduced 
below:—“Initial fixation—1; The employee concerned 
should maintain for at least three months a log-book of 
journeys on duty qualifying for the allowance. The log¬ 
book should contain the details regarding place(s) visited 
distance covered, purpose of visit, and mode of 
conveyance used. The sanctioning authority after 
scrutinizing the log-book may sanction the allowance at 
the appropriate rate from the date the log-book is 
maintained for the later date.” 

16. The aforesaid conveyance allowance can only 
be granted for a limit of two years and in this regard the 
relevant provision is enshrined under the title “review” 
which reads as under 

“Review—Allowance will be granted for a period 
not exceeding two years at a time and its continuance 
should be reviewed at the end of each such period. The 
procedure for review will be as for the initial grant.” 

17. Now, in view of the aforesaid provision, it is be 
ascertained on facts as to whether the workman has 
complied with the requirements laid down under the 
aforesaid rules. 
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18. The workman in Ms affidavit has narrated all the 
relevant facts as stated in his claim statement. In his cross- 
examination, he has admitted that till Fdmiary, 1998 he was 
getting Rs. 150 as travelling allowance, which was 
insufficient looking to the expenditure incurred by Mm 
while discharging his duties and he is also entitled to get 
the conveyance allowance. He has also disclosed the 
relevant facts that he had maintained the conveyance diary 
from 1-3-98 to 31-5-98, which entitledhim for conveyance 
allowance upto the rate of Rs. 320 per month. He also 
submitted the conveyance diary in the legal cell for its 
examination. 

19. The statement of claim is supported from the 
official record produced on behalf of the corporation. In 
the log book on 30-5-98 (at page 30), the office examined 
the case of the workman and it has been noted that average 
monthlyjourney undertaken by the workman is reckoned 
as 479 km. It was verified by the Sub Divisional Engineer 
and further counter signed by the Divisional Engineer 
(phones), Legal. Thereafter, the. case was recommended to 
the Mgher authority for the sanction of the conveyance 
allowance d the prescribed rate for an average of479 km. 
Therecommendation of the Sub Divisional Engineer (legal 
cell) is available at page 31 ofthe log book wMch has been 
countersigned by the Divisional Engineer (Phones), Legal. 
The matter was scrutinised by the SDE and he has arrived 
at a conclusion that the journeys in the log book are in the 
interest of the service and are within the sanction of the 
official during the period 1-3-98 to 31 -5-98. It further says 
that the average montMy distance covered by the official 
is 479 km. 

20. Thus, the compliances of the condition No. 1 of 
conveyance allowance and the condition relating to initial 
fixation for maintaining the log book at least for tMee 
months of journeys on duty qualifying for the allowance 
have been observed by the workman. Furthermore, the 
provision of review’ prescribes the entitlement of the 
conveyance allowance only for a period of two years at a 
time wMch has also been complied with by the claimant 
when he has put forth his entitlement for the conveyance 
allowance for a period of 18 months ranging from 1-3-98 to 
12-8-99. 

21 The rates of conveyance allowance exhibited 
under the heading Conveyance Allowance show that 
on undertaking average monthly journey on official 
duty from 451 to 600 kms by the other conveyance 
other than motorcar, Rs. 320 per month would be 
admissible to the employee as the conveyance 
allowance. Thus, the demand of the claimant of Rs. 
320/- as the conveyance allowance per month for the 
aforesaid period is strengthened by the aforesaid table 
of rates of conveyance allowance. Even the 
management witness Shri Laxminarayan Sharma has 
admitted in his cross-examination that there was no 


rider for availing of the conveyance allowance by any 
cadre of the employees. 

22. On these facts, the workman has succeeded to 
establish that he has followed the prescribed procedure 
while putting forward his claim, which was also verified 
and recommended by the concerned authority for 
according the sanction. Undisputedly, the claim of the 
workman was not sanctioned by the concerned authority. 
WMle declining the claim ofthe workman the concerned 
authority on 25-7-2001 at page NS-15 ofthe Conveyance 
Diary relating to the workman has noted that the workman 
had not intimated his controlling authority prior to 
processing the conveyance diary. It, therefore, appears 
that only on his count, Ms claim was disallowed. The 
reason for refusal assigned by the concerned authority 
does not appear to be supported by the relevant provision 
of the initial fixation, which nowhere lays down that the 
employee concerned would maintain the log book of 
journey on duty after prior intimation to his controlling 
authority. Neither the Id. Representative for the corporation 
could be able to point out any such provision during the 
course of the argument nor the management witness Sh. 
L.N. Sharma has mentioned such provision in his affidavit 
On a careful scrutiny of his affidavit, it is revealed that he 
had only stated to this extent that the applicant Mmself 
had prepared the conveyance diary and no direction for 
maintaining the conveyance diary was given to him by the 
authority. The objection raised on behalf of the competent 
authority while sanctioning the conveyance allowance to 
the workman further does not survive on the basis of the 
verification by the concerned SDE wMch was counter 
signed by the Divisional Engineer. Thus, from the aforesaid 
facts, it is manifest that without any good reason the 
entitlement of conveyance allowance to the work man was 
denied by the competent authority. 

23. On a close scrutiny of the materials available on 
the record and the oral evidence adduced by both the 
parties, it is held that the workman has succeeded in 
establishing his entitlement to get; the conveyance 
allowance @ Rs. 320 per month from the period 1-3-98 to 
12-8-99. 

24. As a result, the reference is answered in 
affirmative in favour of the workman and against the non¬ 
applicant corporation in the manner that the workman is 
entitled to get the conveyance allowance from the non¬ 
applicant management from 1 -3-98 to 12-8-99 at the rate of 
Rs. 320 per month. An award is passed in these terms 
accordingly. 

R. C. SHARMA, Presiding Officer 
^ 12 Sthtn, 2004 
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New Delhi, the 12th August, 2004 

S.O. 2227.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 13/99) 
of the Central Government Industrial Tnbunal/Labour Court 
CCL now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the manage¬ 
ment of Dhanbad-I and their workman, which was received 
by the Central Government on 10-8-2004. 

[No. L-20012/97/96-IR (C-l)] 

N. P. KES AVAN, Desk Officer 

ANNEXURE 

BEFOf»THE CTINTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, DHANBAD 

In the matter of a reference under Sec. 10( l)(d)(2 A) erf the 
Industrial Disputes Act, 1947 

Reference No. 13 of 1999 

PARTIES : Employers in relation to the management of 
Kalla Colliery of M/s. C.C. Ltd. 

AND 

Their Workman. 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

APPEARANCES: 

For the Employers Shri D JC. \ferma. 

Advocate. 

For the Workman Shri C. Prasad, 

Advocate. 

State: Jharkhand. Industry: Coal 

Dated, the 26th July, 2004 
AWARD 

By Order No. L-20012/97/96-IR(C-I) dated 6-1-99 
the Central Government in the Ministry of Labour has, 
in exercise of the powers conferred by clause (d) of 


sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the dispute 
for adjudication to this Tribunal with following 
schedules : 

“Kya United Coal Workers Union ki mang ki Shri 
Ramashray Shaw, jinhe audyogik pradhikaran, 
Dhanbad ke panchat sankhya 60/1981 dinank 
19-7-83 dwara punarsthapitkiya gaya tha, ko clerical 
grade-ill me 1-6-80 se tatha clerical grade-II me 
7-8-84 se niyamit padonnat kiya jai tatha pichhale 
pure samay ke liya wetan ke antar ka bhugtan kiya 
jay, uchit hai? Yadi hai to vhi kis rahat ke patra 
hai?” 

2. The case of the concerned workman according to 
the written statement submitted by the sponsoring union 
on his behalf, in brief, is as follows: 

The sponsoring union submitted that the 
management of Kedla Underground Project from very 
beginning of the service of the concerned workman was 
aHamant towards him and subsequent to that they stopped 
him from work alongwith other woikmen of the colliery in 
the name of impersonator and for that issue anindustrial 
dispute was raised and thereafter consequent to that 
industrial dispute a reference was made to this Tribunal by 
the Ministry for adjudication. The Government of India, 
Ministry of Labour, vide Order No. L-24012/(13)/81-IV(D) 
dated 1-9-81 referred the matter for adjudication to the 
Central Government Industrial Tribumal No. 2, Dhanbad 
where it was numbered as Reference No. 60 of 1981 and 
after hearing the said case the Hon’ble Presiding Officer of 
this Tribunal passed an award holding that the action of 
Kedla Underground Project of M/s. C.C. Ltd., Hazaribagh 
in stopping the concerned workman and other piece-rated 
workers from 4-2-81 was not justified and directed the 
management to reinstate the concerned workmen in service 
with effect from 4-2-1981 alongwith back wages and other 
consequential relief. They submitted that in view of the 
award passed by this Tribunal the concerned workman is 
very much entitled to get his promotion and wages as if he 
was in employment had he never been dismissed from 
service. They submitted that in view of Office Order No. 
GM(H)/PS-49-A/80/20609-50 dated 1 1/12-8-80 issued by 
the management the service of the concerned workman 
was regularised to the post mentioned against him vide 
serial No. 36 w.e.f. 1-6-80 as Clerk Grade-Ill and he was 
entitled to get difference of wages till 31-10-80 from 1-6-80 
but unfortunately it has not been materialised till to-day. 
They alleged that the management arbitrarily promoted the 
junior of the concerned workman from clerk Grade-III to 
Clerk Grade-II superseding him. Again the management^ 
vide Office Order No. GM(H)/PS-262A/84/1994/70 dated 
7/13-8-84 upgraded the post of Munshies from Grade-III to 
Grade-II depriving him from his legitimate claim. Disclosing 
this fact they submitted that the management did not take 
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into consideration of the award passed by the Hon’ble 
Tribunal. They submitted that the management could 
not show any cogent reason for not giving promotion 
to the concerned workman from Grade-Ill to Grade-II 
though his juniors were given promotion. They alleged 
that by doing such arbitrary act the management has 
violated the spirit of the order of the Hon’ble Tribunal. 
They disclosed that over this illegal and arbitrary 
decision they raised an industrial dispute before the 
A.L. C. (C), Hazaribagh to implement the award of the 
Tribunal . But the A.L.C. (C) without giving any 
importance to enforce the award of the Tribunal 
submitted a failure report to the Central Government 
which resulted reference to this Tribunal for 
adjudication. 

The demand of the sponsoring union is that the 
concerned workman who was reinstated in service 
vide award of this Tribunal from 1-6-80 to Clerk Grade- 
Ill and from 7-8-84 in Clerk Grade-II be promoted and 
paid difference of wages and other consequential 
benefits. 

3. The management, on the contrary, after filing 
written statement-cum-rejoinder have denied all the claims 
and allegations which the sponsoring union asserted in 
the written statement submitted on behalf of the concerned 
workman. 

They submitted that the issue involved in 
Reference No. 60 of 1981 was to decide on justification 
of termination of service of the concerned workman w. e. f. 
4-2-81. In the said reference the concerned workman was 
described as piece-rated worker. They submitted further 
that the learned Tribunal passed the award on 19-7-83 
holding that the termination of service of the concerned 
Piece-rated worker was not justified. Therefore, he was 
entitled to be reinstated on-his original job w.e.f. 4-2-81 
In viqw of the award passed by this Tribunal they 
reinstated the concerned workman to his original job of 
piece-rated worker as per aforesaid award dated 19-7-83 
The concerned workman was deputed to work as 
underground munshi and was regularised as Clerk Gr. Ill 
w.e.f, 15-9-87. Thereafter the concerned workman 
obtained his Mining Sirdar Certificate by appearing in 
the mining examination and his case was considered for 
change of cadre from clerical cadre to technical and 
supervisory cadre on the mining side and he was selected 
as Mining Sirdar on which post he is now working. They 
alleged that the concerned workman made an attempt to 
improve his status from the post of piece-rated worker 
to that of clerk and subsequently to the post of mine 
official in the capacity of Mining Sirdar who holds 
statutory post and supervise and control the workmen 
working in the mining district. They contended that the 
sponsoring union unnecessarily misleading the 
concerned workman to adopt this litigation with demand 


for clerical Grade-Ill w.e.f. 11 -6-80 and Grade-II with effect 
from 7-8-84 although when the award was pronounced 
by this Tribunal in Reference No. 60/81, he was holding 
the post of piece-rated worker and the learned Tribunal 
gave direction to reinstate him to his original job of piece¬ 
rated worker. Accordingly, they submitted that the 
present demand of the sponsoring union is nothing but 
an attempt to earn some money from the Public Sector 
Undertaking through litigation on some pretext or other. 
Accordingly, they submitted that the claim of the 
concerned workman is liable to be rejected. 

Points to be decided: 

4. "Whether the demand of United Coal Workers 
Union that Rameshray Saw, who was reinstated in service 
on the basis of an award dated 19-7-83 passed by the 
Central Govt. Industrial Tribunal No. 2, Dhanbad, in 
Reference Nos. 60/81 & 64/81, is entitled for promotion in 
clerical Grade-m w.e.f. 1 -6-80 and in clerical Grade-II w,e.f. 
7-8-84 is justified? If yes, what relief the concerned 
workman is entitled ?" 

Finding with reasons: 

5. It transpires from the record that the sponsoring 
union with a view to establish the claim of the concerned 
workman examined him as WW-1. The management also 
with a view to substantiate their case examined one witness 
asMW-1. 

Considering the facts disclosed in the pleadings of 
both sides and considering the evidence of WW-1 and 
MW-1 I find no dispute to hold that over an order of 
dismissal of the concerned workman and others, they raised 
an industrial dispute and over that dispute the Ministiy of 
Labour vide order No. L-24012(13)/81-D. IV(B) DATED 1- 
9-81 made a reference to this Tribunal for its adjudication 
which was registered as Reference No. 60/81. My 
predecessor-in-office disposed of the said reference case 
analogously with Reference No. 64/81 and passed award 
dated 19-7-83. The schedule of reference of that case was 
as follows : 

Whether the action of the management of 
Hazaribagh Area of Central Coalfield Ltd., in 
stopping S/Shri Budhan Jaiswara, piece-rated 
workman of Jharkhand colliery and (2) Kanahi 
Nahako, (3) BhagwanMuni, (4)Kaloo Behara, (5) 
KartikBehra, Piece-rated workers of Kedla South 
colliery from work is justified ? 

It is to be borne into mind that before 1-9-81 the 
sponsoring union raised industrial dispute at A.L. C. (C), 
Hazaribagh over dismissal of the concerned workman and 
some olher workmen. It is clear that when they raised 
industrial dispute they were designated themselves as 
piece-rated workers. The copy of the award during evident 
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ofWW-^was marked as Ext. W-l. The learned Presiding 
Officer in para 23 of the judgement observed as follows: 

"Thus considering all aspects of the case I hold 
in Reference case No. 60/8 las follows : 

The action of the management of Kedla 
Underground Project of Central Coalfields Ltd., 
District Hazaribagh in stopping S/Shri Ramashray 
Saw, Saudhagar Sao and Garib Chand Sao, piece¬ 
rated workmen from 4-2-81 is not justified. 
Consequently’, the concerned workmen should be 
deemed to be in the employment of the Project of 
Central Coalfields Limited w.e.f. 4-2-81, They are 
also entitled to alt the back wages and other 
emoluments from 4-2-81, till they are reinstated in 
their jobs. 

Similarly, my award in Reference case No. 
64/81 is as follows: 

The action of the management of the 
Hazaribagh Area of Central Coalfields Ltd. in 
stopping S/Shri (1) Budhan Jaiswara, Piece-rated 
workman of Jharkhand Colliery and (2) Kanahi 
Nahako, (3) BhagwanMuni, (4) Kaloo Behra, (5) 
Kartik Behra, piece-rated w orkers of Kedla South 
colliery'from work is not justified. Consequently, 
the concerned workmen are entitled to be in the 
employment of the colliery' from the date they w r ere 
stopped from work. They are also entitled to all 
the back w ages and other emoluments with effect 
- ftom the date of stoppage of their work till they 
are reinstated in their jobs." 

From the award it speaks clearly that the 
management was directed to reinstate the concerned 
workman who was piece-rated worker w.e.f. 4-2-81 
alongwith all back w ages and other emoluments from that 
date. I have carefully considered the judgement and no 
where from it I find that the concerned workman agitated 
that he was not piece-rated worker while he was dismissed 
from his service by the management. It is seen from the 
judgement that the concerned workman was stopped from 
his service w.e.f.4-2-81 while they were working as piece¬ 
rated worker on the allegation of impersonator. Therefore, 
onus is on the concerned workman to establish that he 
was Clerk Grade-Ill white he was stopped from his service 
by the management w.e.f. 4-2-81. The concerned workman 
in support of his claim relied on the document marked as 
Ext. W-2 and W-3. From the document marked as Ext. 
W-2 it transpires that the concerned workman was 
authorised by the Manager, Kedla Underground Project 
to work as Munshi at Mine No. 1 w'.e.f. 1-3-80. From the 
document marked as Ext. W-3 it transpires that vide order 
dated 11/12-8-80 theDy. Personnel Manager, Charhi issued 
an Office Order relating to regularisation of the listed 
workmen tathe posts against each w.e.f. 1 -6-80. The name 


of the concerned workman, according to this list, is 
appearing in serial No. 36. As per Office Order it transpires 
that the concerned workman will be paid difference of 
wages of Clerk Grade-Ill till 31 -10-80 from 1-6-80. There is 
no order to the effect that the service of the concerned 
workman was regularised as Clerk Grade-Ill from the time¬ 
rated Category-1. As there was an order issued by the 
management for payment of difference of wages of Clerk 
Grade-Ill in favour of the concerned workman for a period 
of only four months, there is no scope to say that his 
service was regularised. 

Learned Advocate for the concerned workman 
submitted in course of extending his argument that the 
management out of mistake did not regularise the scale 
of Grade-Ill in favour of the concerned workmen, though 
from the order it is evident that the service of the 
concerned workman was regularised in Clerk Grade-Ill. 
Learned Advocate for the management, on the contrary', 
raising strong objection to the submission of the learned 
Advocate for the concerned submitted that as vide Ext. 
W-2 the concerned workman was authorised to work as 
Munshi in the underground and exerted higher 
responsibility, difference of wages was paid to him for 
the period when he exerted such higher responsibility. 
Authorisation of any workman cannot be considered 
and also be treated as promotion. NCWA has clearly 
pointed out how a workman in clerical grade-111 can be 
appointed. Until and unless a workman comes out 
successfully in interview/test there is no scope for &ny 
workman of category-I to get his promotion to a cadre 
post of Clerk Grade-Ill. Therefore, relying on the 
authorisation letter there is no scope to draw any 
conclusion that the concerned workman w as promoted 
to the post of Munshi which is a cadre post in Clerk 
Grade-Ill from time-rated worker of category-I. However, 
it is clear that as the concerned workman by order of the 
management performed the job of higher responsibility 
they paid him difference of wages for that period and 
that has duly been ventilated in the Office Order marked 
as Ext. W-3. It is the contention of the management that 
the concerned workman after that award passed by my 
predecessor-in-office was reinstated in service and 
posted at T.R. Mine No. 1. That order was passed in the 
year 1983. The present industrial dispute w as raised by 
the sponsoring union in the year 1996. It is, therefore, 
clear that for more than a decade the concerned w orkman 
without raising any dispute in support of his claim kept 
himself Sum. It is further seen that by Office Order dated 
7/13-8-84 the management upgraded the job of Munshi 
from Grade-Ill to Grade-II w.e.f. the date they exercised 
the option form. The list shows that names of 24 
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workmen including the name of the concerned workman. 
If the claim of the concerned workman is taken into 
consideration that after 31-10-80 he discharged his duty 
as Munshi in that case definitely he exercised the option 
form in view of the Office Order mentioned above and in 
that case definitely his case could be considered by the 
management. It is the contention of the learned Advocate 
for the concerned workman that the management illegally 
did not list the name of the concerned workman in the 
Office Order but except claiming so the sponsoring union 
have failed to produce a single scrap of paper to show 
that on the said date when the office order was issued 
the concerned workman was very much incharge of 
Munshi Clerical Gr. III. If the claim of the sponsoring 
union is taken into consideration in that case there is 
sufficient reason to draw conclusion that the 
management committed gross illegality in not considering 
the case of the concerned workman for his upgradation 
in Grade-II. It is really curious to note that the concerned 
workman inspite of such gross injustice as alleged did 
neither submit any representation to the management 
nor raised any industrial dispute. On the contrary, after 
keeping himself silent for more than a decade he raised 
the present industrial dispute with a view to get his 
relief though it is evident that he is now discharging his 
duty as Mining Sirdar. I have carefully scrutinised all 
the materials on record and I find no hesitation to say 
that the concerned workman excepting the documents 
marked as Exts. W-2, W-'3, W-4 and W-5 have failed to 
produce any authentic paper to show that he 
continuously discharged his duty as Munshi Grade-Ill 
and inspite of discharging his duty in that capacity the 
management ignored regularising him in that grade. On 
the contrary, from the document marked as Ext. W-3 it 
has been exposed clearly that for a very limited period 
the concerned workman was entrusted with higher 
responsibility to discharge his duty' as Munshi and for 
that reason the management paid him the difference of 
wages to him. 

Therefore, considering all the aspects I find no 
hesitation to say that the concerned workman has 
intentionally raised the industrial dispute knowing fully 
well that his claim was not correct and it was so done with 
some ulterior motive. In the circumstances I find no 
hesitation to say that the concerned workman is not entitled 
to get any relief in view of his prayer. 

6. In the result, the following award is rendered. 

The demand of United Coal Workers Union that 
Rameshray Saw is entitled for promotion in clerical 
Grade-Ill w.e.f. 1-6-80 and in clerical Grade-II we. f 7-8-84 is 


not justified. Hence, the concerned workman is not entitled 
to get any relief in view of his prayer. 

B. BISWAS, Presiding Officer 

6 'SPHRkT, 2004 

^T.3ir. 2228.—afhatfoFfacile; 1947 (1947 

^FT14) *TRT 17%^ym">i^f, 

%TRqtrit %TfFTS f^qY'St^T <FT% srptr 

9FT io 2 , ^ % T T^TZ 62/97) % 

trenftra i?, f% ■grri 

9-6-2004 ^ f^TT WR qT I 

[^To PyT.-12012/73/96-STH? 3TR (qf II ) ] 

TTt. T T T TFqT 0 T, 3T7T Tffqq 

CORRIGENDUM 

New Delhi, the 6th August, 2004 

S.O. 2228.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes a Corrigendun to the award 
award (Ref No. 62/97) of the Central Government Industrial 
Tribunal-cum- Labour Court No. 2, New Delhi as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Bank India 
and their workman, which was notified by the Central 
Government Vide Notification dated on 9-6-2004. 

[No. L-l 2012/73/96-ER (B-II)] 

C. GANGADH ARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL: CUM 
LABOUR COURT-II, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE 
NEW DELHI 

P. O.: R.N. Rai I.D. No, 62/97 

In the matter of: 

Sh. Chitrangad Rao 
Versus 

Bank of India 

CORRIGENDUM 

The word ‘SUSPENSION’ in the concluding para 
may be replaced with DISMISSAL”. 

Dt. 4-8-2004 R. N. RAI, Presiding Officer 
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3TT. 2229.—T^.%. 

30-07-2004 (^f^) 

MldlfN SlfrpfiRT % TR 3 Pi^'44 f I 

[lo IT- n 1016/1 /2003T^r-II ] 

Rt£ Rt. 3FR ufaR 

New Delhi, the 5th August, 2004 

S. O. 2229.—The President is pleased to appoint 
Sh. N.K. Raj guru Mohapatra as Presiding Officer Central 
Govt. Industrial Tribunal-cum-Labour Court 
Bhubaneshwar, w.e.f. 30-7-2004 (FN) for a period of three 

years 

[No. A-l 1016/1/2003 CLS-I1] 
Y.P. SEHGAL, Under Secy. 
M ftcvft, 19 srrat, 2004 

^T. 3TT. 2230.—FRTR R7[^ ^ ^ ^ ^ 
eW^T R T^TT RR^R RT, sfejtta faRTC OTFnPimA, 

1947 ( 1947 RTT 14) RT[ RRT 2 (R) %"3R-33(vi) 

^RRRRT^aFJTR 0 ^ 'HRxTFTTR% RRRRTvIRRT 3#R^TT 
RT^TT RR3TT. 434 9-2-2004 IJRT *$fwt ^ % 

4l a l l'll f^R TT 1947 (1947R714) WT 

To 19“^ vnfOei %, «Rt '3^r ^rfRftRR % RRt'RRT % Ittt 
15-3-2004 73 ?5: RTR Tvj ^ivuqfR'^T fciq 
RRT Rtm fRTRT RT; 

•ifn: ^FTtR R 7 RTR RvT TFT t f?P 3 - 4 C W R-lvinfR 

qR *>: RTR R7[ 3dT chldMtR % %T «TTFT1 ^TRT •3T^TT t; 

m: spt, s HVJlh i ^ Tir i t arfafwr, 1947 (1947R7 14 ) 
i.l Rtft 2 % TRR? ( ^ ) . % "SR-RT^ (vi) % RRtpF £KT mra 

"if^cRTf RTT RRTR RRct ?RT 4 ir 09 RTRrR "3RrT <JrV) RTt 

*tRiwi T rrfsht % %q 15-9-2004 ris: rrtr^ 
*TTtRfR % %r RRRlRt Rrt RtfRR RRrft 1 1 

[RT 73. TTR-11017/9/97-S3T^. 3TR. (%T?l)] 

Rt.Rf. Rfa, RJRR RfRR 

New Delhi, 19tli August, 2004 

S.O. 2230.—Whereas the Central Government 
having been satisfied that the public interest so required 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry’ ot Labour S.O. No. 
43 4 dated 9-2-2004 the service in Uranium Industry which 
is covered by item 19 of the First Schedule to the Industrial 
Disputes Act. 1947 (14 of 1947) to be a public utility service 


forthepurpose of the said Act, for aperiod of six months 
from the 15th March, 2004; 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months; 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947 the Central 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act, for a period 
of six months from the I5th September, 2004. 

[F. No. S-11017/9/97-IRfPL)] 
J.P. PATI, Jt. Secy. 

24 sprat, 2004 

■^Tf. 3TT. 2231.—4r=s£hl m«r>k ift rit4 R7 % 

3 rrrt srtftFT rt, aflfltPro srfafrm, 

1947 (l947^T14)^«lRf2%33n i 5(^)47^r--^(vi) 
%'3W$%aPira , 4‘3 RR?T7R^R% $R 4*1^ Rvt 
WIT RTT.3TT. 509 ftRFF 17-2-2004 ^RT RlfaRfa 
fjqZ Ri , RRt Rpft sffc RRR WIM1 <T«TT •^U lJ if4'D ««if ^ 

fam grfrrfwr, 1947 (1947 14 )^3PW3T5q# 

^•afrTfe28^^nfrrat, ^%ftR 

frrrt^T 26-2-2004^15: RRT ^TvTTRfv % %T7 cit<* 31Rpfl 

^RT RffRR fRRTT «TT; 

W>R R7T PR t W^ "3^T ‘^RTfRf^ 
RJt'S: RTR RR ^R RiTvTTRfR % faq RRTRT RTHT t; 

3FT: a^RjtfRR> (qm^ 1947 (1947 R5T14) 

R7l RRT 2 %73T TT 5 (R) %'SR-TSFS (vi) % Rt?C^"5RT 
v i fiwql' R4 rrrt ctfrit it %F?frR tr^r ^ 

ifqfrm%RR^PTt %26-8-2004 RRTRTf 
fRIT trilRi ^RRpft ^RTRllRtT RRcf)% I 

[R>T. R. TP-11017/3/97-3^ 3TR (rItJrI)] 

^.Rt. RfH, 'RgsRT RfRR 

New Delhi, 24th August, 2004 

S.O. 2231.—Whereas the Central Government 
having been satisfied that the public interest so required 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry of Labour S.O. No. 
509 dated 17-2-2004 the service in the Industrial 
Establishments manufacturing or producing Nuclear Fuel 
and Components, Heavy Water and Allied Chemical and 
Atomic Energy' which is covered by item 28 of the First 
Schedule to the Industrial Disputes Act, 1947 (14 of 1947) 
to be a public utility service for the purpose of the said 
Act, for a period of six months from the 26th February, 
2004; 
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And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947 the Central Government 
hereby declares the said industiy to be a public'utility 
service for the purposes of the said Act, for a period of six 
months from the 26th August, 2004. 

[F. No. S-l 1017/3/97-IR(PL)] 
J.P. PATI, Jt. Secy, 
f^#, 26 3TTOT, 2004 
3TT. 2232. —4r4 T#* 

(4^/26529) (lR%R?TOf VPrtMH 
^ ^ 4 , 3l^fecT) % tt q 

1952 (1952 19) (?r^> aifakm % 

^*TKT 17Rft^R-MRT(l) %trrs(^>)% 
^JTOfcT f; 

4k % ftr^R 4' 3TWT ^4 *4 % 

4 Info^n % frlfk frRR atfkfwi =4 
^IKt 6 4 pci'll 4 ^ 

4 4k _c h4^i<l 3RR Mf4*R ktfk w4f «ft 41 wuu tot 4? 

f^vt Piciiw 5*43TO %fori) 3RR RfRWT4 % 

4mm 4 <j<w srfMktMM % 3 rt4ct ^tmmt <^4-^i4 Mfa*M fkfM 
7MkT, 1952 ('?R%R?Mr^TOfl7M4n%^4^f^rf^) % 
ar^fcT to f%ri rt ctr4f ^ 4 mrt f; 

3RT: 3TM, RTw a«w arfMkrRM MRI17 gpl <iH- 

^rcr (i) %tots (mt) *rt5i*m yrkroif mr 3rqkr mr 4-gri, 
4k to-to it ^ 4mm 4 %^fkr w°m sm 
?l4f % 3T«T#T (jq^SKi 1-1-1991 4 TO<T RkTOPT ^ TOfl 

^kr % Rr4 tomm¥ % 4 sr# aiftRjror rtt4 44 

<TMT TgZ MR<ft 11 

[^Ft. 4. ^-35015/19/2003-^1. TTR.-H] 
4^t m, MMtRfkM 
New Delhi, 26th August, 2004 

S.O. 2232.—Whereas M/s. Spic Jel Engineering 
Construction Ltd., (TN/26529) (herein after referred to as 
the said establishment) has applied for exemption under 
clause (a) of sub-section (1) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (herein after referred to as the said Act); 

And whereas, in the opinion of the the Central 
Government the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 


are also hi enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Fund Scheme, 1952 (herein after referred to as 
the said scheme) in relation to the employees in any other 
establishment of similar character; 

Now, therefore, in exercise of the powers conferred 
by clause (a) of sub-section (1) of Section 17 of the said 
Act and subject to the conditions specified in this regard 
from time to time, the Central Government, hereby, exempts 
the said establishment from the operation of all the 
provisions of the said Scheme with effect from 1-1-1991, 
until further notification. 

[F. No. S-35015/19/2003-SS-II] 
SANJUKTA RAY, Under Secy, 
fwtl, 27 3RRM, 2004 

^T- 2233.—=t4^ik 1 TFM 4kn srfkfMMM, 1948 

(l948MR34)MftMKM MRT-(3) gRT ? l fad4f MR 

a4k 1 Wl ^4, 7R<*>K 01 fktfWR, 2004 Mit'HR 

Ukta %"RR4 Pi-hh <*><411, ftlRcb! 4«M -3lf4fMMM % 3TGTTM-4 
(44M45 MRT% fRMR 4t Rl?4 4 TT|tT 4^44) 3RRTM-5 
4k6 [MRT-76MTtTOMRr(l) 4kMRT~77, 78, 79 4k81 % 
fkMRTMt 4 3Rjrt m> 1 ^tr ^=41 % ] %3 r«r4 4rvT7fkt% 

f4=lf4lTOT 44 4 3 PJtT 4kt, a=r«4rL:— 

f^TcTT f^TORTJTR % 4RTfTORRT 4 TPJRR 

RTR-RRRTen % 3T#T mb I ” 

4. T^T-38013/60/2004-T^T. T^T,-I] 

%. 4t. #T, 

New Delhi, 27th August, 2004 

S.O, 2233.—In exercise of the powers conferred by 
.sub-secjion (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2004 as the date on 
which the provisions of Chapter IV (except Sections, 44 
and 45 which have already been brought into force) and 
Chapter V and VI [except sub-section (i) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Kerala namely 

'Areas comprising the Revenue Village of Parassala 
in Neyvattinkara Taluk in Trivandrum District. ” 

[F. No. S.-38013/60/2004-SS-I] 

K. C. JAIN, Director 
M 27 •3RTRT, 2004 

■^JT. 3?T. 2234.—RRtTOT TPR 4kn STf vfiRH , 1948 
( 1948Rtf 34) RRM Rft'SR RRt- (3 ) SRT3t^TT7lkw4f cfcT 
7RR7R tr?p^Rt 01 2004 ^t'3R 
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fl UHs( % f^pcjcT '^JTcfV %, fvJl’H e bl '3F<T atfFfFFF % 3T^FT 4 

(44 ^ 45 F^FTF 5 

sfk 6 [ FTF76 Fim FEI (1) sfrt FIT 77, 78, 79 3?R 81 % 
faFTF'^F^'^F^TTFftFn^ftf ] %^TSE%lorMHHI^ir 5I l 
% PiMfafaa sNt 3 ’SPfrT^Pt, FFfct :— 


%3=5pjt tt^ 3 n<F$dR ff 

RWyFfitFKH %3TFT T fa 3TT% FTFt ^ |” 

[FF. B. Ttr-3801 3/56/2004-FF. FF.-I] 

%. #. ^T, 

New Delhi, 27th August, 2004 

S.O, 2234.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2004 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI [except sub-section (i) of Section 76 and 
Sections 77. 78,79 and 81 which have already beenbrought 
into force] of the said Act shall come into force in the 
following areas in the State of Tamil Nadu namely 

“'Areas comprising the Revenue Villages of 
Vembanoor & Neendakarai-A of Agastheeswaram Taluk; 
and Erachakulam & Thirupatlusaram of Thovalai Taluk in 
Kanyakumari District.'’ 

[F. No. S-3 8013/56/2004-SS-I] 
K. C. JAIN, Director 
F i fett, 27 3TW, 2004 

^T, 2235. — «bFFRl TFF ®TfRT STfafFFF, 1948 

( 1948 FF34)FftFraiFft7RFKl(3) 15KTFFF *iP°KiFl Frt 
FFTt FE?f 1TTT, FTFCR fK'+>E UyKSFl 01 Fm^R, 2004 Fl) '3T1 
1^T?T 1:, i^TFT^T 3Tf^f^FT % 4 

(44 Cf45 ^ R) T l^ ^ Ft ^41) 5 

3TK 6 [ FTF 76 Fit FF FEI ( 1) FEI 77, 78, 79 3Tk 81 % 

facjrq -aft ff<?] yft FcfF t] % strj 

7FF%- HHPdr^ii TPfrnfft, 3TF^:— 

1 * Fell Hlci , il u £l % flftfWR H<l4W 91H 
TEH^ET % SFrPld 3TT% FT^ ^ I ” 

[Fir. FT. FH-38013/57/2004-FF. F^.-I] 
%. Fft. #1, fi^l45 

New' Delhi. 27th August, 2004 

S.O. 2235.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September. 2004 as the date on 


which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI [except sub-section (i) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Andhra Pradesh namely:— 

“Areas comprising the Revenue Villages of 
Raghavapuram in Bibinagar Mandal in the District of 
Nalgonda. ” 

[F.No. S-38013/57/2004-SS-I] 
K. C. JAIN, Director 
M 27 3FRF, 2004 


^T. 3TT. 2236.—FRRlfr TPF FfFT arfafWT, 1948 
(1948FST34) FTtFTFI F7tFFFm(3) 5TO WT TlfFFFf FIT 
FFPl FE?t ^>^0 f FRF5R y,flA£KI 01 fFFRT, 2004 Fit '3F 

^ fHFd <Mcft%, "3FF ’SrfFpVHM % 3ERR 4 

(44 ^45 FTO % fFFR ^ F^ ^ 3P?F ^F?t t) 5 

3fR6 [FRI76FftFFFRl(l) FET 77, 78, 79 81 % 

fEFTF^F^^FfFFft^^t] 

% PHHpNfati FfF#1, 3TFH:- 


"f^n ^ % TNEF FTF 

^EFFTt^FF, FFJF? ^TfFFTFt % ^RTT^FT^FF, ^FFT^TF, 


FmiRhIc^EI FFT F^FTFT#FF, ai^F 

TTTfT % 3E?Ffa 3F%FT^ $Fl” 

[FF. F. FF-38013/61/2004-FF. FF.-I] 


New Dellii, 27th August, 2004 

S.O. 2236.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act. 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2004 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI [except sub-section (i) of Sect ion 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Tamil Nadu namely 


“Areas comprising the Revenue Villages of 
Muthanampalayam of Tiruppur Taluk; 
Kuppandampalayam, Vettuvapalayam, Chinnaripalayam & 
Karumapalayam of Avinashi Taluk: Mylampatti ofPalladam 
Taluk and Chickarampalayam, Jadayampalayam & 
Thekkampatti of Mottupaiayam Taluk in Coimbatore 
District” 


[F. No. S-38013/61/2004-SS-I] 
K. C. JAIN, Director 



[MFT11—73^ 3 (ii) ] 


: ftRIMt 4, 2004/^ 13, 1926 
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27 3^3, 2004 

cRT. 3TT. 2237.-4.4^1(1 7P3 '4t J Tf 3#m, 1948 
(1948 34 ) ^ i ^ ^ «nrr (3) sro y<w ¥ifa<raf 

T^TT ^ m, %3Tfa TR^R HdCfiKI 01 RicIHt, 2004 

f^T^r^r 3rf*#Rm % stwr 4 
(44 ^ 45 *mr % f7M*T uft 7 * 

afa 6 ( m\ 76 ^ ^7 «TT7T (1) affr «IRI 77, 78, 79 affr 81 % 

%f4^#fferT $NH3Pf<rsR ST^tcf:— 

“f^T fd^4<rt'|T 4f ^Wcit fli<3 l c b % TT^T^ TTFT 
te^crJT cn^fT % TFTR 771*7—at 
<ilfa*ll*hH, 3TTW*T^ cTSTT %3FrFfa 3Tr4^Trt $fal M 

[m 77. TTH-38013/58/2004-T^- 

%. 4i. 


^ ftR#, 27 3T»TF?T, 2004 


cFT. 37T. 2238.—'TFR 4^31 arfafWT, 1948 
(1948 «RT34) ^ *71711 <PT ^TTTT (3) ^RT3f^r 

%^T7774JR W5KT01 fttu*«K, 2004 ^ 
dl(l^ %^'4'Pr^'^Tffl'l, fa77^‘3<RT 37f^m%4 
(44 "4 45 ^ra%fWT^t T ^^3Pfrr'^^tt) 5 

3^7 6 [^TTI76^t^ WS (1) 3^«TRT77, 78, 79 aftt81 % 
ferq^it arraii^T 

7F*T % PlMPdfen 4t TRfrf ifft, 37^:— 


* ‘ f^Rdl t^T ^st % $4 ^trvlIH' J '-5'ir1 "4 <M-W TTR— 
<^H7it^Tor i t, 4$J<H^fl, 3>M'd, 3FTeJT, 7T^, HcrH^d, 
^■c^t|^f|‘ TT^ % STtPhr 3TF) qid i H 

[m 77. TTH-38013/59/2004- - ^. 7^.-1] 


%. 7ft. ^3, 


New Delhi, 27th August, 2004 

S.0. 2237. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (3 4 of 1948) the Central Government 
hereby appoints the 1st September; 2004 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI (except sub-section (i) of Section 76 and 
Sections 77,78, 79 and 81 which have already been brought 
into force) of the said Act shall come into force in the 
following areas in the State of Tamil Nadu namely:— 

“Areas comprising the Revenue Villages of 
Gudapakkam of Poonamallee Taluk and Adigathur, 
Polivakkam, Aranvoyal and Thodukadu of Thiruvallore 
Taluk in the District of Thiruvallore. ’’ 

IF No. S-38013/58/2004-SS-I] 
K. C. JAIN, Director 


New Delhi, 27th August, 2004 

S.O. 2238. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2004 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI [except sub-section (i) of Section 76 and 
Sections 77, 78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Andhra Pradesh namely:— 

“Areas comprising the Revenue Villages ofDommara 
Pochampally, Bahadurpally, Bowrampet, Nagloor, 
Shambupoor, Mallampet, Bachupally andNamdarnagar of 
Qutubullapur Mandal in Ranga Reddy District. ” 

[F. No. S-38013/59/2004-SST] 
K. C. JAIN, Director 
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